
James Burgess, a landscaper, 
woke up one day feeling too weak 
to push a lawn mower ahead of 
him. A doctor later diagnosed him 
with borderline diabetes – the same 
disease that led to the death of Bur-
gess' mother and three uncles.

“I knew in my mind that I 
would die of a stroke or a heart 
attack if I didn’t change my diet,” 
Burgess said.

But with just three full-service 
grocery stores in the area, Ward 8 
– Burgess' home – is designated as 
a “food desert,” making it a strug-
gle to access fresh produce.

The U.S. Department of Ag-
riculture defines a food desert as 
an area where at least 500 people 
live more than a mile away from 
a supermarket or large grocery 
store.  Faced with scant options, 
residents often turn to fast food 
joints or corner stores for the ma-
jority of their diets. The inability 
to access healthy food also poses a 
range of medical issues associated 
with poor diets, including obesity, 
heart disease, high blood pressure 

and diabetes. 
Ward 8 received an overall 

grade of "D-" on the 2006 D.C. 
Hunger Solution’s Community 
Food Security Scorecard, the low-
est out of the city's eight wards. 

Get FED (Food Equality in 
D.C.), an association dedicated to 

wiping out food deserts in the Dis-
trict established in 2010, received 
support from a group of GW stu-
dents who began working with 
Ward 3 councilwoman Mary Cheh. 

The group's campaigning en-
couraged D.C.'s Department of 
Small and Local Businesses, in 
a partnership with city nonprof-
its, to launch a program called 
Healthy Corners this year that 
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Residents clear out a vegetable stand at the Ward 8 Farmers Market on its last day of a 
six-month season. The market brings fresh vegetables to D.C.'s worst 'food desert.'

Students help Ward 8 access healthy foods

Law schools across the coun-
try are facing criticism for failing 
to prepare students to work in the 
legal world, a trend that adminis-
trators are working to buck.

In light of criticism from 
both employers and academics 
toward law schools nationwide, 
the American Bar Association ap-
proved new standards Dec. 3 for 
reporting employment informa-
tion about graduates designed 
to make educational programs 
more accountable for the young 
lawyers they produce.

Starting in May, almost two 
dozen law schools nationwide 
were sued for exaggerating em-
ployment and salary statistics for 

postgraduates to attract prospec-
tive students.

Patrick Lynch, policy director 
for Law School Transparency, a 
nonprofit aimed at increasing the 
amount of consumer information 
available regarding legal institu-
tions, said cases of false employ-
ment data reporting generally oc-
cur during the recruiting process.

“If a law school is not being 
open and honest when providing 
information to future students, 
how do you expect the students 
to learn and practice those values 
that lawyers are supposed to rep-
resent?” Lynch said.

The association will mandate 
that law schools start reporting 
individual salary information of 
each recent graduate rather than 
an average salary for a graduating 
class, and will shorten the time 
frame for reporting postgraduate 
employment data to a year. 

“When you tie individual sala-
ries to each job characteristic, there 
is a huge variety in employment 
salaries in terms of how high they 
pay based on the size and place of 
employment,” Lynch said. “An av-
erage salary is arguably very mis-
leading, since not everyone works 
at the same place.”

GW Law School Dean Paul 
Schiff Berman defended the law 
school’s devotion to practice-
based topics in its curriculum and 
its extensive internship offerings.

“Preparing students for the 
real world of law and policy 
practice is already a big part of 
what we do here,” Berman said.

In 2008 and 2009, the law 
school’s employment percentages 

to watch Ward 8 residents talk 
about their farmer's market.
www.gwhatchet.comH
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mIchelle rattInGer | senIOr phOtO edItOr
Freshman forward John Kopriva shoots over two Greyhounds defenders Wednesday night during the Colonials' 65-55 loss, 
their third straight. Kopriva netted four points, grabbed three rebounds and added a block against Loyola.

men's basketball | LoyoLa 65, GW 55

The outside agency tasked 
with reviewing campus safety 
and security risks has handed its 
report to University officials who 
are analyzing the findings, a top 
administrator said Wednesday.

GW hired Security Risk Man-
agement Consultants, Inc., to 
“identify the risk level GW is 
exposed to and develop a physi-
cal security and risk manage-
ment plan,” Senior Associate 
Vice President for Safety and 
Security Darrell Darnell said in 
June. While the University will 
not release the formal report to 
the public, it will “share informa-
tion" with the community when 
the final recommendations have 
been fully evaluated.

The study, launched to identi-
fy the University’s weaknesses to 
natural and man-made hazards, 
sought to develop a big-picture 
analysis of campus safety, the 
firm’s founder Elliot Boxerbaum 
said in June.

Boxerbaum referred all ques-

tions regarding the report’s re-
sults to Darnell. The firm’s port-
folio includes other colleges, 
including Harvard, Howard and 
Columbia universities.

GW last signed on a security 
consulting agency in 2008 to de-
termine the feasibility of arming 
University Police Department of-
ficers, but the review found no 
justification to give the unit guns.

An executive summary on that 
report’s findings was released to 
the public.

This year’s study did not sole-
ly focus on UPD and arms, Dar-
nell said in June, and served as a 
broader assessment.

He said then that the Universi-
ty did not specifically ask the firm 
to reevaluate whether UPD should 
be armed, but would weigh all the 
report’s suggestions.

The question of giving UPD 
officers guns became a heated 
campus debate following the 
launch of the 2008 review, after 
then-UPD Chief Dolores Stafford 
co-authored a report in support 

Firm completes study 
of campus safety risks
by nIcOle mOrtImer and prIya anand
Hatchet Reporters

See UPD: Page 6

Law school works to 
defy national trend 
Dean hopes to boost 
employment numbers 
for recent graduates

See FOOD: Page 7

mIchelle rattInGer | senIOr phOtO edItOr
Tiana Bey, who graduated from the GW Law School in 2011 after working in the legal 
field for more than 12 years, said her education mimicked the realities of practicing law.

"Preparing students for 
the real world of law 
and policy practice is 
already a big part of 

what we do here."

paul schiff berman
Dean

GW Law School
See LAW: Page 6

by matt kwIecInskI
Hatchet Staff Writer

As Tony Taylor crashed to the 
floor, he heard the whistle and 
knew it was over.

The senior guard let his head 
fall onto the ground, closing his 
eyes momentarily. With three 
minutes and 46 seconds left, the 
Colonials down by 12 to Loyola, 
he’d fouled out of the game. 

It wasn’t a game where much 
went right for GW (4-4), and Tay-
lor remained quiet after the final 
buzzer sounded. In a move char-
acteristic of the guard, he again 
stepped forward to take responsi-
bility after his team left the court 
with a disappointing 65-55 loss.

“I don’t remember the last 
time I fouled out, but I think I’ve 
got to pick my spots a lot better,” 
Taylor said. “I just had a lot of 
unnecessary fouls and I hurt my 
team tremendously doing that.”

But the breakdowns extend-
ed across the roster during the 
Colonials’ third straight defeat, 
indicated by a recurring nemesis 
for GW this season: a crippling 
opponent scoring run.

The Greyhounds used a 
number of runs to topple the Co-
lonials Wednesday night, includ-
ing a 15-0 run to close play in the 
first and a 10-0 run to open play 
in the second.

“The breakdowns are really 
individual – we struggle to stop 
kids,” Lonergan said. “We did get 
some good shots in the second 
half, but we missed some easy 

See BASKETBALL: Page 8

GW falters in third straight loss
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Public meeting set to 
review UPD credentials
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A Conversation on Turkish foreign Policy
The Turkish ambassador to the U.S. will 
speak about Turkey’s relationship to 
America, in addition to Turkey’s growing 
presence on the international stage.
1957 E Street, Room 602 • 7:30 to 9:30 p.m.

GW Vibes and GW Troubadours 
Winter Concert
Students are invited to the joint performance 
of the GW Vibes and the GW Troubadours as 
they end the semester on a good note. 
Marvin Center Grand Ballroom • 8 p.m.

Thursday
‘The Goat, or Who is Sylvia?’
Generic Theatre Company 
invites students to its final show 
of the semester. Students pay 
$5 for the show.
Lisner Downstage • 9 p.m.

Shabe Yalda
Students are invited to attend the Iranian 
Cultural Society’s celebration of the Winter 
Solstice. The night will include dinner, a 
performance and an after-party.
Marvin Center Grand Ballroom • 6:30 p.m.

SaturdayFriday
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AUDIO SlIDeShOW
Food Deserts

A farmer’s market is a source of fresh 
food in Southeast D.C.’s Ward 8. 

VIDeO
Evening with the Honeybees

The Office of Sustainability hosted a 
buzzing night at the biology department.

VIDeO
Kwanzaa Celebration

Student organizations celebrated 
Kwanzaa in the Marvin Center Tuesday.

