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The University boasts more in-
ternational students this fall than 
any other time in GW’s history, in-
ternal admissions data shows.

This year, China, the Republic 
of Korea and India have the larg-
est foreign populations on campus 
with 568, 256 and 244 students re-
spectively, according to the Interna-
tional Services Office. 

“We are growing generally 
across the board,” Director of the 
International Services Office Greg 
Leonard said. He added that the 
University enrolled 2,400 interna-
tional students this year - up more 
than 100 students from last fall.

Leonard estimated 20 percent 
of these students were undergradu-

ates and 70 percent were graduates, 
although the numbers have not 
been finalized, he added. 

As the University expands its 
global reputation, foreign enroll-
ment is increasing, he said, a credit 
to the international interest about 
GW, stemming from the commit-
ment of University administrators 
to hoisting the ranks of GW’s sci-
ence and engineering programs. 

Leonard said in general, inter-
national students are most interest-
ed in math, science and engineering 
fields, although the growing pres-
tige of the Elliott School of Interna-
tional Affairs is also a draw.

“I think it would be natural that 
with this push towards science and 
engineering that you would see in-
ternational student enrollment rise 
as well,” Leonard said. 

Karin Fischer, a reporter for 
the Chronicle of Higher Education 
specializing in foreign student en-
rollment, said across the U.S., most 
international students are applying 
to study business and engineering.

Leonard said as the numbers 
continue to grow, the University 
will have to evaluate its foreign stu-
dent enrollment cap.

“It forces programs to think 
about what is the very best ratio or 
balance of international students to 
regular students to prepare [all stu-
dents] to the world they go into," he 
said.

China and India constitute the 
top two international student body 
populations across the nation, Fis-
cher said, explaining that the boost 

 The family of a former patient 
of the GW Hospital is promising to 
picket outside the building every day 
until the hospital’s administration 
publicly acknowledges that patients 
could contract the herpes virus while 
undergoing dialysis treatment.

The Williams family claims their 
matriarch, Mae Bruce, 73, contracted 
herpes while she was a patient at the 
hospital. The family’s quest to seek 
retribution and legal compensation 
has spanned almost a decade, with 

four members of the family saying 
they will protest the hospital until 
the wrongs they allege happened are 
righted by a public apology.

“We want them to admit, this time 
publicly, so that if there are other peo-
ple out there who have [herpes] and 
not aware, they can get treated for it,” 
Monda Williams said.

What started as a medical  mal-
practice suit, has involved to include 
nearly 30 complaints against the hos-
pital, allegations of blacklisting Bruce 
among area hospitals and an assault 
charge.

Williams is seeking legal protec-

tion from Director of Case Manage-
ment Beth Reinhart, who allegedly 
grabbed Williams’ arm and attempted 
to take her cell phone while Williams 
was visiting her mother.

The case will go before D.C.’s 
small claims court. 

A spokesperson for the hospital 
declined to comment on any of the 
ongoing litigation or the charges.

Williams hired an attorney to ex-
amine the possibility of a medical 
malpractice suit against the hospital 
for her mother’s alleged contraction 

Cuts to the Defense Depart-
ment’s budget may mean less 
federal aid for active military 
students, if a bill supported 
by House Republicans passes 
through Congress.

Rep. Mike Coffman, R-Colo., 
tacked a provision requesting a 
review of tuition assistance on 
to the House of Representatives 
version of the 2012 Defense Ap-
propriation Bill, saying the fi-
nancial aid program should face 
cuts as part of a larger effort to 
decrease national spending. 

The bill would require the 
Committee on Armed Services 
to assess ways to "increase the 

efficiency of the tuition assis-
tance program," according to 
GOP.gov.

If the program was reduced, 
more than 300,000 active mili-
tary students reliant on the aid 
would be required to pay a 
higher portion of their tuition. 
The benefit currently provides 
$4,500 per year to active mili-
tary students. 

Many students who receive 
federal tuition assistance are 
also eligible for scholarship 
funds from the Post-9/11 GI 
Bill, a separate aid program. 
Most GW military students 
use the benefits it provides, 
Waring said. 

Full-time professors at GW 
earn 7 percent less than their 
peers at similar private univer-
sities, data from the American 
Association of University Pro-
fessors shows.

Full professors earned 
$146,400, about $11,000 less than 
average at private doctoral uni-
versities, according to the fiscal 
year 2010 report. Associate pro-
fessors earned $100,200, similar 
to national figures. Assistant 
professors earned on average 
$82,100, about $4,200 less than 
their counterparts nationwide. 

John Curtis, the American 
Association of University Pro-
fessors’ director of research and 
public policy, said the salary rate 
for professors can vary based on 

an individuals’ tenure, research 
or longevity at a university.

“There are a number of fac-
tors that influence faculty sala-
ries within a college or univer-
sity,” Curtis said. 

The University aims to be at 

Two months after the men’s bas-
ketball season drew to a close, Karl 
Hobbs was unexpectedly dismissed 
from his decade-long position as 
head coach April 25 – just as he com-
pleted his most successful season in 
four years.

The dismissal received mixed 
receptions from members of the 
community. Some hailed the call 
as long overdue for the struggling 
program. Others questioned if fir-
ing Hobbs, when he had one of the 
most impressive recruiting classes 
of his tenure ready to take the court, 
was judicious.

Beyond the debate over the 
merits of the decision, few saw it 
coming as Hobbs had just guided 

the team to a 17-14 overall record, 
tying for fourth place in the Atlan-
tic 10 conference. 

But in an interview with The 
Hatchet Monday, Director of Ath-
letics Patrick Nero said the reason 
behind Hobbs’ dismissal is straight-
forward – postseason success. The 
Colonials were not as close to the 
NCAA tournament as he would 
have wanted, Nero said, adding that 
GW’s Rating Percentage Index – a 

ranking system for basketball teams 
based on games won and the diffi-
culty of their schedule – was in the 
“150 range last year” and that “120 
other teams” were in line for the 
tournament before the Colonials.

“We weren’t close to getting into 
the NCAA tournament. So to me, 
that’s not a successful year. And I 
have a lot of ways of going in and 
really looking at decision-making 
by the NCAA selection committee,” 

Nero said, for the first time giving 
voice to the reasons behind the Uni-
versity’s decision to fire Hobbs. “We 

all, the trustees, the senior leader-

Nero explains Hobbs dismissal
by elIzabeth trayNor
Sports Editor "We weren't close to getting into the NCAA 

tournament. So to me, that's not a successful year."

Patrick nero
Director

Department of Athletics 

Patrick Nero Karl Hobbs

See HOBBS: Page 9

FraNcIS rIVera | aSSIStaNt Photo edItor
Monda Williams, whose mother allegedly contracted herpes after a dialysis treatment at GW Hospital, protests outside its doors 
Wednesday afternoon. She plans to continue her demonstrations outside the hospital every day until the lawsuit is resolved.

D.C. woman claims patient abuse
by Sarah FerrIS
Assistant News Editor

Decade-long legal battle leads to protests outside GW Hospital

Active duty students 
face federal aid cuts
by madeleINe o'coNNor
Hatchet Staff Writer

Faculty earn less than 
national counterparts
by aNa bulINg
Hatchet Reporter

mIchelle rattINger | SeNIor Photo edItor
Greg Leonard, the director of the International Services Office, attributed this year's rise 
in foreign student enrollment to growing science and international affairs programs.

China leads foreign enrollment bump
by JoSePh mIraNda
Hatchet Reporter
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$157,282
The average salary of  
full-time professors at 

private doctoral universities

$146,400
The average salary of  

full-time professors at GW.
Source:  
amerIcaN aSSocIatIoN oF uNIVerSIty ProFeSSorS.
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GW earns ‘yellow light’ 
for free speech

IN BrIef

H

Multicultural Students Services 
Center Block Party
Eat, dance and enjoy performances from members 
of multicultural student organizations.
Marvin Center, Third Floor Terrace • 
4 to 7 p.m.

Paddle boat races
Campus Recreation challenges you 
and a friend to come out for a boating 
competition on the Tidal Basin.
Tidal Basin Paddle Boats • 
10 a.m.

Friday Friday
Colonial Quest Adventure race
Challenge your fellow Colonials to 
a campus-wide hunt for answers to 
trivia questions from the dean of 
students office.
Kogan Plaza • 7 to 11 p.m.

fall fest
Program Board invites you and a 
guest to check out Moosh & Twist 
and Girl Talk on stage.
University Yard • 
4 to 10 p.m.

SundaySaturday

ON the WeB www.gwhatchet.com

SlIdeShOW
Colonials face Howard

The Colonials volleyball team improved to 
3-0, defeating the Bison in straight sets.

vIdeO
Hypnotist Show

Tom DeLuca performed his annual 
hypnotist show for Welcome Back Week.

vIdeO
Student Performance Showcase

Performance groups put on a show in 
Lisner Auditorium Monday night.

SePteMBer

frANCIS rIverA | ASSIStANt PhOtO edItOr
Members of the GW Cheer Team hoist junior Maddy Shaffer into the air Tuesday night during the Student Organizations Fair in University Yard, 
where dozens of groups gathered to recruit new members. The cheer team, which went to nationals last year, has tryouts starting Sept. 6.