DeCemBer

freDDO lIN | hATCheT PhOTOGrAPher
District resident Brian Meister leads an Occupy D.C. march down 14th Street from McPherson Square to the National Mall Wednesday night 
to protest the National Defense Authorization Act. The march was part of the Occupy movement’s ‘Day of Action: Occupiers Unite.’
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Students and community members will 
have an opportunity to share their opinions 
about the University Police Department at 
a public comment session Monday.

The forum will take place at 7 p.m. 
in room 309 at the Marvin Center as part 
of UPD’s recertification process with the 
Commission on Accreditation for Law En-
forcement Agencies.

The international credentialing agency 
is also reviewing UPD’s records from the 
past three years. It last accredited the force 
in 2009, after initially stamping UPD with a 
seal of approval in 2006.

The commission tests law enforcement 
agencies on nearly 500 different bench-
marks, including training, hiring prac-
tices and use-of-force procedures. UPD is 
among 51 campus police forces nationwide 
to receive the credentials.

The last public hearing session held for 
UPD’s 2009 recertification saw scant atten-
dance, with just three students and feed-
back from two administrators. About 20 in-
dividuals attended the previous town hall 
for the department’s initial accreditation.

Maya Mitchell, a program manager at 
the commission, said feedback from the 
public provides a chance for assessors to 
hear how community members evaluate 
the force’s service and back up what paper 
records may show.

“We want to know if, in fact, the agen-
cy is doing what they say they are doing,” 
she said.

Mitchell added that if a standards-related 
issue came up, the assessors would go back 
and look at those policies or complaints to 
verify UPD’s procedures. The extra layer 
serves as another way to receive information 
on law enforcement agencies, she said.

For UPD Chief Kevin Hay, student feed-
back at the town hall session would help 
point the department toward areas with 
room for improvement.

“We are hoping that a fair amount of 
students attend the event, as it will pro-
vide them an opportunity to share their 
experiences, both good and bad, with 
the department and with the assessment 
team,” Hay said.

–Amanda Peña

In, “Toyota partners with GW to im-
prove car safety,” (Newsroom blog, Dec. 
6, 2011) The Hatchet incorrectly referred 
to the National Crash Analysis Center as 
the National Crash Test Analysis Center.
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The University appointed 
last week one of GW's highest-
ranked faculty as its newest 
leader for the diversity council.

Vanessa Northington Gam-
ble will lead the committee as 
it doubles its membership and 
divides into eight subcom-
mittees starting in January, 
moving to implement specific 
targets related to diversity set 
by the University’s president, 
provost and vice provost for 
diversity and inclusion. 

The new chair, also a pro-
fessor of health policy and 
American studies, officially 
took the helm last Monday. She 
was selected because of her ex-
perience as a minority faculty 
member and her commitment 
to diversity efforts throughout 
her professional career. 

Terri Harris Reed, who 
was hired as the University’s 
first vice provost for diversity 
and inclusion this spring, said 
Gamble made strides at GW by 
becoming the first woman and 
the first black professor to hold 
the prestigious title of Univer-
sity Professor in 2007. 

“She’s lived a lot of the 
concerns and challenges that 
we will face as we try to diver-
sify our faculty,” Reed said this 
week. The vice provost has fo-
cused her efforts this fall on de-
veloping department-specific 
recruitment strategies.

The council was tasked 
with five priorities this sum-
mer, including diversifying 
faculty, creating a model to 
monitor ongoing diversity 
efforts, revamping the coun-
cil’s web presence, partnering 
with minority members of 
the campus business commu-
nity and expanding diversity 
training for employees.

The 16-member task force, 
which will boost its member-
ship by more than a dozen by 
January, was split into eight 
subcommittees at the chair’s 
first meeting Nov. 30. The sub-
committees include human re-
sources, programming, faculty 
recruitment, research and stu-

dent and alumni engagement,
Reed, the University’s first 

hire charged with widening 
campus demographics, said 
she pegged Gamble just a 
month after Reed’s arrival at 
GW. When she learned Gam-
ble had been in the original 
candidate pool for the chair 
position, she sought out Gam-
ble for the new opening.

“Professor Gamble made 
her way to my office and said, 
‘Okay, I have these issues,’ and 
then she had all these ideas,” 
Reed said. “So I talked to her 
and said, 'You’re right, all these 
things need to happen, but I 
can’t do it by myself.' ”

Gamble said she was hesi-

tant to lead the council when 
first offered the position due 
to the academic demands 
that come with being a Uni-
versity professor. As head, 
Gamble said in an e-mail she 
would build off the “incred-
ible foundation” created by 
the previous chairs, and col-
laborate with trustees, faculty, 
students, staff and alumni to 
move forward with the Uni-
versity’s recommendations.

Gamble will replace sociol-
ogy professor Gregory Squires, 
who will remain a member, 
and vice president and dean of 
Student and Academic Support 
Services Helen Cannaday Saul-
ny, who will chair the Research 
and Evaluation Committee.

Saulny said the council 
would benefit from a “fresh 
pair of eyes,” allowing it to 
continue identifying areas for 
improvement. Reed will now 
assume a role as “defacto co-
chair” at the end of the coun-
cil’s year-long scoping phase.

Gamble said strengthening 
diversity and inclusion have 
been themes of her profes-
sional experiences at the Uni-
versity of Wisconsin School of 
Medicine, where she founded 
one of the first centers to ad-
dress ethnic and racial dispari-
ties in health care.

“Chairing the Council gives 
me the opportunity to work on 
issues that are professionally 
and personally very important 
to me,” Gamble said. u

The office of facilities is 
stretching its dollars further 
this year, rolling back on ser-
vices due to budget pressures 
within the division, a senior 
administrator said.

Facilities services set aside 
its annual painting projects 
and didn’t complete room 
cleanings, Senior Vice Presi-
dent for Student and Academic 
Support Services Robert Cher-
nak said, because funding was 
funneled into the division’s 
higher-priority projects.

Chernak said he found out 
last month that students were 
seeing “deteriorating room 
conditions” because residence 
halls were not cleaned and in-
spected “as thoroughly as they 
should have been.” 

This year's budget for fa-
cilities remains the same as 
past years, Senior Associate 
Vice President of Operations 
Alicia Knight said, adding 
that “there have been no re-
ductions in our activities.”

But facilities is “dealing 
with a crunch” due to mount-
ing costs for utilities and 
spiking housekeeping ex-
penses that expand with the 
University’s growing square 
footage, Chernak said.

He said Facilities Ser-
vices suspended its paint-
ing program this summer, 
which would have painted 
several buildings based on 
a yearly rotation schedule. 
Knight declined to comment 
how many buildings would 
have seen a fresh coat of 
paint this fall, or how much 
the University saved by put-
ting the project on hold. The 
University spent $250,000 
painting buildings this sum-

mer, according to the Univer-
sity’s fiscal year 2012 capital 
budget, but Knight did not 
say how many buildings this 
pool of funds covered, or the 
cost of the program last year.

Knight said the funds 
saved from this project were 
shuffled into Guthridge Hall 
renovations, which included 
the replacement of two ele-
vators and a system upgrade 
for the building’s fire alarms 
and sprinkler systems. The 
project costs $2.05 million, 
according to this fiscals 
year’s capital budget. 

The University’s head 
of operations said the divi-
sion “provided cleaning to all 
rooms,” but said early arrival 
due to Hurricane Irene "caused 
a larger than normal number of 
rooms to be impacted by earli-
er than expected move ins."

The University allowed 
students to move in one day 
early because of the storm.

“When students move 
in early or the room’s prior 
occupant moves out late, 
we experience challenges in 
ensuring that rooms are ad-
equately prepared,” Knight 
said in an e-mail.

Matt Galewski, chair of the 
Residence Hall Association, 
said his organization works 
with facilities services regular-
ly to address student concerns.  

“Based on conversations 
with facilities, they are work-
ing as hard as they can with 
the resources they have,” 
Galewski said. “The over-
arching issue is that we’re not 
funneling enough resources 
into these efforts.”

Galewski said RHA’s 
biggest focus this fall has 
been student complaints 
that FIXit responses are 
much slower this year. 

A possible solution to the 

facilities pinch is to use funds 
from the Innovation Task 
Force to fund renovations, 
Chernak said, explaining that 
the student life division does 
not have access to the ITF sav-
ings, which are siphoned into 
Provost Steven Lerman’s dis-
cretionary budget. The task 
force finds savings throughout 
the University's processes and 
operations and siphons them 
toward academics.

As of this November, the 

University has found about 
$34 million in savings. Funds 
have been put toward the in-
crease in Columbian College 
of Arts and Sciences advisers, 
the addition of a degree audit 
system and research efforts 
across the University.

Resources saved within 
an individual school remain 
in that school and are admin-
istered under the purview of 
each dean. Chernak explained 
that resources saved in his de-

partment are funneled into the 
campus-wide funding pool.

The initiative has set 
aside $11.2 million to spend 
in fiscal year 2012 on various 
academic projects, including 
the launch of an online de-
gree auditing tool and sup-
port for the reorganization of 
the Medical Center.

In addition to the Inno-
vation Task Force initiative, 
“where the focus for the real-
locations are being primarily 

channeled, at least now, into 
academic initiatives,” Cher-
nak said the University has 
also sustained its commit-
ment to fixed tuition plans 
and financial aid.

“To allocate to cover what 
becomes a more emerging pri-
ority for the institution, some of 
the things that would normally 
be taking place in other depart-
ments don’t get funded to the 
level people think should get 
funding,” Chernak said. u

With a semester under 
her belt, GW’s top govern-
ment and community rela-
tions official has demon-
strated a hands-off approach 
to neighborhood issues – a 
stark contrast from her pre-
decessor who, for years, 
served as the University’s 
face to the community.

Renee McPhatter stepped 
into the role of assistant vice 
president for government 
and community relations this 
summer when Michael Akin 
ended his 12-year stretch at 
GW, after virtually building 
the University's community 
relations arm from the ground 
up. She said she has spent the 
past few months getting ac-
quainted with the Office of 
Government and Community 
Relations and learning the ins 
and outs of GW. 

Akin, who regularly at-
tended neighborhood meet-
ings, became a familiar face 
to local residents who ap-
proached him with gripes 
ranging from rowdy students 
to inconvenient construction 
projects or littering. Foggy 
Bottom residents often cited 
him as their lifeline to the 
University, even during times 
when GW and neighbors did 
not see eye to eye.

But McPhatter – a sea-
soned city government em-

ployee – has attended fewer 
than a handful of commu-
nity meetings.

She said she leaves that 
job up to Britany Waddell, the 
director of community rela-
tions, and views her job as a 
support manager for all the 
office’s facets.

“[Britany] knows what’s 
going on and all with the 
community, and I respect her 
expertise,” McPhatter said.

She added that she has 
attended meetings hosted by 
FRIENDS, a group focused 
on fostering open dialogue 
between the University and 
local residents, but not gath-
erings held by the Foggy Bot-
tom and West End Advisory 
Neighborhood Commission.

The ANC is the neighbor-
hood’s top advocacy group 
that advises city agencies on 
issues affecting locals, typi-
cally on topics such as traffic, 
parking, recreation, street im-
provements, liquor licenses, 
zoning and safety issues. GW 
has historically experienced 
tense relations with the body.

In the past year, its com-
missioners have expressed 
discontent with projects in-
cluding the Science and En-
gineering Hall for lacking 
neighborhood benefits, and 
the recently announced plan 
to bulldoze a block of build-
ings and townhouses along 
Pennsylvania Avenue.

McPhatter said she has 

met each of the Advisory 
Neighborhood commission-
ers at different neighborhood 
events, but because she trusts 
Waddell’s judgment, she does 
not personally visit meetings. 

Advisory Neighborhood 
Commission chair Rebecca 
Coder said Wednesday that 
she has not yet met McPhat-
ter and hopes Akin’s legacy 
of maintaining open com-
munication through the Uni-
versity’s levels of leadership 
would continue in addition to 
Waddell's responsiveness.

“I think it’s always im-
portant for the neighbors to 
understand who all the play-
ers are, and how the hierar-
chy is and how they work 
together,” Coder said.

Alumnus and commis-
sioner Asher Corson, who 
frequently voices concerns 
regarding GW’s development 
projects, said he also has not 
met McPhatter but looks for-
ward to working with her in 

the future. 
Corson added that it 

would be difficult for anyone 
to fill Akin’s shoes, but he 
thinks Waddell is an excellent 
liaison between GW and the 
community and he is pleased 
with her office’s efforts.

As a manager for the of-
fice’s different functions, 
McPhatter said she oversees 
how local, city and federal 
actions could affect GW. She 
is also helping plan com-
memorative events to mark 
the University’s 100-year an-
niversary in Foggy Bottom 
in 2012 and has established 
a neighborhood network for 
young professionals.

“I think the more people 
who are involved in com-
munity activities, it will 
benefit the community,” 
McPhatter said. 

She said she hopes to 
maintain the positive rela-
tionships Akin built for GW 
throughout the city. u

New diversity head brings faculty experience

jordaN emoNt | assistaNt PHoto editor
After sophomores Anna Flickinger, a former Hatchet reporter, and Emily Probst submitted a FIXit request to repair a hole in the ceiling above 
their shower, Facilities Services covered the opening with cardboard and duct tape. The two said their second FIXit request was denied.

New federal guidelines 
released Dec. 2 broaden 
universities’ legal freedom 
to consider race in recruit-
ment and enrollment – an 
admissions practice already 
adopted at GW.

The document outlines 
lawful ways universities 
can boost student diversity, 
such as race-conscious ad-
missions; targeted recruit-
ment in specific districts 
and regions; and partner-
ships with programs or 
schools comprised of cer-
tain student populations.

“Attaining a diverse 
student body is at the heart 
of [a university’s] proper 
institutional mission,” the 
Department of Education 
and Department of Justice-
backed statement read.

The University’s vice 
provost for diversity and 
inclusion said the recom-
mendations “provide a rule 
of thumb” for considering 
race in admissions. Terri 
Harris Reed, hired this May, 
said she has not yet delved 
into the inner-workings of 
admissions at the Universi-
ty, but is part of the campus-
wide conversation about 
how to “effectively articu-
late that diversity is tied to 
our academic mission.”

She said the guidelines 
provide universities “a new 
way to think about our 
work,” because in the past, 
admissions officials feared 
legal repercussions for affir-
mative action policies.

The document advised 
ways to broaden the diversity 
of an applicant pool, affirm-
ing universities’ legal abilities 
to consider race and factors 
that could be proxies for race, 
such as socioeconomic status, 
first-generation college status 
and geographic residency. In 
some cases, it says race can 
be “outcome determinative,” 
supplanting former President 
George W. Bush’s guidelines 
that warned against consid-
ering race in admissions.   

Associate Vice President 
and Dean for Undergraduate 
Admissions Kathryn Napper 
said she lauds Obama's an-
nouncement “to align with 
the right of colleges to con-
sider race and ethnicity in 
admissions decisions.”

Napper said the guide-
lines are “consistent with our 
holistic approach in the re-
view of applications and sup-
ports our long-time practice 
of considering race as one of 
many factors when identify-
ing students to whom we 
will offer admission.”

The top admissions 
administrator said the 
guidelines would not have 
“any major impact on our 
recruitment strategies," be-
cause the University has 
consistently aimed to enroll 
diverse students.

Regarding recruitment, 
the document explains 

that universities may tar-
get specific school districts 
or regions that have larger 
populations of lower-in-
come families or races that 
are underrepresented in the 
school’s applicant pool.

The University stepped 
up admissions outreach ef-
forts in 2008 amid concerns 
of the economic downfall, 
and has continued to expand 
its recruitment as fewer stu-
dents graduate from high 
school in key feeder states. 
Senior Vice Provost for Stu-
dent and Academic Support 
Services Robert Chernak said 
earlier this fall that the Uni-
versity has increased its visits 
to urban high schools and ex-
panded specialized recruit-
ing programs geared toward 
minority students.

Reed, one of the lead-
ers of University President 
Steven Knapp's Council on 
Diversity and Inclusion, has 
targeted faculty hiring as her 
focus this year. Reed said, 
while she is not yet familiar 
with the intricacies of GW ad-
missions, one of the council’s 
subcommittees will include a 
representative from the office 
and will look more in depth 
at their practices. 

“I think it gives us a 
frame to start being more ag-
gressive,” Reed said of uni-
versities across the country. 
“I think people have been 
moving more cautiously.”

Reed added concerns that 
“if you’re going to use race as 
consideration, then you need 
to do a whole-file review of 
every single applicant, so 
that no particular race has an 
adverse impact.”

About 28 percent of the 
University’s freshman class 
is multicultural, a 1 point 
increase from the previous 
year. Two-thirds of under-
graduates are white or did 
not report their races, accord-
ing to data from the Office of 
Institutional Research.

“What we will do is look 
at the guidance to see if there 
are things we can do that we 
weren’t doing, that we may 
have been more cautious to 
do,” Reed said.

The publication comes 
on the heels of a federal ap-
peals court case this summer 
that overturned a ban on 
considering race and gender 
in admissions. The decision 
struck down University of 
Michigan’s affirmative ac-
tion policy, which prohibited 
“preferential treatment to 
any individual or group on 
the basis of race, sex, color, 
ethnicity or national origin.”