Priya Anand | Metro News Editor | panand@gwhatchet.com
Andrea vittorio | Campus News Editor | avittorio@gwhatchet.com

Chelsea radler | Campus News Editor | cradler@gwhatchet.com
Sarah ferris | Assistant News Editor | sferris@gwhatchet.com

The Foundation for Individual Rights 
in Education gave GW a “yellow light” 
rating on its stoplight scale, meaning the 
free-speech advocacy group believes the 
University is potentially restrictive of 
individual rights.

The foundation pointed to the University’s 
disorderly conduct, demonstrations and 
residence hall flyer distribution policies as 
cause for the yellow light distinction. This 
is the second consecutive year GW earned 
that grade. 

“Yellow light colleges and universities 
are those institutions with at least one 
ambiguous policy that too easily encourages 
administrative abuse and arbitrary 
application,” according to their website.

GW defines disorderly conduct as 
“shouting or making excessive noise either 
inside or outside a building; verbally abusing 
University officials acting in performance of 
their duties; acting in a manner that annoys, 
disturbs, threatens or harasses others; 
disrupting, obstructing or interfering with 
the activities of others; or behaving in a lewd 
or indecent manner.”

Of the 375 public and private universities 
evaluated, 3 percent were rated “green” and 
27 percent were given “yellow” grades. 
GW’s policies are less restrictive than 67 
percent of other “red” higher education 
institutions, the report found.

All D.C.-area schools, besides GW and 
the University of Maryland, earned “red 
light” ratings.

FIRE’s director of speech code research, 
Samantha Harris, said the language of each 
offending policy matters. People do not 
have a right to be free from disturbances or 
annoyances, she said, as long as the behavior 
does not threaten or harass, which are not 
legally protected forms of speech.

GW’s Internet usage conduct code 
also received a “yellow light.” Harris 
said the policy, which says “University 
computing systems and services may 
not be used in an obscene, harassing or 
otherwise inappropriate manner,” gives 
the University full discretion over the 
definition of “inappropriate” and students 
have no way of knowing how to comply.

University spokeswoman Michelle 
Sherrard pushed back against the ranking, 
saying GW supports individuals’ rights.

“GW is committed to the concept of 
individual rights of students and other 
members of the University population,” 
Sherrard said. “This commitment, however, 
must be balanced by the University’s need 
to provide meaningful protections for the 
GW community.”

–Sarah ferris
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College of Professional 
Studies Dean Kathleen Burke 
will step down from her post 
at the end of the fall semes-
ter to assume a role in the of-
fice of one of the University's 
three vice provosts.

Burke will act as senior 
adviser for nontradition-
al and distance learning, 
drawing on her experience 
with online and hybrid edu-
cation, in a decision reached 
jointly by Burke, Vice Pro-
vost for Teaching and Learn-
ing Stephen Ehrmann and 
Provost Steven Lerman.

University spokesper-
son Courtney Bowe did not 
return a request for com-
ment on how or when the 
decision was reached.

Burke’s departure leaves 
the leadership of the under-
lying Graduate School of 
Political Management in 
flux, with the current – and 
second – acting executive 
director of the school hold-
ing the title temporarily 
amid a search for a perma-
nent head.

Members of the faculty 
and alumni community 
have criticized Burke for not 
including them in the de-
cision-making process and 
failing to take their concerns 
for the future of the school 
into account.

Tension in the politi-
cal management program 
reached a peak last April 
when the original acting 
director of GSPM, Chuck 
Cushman, abruptly re-
signed. Dennis Johnson, 
who was on leave serving 
as a Fulbright Distinguished 
Lecturer in China at the 
time, was called in to fill the 
vacancy.

Since then, sources with 
inside knowledge of the sec-
ond search have applauded 
the addition of an outside 
firm and Burke’s doubled 
efforts to engage faculty, 
alumni and the Council on 
American Politics, the fund-
ing and advisory arm of the 
school. The search commit-
tee hopes to name a new di-
rector by January.

Burke expressed high 
hopes Wednesday for the 
next leader of the graduate 
program.

"As the school grows in 
renown, it needs to ensure 

that it also grows in quality 
and through sound opera-
tions and practices," Burke 
said. "I believe the school is 
now well-positioned to do 
both."

A member of the Coun-
cil, who asked to remain 
anonymous to protect his 
relationship with the school, 
said Burke’s improvements 
in the spring were noted.

“I think she’ll be fully en-
gaged [throughout the fall] 
because this now becomes 
a legacy issue for her,” the 
Council on American Poli-
tics member said. “I think 
she gets it at this point.”

With Burke at the helm, 
CPS initiated four new 
degree programs and six 
credit-bearing graduate 
certificates, expanded in-
ternational programs and 
launched a long-term strate-
gic plan.

Provost Steven Ler-
man expects to meet with 
the College of Professional 
Studies’ Deans Council to 
put a new dean in place “as 
soon as possible.”

Burke has held dean-
level positions at four uni-
versities, holding each title 
for less than three years. 
She was named dean of of 
the College of Professional 
Studies in the fall of 2008.

Burke said she “enjoyed 
immensely” her time as 
dean and intends to “remain 
one of [CPS's] biggest fans 
and strongest advocates,” 
in a letter to students, staff 
and faculty announcing her 
departure.

“I appreciate all of the 
efforts and hard work that 
the CPS faculty, staff, and 
friends of the College have 
put into building this Col-
lege and, I truly, truly be-
lieve in its mission,” Burke 
wrote. 

Burke said she is par-
ticularly interested in using 
technology to reach out to 
non-traditional students.

Lerman, who had a 
hand in the Graduate School 
of Political Management 
search alongside Burke, an-
nounced the administrative 
change in a letter to faculty 
Monday.

“I am confident that she 
will contribute to Universi-
ty-wide advances for facul-
ty, programs, administrators 
and students alike,” Lerman 
said in the letter. “I join 
many others in apprecia-
tion of Kathleen’s outstand-
ing accomplishments in her 
years as dean of CPS. We 
will continue to build CPS’s 
programs upon the strong 
base established by her and 
the previous dean.” u

It’s been 11 years since 
Theo Christov left college, 
but this fall he settled into 
Lafayette Hall along with 
120 freshmen. 

Christov, an assistant 
professor of honors and 
history, is part of the Uni-
versity’s Faculty in Resi-
dence program, which was 
expanded the semester to 
include 1959 E Street, JBKO 
and Lafayette residence 
halls. 

The program provides 
professors with apartments 
in student housing to en-
courage social and academ-
ic interaction with faculty 
outside the classroom. 

Though he expected his 
apartment to be surrounded 
by noise, Christov said it is 
a small sacrifice for the sat-
isfaction of meeting more 
students.

“I don’t mind it because 
I get to see the students. I 

almost feel like I’m going to 
back to college,” he said.

And residence halls 
boast a setting unlike stu-
dent housing at other uni-
versities. 

“You can’t beat the loca-
tion for residence,” assis-
tant professor of computer 
science Evan Drumwright, 
a first-time faculty in resi-
dence participant living in 
JBKO, said with a laugh.  
After living on the board-
walk in Venice Beach, Calif., 
he said the student building 
seems quiet.

The Faculty in Residence 
program began in 1998 and 
originally focused on first-
year students, but in 2006 
was revamped to include 
older students who were 
more interested in discuss-
ing careers and research, 
Senior Assistant Dean of 
Students Rebecca A. Saw-
yer said. 

“They bring an academ-
ic flavor, more intellectual 
discussions, to the residence 
halls,” Sawyer said. 

The expansion of the 
program was fueled by its 
past popularity and the 
availability of housing in 
residence halls this year, 
she said. Three new faculty 
members joined the pro-
gram’s four existing live-in 
professors who reside in 
Ivory Tower, West, Dakota 
and Mitchell halls. 

Two of the seven partic-
ipants have young children 
and another two live with 
their spouses, Sawyer, who 

oversees the program, said.
Each faculty member is 

given a small programming 
budget to hold events for 
students in their buildings. 
The professors who live 
along students are given 
free housing for the year.

“I want to continue the 
conversation from the class-
room, but outside the class-
room,” Christov said. 

He plans to organize 
discussions of his academ-

ic work as well as outings 
to museums and concerts 
around the District.

Drumwright, who spe-
cializes in robotics, hopes to 
host movie nights for films 
that inspired him to pursue 
computer science, includ-
ing “The Matrix” and “I-
Robot.” 

“I want to get students 
interested in the stuff that 
captivated me as a kid,” he 
said. u

Panhellenic sorority re-
cruitment will undergo sev-
eral changes this fall with the 
intent of making the process 
more inclusive and unbiased 
for the potential new Greek 
members. 

This year’s 54 Panhel-
lenic recruitment counselors 
will bunk together in three 
off-campus townhouses in 
Northwest Washington for 
four nights during recruit-
ment weekend. 

Their isolation is meant 
to prevent the neutral coun-
selors – who must disaffiliate 
from their chapters during the 
recruitment period – from re-
vealing ranking information 
about potential new mem-
bers, which would jeopardize 
the fairness of the recruitment 
process.

Panhellenic President 
Sara Fischer said the separa-
tion will ensure that counsel-
ors do not access the online 
system that shows potential 
new members' preferences af-
ter each night is over.

“If you know how they 
rank, you can match them up 
with certain girls, so we’re 
trying to avoid that alto-
gether,” Fischer, who is also a 
Hatchet cartoonist, said. “It’s 
not fair for the [potential new 

members] going through and 
it’s not fair to other houses 
who are abiding by the cor-
rect rules.”