The Supreme Court 
could soon see a lawsuit 
from the University of Texas 
challenging race-aware ad-
missions policies. The 2008 
case, in which two white 
students sued for being de-
nied admissions based on 
their race, has stirred na-
tionwide interest after the 
university’s admissions pro-
gram was upheld in federal 
and appellate courts. u

Facilities services cutback due to budget constraints
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From the alcohol consequence 
flow chart created this year, to the 
University’s efforts to formalize a 
sexual assault policy and its up-
dates to the graduate alcohol policy, 
the University’s judicial system has 
demonstrated that it is working in 
the student body’s best interest. The 
Office of Student Rights and Respon-
sibilities, under Assistant Dean of 
Students Tara Pereira’s purview, has 
demonstrated incredible awareness 
of student needs, and the changes 
made to the system will foster a safer 
campus, as students will hopefully 
be less afraid to report campus inci-
dents, such as alcohol overdose.

With a new 
five-year contract 
extension granted 
by the Board of Trustees, University 
President Steven Knapp will contin-
ue to lead and transform GW. With 
initiatives such as strengthening 
research, a rebranding campaign, 
diversity and inclusion and sustain-
ability, Knapp has proven that he is 
a multi-talented administrator who 
has the capability to raise the na-
tional profile of the University. Yet 
it often seems that Knapp is notice-
ably less concerned with student life 
issues, and many students continue 
to feel disconnected from their pres-
ident. Furthermore, the Knapp ad-
ministration continues to operate an 
extensive public relations machine – 
a serious step back for transparency 
at the University.  

It has been up and 
down for campus safety and secu-
rity, beginning with the crimes in 
the City Hall and West End resi-
dence halls. Then there was a mal-
function that delayed a Crime Alert 
e-mail following arrests on campus 
and a shooting Halloween night in 
Georgetown. Yet the University re-
sponded to both of the issues swiftly. 
The University Police Department 
tightened security in upperclass-
man residence halls by adding of-
ficers to monitor the front doors in 
an attempt to curtail piggy-backing. 
A texting alert system was unveiled 
to notify the community of any po-
tential ongoing threats after Hallow-
een's delayed Crime Alert. While 
the semester got off to a rocky start 
for student safety and security, the 
University’s swift moves to improve 
these issues are comforting. 

Student Association President 
John Richardson and Executive 
Vice President Ted Costigan began 
the year with a great deal of prom-
ise. Their advocacy assisted in the 
University Counseling Center fee 
removal and through G-Voice and 
town halls, they’ve curated student 
concerns in order to best serve the 
community. But their focus since 
those initial months is dishearten-
ing. Costigan’s organization of the 
GW Debate Series is not the best use 
of the access he has to administra-
tors. Richardson, who was elected to 
serve as chief advocate for the stu-
dent body, should have been more 
vocal about attending the initial 
Marvin Center fifth floor talks with 
administrators. As advocates for 
student concerns and not leaders of 
programming initiatives, Richard-
son and Costigan just barely pass, 
and hopefully the student body will 
see more from the SA executives 
next semester. 

Next semester, greener pastures, 
diplomas and overseas adventures 
will take away several staffers from 
The Hatchet. Gaby, Jordan, Caroline 
and Lisa: You will be sorely missed, 
but we wish you the best in explor-
ing all the wonders the future has in 
store for you.

'Tis the season of finals 
by Montana Debor 
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When the University cre-
ated an alcohol conse-
quence flow chart in 

October, it improved transpar-
ency within its judicial process. 
But actual enforcement of these 
policies is carried out by on-the-
ground units – political-science 
scholars call them “street bu-
reaucrats” – whose 
actions are often 
overlooked. 

In GW’s case, 
these street bureau-
crats are the Univer-
sity Police officers.

The University 
must establish a more 
transparent investi-
gation process to en-
sure the University 
Police Department 
is held accountable 
when it comes to stu-
dent and officer in-
teractions.

After breaking up a party 
thrown by a student I spoke 
with, three UPD officers lined 
up the minors to gather their in-
formation. At certain times dur-
ing the process, one officer al-
legedly yelled obscenities at the 
students and threatened to hurt 
them if they did not cooperate. 
The student filed a formal com-
plaint with UPD,  but was never 
formally told by University lead-
ership what punishment, if any, 
the officers faced. 

When a student files a com-
plaint against a UPD officer, he 
or she will never know what be-
came of that complaint because 
UPD’s union contract prohibits 
disclosure of investigations into 
misconduct claims.

This has not gone unchal-
lenged at other private universi-
ties. When students at Harvard 

University petitioned the state 
courts for access to Harvard 
University Police Department 
records, they were denied. The 
Massachusetts Supreme Judicial 
Court ruled that private entities 
are not subjected to the same 
transparency laws. 

This is troubling, because a 
failure to address 
weak oversight and 
transparency in the 
behavior of UPD offi-
cers jeopardizes pub-
lic trust and puts stu-
dents in even more 
danger than alcohol 
and drugs could. 

The Clery Act 
requires all colleges 
and universities 
that receive federal 
financial aid to dis-
close information 
about crimes that 
happen on or near 

their campuses. This was cre-
ated to ensure that campus po-
lice departments do not cover up 
campus crimes. Police miscon-
duct is also a crime that must be 
addressed publicly. With a force 
of more than 100 uniformed of-
ficers commissioned by the D.C. 
government, it is imperative that 
UPD openly addresses allega-
tions of officer misconduct. 

Just because the University 
is a private institution does not 
mean it should have the means 
to cover up a potential crime.

UPD’s lack of transparency is 
not practiced across enforcement 
agencies, though; things are very 
different for anyone who is a vic-
tim of a D.C. Metropolitan Police 
officer ’s misconduct. 

After someone files a miscon-
duct complaint, the D.C. Police 
Complaints Board, a D.C. gov-

ernment agency independent 
of the MPD, investigates police 
misconduct through the Office 
of Police Complaints. Every pe-
tition, regardless of the filer ’s 
judicial standing, is worthy of 
investigation, according to Nyk-
isha Cleveland, a public affairs 
representative for the Office of 
Police Complaints. 

Depending on the complex-
ity of the situation, Cleveland 
said people who file complaints 
within 45 days of an alleged mis-
conduct can expect to know the 
outcome of their petitions within 
one to three months. 

A student at GW can only 
dream of this reality. 

Students should not feel 
voiceless against acts of miscon-
duct by UPD officers. Regardless 
of whether or not the student vio-
lated the Student Code of Con-
duct, an officer’s failure to adhere 
to policy must be taken seriously, 
especially when a student’s judi-
cial record is in jeopardy. 

The review process for of-
ficer misconduct must be avail-
able to the student who files the 
complaint – if not to the public. 
It’s only right for the victim of 
misconduct to be alerted of de-
velopments in an investigation, 
or at least if there is one.

While it is ideal to have offi-
cers who truly care about student 
safety protecting our campus, 
that is sometimes not the case.  
Now is a better time than any 
for the University to show the 
student body that UPD works to 
benefit them and impose over-
sight that ensures the highest 
quality of conduct.

–The writer, a master’s student 
in the Trachtenberg School of Public 

Policy and Public Administration, 
is a Hatchet columnist.

I have a secret that I would like to 
confess to the world before I grad-
uate. I have a really bad habit of 

Googling my name to see what the 
Internet has to offer. 

Thanks to power of The Hatch-
et, many of the top results link to 
a column I wrote in the spring of 
my sophomore year, “Marijuana 
should be a medicine” (Feb. 1, 
2010, p.4). Now my persuasive 
insights have been immortalized 
on truly upstanding websites like 
marijuana.com and ganja.com.   

I hope what I have written over 
the past three and a half years has 
caused readers to rethink Foggy Bot-
tom reality, pivot to an ethnic food 
lifestyle or be amused for a few min-
utes in a boring lecture.  

Okay, I’m not naïve. 
I just hope I was the catalyst for 

someone to try some ethnic food in 
Northern Virginia, and hopefully my 
columns kept a few people awake in 
class instead of sending them into a 
mid-lecture slumber.  

As I Google myself for the last 
time of my undergraduate career, 
I realize that much of what I have 
written for The Hatchet has been 
critical of the University or some 
other aspect of District life. I can see 
how some might think that I come 
off as a bit of a complainer. But, I 
would rather think of myself as a 
constructive criticizer. 

My Yankee up-bringing (mean-
ing New England, not the spawn-
of-Satan baseball team) drilled the 
cliché into my head that if some-
thing is worth doing, it’s worth 
doing right. GW is without ques-
tion worth doing, and it’s worth 
doing right. That is why criticism 
from students, faculty and even our 
Foggy Bottom neighbors is meant 
for the betterment of the Univer-
sity. Criticism is not something that 
should be feared – it is something 
that should be taken in stride.

I don’t take myself too serious-
ly and I don’t live in an ivory tow-
er. Despite my ramblings about 
plastic piggy banks in residence 
halls, pre-graduation donations 
or the amount of money spent on 
parking garages instead of Gelman 
Library, I genuinely have enjoyed 
my overall experience. 

I like to think of myself as a good 
Catholic, so I will make another con-
fession: I arrived at GW rather cynical 
about what the next four years would 
hold for me. Admittedly, I was not a 
terribly happy camper to have ended 
up at G-Dub. But after a few years, 
that stupid admissions slogan about 
something happening here came to 
fruition. Whenever I fall into coun-
terfactual thinking about my life, I al-
ways come to the same conclusion – I 
wouldn’t have had the opportunities, 
friends, free food or good times that I 
have enjoyed without GW.  

GW would not have been the 
same without all the wonderful peo-
ple I have been honored to meet and 
now call my friends. It might not be 
very good at crafting scholarship cri-
teria, but it puts together an amazing 
group of individuals in Foggy Bot-
tom. My life will forever be changed 
because of the people I met here.  

Four years ago, I wouldn’t 
have believed I would say that I 
can’t imagine what my life would 
be like without GW. Yet I say that 
with pride today.  

Two weeks from now I will be 
returning to my native homeland of 
New Hampshire, college educated 
and (temporarily) unemployed. I 
will have graduated from GW (God 
willing), but all the good and all the 
not-so-good about GW will remain 
a part of me, my memory and my 
Google search results. 

–The writer, a senior majoring in 
international affairs, is a 

Hatchet columnist.

hen in doubt…lis-
ten to Beyoncé!”

These words, 
outlined in thick, black marker, are 
proudly emblazoned 
on a beige study cu-
bicle in Gelman Li-
brary as if Beyoncé 
wrote them herself. I 
gladly oblige. 

The wooden di-
vider in front of me is 
an unconventionally 
honest open forum. 
It is almost as if stu-
dents feel it is their 
obligation to leave 
their marks for oth-
ers to see, whether it 
be a smiley face with 
bloody fangs or a 
philosophical message 
about love, happiness and equality. 

Students like having their 
voices heard because it is the 
only thing they have direct con-
trol over, but these voices need to 
be visible beyond the confines of 
scribbles on a desk. There needs 
to be a place where students can 
openly express individual opin-

ions – foolish, insightful or oth-
erwise – on campus. 

The University already uses 
student evaluations to assess 

classes and even 
holds public forums 
to speak up about is-
sues that the Univer-
sity wants student 
input for, but where 
is the forum for all 
the musings that fill 
our days? 

Every spring, 
Chalk-In Day kicks 
off the return to warm 
weather by blocking 
off 22nd and H streets 
to give the cubicle 
artists – and every-
one else on campus 
– a chance to express 

themselves outside the classroom. 
But why can’t this happen 

every day? 
Students need an outlet. If the 

library is being renovated, I’m 
sure the University doesn’t want 
that outlet to be the new desks. 
But why not include a few areas 
of the library where students can 

express themselves before going 
back to the books?

Drawing boards, dry erase 
markers and some creativity 
will make sure the drab library 
is more inviting and provide a 
greater center for self expression 
that GW is lacking. 

This could provide students 
with an open forum to post top-
ics, draw pictures or offer inspi-
rational quotes that show just 
how important an individual's 
voice may be.

Students frequent the library, 
so let’s give it a student voice.

 “Sleep is for the dead” is too 
enduring a gem – particularly now, 
when the library is bursting with 
overtired, finals-frenzied students 
– to let it remain in a cubicle. 

I would be lying if I said the 
cubicle quotes do not keep me 
sane and entertained during 
late-night library stints.

So students, leave your mark, 
even if it's just a burst of finals-
induced inspiration.

–The writer, a sophomore 
majoring in journalism, is a 

Hatchet columnist.

GW is 
worth doing 

right
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James Haley started 
trading fake stocks when 
he was 13 – and he’s been 
hooked ever since.

Like many finance ma-
jors in the GW School of 
Business, Haley will gun 
for prestigious internships 
with financial firms over the 
next four years. But despite 
the blows to the image of 
Wall Street after the finan-
cial crisis and amid Occupy 
protests, Haley doesn’t feel 
like the 1 percent.

“I’ll probably be work-
ing for free for the next four 
summers at these banks, 
so I feel frustration too," 
Haley, a freshman, said. 
"When I get in, I’ll be the 
little the guy, and the guy 
above me will be making a 
lot of money." 

After a dip in business 
school graduates entering 
the financial sector in the 
wake of the 2008 crisis, 
students are once again 
pining for Wall Street jobs 
– but with an increased so-
cial conscience. Thirty-one 
percent of 2011 business 
school graduates earned 
jobs in the financial ser-
vices industry, up from 19 
percent in 2010.

Haley was one of 30 
business school students 
who piled into a Duques 
Hall conference room 
Monday night for a panel 
with banking and career 
experts, searching for an-
swers on how to break into 
the grueling field.

Aaron Brachman, who 
graduated from GW in 2002 
and now works as a senior 
financial associate at Royal 
Bank of Canada Wealth 
Management, spoke at the 
discussion, advising stu-
dents on interview tech-
niques. After conducting 
hundreds of interviews 
with potential interns for 
a decade, Brachman said 
he’s finally getting one 
question from applicants 
he never heard before.

“I’ve never had people, 
except in the last couple 
of years ask, ‘What kind 
of value do I add to soci-
ety?’ I think that’s wonder-
ful. Before it used to just 
be 'I want to work hard 

and make a lot of money,'” 
Brachman said. “The gen-
eral public is starting to 
ask those general questions 
of people on Wall Street, 
which is important.”

Banks and invest-
ment firms will stream in 
and out of the business 
school throughout the re-
mainder of the academic 
year, scheduling interview 
rounds with top students 
who stand out as prospec-
tive hires. Representa-
tives from the Royal Bank 
of Canada and Bank of 
America have set up shop 
in Duques Hall this week 
for private interviews. This 
fall, Goldman Sachs came 
to GW for the first time. 

Business school ad-
ministrators are pushing 
students to think more 
ethically in order to curb 
another generation of En-

rons and Bernie Madoffs. 
Bloomberg Businessweek 
ranked the school No. 71 
for ethics last year, a figure 
dean Doug Guthrie said he 
is determined to bring up.

Guthrie tapped Tim 
Fort, the school’s highest-
ranking ethics professor, to 
lead a curriculum overhaul 
this year as the interim dean 
of undergraduate studies.

“Without endorsing all 
the aspects of the Occupy 
movement, there are rea-
sons why people are legiti-
mately angered by some of 
the behavior on Wall Street 
and in other business,” Fort 
said. “And I think GWSB is 
at the forefront of construc-
tively trying to correct such 
behaviors with our atten-
tion to ethics issues.”

The school's career cen-
ter is also focused on reform, 
aiming to improve on GW's 

No. 87 business recruiter 
survey ranking, according to 
Bloomberg Businessweek. 

"GW people have to 
scratch and claw their way 
in," Brachman said. "I even 
went as far as to try to sneak 
into a Georgetown career 
recruitment center because 
the recruiters were there."

To attract more attention 
from recruiters, the school’s 
career center, looked at as a 
model for the University, 
has made small changes 
this year by adding special-
ized advisers to guide stu-
dents through individual 
career goals and ramping 
up alumni mentoring and 
career coaching.

Students, flocking back 
to finance jobs, approve of 
any efforts that will help 
them break into the field.

"I know there's a lot of 
controversy with the Occu-
py Wall Street movement, 
but I'm in this because it's 
what I'm interested in do-
ing. It's not about making a 
lot of money. It's not about 
getting rich quickly," junior 
finance major Drew Litavis 
said. "If you're passionate 
about the work, it doesn't 
matter what people say 
about it. It's what you make 
it for yourself. That's how 
I've internalized it." u 

ThefT/CrediT Card 
fraud
11/28/11 – 10:30 to 11 a.m.
Location: Gelman Library 
Case closed
A student reported that his 
wallet was stolen because he 
noticed fraudulent charges on 
his credit card.

–Referred to Metropolitan 
Police Department

ThefT
11/28/11 – 5:39 to 10:45 p.m. 
Location: Gelman Library 
Starbucks 
Case closed
A student reported to 
the University Police 

Department that his laptop 
went missing from his 
backpack. He believed it 
was taken while he was not 
paying attention.

–No suspects or witnesses

TamperiNg wiTh auTo
11/30/11 – 4:55 p.m. 
Location: 2200 block of F 
Street 
Case closed
UPD responded to a 
complainant who saw a 
subject in his unlocked car. 
MPD officers responded, 
but the subject had not 
stolen anything from the 
vehicle. No arrests were 
made. 

–Subject barred from 
campus

simple assaulT
12/02/11 – 12:50 a.m. 
Location: GW Hospital 
Case closed
UPD responded to a report that 
an intoxicated student hit a staff 
member while being treated.

–Referred to MPD

sexual abuse
12/02/11 – 1:15 a.m. 
Location: Madison Hall 
Case closed
A female student reported that 
a student sexually assaulted 
her after she went to his room 
for the night.

–Referred for disciplinary 
action

–Compiled by 
Jacqueline Drayer

A District think tank is 
pressuring federal officials to 
incorporate student perspec-
tives in the formation of high-
er education policies. 

A study by the Center for 
American Progress, released 
last month, advocated for 
greater student participation 
because “rising tuitions and 
student debts mean rising 
stakes for college students.”