To cover the added expense 
and to accommodate larger re-
cruitment crowds, Panhel will 
increase recruitment fees this 
year, bringing them up to $40 
from $25 last year.

Pi Rho Chis will not be 
allowed to bring laptop com-
puters to the townhouses and 
will be discouraged from us-
ing their phones to commu-
nicate with members of their 
chapters.  

The executive board of 
the Panhellenic Association, 
along with Director of Greek 
Life Christina Witkowicki, 
staff advisor Gina Chang and 
local alumni will also stay in 
the townhouse “to make sure 
nothing fishy is going on,” 
Fischer said. 

Isolating the Pi Rho Chis 
will bring GW’s recruitment 
process in line with Nation-
al Panhellenic Conference 
guidelines, which suggest 

that officers be housed sepa-
rately. 

Terricia Soyombo, the 
vice president of recruitment, 
initiated the change after 
studying recruitment systems 
at schools with similar-sized 
Greek Life, such as New York 
University and the University 
of Southern California.

Soyombo said the exact 
location and cost of the off-
campus housing has not yet 
been determined.

Interest in Greek life at 
GW has been increasing in re-
cent years, with a record 618 
women participating in so-
rority recruitment last fall – a 
more than 20-percent increase 
over the past three years.

Fischer, who anticipates 
800 females will go through 
the recruitment process this 
year, does not expect the 
added fee to deter those who 
want to join a sorority.

After consulting a profes-
sional recruitment specialist, 
Fischer said Panhellenic As-
sociation will also reorganize 

the party system, altering the 
number of chapters each girl 
can visit during recruitment.

“It’s going to retain so 
many more girls in our sys-
tem,” she said, adding that 
the new order will create “a 
very small chance of not get-

ting a bid.” Last year three-
quarters of the participants 
were invited to join Greek life 
and 88 percent of those girls 
received bids from their top-
choice chapter. 

In measuring the success 
of the rearranged recruitment 

process, Fischer said, “It’s 
very subjective.”

“I guess the only number 
we could see potentially is 
girls that stay in the system, 
girls that have a positive sen-
timent about recruitment,” 
she said. u

The GW School of Busi-
ness revamped its under-
graduate advising this fall, 
rebuilding its staff for a 
system that aims to special-
ize and expand interaction 
with students.

The changes, spurred by 
the implementation of De-
greeMAP – an online degree 
auditing system that tracks 
student progress toward 
graduation, enable advisers 
to work in “an intentional 
advising capacity with stu-
dents,” Larry Fillian, director 
of undergraduate advising in 

the business school, said.
“Academic advising will 

never go away, but this was 
a great opportunity to shift 
our focus to developmental 
advising,” Fillian said. 

The new advisers, 
dubbed Undergraduate 
Student Experience Advis-
ers, will now also teach a re-
quired two-semester course 
for freshmen as part of the 
first-year development pro-
gram. Previously, business 
school professors taught the 
course. 

The addition of a 
teaching load for advisers 
prompted a restructuring of 
the position, creating high 
turnover in the advising 
center. 

Only one undergradu-
ate adviser in the business 
school remains in the posi-
tion this year, but Fillian 
said the former advisers did 
not want to return to the 

new role. 
Junior Nick Mejia, who 

is also a mentor for the first-
year development program, 
said that in the old advis-
ing system, “most students 
may not have known their 
adviser."

"You never had to actu-
ally know them until you 
picked your courses,” he 
said.

With advisers in teach-
ing roles, Mejia expects 
them to build closer rela-
tionships with students. 

“It’s the first time these 
kids are coming in, and 
they’re having classes with 
200 or 300 people. This is a 
great way to tap into a net-
work. [Advisers] can lead 
you and introduce you to 
other people in the business 
school,” Mejia said.

Advisers are still as-
signed to students by last 
name, but will also assume 

specialty roles in advising 
students who want to study 
abroad, as well as transfer 
students.

The business school’s 
advising center has already 
been widely praised as the 
best at GW, while the rest 
of the University's advis-
ing structures have faced 
heavy criticism for the last 
decade. 

The reform is one of the 
earliest instituted by sec-
ond-year dean Doug Guth-
rie, who has pushed to raise 
the school's undergradu-
ate ranking, which hinges 
strongly on job placement 
success. 

The school’s career cen-
ter has undergone related 
changes this year, adding a 
required course for juniors 
in career management that 
caters to different student 
interests like finance or 
sports marketing. u

fraNcis rivera | assistaNt photo editor
Head Panhellenic recruitment counselor Danielle Johnson helped revamp the recruitment process 
that she hopes will strengthen the bond between recruitment counselors.

Recruitment revamped to promote fairness, growth

CPS dean resigns, 
assumes new role 

More faculty live 
in residence halls

fraNcis rivera | assistaNt photo editor
Top: Professor Theo Christov encourages a student to explore D.C.  
Bottom: Professor Jean Gutierrez will live in Mitchell Hall again this year.

Business school restructures advising 

Kathleen Burke 
steps down after 
growing tension

Changes cause 
high turnover for 
advising staff

by aNdrea vittorio
Campus News Editor

by chelsea radler
Campus News Editor

by aNdrea vittorio
Campus News Editor

by cory weiNberg
Hatchet Staff Writer

"It’s going to retain so many more 
girls in our system."

Sara fiScher
President

Panhellenic Council

"I don't mind it 
because I get to see 

the students. I almost 
feel like I'm going 
back to college."

Theo chriSTov
Participant

Faculty in Residence Program
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"It begins with recruiting, it really does... Understanding and believing in the parameters 
of this University, what we stand for, the pride we take in men’s basketball."  
– Patrick Nero, the athletic director, on head coach Mike Lonergan's ability to build strong teams.

Back to school at GW 
means changes from the calm-
er days of summer.   

These changes might mean 
seeing old friends and room-
mates, getting back to life in 
the city or shirking the rules 
and restrictions of your par-
ents. But returning can also 
mean new stresses, shifting 
support systems 
and a longing for 
the comforts of 
home. 

A little stress 
can be good – you 
want to be wor-
ried about your research pa-
per due Thursday morning 
if you haven’t started it by 
Tuesday night – but there is a 
difference between productive 
stress and destructive stress. 
If you notice a change in your 
sleep patterns, appetite, mood 
or interactions with others, 
you may be too overwhelmed 
with stress. 

There isn’t one universal 
solution to heightened stress; 
different de-stressors work for 
different people. Some activi-
ties that may help include go-

ing to the gym, watching your 
favorite Disney movie or get-
ting off campus to check out 
D.C. for a while.

Whether you are an incom-
ing freshman or a rising senior, 
having a support system of 
people to talk to is essential to 
staying mentally healthy in col-
lege. The best places to find that 

support system are 
in your residence 
halls or student 
organizations. Peo-
ple with interests 
similar to yours are 
most likely to un-

derstand how you can relieve 
stress, because they are, more 
often than not, going through 
the same problems, too. 

The University Counseling 
Center, which has counselors 
trained in helping students 
cope with transition, is ready 
and waiting to talk to students 
24/7.

There may have been 
days this summer when you 
thought you couldn’t get out 
of your house fast enough, 
but every now and then most 
people get a little bit home-

sick. And being homesick is 
fine for a while – parents get 
a little upset if you don’t miss 
them – but there is a difference 
between being homesick and 
being depressed. 

When thinking about home 
brings on tears, becomes a dai-
ly thought, a distraction from 
schoolwork or a deterrent from 
hanging out with new friends, 
you may be more than just 
homesick.  If this is the case, 
consider talking to people in 
your support system at home 
or at school. Some of them 
probably feel (or have felt) the 
same way.  

Regardless of how going 
back to school changes you, 
remember that it is always bet-
ter to talk about your concerns 
than to let them overwhelm 
you. 

There is no wrong way to 
get help in taking steps to be 
mentally well at college, but be 
sure to take those steps. You'll 
have a better year for it.

–The writer, a junior majoring 
in political communication, 

is the co-president of 
Active Minds at GW.

The University has hired 
two outside firms – for what 
we can only assume is a high 
price tag, as the project’s cost 
has been kept hidden – to re-
brand itself by taking a mass 
of data and opinions and turn-
ing it into a new identity for 
the institution. 

Rebranding efforts are 
important for a university, as 
they raise a number of ques-
tions about who that univer-
sity is and what it seeks to 
become. 

Some students may pri-
oritize GW’s urban location, 
while others tout its propensi-
ty for research. The University 
is also a Division I athletics 
school and is the alma mater 
for more than a few members 
of Congress. 

The problem for the re-
branding effort is there is no 
single, unified image of GW.

But, students can’t rally 
around GW’s nuanced iden-
tity, so the firms looking to 
transform our college should 
remember that the best brand 
is a cohesive, digestible one. 
The image the University proj-
ects to the public shouldn’t 
be muddled in the myriad of 
ways the community defines 
GW. 

Unless, by some miracle, 
the University finds a way 

to include all of its flagship 
attributes in one identity, it 
must prioritize and decide to 
emphasize one quality in par-
ticular.  

Students wouldn’t be 
turned off by GW simply be-
cause the school’s outward 
image is inconsistent with 
what they find 
the University to 
be. Let’s say, for 
example, that GW 
decides to identify 
itself primarily by 
the fact that it is a 
politically active 
campus in D.C. 
A student who is 
indifferent about 
the student body's 
proclivity for poli-
tics would not feel 
any less connected 
to the school if the 
University chose 
to highlight this trait.