The report noted that the 
Occupy Wall Street movement 
allowed students to bring con-
cerns about student debt and 
loan forgiveness to the fore-
front of national discussion, 
but that they were rarely able 
to contribute to the govern-
ment agencies, philanthropic 
organizations and non-profits 
that create guidelines sur-
rounding these issues. 

Incorporating student voic-
es on federal panels – including 
the National Advisory Com-
mittee on Institutional Quality 
and Integrity and the Advisory 
Committee on Student Finan-
cial Assistance – would trigger 
more efficient and up-to-date 
legislation, which could mean 
lower tuitions and debt, ac-
cording to the report. 

Leaders from those 
groups did not return re-
quest for comment. 

Omitting students from the 
decision-making process leads 
to misunderstandings about 

their concerns, the study’s co-
author, Julie Morgan said. 

“When a committee in-
cludes only one student or tries 
to speak on behalf of students 
without really knowing any, 
you have this result when they 
don’t necessarily understand 
what the needs [of certain stu-
dents] are,” she said. 

Student debt is increasingly 
in the national spotlight. Nearly 
three-quarters of adults aged 
18 to 34 said college graduates 
have more student debt than 
they can manage, according to a 
November report by The Insti-
tute for College Access and Suc-
cess. GW graduates in the Class 
of 2010 had, on average, $32,547 
in debt upon graduation, about 
$7,300 more than the national 
average, annual data from The 
Project on Student Debt show. 

The study placed the onus 
of adding students to federal 
groups on the policy-makers, 
suggesting that federal offi-
cials should seek out student 
representatives, “one of whom 
is elected by a national body 
that represents student govern-
ments, such as the American 
Student Government Associa-
tion, and one of whom has dem-
onstrated experience dealing 
with the particular policy issues 
the committee will discuss.” 

Students should use so-
cial media and grassroots 
groups to stay informed 
about higher education is-
sues, the report added.

Morgan said student 

groups will have to work hard 
to attract the attention of federal 
policy-makers, but added that 
she believes it is possible. 

“I think that student groups 
are going to need to push for 
these ideas and hope that they 
grow. We worked in conjunc-
tion with some student groups 
in writing the report and com-
ing up with the ideas for it, so 
hopefully we’ve sort of built 
some consensus around some 
of the ideas,” Morgan said. 

Paul Wahlbeck, chairman 
of the political science depart-
ment, said intermediary organi-
zations like the American Asso-
ciation of University Professors 
convey the concerns of faculty 
members to policy-makers, but 
said similar groups aren’t estab-
lished solely for students. 

The Student Aid Alli-
ance is a coalition of higher 
education groups that lob-
bies for federal financial aid. 
The group – co-chaired by the 
American Council on Educa-
tion and The National Associ-
ation of Independent Colleges 
and Universities – doesn’t 
have independent leadership 
and is not student-run. 

Wahlbeck supported the 
ideas laid out in the report, es-
pecially in a university context.

“I think it’s a great idea 
to always include all parts of 
the University in discussions 
about policy decisions,” he 
said. “I think that includes 
faculty, staff, administrators 
and students.” u

A University-wide initiative to 
use less paper will be kicked into 
action next semester – a switch ad-
ministrators say will slash expens-
es and increase sustainability.

The paperless plan, which 
University President Steven 
Knapp signed off on late last 
month, is part of the cost-cutting 
Innovation Task Force and could 
bank up to $600,000 in savings to 
be redirected to academics. 

A completely paperless grad-
uate admissions process, fewer 
paper-based course evaluations, 
more electronic syllabi and fewer 
printed copies of the University 
Bulletin are early ideas for reduc-
ing GW’s dependence on paper.

The Innovation Task Force – 
a group launched by University 
President Steven Knapp in 2009 
to trim operational spending 
and funnel the savings toward 
academics – hopes to save $60 
million per year after its first five 
years. In the last two years, the 
task force identified potential 
savings of $34 million by 2015. 

Along with the paperless strat-
egy, GW will move forward with 
five other cost-saving plans in the 
fields of customer service, cloud 
software utilization, undergradu-
ate housing, internal consulting 
and facilities usage – the savings 
of which will total $5.1 million. 

The paperless effort, still in the 
planning stage, will not be imple-

mented until at least May 2012, In-
novation Task Force co-chairman 
Craig Linebaugh said. 

“One of the areas in which 
paperless can have an impact 
is in dealing with graduate ap-
plications, and there are others, 
related to various administrative 
processes,” Linebaugh said.

Eliminating paper can go a 
long way toward helping achieve 
a smoother student experience, 
Linebaugh said, while admitting 
that a certain level of paper con-
sumption cannot be avoided.

Gregory Squires, a professor 
of sociology and public policy and 
public administration, was curi-
ous to hear details of the paper-
less plan, but said he already opts 
for online file-sharing instead of 
printing his course materials. 

“I don’t suspect it will affect 
me much because I use Black-
board in all of my classes and put 
the syllabi on there,” Squires said. 

The plan will also help the 
University in its efforts to be envi-
ronmentally-friendly, a priority for 
Knapp since he founded the Office 
of Sustainability in late 2008. 

“Reducing paper use at 
the University directly impacts 
the University’s waste and 
recycling footprint,” Sophie 
Waskow, project coordinator 
for the Office of Sustainability, 
said. “Obviously there are times 
when items need to be printed, 
but there are many efficiencies 
to be gained by converting to 
paperless solutions for many 
operations on campus.”

She added that the entire GW 
community would need to adopt 
paperless efforts in everyday ac-
tivities for it to be successful. u

CRIME LOG

Think tank urges federal agencies 
to place value on student input
by mary elleN mCiNTire
Hatchet Reporter

avra bossov | haTCheT phoTographer
Limiting the printing of paper course bulletins is one potential target of 
GW's new paperless strategy, implemented by the Innovation Task Force.

Paperless plan aims
to cut printing costs

by max sChwager
Hatchet Reporter

ITF looks to shift
savings to academics avra bossov | haTCheT phoTographer

Banking and career experts spoke to students in the GW School of Business Monday night as part 
of a panel discussion about how to make it in the field of finance despite tough economic times. 

by Cory weiNberg
Hatchet Staff Writer

Wall Street jobs back in demand
Amid Occupy protests, business majors still covet careers in finance

"I've never had people, except in the last 
couple of years ask, 'What kind of value 

do I add to society?' " 

AAron BrAchmAn
Senior Financial Associate

Royal Bank of Canada
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held in the 90s – a figure 
that Berman hopes to bring 
even higher. The number 
of students employed by 
the time of graduation was 
93.4 percent for 2008 and 
93 percent for 2009, while 
the number of students 
employed nine months 
after graduation was 98.9 
percent and 97.5 percent, 
respectively.

The law school has 
initiated a number of pro-
grams this semester geared 
toward getting students 
job-ready, including a new 
mentoring system to help 
connect first-year students 
with professionals that will 
roll out over the next year, 
in addition to a long-term 
grooming of the school’s 
curriculum that will begin 
next semester. 

“My experience with 
educational institutions is 
that once a new program 
or pathway for students 
is created, it develops 
its own momentum and 

keeps going, especially if 
it is popular with the stu-
dents,” Berman said.

A key focus of the 
law school’s existing job 
preparation tactics are the 
Jacob Burns Community 
Legal Clinics, which are 
designed to provide stu-
dents with the opportu-
nity to develop lawyering 
skills by providing actual 
legal assistance to people 
on issues ranging from 
immigration to domestic 
violence cases. 

Third-year law student 
Rebecca Gray said her 
participation in a clinic 
that represents families 
seeking compensation for 
vaccine-related injuries 

and death will make her a 
better job candidate after 
graduating.

“The clinic I participat-
ed in gave me the opportu-
nity to advise real clients,” 
Gray said. “In law school 
skills classes, the clients 
you are dealing with are 
fake – they don’t come to 
you with questions, and 
they don’t depend on your 
answers.”

Berman is also put-
ting an emphasis on fac-
ulty experience within the 
classroom, asking profes-
sors “to turn their legal 
and policy engagement 
into practicum courses, 
through which students 
can participate directly in 

outside projects.”
Tiana Bey, who gradu-

ated from the law school 
in 2011 after already hav-
ing 13 years of experience 
in the field, said her edu-
cation helped her to grow 
as a litigator.

“The trial advocacy 
classes give you a real feel 
of what the practice is like,” 
Bey said. “It’s like being in 
a real case from beginning 
to end, from a complaint to 
completing the trial to get-
ting a verdict.”

The law school recent-
ly ranked No. 22 in The 
National Law Journal’s list 
of “Go-To Law Schools” 
based on how many 2010 
graduates became a part 

of the journal’s 250 big-
firm market.

But not every law stu-
dent wants to enter a major 
firm. The journal noted in 
its rankings that the num-
ber of graduates who took 
positions at one of the 250 
firms dipped by 3 percent 
from 2009 to 2010.

Gray, who wants to 
be a prosecutor, said she 
wishes the law school of-
fered more support for 
graduates who choose to 
pursue careers outside 
firms.

“Right now, they are 
incredibly firm-oriented, 
but in today’s economic 
market, most students 
are not being offered firm 
jobs,” she said. 

Carole Dewey-Mont-
gomery, associate dean 
for career development at 
the law school, said the 
school’s career develop-
ment center is committed 
to supporting public in-
terest and public service 
internships and careers in 
addition to firm positions, 
saying that “no counselors 
are ‘allocated’ solely to 
advising on firms.” u

of arming sworn campus police 
forces.

UPD Chief Kevin Hay, who 
stepped into his role in June 2010 
with 25 years of U.S. Park Police 
experience, told The Hatchet 
at the time that he would need 
to work with the department 
before considering arming of-
ficers.

Some colleges among Secu-
rity Risk Management Consul-
tants, Inc.’s previous clients arm 
their police officers, including 
Howard University.

The 2008 report also recom-
mended that GW group UPD 
with other security officers, like 
risk management and emergen-
cy preparedness – a suggestion 
that led to the creation of Dar-
nell’s position.

Darnell was brought on just 
a few months before Hay in 
summer 2010 as the senior as-
sociate vice president for safety 
and security, overseeing the Of-
fice of Public Safety and Emer-
gency Management, the Office 
of Environmental Health and 
Safety and UPD. u
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"Right now, they are incredibly firm-oriented, 

but in today’s economic market, 
most students are not being offered firm jobs."

REBECCA gRAy
Third Year 

GW Law School



strives to bring nutritious 
options to corner stores and 
other small retailers located 
in Wards 5, 7 and 8. Seven 
corner stores in Ward 8 par-
ticipate in the program.

The Healthy Corners ini-
tiative began by inspecting 
corner stores in Wards 7 and 
8 to identify ways to increase 
the amount of fresh produce. 
Participating retailers were 
given two weeks worth of 
fresh food along with a dis-
play stand. The program also 
offers nutrition education, 
marketing support and tech-
nical assistance in the form of 
free refrigerators.

About a dozen gradu-
ate students from the School 
of Public Health and Health 
Services have helped sustain 
the Get FED program since 
2010 as part of a course on 
community organizing and 
advocacy. The students focus 
mainly on educating store 
owners and residents about 
developing better eating hab-
its, and hope to attract at least 
one full-service grocery store 
to Ward 8 in the near future.

Ward 8 resident Mary 
Ward said the challenge of 
obtaining healthy options 
within a food desert lies in 
accessibility. 

“When you’ve got to 
struggle with the bags, walk 
up the street and the bag 
busts and the stuff [is] fall-
ing all over the ground, then 
we’ve got a problem. It’s a 
pain the ass,” Ward said.

Second year master’s 
candidate Courtney Coffey 
stressed the importance of 
community involvement and 
investment in eradicating 
food deserts. Students visit-
ed corner stores, a local farm-
ers market and surrounding 
neighborhoods as well as 
various health and commu-
nity meetings throughout 
the fall semester.

“I think that we have the 
education piece, we have 
the legislation, we have the 
backing of D.C. government 
and so it’s a matter, I think, of 
residents [also] putting their 
foot down and saying, ‘This 
is what we need and this is 
what we want and what we 
deserve,’ ” Coffey said. 

She explained that Get 
FED surpassed its original 
outreach goal of 50 people, 
speaking to more than 150 
people and averaging 240 
views a month on their Face-
book and Twitter accounts.

Over the last year, turn-
out has doubled at the Ward 
8 Farmers Market, held ev-
ery Saturday from early June 
until Thanksgiving along 
Mississippi Avenue in South-
east D.C. Executive director 
of the market Michael Segal 
stressed the need for more 
guidance targeted at the 
neighborhood's "lost genera-
tion" – those who grew up in 
the area during a recent up-
turn in drug use. 

“A lot of people lost 
touch with traditional food 
ways. They did not learn 
to cook from their mothers 
the way that previous gen-
erations did," he said. "There 
was a lot of reliance on con-
venience food, because that’s 
what was available."

Still, neighborhood de-
mographics remain an obsta-
cle in attracting large-scale 
grocery stores to the area. 

“If from construction, 
all the way to employ-
ing the managers and the 
checkout people, having 
people in the community 
who have a sense that 
they have invested and 
that they are a part of the 
creation and the building 
of this business, then they 
will support it,” Coffey 
said.

–Andrea Vittorio and 
Paul Blake  

contributed to this report.

Melissa Turley
Features Editor
mturley@gwhatchet.com

Josh Perlman
Contributing Editor
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BOTTOM
Events off the Foggy Bottom Campus

The GreaTesT holiday ParTy of all 
The Kennedy Center
Friday
$10 at the door

sanTa sTuMble bar crawl
Third Edition
Saturday
Free

Though it’s not hard to find a de-
licious meal within walking distance 
of campus, sometimes it’s 
nice to go that extra mile 
to give your taste buds 
what they’ve been search-
ing for. Estadio, a tapas 
bar near Logan Circle, is 
the perfect excuse to ex-
plore the neighborhood.

As soon as you enter the main din-
ing room, you are welcomed by the 
smell of cooking garlic, herbs, meats 
and cheese. The décor of the restau-
rant is a mixture between gothic and 
modern, with large hanging lanterns 
and deep wooden columns, but the at-
mosphere remains fun and lively. Four 
large flat screen TVs cater to the restau-
rant’s younger crowd. With a typical 
30-minute wait on any weekend night, 
Estadio is a vivacious dining hot spot.

The menu is broken up into typi-
cal Tapas categories: appetizers, cured 
meats, cheese, soups and salads, sand-
wiches, vegetables, fish and shellfish, 
meat dishes and dessert. Though ev-
ery dish on the somewhat overwhelm-
ing menu can begin to sound the same, 
the selection offers a variety of flavors 
and textures. 

I spent the entire night watching the 
chefs prepare everything from grilling 
calamari to sautéing spinach to baking 
Tortilla Española, which made me even 
hungrier. We started off with two orders 
of the chorizo, Manchego and pistachio-
crusted quince for $1.50 each. Skewered 
onto a bamboo toothpick, this was the 

epitome of Spain. Salty chorizo sau-
sage lay atop a firm yet mild square of 

Manchego cheese. A small 
bed of pistachio-crusted 
quince paste, a taste and 
texture similar to pureed 
fig, added sweetness to 
the dish. We also ordered 
a montadito, $7, an open-

faced sandwich of grilled country bread, 
olive oil, Serrano ham and Manchego 
cheese. The bread was perfectly grilled 
and crispy, and the ham melted in my 
mouth. I’ve had this dish at many other 
tapas restaurants, but Estadio’s version 
seemed much fresher, with each ingre-
dient strategically placed. 

Next, we placed a bountiful order of 
mussels, sautéed shrimp, spice grilled 
chicken and sautéed Brussels sprouts. 
The mussels, $11, were giant, soaked in 
a sweet, garlicky broth and topped with 
browned bits of chorizo. The shrimp, 
$10, was tender and juicy, in a bath of ol-
ive oil, herbs and red pepper flakes, and 
was easily one of the best shrimp dishes 
I have ever ordered. The chicken leg, $12, 
was marinated in a curry yogurt sauce. 
The flavor was warm and spicy, and it 
was served between a bed of cilantro 
rice and a blanket of crisp, sweet cole-
slaw with a hint of fresh tomato salsa. 
The Brussels sprouts, $7, were perfectly 
charred and crispy on the outside, while 
tender and moist on the inside. The mix-
ture of currants and pine nuts provided 
a great balance between salty and sweet, 
and the portion size was surprisingly 
large for traditional tapas.

I forced myself to try dessert. Per 
the waiter ’s suggestion, we decided 
on the Manchego cheesecake topped 
with quince jam and pistachio gra-
nola, $8. Manchego cheese is rather 
dense and tends to be on the salty 
side. The cheesecake, however, was 
light, fluffy and sweet without being 
too overbearing. The quince jelly was 
tart and rich, and balanced the lightly 
salted pistachio granola very well. 

The thing about tapas is that, while 
every dish is usually less than $10, the 
bill adds up. While I do not regret the 
dinner, I would not tell a penny-pinch-
ing college student to run to Estadio. It 
is a great restaurant for parents’ week-
end or a romantic date, but definitely 
not your typical night out. 

Falling in love with a goat, in one archi-
tect’s experience, can stir some murky rela-
tionships.

For its final production of the semester, 
the Generic Theatre Company debuts the 
dark and complicated love story, “The Goat, 
or Who Is Sylvia?”

The bestiality-based saga centers around 
Martin, an aging but successful architect who 
falls in love with a grass-munching goat. 