Likewise, if someone loves 
the fact that GW is so political-
ly active, he or she would not 
feel marginalized if the Uni-
versity highlighted its Divi-
sion I sports affiliation above 
everything else. Forming an 
all-encompassing image will 
provide students with a point 
of departure when speaking 
about their school. The stu-
dent body is made of a con-

glomeration of people with 
different interests and back-
grounds, and for this reason, 
the University takes a variety 
of approaches when attribut-
ing an identity to the school. 

GW needs to take a stance 
and form a fully-baked iden-
tity. Our current mixed-bag 

brand could be re-
pelling some excel-
lent students who 
seek a school with 
a more certain self-
image. If the Uni-
versity had just one 
simple image, our 
community would 
in turn unite under 
this common ban-
ner.

Of course, our 
identity crisis goes 
beyond a need for a 
logo redesign. The 
University should 

also be taking this opportu-
nity to seriously consider its 
intrinsic character. Only after 
realizing what the University 
is and wants to be, will a suc-
cessful rebranding effort truly 
come about.

Let this rebranding effort be 
a time for us to highlight that 
one quality that unites us all. 

–The writer, a sophomore 
majoring in international affairs, is 

a Hatchet columnist.

The last time I walked around 
Foggy Bottom, most people didn’t 
care about the debt ceiling, and 
everyone still had a lame looking 
GWorld. There was only a bit of 
cement in the giant hole across 
from GW Hospital – not a Whole 
Foods and a posh apartment com-
plex. 

If you couldn’t guess, I’m de-
scribing the world of a year and a 
half ago. 

But even though I’ve been on 
a Foggy Bottom hiatus, GW never 
failed to follow me while I was 
abroad. And though I’m excited to 
be home, I can’t help but find my-
self feeling a little like a foreigner 
in a land I used to know so well.

My mixed feelings stem from 
the starkly different academic en-
vironment I was a part of last year 
at the University of Oxford. Every-
thing about Oxford, from the envi-
ronment to the attire, was a depar-
ture from the life I had at GW.

I’ve had no J Street or all-night-
ers or copious amounts of Gelman 
Starbucks for a very long time. I 
have, however, had to write two 
2,000-word essays a week, Harry 
Potter-esque views from my win-
dow and a gown to wear atop my 
shirt and tie at dinner. I drank 
with my professor because, hey, 
at Oxford, 4:30 p.m. is totally a 
justifiable time to open up a bottle 
with your teacher.

With this alternate campus re-
ality, it would have been easy to 
dissociate from GW while I was 
away, but I ended up acting more 
like a GW ambassador while I was 
there. Sure, it helps I have still 
had to pay GW tuition (and then 
some) to remind myself (and my 
parents) I am still a Colonial. 

But beyond that, the Colonial 
Inauguration brainwashing has 
finally started to pay off. I was al-
ways proud to say I’m from GW 
whether I was in my adopted 
home of Oxford or traveling to 
places like Vietnam, Morocco and 
Iceland. 

Because of this, I thought re-
acclimating myself to GW would 
be a breeze. But as I return to life 
in Foggy Bottom, I’m starting to 
feel the effects of my time away. 

I have been confounded by 
a new course numbering system 
and class registration – even more 
so because transferring credits 
has been a pain, even though GW 
loves promoting its study abroad 
program. 

I’ve also been told I won’t be 
viewed favorably by scholarship 
committees because I spent a year 
away from campus, which meant 
I didn’t contribute to GW. 

It is a strange feeling to seem 
so out of touch with the place I 
called home while so far away.    

But in my return, I have come 
to realize that, despite my grum-
bles about the leviathan that is 
The George Washington Univer-
sity, something really does hap-
pen here. 

GW is always evolving and 
transforming, but that change 
happens so rapidly that it takes 
time away from campus to truly 
realize it. The University's chame-
leon-like qualities make GW per-
fectly suited for a student body so 
keen on studying abroad.

Now that I am in Foggy Bot-
tom, I look forward to sharing the 
lessons I learned at Oxford about 
life, educational differences and 
how strange England can be, in 
the same way I have shared GW 
with the world for the past year. 

And at last, at least, I can fi-
nally say, “I’m home.”

–The writer, a senior majoring 
in international affairs, is a 

Hatchet columnist.

A new development shows the Uni-
versity is finally taking judicial reform 
seriously. 

The two departments that replaced 
Student Judicial Services will now review 
infractions on a case-by-case basis, rather 
than provide a set of blanket punishments 
for typical college behavior.

But more importantly for current stu-
dents, standing discipline records may be 
expunged. This is a critical improvement 
to judicial policy, as it means that some 
students who had committed minor in-
fractions will still be eligible to serve in 
leadership roles like Colonial Cabinet and 
Presidential Administrative Fellowships. 
It will also open up the chance to study 
abroad for students previously barred be-
cause of their record.

SJS was often berated by the student 
body for doling out unfair and unforgiv-
ing punishments. But this move to con-
sider wiping students’ records if they did 
not commit an egregious infraction is one 
that shows Assistant Dean of Students 
Tara Pereira and her staff is listening to 
the student body and willing to overhaul 
its policies. 

The fact that students committing mi-
nor infractions in the future may not have 
judicial records is an incredibly promising 
move by the University. Where students 
who were caught just being students used 
to be prohibited from partaking in some 
important and valuable college experienc-
es, now they can assume those roles.

The new model shifts the focus on 
minor infractions from punishment and a 
track record that follows you to education 
and curbing similar incidents from occur-
ring again. This is a strong position for 
the University to take, as it shows that it 
is more committed to allowing students to 
move on from an infraction than subject-
ing them to an unfairly weighty specter 
from their prior mistakes.

By splitting SJS into two separate bod-
ies, the University can focus more heav-
ily on the more egregious cases that will 
be referred to the Office of Civility and 
Community Standards, rather than heav-
ily targeting students who commit more 
inconsequential actions.  

Looking at each instance on a case-by-
case basis also shows that SJS understands 
with minor infractions, there aren’t prec-
edents that can lend to blanket policies. It 
is encouraging to see that Pereira and the 
judicial staff wants to foster safe behavior 
without slamming students with major 
punishments to send that message.

College students make mistakes. This 
policy move shows that the University 
understands that. If GW continues to con-
sider student concerns and individual cir-
cumstances, students will ultimately be 
able to trust the new judicial offices. This 
is vital to fostering a more positive rela-
tionship between the University and the 
student body. 

Some students still insist on acting 
like children. Over the past few months, 
residents in City Hall have been flinging 
beer and alcohol bottles over balconies, 
damaging neighboring apartments and 
in some cases just barely missing the 
neighbors. The University took the right 
step to install cameras positioned to 
watch the balconies and hopefully now 
the people who have committed these 
idiotic actions will be caught – or at least 
deterred.

Yet the University’s response to the 
incidents at City Hall was unprofession-
al, too. Facilities Management posted 
signs on residents’ balconies stating that 
opening their terrace door would result 
in a housing cancellation. A second sign 
was then added just hours later, telling 
students they could in fact enter their 
balconies if they refrained from throw-
ing objects.

Beyond the signs, the University 
never officially stated residents would 
lose their housing if they went on their 
balconies, as officials only sent an e-mail 
warning students that if the throwing of 
objects continued, their housing could 
potentially be terminated. This mixed 
message caused confusions among resi-
dents that wasn't fully addressed for 
hours.

It is unclear whether or not facilities 
acted alone or with another branch of 
the University. But the initial threat to 
remove any balcony-entering student 
from City Hall housing is ludicrous and 
the University’s hasty repudiation of it 
was comical. 

A single, unified response to these 
sorts of situations is necessary; other-
wise, the focus becomes the University's 
poor response to the incidents, not the 
actions of a few students who can’t seem 
to grow up.

living at GW in the SeC era
by Devereaux Sterrette

GW never 
failed to 

follow me

Managing back-to-school stress

A brand to rally around

Wiping records for 
minor infractions

City Hall vandalism 
and its aftermath

Paris Bienert

Columnist

Andrew Pazdon

Columnist

Amanda Uhme 

Op-ed
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BOTTOM
Events off the Foggy Bottom Campus

18-year anniversary ParTy
Black Cat, 1811 14th St., 
Friday
$5

Back-To-school ParTy
Capitol Skyline Hotel, 10 I -St.,SW
Saturday
$15

For young artists,

Looking for a job as a Congressional 
staffer?

So was Brad Hamlett, but instead of 
trolling campaign sites and 535 federal 
websites, he created workforcongress.com 
– one of the fastest-growing employment 
boards on the web. 

The site compiles job openings from 
public sources, government websites and 
direct submissions to allow potential em-
ployees to apply for jobs after they pay a 
$5 monthly subscription. 

“The main goal is to save people time 
searching for jobs so they can spend more 
time applying,” Hamlett, a student in the 
Graduate School of Political Management, 
said.

The bipartisan site has approximately 
2,000 job listings, from a fall internship in 
the office of Sen. Christopher Coons, D-

Del., to a communications intern for the 
Delaware Democratic Party.

Hamlett said he was inspired to cre-
ate the site in 2008 when his own search 
for a Congressional job led him to various 
listservs and private mailing lists. At first, 
the site had about 3,500 unique users per 
month, and now, more than three years 
later, workforcongress.com has about be-
tween 15,000 and 20,000 hits per month.

Hamlett, a veteran of the Iraq War, is 

currently working as a space operations 
officer in the Army reserves, a job that 
helped with the technology aspects of run-
ning a website.

“A lot of people, when they think 
of the Army, they think of a guy rolling 
around in the mud with a rifle,” Hamlett 
said. “A certain percentage of the Army 
does that, but a lot of other parts deal with 
literally the most advanced technology on 
the planet.”

His time in Iraq also strengthened his 
work ethic and his connection to people 
around him, he said. Hamlett said the ex-
perience motivated him to care more for 
other people on a daily basis.

He has also begun work on two new 
web sites, republicanjobs.org and demo-
craticjobs.org, which he hopes will pro-
vide a more partisan approach to the po-
litical job search.

“I think politics is getting a lot more 
partisan, so if I have two partisan job sites 
along with the non-partisan site, I can 
adapt to that sort of market shift,” Ham-
lett said.

Hamlett said he is proud to have cre-
ated such a successful product, and he 
hopes his sites continue to serve as a help-
ful resource for future job hunters.

“It’s been a really rewarding feeling,” 
Hamlett said. “When you put a lot of work 
into something, it’s great to see that peo-
ple like it and appreciate it.” u 

A beacon can provide light for lost 
travellers. 

Sophomore Chris Lavinio hopes his 
Beacon will be a signal for talented artists 
who join his record label. 

Lavinio and his high school friend 
Adam Kirsch launched Beacon Records in 
2010, to create a musical forum for up-and-
coming artists seeking a different type of 
management company. 

And different it is – 
Beacon, complete with 
four full-time bands 
and artists, is still run 
out of Lavinio’s house 
in Bergen County, N.J.

Lavinio said the la-
bel’s name comes from 
his desire to market 
the label as a source of 
hope for aspiring art-
ists who fear they will 
be just another group 
to the big labels. 

“We want to be as 
accessible as possible,” 
Lavinio said. 

He started out 
scouting artists per-
forming at small ven-
ues in New York City 
and producing their 
singles under his label. 
With his business school savvy and his own 
musical talent – he has played piano since 
the age of 5 – Lavinio brings a unique per-
spective to the record label and the search 
for talent.

“I don’t like hearing about disreputa-
ble artists,” Lavinio said. "I want to be an 
inspiration to artists to not give up hope."

Instead of seeking out pop artists that 

all sound the same, he said he wants origi-
nality from artists looking to showcase not 
only their talents, but the talents of others 
– something he says his own musical inspi-
ration, Billy Joel, does very well. 

The first big project Lavinio took on 
was with the rock band Event Horizon, 
from Poughkeepsie, N.Y. A friend of Lavin-
io’s tipped him off about the five members’ 
talent. Lavinio approached the bass player 
with a proposition to join his label. 

They started out with a single and then 
shot a music video 
to be distributed on 
iTunes. Beacon pro-
duced its first EP 
this past July. 

The next step is 
the development of 
a smartphone ap-
plication that would 
allow fans to get free 
song downloads 
from Beacon bands 
and learn about the 
artists.

The question of 
the future and the 
possibility of ex-
panding the label is 
less clear. Although 
Lavinio would love 
to sign as many art-
ists as possible, he 
sees the importance 
of being able to give 

each artist every ounce of their deserved 
attention. 

“They are giving me their trust to re-
ally handle all of their stuff. [Their music] 
isn’t on the side for them,” Lavinio said. 
“Now that I’m bigger, I have to give myself 
a reality check… The more people I bring 
on, the more I can handle, but I don’t want 
to lose that.” u

Her name was Audrey. 
But if she hadn’t had it scrawled on 

every single item of luggage she brought 
to camp, I could have sworn she was the 
real life reincarnation of 
Chicken Little. Her lithe, 
three-foot frame gave the 
impression she was the 
type of kid who skips 
lunches at school to chase 
frogs around the playground. 

On that first day of camp, Chicken 
Little flew off the bus with the zeal and 
determination of an Olympic hurdler. The 
combined weight of her Hello Kitty back-
pack, the world’s largest snack bag and 
10 different allergy medications made her 
the inevitable over-packer of the crew. 

I decided to return to the Jewish over-
night camp about a week before the start 
of this special session for fourth graders. 
Cheese curds, adorable Australian life-
guards, crude sunburns, frantic runs to 
the local Walmart and the world’s best 
French toast sticks were on the line, and 
I had serious FOMO. That's camp speak 
for “Fear of Missing Out.” 

Listening to Hannah Montana’s “Hoe-
down Throwdown" on loop with fourth 
graders for a week was merely icing on 
the kosher cake.

During the four days we spent to-
gether, I don’t think Audrey spent more 
than a three-hour stretch without get-
ting in trouble. Whether it was sneaking 
toads into the cabin, climbing on tables, 
climbing on other campers or simply not 
listening, Audrey was one hot mess of a 
camper. One night, I walked into the cab-
in as Audrey was giving a performance. 
The dirty broom lying around the cabin 
burst to life as her debonair, dashing boy-
friend who was taking her to the senior 
prom. As the self-appointed prom queen, 
she donned one of my old ice skating out-
fits – a sparkly neon orange sequined di-

saster with a matching beret. She danced 
wildly around the cabin to Katy Perry’s 
"Firework," combining classic ballroom 
dancing with Afro-Cuban hip-hop.

The next day, as I or-
ganized the campers’ bus 
notes to each other, I no-
ticed that Audrey had the 
most notes with “I’ll miss 
you” and “Can’t wait to 

see you." Over a short period, those girls 
fell in love with the sound of laughter 
jumping off the cabin walls, disgusting 
camp showers and most importantly, the 
absolute absurdity of this new genre of 
"broom dancing." All 10 of my campers 
got closer because of her, and their ex-
perience would not have been the same 
without her. 

I see a lot of myself in Audrey. She 
flip-flopped back and forth between trou-
blemaker and comedian, but at the end 
of the day, she was never afraid to be her 
good ol’ broom dancin’ self.

Driving home that afternoon, as I 
passed I-94 Wisconsin landmarks as fa-
miliar to me as Kogan, U-Yard and Cone 
E. Island sundaes, I was pretty sure I’m 
still that girl.  As a senior, looking back 
on my last three years at GW, I feel like 
I’ve grown up entirely too fast. Taking 
too many classes with names like U.S. na-
tional security threats and modern Iran 
will do that to you. 

I managed to fit a lifetime in three 
years at GW. In my quarter-life crisis, I 
wanted to know that I was still the same 
camper I once was. I needed to know 
that I wasn’t too old to inhale five grilled 
cheeses in one sitting and stash the Lays 
potato chips for rest hour.

I needed to know that I still have a 
bit of Chicken Little in me. As we start 
classes this week, I’m hoping we can 
all stay in touch with that part of our-
selves. 

Bipartisan opportunity
by Josh PerlMan
Contributing Editor

PhoTo courTesy of Brad haMleTT

Brad Hamlett

An easy way to seek out jobs on the Hill

''

''

The main goal is to 
save people time 

searching for jobs so 
they can spend more 

time applying.

Brad Hamlett
Founder

WorkforCongress.com

by hayley Burgess
Hatchet Staff Writer

SLICE
of life

Learning from Chicken Little

Ali Peters

Michelle raTTinger | senior PhoTo ediTor
Chris Lavinio seeks out musicians that stress 
their unique stylings -skills he knows well, 
as the sophomore has been the playing the 
piano since he was 5-years old.  

A beacon 
of hope

Sophomore launches record company 

''
''

Now that I'm bigger, 
I have to give myself 
a reality check... The 

more people I bring on, 
the more I can handle, 
but I don't want to lose 

that.

CHris lavinio
CEO

Beacon Records
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ThefT 
8/26/11 – 10:30 p.m. to 
3:30 a.m. 
Location: Philip 
Amsterdam Hall 
Open case
A student reported to 
the University Police 
Department that she left 
cash in her suitcase, but 
later, it was missing. 

–Open case

8/26/11 – 2:30 to 3 a.m. 
Location: Ivory Tower 
Case closed 
A student reported to 
UPD that he left his wallet 
unattended in Café Gallery 
and later it was missing. 
Another student recovered 
the wallet and returned it 
to UPD a few days later.

–Case closed

Liquor Law VioLaTioN
8/27/11 – 1:39 p.m. 
Location: Thurston Hall 
Case closed
UPD responded to a noise 
complaint for a Thurston 
Hall room and found 
alcohol in plain view. 
Officers assessed and 
released all the room’s 
occupants. 

–Referred to Student 
Judicial Services

8/28/11 – 11:56 p.m. 
Location: 22nd Street 
and Pennsylvania Avenue 
Case closed
UPD officers responded to 
reports of an intoxicated 
individual unaffiliated 
with GW. She became 
argumentative and 
uncooperative when 
officers assessed and 
transported her to GW 
Hospital.

–Case closed

8/29/11 – 1:39 p.m. 
Location: Potomac House 
Case closed
UPD responded to a report 
of an intoxicated student. 

He was assessed and 
transported to GW Hospital, 
but in the process, became 
aggressive with officers 
and hospital staff. 

–Referred to SJS

ThreaTs
8/27/11 – 1:30 a.m. 
Location: 611 22nd St. 
Case closed
A student reported to UPD 
that she had a verbal 
altercation with her 
roommate about locking 
doors at their townhouse.

–Referred to SJS

Drug Law VioLaTioN
8/27/11 – 1 p.m. 
Location: Thurston Hall 
Case closed
UPD assisted GW 
Housing Programs 
with an administrative 
search that found 11.9 
grams of marijuana, 
drug paraphernalia and 
alcohol.

–Referred to SJS

uNLawfuL eNTry
8/30/11 – 12:23 p.m. 
Location: Philip 
Amsterdam Hall 
Case closed
UPD responded to a 
report of a homeless man 
standing in the lobby and 
barred him from campus 
because he had no 
business to conduct in the 
building.

–Subject barred

aTTempTeD ThefT
8/30/11 – 12:30 p.m. 
Location: 2200 block of 
F Street 
Case closed
A cab driver reported to 
a UPD officer that five 
customers exited his 
vehicle without paying 
the full fare. The officer 
stopped the subjects – who 
were staying at The Allen 
Lee Hotel – and ordered 
them to pay the remaining 
$6 of their $12 ride. 
                    –Case closed

–compiled by Priya Anand

Students who live in 
residence halls near the fu-
ture Science and Engineer-
ing Hall are now hearing 
another noise besides their 
alarms every morning – de-
molition. 

The University sent a 
letter in August to residents 
in Munson, JBKO, Fulbright 
and Madison halls to alert 
them that construction 
for the project began this 
summer and will continue 
throughout the year. The 
construction includes de-
molition of the University 
Parking Garage, and begins 
at 7 a.m. on weekdays.

“While we apologize 
in advance for these dis-
turbances and are working 
with our contractors to min-
imize (to the extent possible) 
the impact to neighboring 
buildings, we also realize 
that creating a world-class 
research facility…will re-
quire all of us to be patient 
during the upcoming phas-
es of campus development,” 
the letter said.

The letter said residents 

will face “noise and other 
inconveniences,” particu-
larly during the demolition 
phases.

JBKO resident Dorothy 
Diaz-Hennessey said she is 
used to construction after 
living in Thurston Hall last 
year, where she dealt with 
construction on the Court-
yard by Marriott Hotel, but 
that the noise from her new 
residence hall is worse.

“It wakes me up more 
here than it did at Thur-
ston,” Diaz-Hennessey said.

Senior Associate Vice 
President for Operations 
Alicia O’Neil Knight said 
contractors are also work-
ing to limit the impact of 
construction dust and pollu-
tion on residents, but “will 
not be able to completely 
contain dust resulting from 
the demolition and excava-
tion activities.”

All demolition and con-
struction will take place 
between 7 a.m. and 7 p.m. 
Mondays through Satur-
days – the time frame city 
law permits. For louder ac-
tivities, like jack hammer-
ing, contractors are aim-
ing to begin after 8 a.m. on 
weekdays and after 9 a.m. 
on Saturdays.

“I knew they were tear-
ing down the parking ga-
rage, but I thought it was 
happening over the summer 
and would be done by the 
time we got here,” Kathleen 
Gilliland, another JBKO res-
ident, said.

University spokeswom-
an Michelle Sherrard said in 
May the demolition would 
last from June to Septem-
ber.

Campaign GW, an or-
ganization that lobbies 
students and community 
members on behalf of the 
University’s development 
efforts, will table in the af-
fected residence halls to an-
swer questions about what 
students may expect from 
the construction. 

Sophomore Rufus 
Smalls said though the de-

molition creates noise, and 
at times sends vibrations 
through the building, the 
construction “is mostly just 
an eye sore.”

“This is a nice room in a 
great location, so I think you 
have to just take the good 
with the bad,” he said.

The $275 million Science 
and Engineering Hall – the 
most expensive in Univer-
sity history – is touted as 
one that will make GW a 
top-tier research institution. 
It is slated for completion in 
2014 and expected to open 
in 2015.  u

The Department of 
Health and Human Services 
tightened the guidelines 
governing federally funded 
medical research this month 
as part of an ongoing effort 
to reduce conflicts of inter-
est in the medical field.

The new rules  – cham-
pioned by the Obama ad-
ministration – will keep 
researchers, scientists and 
physicians who receive fed-
eral funds on a tighter fis-
cal leash by mandating that 
any payments from drug 
companies over $5,000 be 
reported to the government. 
The existing limit stands at 
$10,000.

When the new guidelines 
begin next year, researchers 
must report all financial 
interests that could impact 
the design or conduct of 
their research. Meanwhile, 
the researchers' institutions 
must report specifics of the 
conflict to the National In-
stitute of Health, including 
travel reimbursements, con-
sulting fees, gifts and de-
scriptions of how conflicts 
relate to their NIH-funded 
studies. 

The guidelines also 
toughen the rules on what 
is considered a significant 
financial conflict of inter-
est, especially for studies 
involving relatives of re-
searchers or studies related 
to the researcher’s academic 
responsibilities at the insti-
tution.

Research institutions 
currently have the option to 
disclose conflict-of-interest 
financial relationships on-
line for public access, but 
they will only be required 
to disclose such informa-
tion upon request.

“NIH’s goal here is not 
to discourage relationships 
between academic research-
ers and the private sector,” 
Director Francis Collins 
told reporters last Tuesday 
in a conference call about 
the announcement. “But we 
do want to make sure those 
relationships are subjected 
to close scrutiny.”

The new guidelines 
will affect more than 40,000 
federally funded research-
ers who also receive pay-
ment or stock from drug 
and medical-device com-
panies.  Anne Hirshfield, 
the associate vice president 
for health research at GW, 
did not make available the 
number of federally funded 
researchers GW employs, 
but said the new guidelines 
would have a limited effect 
on the University.

Hirshfield said she be-
lieves the tighter guidelines 
are beneficial to the overall 

medical community.
“They clarify and ex-

pand institutional obliga-
tions to assure objectivity in 
research and they increase 
public access to information 
about conflict of interest 
and its management,” she 
said.

Federal resources paid 
for approximately 74 per-
cent of research in the School 
of Medicine and Health Sci-
ences in 2011 – all of which 
could be affected when the 
regulations are instituted in 

2012.
While the new guide-

lines could increase trans-
parency, Hirshfield said the 
paperwork required to now 
legally report all private-
sector partnerships could 
hold researchers back from 
their work.

“I am concerned, how-
ever, that the mechanisms 
needed to collect and report 
this information will sub-
stantially increase adminis-
trative burden on our fac-
ulty and staff,” she said. u

CRIME LOGDemolition 
irks residents

micheLLe raTTiNger | seNior phoTo eDiTor
Tractors clear rubble from the site of the former University Parking Garage 
near 22 and F streets. Demolition on the building started in June.

by Laura shuey-kosTeLac
Hatchet Reporter

Construction on 
SEC to continue 
for three years

Researchers must 
report financial 
conflicts of interest

DhhS cracks down on research rules

by riLey kirkpaTrick
Hatchet Reporter

"I knew they were 
tearing down the 
parking garage, 

but I thought it was 
happening over the 

summer..."

Kathleen gilliland
Sophomore
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ship of the University, we 
discussed what is success. 
And we felt it was time to 
make a change.”

When the news first 
broke that Hobbs had been 
fired, members of the Uni-
versity’s leadership declined 
to comment on the reasons 
behind the dismissal. 

The last time the Colo-
nials qualified for the NCAA 
tournament was during the 
2006 to 2007 season, falling in 
the first round to Vanderbilt. 
It was the third time in three 
years that GW had traveled 
to the tournament, after the 
2004 to 2005 season where 
GW fell to Georgia Tech in 
the first round, and the 2005 
to 2006 season that saw the 
Colonials travel to the sec-
ond round of the NCAA 

tournament before falling to 
Duke. 

After those three success-
ful seasons, the program en-
tered a period of decline. The 
Colonials failed to qualify for 
postseason play during the 
2007 to 2008 season, finishing 
in second-to-last place in the 
Atlantic 10 Conference. The 
next year, GW again finished 
thirteenth in the A-10. 

The Colonials showed 
signs of life during the 2009 
to 2010 season, earning a 
10-2 non-conference record, 
but fell in the first round of 
the conference tournament at 
Dayton. GW earned a berth 
in the College Basketball In-
vitational, falling at home 
in the first round to Virginia 
Commonwealth.

“Every program, all 22 
of them, needs to have that 
same goal of being competi-
tive at the top half of the At-
lantic 10 and competing in 
national tournaments,” Nero 

said. “But [men’s basketball] 
is critical to the long-term 
success. It’s our premier pro-
gram.”

Following his dismissal, 
Hobbs returned to the Uni-
versity of Connecticut to 
serve as the director of men’s 
basketball administration – a 
position where he will see lit-
tle time on the court. Hobbs 
was an assistant coach for the 
Huskies from 1993 to 2001 
under legendary basketball 
coach Jim Calhoun, before 
taking to the sidelines for the 
Colonials. 

When reached for com-
ment Wednesday, Hobbs was 
dismissive of how his career 
ended at GW, saying he en-
joyed his tenure but was now 
focused on his new role.

“I’m at UConn. I’m very 
happy where I’m at. I had a 
wonderful experience at GW 
and my statement I made 
a long time ago is the only 
comment I have,” Hobbs 

said. “There’s no need for me 
to comment on that. I’m ex-
tremely happy where I am.”

Hobbs remembered his 
time at the University fondly 
in his statement last year.

“I am proud of what we 
achieved here and am grate-
ful to have had the chance to 
work with and guide the de-
velopment and accomplish-
ments of so many outstand-
ing student-athletes.  I thank 
the University, particularly 
President Trachtenberg and 
President Knapp, for its sup-
port and wish the Colonials 
great success in the future,” 
Hobbs said in April.

He declined to comment 
further Wednesday on the 
specific circumstances be-
hind his dismissal and the 
subsequent hire of former 
Vermont head coach Mike 
Lonergan, which was an-
nounced 11 days later. Lon-
ergan, who coached the 
Catamounts to the 2010-11 

America East championship, 
was the America East Coach 
of the Year. 

Nero pointed Monday to 
Lonergan’s ability to build 
a program from the ground 
up, particularly during the 
recruiting process, as a cru-
cial component of the head 
coach’s resume.

“It begins with recruit-
ing, it really does,” Nero 
said. “Understanding and 
believing in the parameters 
of this University, what we 
stand for, the pride we take 
in men’s basketball.”

Nero stressed the impor-
tance of hiring a coach that 
will recruit “student-athletes 
that appreciate and represent 
GW.” 

During the Colonials’ 
2007 to 2008 season, three 
players were dismissed from 
the team, and in 2009, the 
team failed to keep its Aca-
demic Performance Rate score 
above NCAA standards, and 

had one of the team’s schol-
arships withheld from the 
program as a penalty. At the 
time, former athletic director 
Jack Kvancz attributed the 
score to the number of player 
departures.

It’s a problem Nero clear-
ly doesn’t anticipate with 
Lonergan at the helm of the 
program, emphasizing the 
coach’s strong record on and 
off the court.

“He’s had success in the 
areas we want him to have 
success in. His kids gradu-
ate and they win,” Nero 
said. “All of the teams he’s 
coached, you’re not going to 
find kids with disciplinary 
problems, you’re not going 
to find kids that didn’t do 
well academically, you’re not 
going to find either he or his 
staff having off-the-court is-
sues. We wanted somebody, 
and we feel we found some-
body, that we feel represents 
GW very well.” u

University President Steven 
Knapp and other senior admin-
istrators have pledged a strong 
support system for college 
veterans attending GW, often 
trumping what other universi-
ties offer as financial assistance 
for members of the military. 

GW expanded its com-
mitment to the Yellow Ribbon 
Program in 2010, providing a 
35-percent increase in tuition 
benefits for graduate student 
veterans enrolled in the provi-
sion of the Post-9/11 GI bill. 
When lags in payments from the 
Department of Veterans Affairs 
forced student veterans across 
the country to scramble to pay 
tuition in 2009, GW stepped in 
to provided emergency pay-
ment for its students. 

There were 98 active duty 
students taking courses online 

or on the Foggy Bottom Cam-
pus last year, outreach coordi-
nator for GW Student Veteran 
Services Mary Waring said.

President of GW Veter-
ans Scott Disney said, despite 
GW’s expansive tuition aid, he 
believes many active duty stu-
dents would feel the effects of 
tuition assistance cuts. 

“If it gets cut even further, I 
think it could make a school like 
GW prohibitively expensive for 
active duty students to attend,” 
Disney said.

Department of Defense 
budget cuts would have only 
a minor impact on GW's GI Bill 
benefits, according to numerous 
University officials, but Kent 
Springfield, director of govern-
ment relations for the Univer-
sity, said GW will still monitor 
the bill’s progress.

“Over the next couple of 
years we will be watching how 
individual bills play out to see 
what it all means,” Springfield 
said. u

or above the 80th percen-
tile for doctoral institu-
tions as published by the 
association, spokesperson 
Michelle Sherrard said – a 
mark GW met in 2010.

“GW does not bench-
mark faculty salaries to the 
average of all private doc-
toral institutions,” Sher-
rard said. 

From 2002 to 2007, 
faculty salaries increased 
an average of 21.5 percent 
over roughly the same pe-
riod, according to a 2009 
Faculty Senate report.

The gap between a 
GW professor’s salary and 
that of his or her peers is 
falling. GW professors 
made $12,000 more in the 
2010 to 2011 academic 
year than they did in the 

2008 to 2009 academic 
year – twice the national 
increase in that period. 
While other universities 
froze salaries during the 
recession, GW bucked 
that trend by offering an-
nual merit increases, like-
ly causing the decrease in 
the salary gap.

“Personally I don’t 
make much money,” Nabil 
Mikhail, an adjunct pro-
fessor of political science, 
said. “Teaching is a dif-
ficult job, but we are part 
of a good system at a good 
University.”

The high cost of living 
in the District adds to the 
strain on faculty, Mikhail 
noted, but said he felt the 
benefits of teaching at GW 
negate the pay discrep-
ancy.  

“GW is a prestigious Uni-
versity,” he said. “Ultimately, 
the question lies in how to 
make an equilibrium." u

in Chinese international 
studies is natural given 
China’s growing economic 
stature. 

“With the rise of a bigger 
middle class in China, they 
have more money to afford 
to study in the U.S.,” she 
said.

Enrollment of Chinese 
students at GW jumped 23 
percent since last year.

A country’s economic 
clout is not the only factor in 
determining the number of 
students enrolled in foreign 
colleges. 

“China and India are 
coming into their own – fi-
nancially, economically and 
politically – and are stable. 
It’s natural that they are 
making an investment in 
their future,” Leonard said.

Wei Chen, a sophomore 
from China, has attended 
school in the U.S. since high 
school. He applied to GW 
for many reasons, including 
possibilities of a job in the fi-
nancial sector, he said. 

Leonard said the Uni-
versity’s long-standing rela-
tionship with the Republic 
of Korea has caused the na-
tion to inch ahead of Indian 
students to boast the second-
largest international student 
population.

Since Sept. 11, visas have 
been harder to obtain for 
international students, but 
American universities have 
been more aggressive about 
attracting foreign students to 
their campuses, Fischer said. 
Besides the cultural benefits 
of a diverse foreign student 
population, universities also 
reap the financial benefits 
from growing numbers of 
international students on 
American campuses. u

of herpes from dialysis treat-
ment and a charge of prema-
ture discharge.

“This is a long way from 
me filing a lawsuit,” her at-
torney, Lawrence Elgin, said. 
Elgin is still waiting for the 
hospital to provide Bruce’s 
medical records before going 
forward.

Tuesday and Wednesday, 
a small group that included 
Williams and her brother, 
gathered outside the hospital 
to express their grievances. 

Williams used a mega-
phone to share her mother’s 
story, holding a sign that read 
“GW Hospital Blackballs Pa-
tients.”

Elgin said he is awaiting 
access to Bruce’s medical re-
cords before making further 
comments on this accusation.  

“I am alarmed by what I 

would call negligence,” Elgin 
said. 

The attorney is also look-
ing into Bruce’s struggle to 
receive treatment from medi-
cal facilities other than GW.

Williams alleges the hos-
pital staff communicated false 
information about her mother 
to “blackball” her from re-
ceiving dialysis treatment at 
facilities other than GW.

Because there is no “sys-
tem set in place for due pro-
cess,” patients are unable to 

counter allegations made by 
doctors to other doctors, she 
said.

Elgin wrote a cease and 
desist letter on Aug. 30 to 
the hospital’s medical direc-
tor, Gary Little, demanding 
that the hospital stop sharing 
Bruce’s medical information 
without the knowledge of 
Bruce and her family. 

“To knowingly cast a false 
light on someone who is as 
vulnerable as Ms. Bruce is not 
respectable behavior by the 

personnel of any hospital,” 
he wrote. 

The letter detailed Bruce’s 
history at these medical facili-
ties and blamed the hospital 
for the mistreatment Bruce 
said she encountered.

The attorney has made 
some headway on the issue 
of Bruce’s alleged premature 
release from the hospital. 
Bruce suffered a stroke in 
mid-August and the family 
was angry when the hospi-
tal released her despite what 

they said was disagreement 
among her health care pro-
viders as to the best medical 
route. 

Shortly after, Elgin filed 
an appeal with the Quality 
Improvement Organization, 
a program that ensures qual-
ity care for Medicare benefi-
ciaries. An appeal was grant-
ed to temporarily prolong 
Bruce’s stay. 

“We have made some 
progress, but there is a long 
way to go,” Elgin said. u
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The ongoing Department of 
Athletics review has changed in its 
intent to accommodate the vast 
amount of data members of the re-
view committee have found.

The athletics review, once de-
signed to result in a singular work-
ing document published this sum-
mer, is now an evolving project with 
ongoing discussions centering on 
the future structure of the Depart-
ment of Athletics.

Patrick Nero, the director of 
athletics, said the amount of data 
collected within the review’s first 
months was too immense to be in-
cluded in one report, so the Univer-
sity’s trustees extended the review’s 
end date to at least next summer.

The scope of the review is broad, 
addressing intercollegiate athletics, 
campus recreation facilities – such 
as the Lerner Health and Wellness 
Center – and club and intramural 
sports. In the past, Nero said, all 
of those areas have been lumped 
together into one budget and one 
plan, and the goal of the ongoing re-
view centers around defining sepa-
rate, concrete plans for the future of 
each of those levels. 

“The good news is that a lot of 
information came out of the study, 
and we’re very focused on address-
ing it. I think it’s something that 
will really need to be judged in five 
to 10 year increments,” Nero said. 
“You’re starting to see some things 
that, the facility things, the physical 
things, hard things you’ll be able to 
see pretty quick.”

Some of the recommendations 
are already beginning to take flight, 
including the replacement of artifi-
cial turf on the Mount Vernon Cam-
pus athletics field and an increase 
in the nutritional benefits available 
to student-athletes.

Going forward, the 10 trustees 
overseeing the athletics review are 
working on midterm items to pres-
ent to the Board of Trustees in Octo-
ber. A third and final phase focusing 
on more long-term decisions about 
athletics is tentatively slated for dis-
cussion in June, Nero said. 

 One long-term project Nero iden-
tified is an effort to up the number 
of scholarships available to student-
athletes. The NCAA sets a maximum 
number of scholarships available for 
a specific team, Nero said, and GW 
is currently providing less than both 
the NCAA maximum and the Atlan-
tic 10 average for many sports. 

“A lot of our team scholarships 
were much less than our competi-
tion,” Nero said. “We’ve put togeth-
er a four-year scholarship level that 
would get much of our programs to 
the average level, if not above, that 
of the Atlantic 10.”

The end goal of the review re-
mains the same, Nero said: to pro-
vide the resources needed for the 
different facets of the Department 
of Athletics to be successful and 
competitive. The major change, 
Nero said, is the end date of the re-
view, not its purpose.

“I think I’m going to leave [the 
end date] up to the Board. It’s really 
what the Board decides. Are they go-
ing to have this committee continue 
for a year or two, or, some schools 
have a standing athletic commit-
tee where the athletic director is re-
sponsible for reporting to the board 
once a year," Nero said. "They may 
decide that."

Intent and timeline for 
athletics review shifts

IN BrIef

Last word
"I'm a firm believer that 
winning is a habit and 
habits are created on a 
daily basis." 

–Patrick Nero, director of athletics, 
on his goal for GW's intercollegiate 
student-athletes. 

Sports
elizabeth traynor
Sports Editor
etraynor@gwhatchet.com

NumBer 
cruNch 27 The number of assists junior Katie Crosby posted 

in volleyball's 3-0 victory over Howard, earning 
GW a 3-0 record to open the season.
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Patrick Nero dreams of a new future for GW 
Athletics – one defined by success on and off the 
court.

This desire, Nero said, is driven by the repu-
tation of the University as a whole, as he wants 
GW’s intercollegiate sports teams to reflect the 
strong performance of the rest of the school.

“Our ultimate goal for GW Athletics is to have 
an athletic program that mirrors the accomplish-
ments of the University,” Nero said. “Right now, 
we’re just not doing that, so we’re going to con-
tinue to try to infuse things and do things to allow 
this next generation of athletes at GW to reach the 
competitive highlights of their life.”

In the classroom, the athletics programs have 
matched the University’s academic successes, 
Nero said, and he is confident student-athletes will 
continue their strong scholastic performances. 

Now it’s time, he said, to create equally suc-
cessful performances on the playing field. Nero 
said he expects Division I athletes to be commit-
ted to winning – as he intends for that to be one of 
GW’s hallmarks during his tenure.

Nero said he has been working with coaches 
to institute new austere guidelines so the athletes 
are ready to take to their respective fields this year. 
A larger emphasis will be put on team workouts, 
concentrating on the athletes being  in the best 
shape possible for competition. Nero doesn’t want 
to see a GW team outworked by an opponent, he 
said. And finally, he emphasizes, each student-
athlete should always be conscious of how they 
are representing the University.

“I’m a firm believer that winning is a habit 
and habits are created on a daily basis,” Nero said. 
“Those are the important things we tell them they 
can control. And hopefully that habit forming will 
result in wins. I think it will.”

The next step, Nero said, after emphasizing to 
the players his expectations of them, is to ensure 
that the department is providing student-athletes 
with the resources they need to be successful. The 
parameters around each coach and program are 
the same, designed to push the intercollegiate ath-
letic teams to compete on the highest levels.

Nero’s short tenure with the department has 
been marked by transition as he begins to imple-
ment his strategies. Quickly after Nero’s hire, the 
University fired former men’s basketball head 

coach Karl Hobbs, replacing him with Mike Lon-
ergan in less than two weeks. Lonergan in turn 
pieced together a completely new coaching staff. 

Tamika Louis and Kristin Cole joined the 
women’s basketball team as assistant coaches 
after the departure of Katie Rokus and Kristeena 
Alexander and cross country coach Brian Bell 
unexpectedly left to head up the cross country 
program at Flager College in Florida. Christo-
pher Boyer joined the Colonials staff as the dep-
uty director of athletics for external relations and 
Dominic Perno, the associate athletic director for 
development, retired after 13 years with the de-
partment of athletics. Men’s soccer head coach 
George Lidster announced his intention to retire 
following the current season. Despite the scope of 
the turnover, Nero said with the exception of the 
shake-up within the basketball programs, most of 
the departures were personal decisions, results of 
long-term plans.

“I had to make a very difficult decision with 
coach Hobbs, but I also want to make clear that 
anyone else’s departure was just normal. They're 
decisions that I’m supportive of,” Nero said. 
“Who knows, you may see even more turnover 
next year.”

The important focus now, Nero said, is mak-
ing sure the new additions to the department are 
on board with his expectations. He meets with 
every new potential member of the intercollegiate 
athletic programs, from coaching staff to recruits, 
to familiarize them with his doctrine. Having 
those conversations is important, Nero said, in 
ensuring that all potential new Colonials under-
stand the expectations thrust upon them.

“I want to see all of the varsity sports that 
we sponsor have an opportunity to win champi-
onships, be successful,” Nero said. “Right now, 
today, we’re all on the same page with what the 
expectations are.” u

GW was up by 10 points in the first set 
when Howard lined a shot over the net that 
seemed destined to fall just shy of the Colonial 
defenders. 

But junior Lauren Whyte wasn’t about to 
let an uncontested point be earned, diving to 
the floor of the Smith Center as she bumped 
the ball back up with her arm. Whyte’s team-
mates quickly capitalized on her efforts, hitting 
the ball back to the Bison for a kill that put GW 
(3-0) up by 11.

It was this sort of determined play that the 
Colonials exhibited for the duration of their 
match against Howard that allowed GW to 
walk away with a 3-0 victory.

“We knew coming in that this team, this is 
what they’re all about. Howard is a very scrap-
py team. We wanted to make sure that we were 
taking care of balls,” head coach Amanda Ault 
said. “Bettering the ball is one of the things that 
we’re really trying to focus on.”

It was a match where GW’s strength as a 
cohesive unit was highly visible. The Colonials 
held Howard to a .052 hitting percentage, forc-
ing 17 Bison errors. GW built upon their com-
manding shutdown offensively, hitting .284 on 
the match with eight service aces.

Whyte continued her record of dominance, 
leading the team with 12 kills and 14.5 points, 
recording a .375 attack percentage. The strong 
play continued across GW’s roster, with junior 
Candace Silva-Martin leading all players with 
11 digs and two service aces and fellow junior 
Katie Crosby posting a match-high 27 assists 
and five digs.

The commanding play gave the Colonials a 
chance to circulate through their roster, allow-
ing Ault a glimpse at the depth available on her 
team. 

“It was good to see how people are going 
to respond and play,” Ault said. “I think that 
we have depth in multiple positions, which is 
great.”

Throughout the roster, communication was 

again evident between the Colonials during the 
match, working as a unit to identify holes in 
Howard’s position.

Next up, the Colonials host the George 

Washington Invitational, facing UNC-Wilming-
ton, North Carolina Central and Central Con-
necticut State. The tournament extends from 
Sept. 2 to 3. u

fraNcIs rIvera | assIstaNt photo edItor
Patrick Nero took office as director of athletics June 30, and now looks to establish a new future for 
the athletics department that will be marked by strong performances athletically and academically.

Nero strives for reputation of success
by eLIzaBeth trayNor
Sports Editor

GW posts victory in straight sets over Bison
by eLIzaBeth trayNor
Sports Editor

gaBrIeLLa demczuk | hatchet staff photographer
Junior Lauren Whyte slams the ball toward How-
ard Tuesday night, assisting in GW's 3-0 victory. 

voLLeyBaLL: gw 3, howard 0
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The Call of Soul - Eckankar 
Regional Seminar. Doubletree 
Hotel, 8120 Wisconsin Av, 
Bethesda, MD.  2-4 Sep 2011.
http://www.eck-md.org

CAMPUS LIFE

Sitters Wanted. $12+ per hour. 
Register free for jobs near campus 
or home. 
www.student-sitters.com 

Part-Time Assistant

Small law firm in downtown DC 
needs a p/t assistant to answer 
phones, handle light typing and 
filing, and other office tasks as 
needed.  Strong typing, grammar 

and computer skills required.  
ECF experience a plus.  Hours 
are M-F 4:00p.m. to 7:00 p.m. 
with the flexibility to work an 
occasional full day.  Please 
send cover letter and resume to 
hsaunders@pandhlaw.com. 

JOBS

Phone: (202) 994-7079        Fax: (202) 994-1309

Email: classifieds@gwhatchet.com     
Web: www.gwmarketplace.com

Online classfied ads are available FREE to all 
GW students and faculty.  
• Non-GW clients pay a small fee for online posting.
• Print ads begin at $10 for the first 25 words, and $.30 per 
word beyond that.
• All classifieds should be placed online.  If you cannot access 
the internet, ads may be placed via email, fax or in person at 
our office.  An extra fee may apply.

The Hatchet accepts Visa, Mastercard, American Express and 
Discover, as well as cash and check through our office.
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