Martin’s amorous decisions, mainly his 
confrontation and embracement of social ta-
boos, strains relationships within his family as 
the play sets out to challenge the limits placed 
on society about whom or what to love.

The play, written by Pulitzer Prize winner 
Edward Albee, also incorporates word games 
and grammatically-based arguments as one 
man’s bizarre relationship unfolds.

The two lead characters, Martin and his 
wife, Stevie, exchange witty wordplay, banter-
ing back and forth, while 
delving further into the 
emotional tragedy. 

“Tragedy” itself 
comes from the Greek 
word for “goat song.” 
The name of the play 
refers to the song “Who 
is Sylvia,” sung in the 
Shakespearean comedy 
“The Two Gentlemen of 
Verona.”

“Everybody seems to 
think of love stories and 
romances as those of be-
ing intrinsically good. 
We always want to root 
for the innocent lovers,” 
the director Max Young-
Jones said. 

Young-Jones was in-
spired to bring the play 
to the stage while reading it in print. Drawn 
in by the recognizable characters and high 
stakes of the performance, Young-Jones felt it 
was the perfect play to do.    

As the story unfolds, the audience is re-
minded that love is not always a beautiful 
thing. 

“I really tried to highlight how the power 
of love can be a destructive force,” the sopho-
more added. 

The set, Young-Jones explained, is predom-
inantly red and white. While picking a black 
and white set could mimic the stark contrast 
in what is perceived as right or wrong, the col-

ors were carefully chosen as not to paint one 
decision or the other as purely good or bad. 

This is also the directorial debut at GW for 
Young-Jones. Unsurprisingly, the loaded play has 
been met with roadblocks around every turn.

“Much of the play is very physical and a 
lot of things in the original script couldn’t be 
done because of coding violations,” he said. 

The script calls for physical fighting and 
the throwing and destruction of props, all of 
which Lisner Downstage could not accommo-
date. 

Young-Jones said he was prohibited from 
having the actors throw glass, which he sub-
stituted for chairs and books.

Freshman Sarah Otis was also challenged 
throughout the produc-
tion, but her struggles 
were tied to mastering 
her role as Martin’s be-
trayed wife, Stevie.

“This was something 
that required me to dig 
really deep and think 
about how I would re-
act in these situations…
it was difficult finding 
those emotions,” Otis 
said.  

Cast members' reac-
tions tend to be as var-
ied as the play's mixed 
messages themselves. 

“This play is about 
a conflicted man and 
how his family comes 
to terms with it,” junior 
Preston Reynolds said.

Reynolds plays the main character’s good 
friend, Ross.

Ross is the first to hear Martin’s unusual 
confession and plays a role in divulging the 
ugly secret. As the drama unfolds, the audi-
ence is positioned as the jury, forming their 
own opinions as to who is right and who has 
been wronged, who deserves guilt and who 
has been shamed.  

 “I would say this play is about the nature 
of human sexuality,” junior Michael Salgarolo, 
who plays the lead role, said. “Human sexual-
ity is not nearly as defined or structured as we 
would like it to be.” u

sTranGe love
Generic Theatre Company presents

Edward Albee's bizarre romantic tale

by enni aiGboMian
Hatchet Reporter

'The Goat, or Who Is Sylvia?'
Lisner Downstage 
Thursday at 9 p.m.

Friday and Saturday at 7 p.m. and 10 p.m.

Michael boosalis | haTcheT PhoToGraPher
Top: Junior Michael Salgarolo plays Martin Gray, the lead role in Generic Theatre's '
The Goat, or Who is Sylvia?' Bottom: Freshman Sarah Otis, playing Stevie Gray, and 
junior Michael Salgarolo, playing Martin Gray, prepare for an intimate scene.
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Everybody seems to 
think of love stories and 

romances as those of 
being 

intrinsically good.

Max Young-Jones
Director

'The Goat, or Who Is Sylvia?'

Lack of fresh, healthy 
foods creates food deserts 

in low-income areas
from p. 1

ashley lucas | haTcheT PhoToGraPher
Right: Scallops, cauliflower and salbitxada sauce, a tomato and almond pesto, is one of the many delicacies of Estadio, a Spanish 
tapas restaurant located in Logan Circle. Left: Skewers of chorizo, manchego cheese and pistachio encrusted quince fruit wait on the 
Estadio countertop to be enjoyed by District residents craving a Spanish indulgence.

estadio    1520 14th St., NW|

Tasting tapas and sampling spain

Lauren Katz
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Española, which made 

me even hungrier.



shots, and you can’t do that 
if you’re down.”

Highlighting the dam-
age of the scoring runs were 
the Colonials’ difficulties 
with ball control. GW was 
out-rebounded 21-9 in the 
first half, neglecting to box 
out and maintain a solid 
presence in the paint. De-
spite improving on the glass 
in the second, the Colonials 
still lost the rebounding 
battle 42-29, committing 15 
turnovers, a sign of sloppy 
play, Lonergan said, miss-
ing opportunities his team 
can ill afford.

The lack of tight con-
trol contributed to GW’s 
shooting woes, going just 
37.9 percent from the floor 
on the night. The Colonials 
stalled from beyond the arc, 
shooting just 30.8 percent 
from three-point range, a far 
cry from their success with 
threes earlier in the season.

GW couldn’t control the 
ball effectively through the 
halfcourt, frustrated by Loy-
ola’s strong press defense 
that rushed the Colonials’ 
plays, overpowered by the 
Greyhounds doubleteams 
and aggressive nature.

“We’ve got some guys 
that pout a little bit about 
playing time or being taken 
out of the game and, you 
know, stats don’t lie. I’d like 
to see some guys really look 
in the mirror and really do 
some things that can help us 
be better as a team,” Loner-
gan said. “We don’t have a 
lot of toughness in certain 
people, where we’re will-
ing to set screens and use 
screens. Like I said, you’re 
going to have to run some 
halfcourt offense if you’re 
not going to be a dominant 
rebounding team, which 
we’re not right now.”

Halfway through the 
first, after beginning the 
game with a more physical 
man-to-man approach than 
GW brought to the court 
in its last match, Lonergan 
switched to a zone defense, 
trying to apply more pres-
sure in the paint after seeing 
Loyola struggle from the 
three-point line.

But his plan backfired, 
the Colonials returning to a 
man-to-man approach after 
the Greyhounds heated up 
from beyond the arc. Loyola 
finished the game shooting 
54.5 percent from the perim-
eter, and 45.1-percent shoot-
ing from the floor. Loner-
gan was frustrated with 
his team's defensive per-
formance, pointing to GW 

allowing the Greyhounds 
open looks, and failing to 
shut down Loyola’s potent 
scorers. Many times, the 
Colonials left the middle 
wide open, allowing the 
Greyhounds ample room to 
drive to the net.

 “Hopefully we’re go-
ing to do a better job defen-
sively as a team,” Lonergan 
said. “We are giving up way 
too many open threes to the 
other team. And truthfully, I 
think a lot of that is just de-
fensive focus and effort.”

There was one bright 
spot on the night for the Co-
lonials: the surprising emer-
gence of junior forward Da-
vid Pellom. He led all of GW 
with 19 points, grabbing six 
boards, adding an assist and 
two steals. It was a new ca-
reer-high for Pellom, many 
of his points coming off fast 
breaks where he was the 
recipient of his teammates’ 
passes, slamming home a 
characteristically reverber-
ating dunk.

“It energizes us, but los-
ing, it doesn’t feel as good, 
a career high,” Pellom said. 
“As much as I did it to help 
the team out, come to the 
victory, now we’re just go-
ing to bounce back, come 
back and practice hard.”

Usually, Pellom’s dunks 
energize his teammates, 
and Wednesday night, the 
crowd rose to its feet each 
time he gripped the rim. But 
his successes didn’t trans-
late over for his teammates: 
Junior Lasan Kromah was 
the next highest scorer for 
GW, adding 11, followed by 
senior forward Aaron Ware, 
who posted eight points off 
the bench. Taylor posted 
six points, matching that 
output with six assists and 
grabbing three steals.

The team’s problems are 
cyclical, Lonergan said: It’s 
difficult to correct shoot-
ing problems in the face of 
rebounding difficulties and 
turnovers. Heading into its 
toughest game of the season, 
facing No. 3 (ESPN/USA 
Today) Syracuse Saturday, 
Lonergan wants his team to 
refocus on their fundamen-
tal play, shake off the losing 
slide and bring a different 
approach to the court.

“I’m a bad loser, and 
it’s really going to take me 
a couple of days to get over 
this," Lonergan said. "But 
we have to bounce back. 
We’re playing maybe the 
best team on our schedule, 
maybe the best team in the 
country on Saturday and 
win or lose, we’re going to 
try to learn from it.” u

Trailing by 13 points with 15 
minutes and 39 seconds left to play 
in the second half against Loyola, the 
men’s basketball team passed the ball 
around the perimeter, searching for 
an open look. 

Senior guard Tony Taylor 
grabbed possession, the shot clock 
ticking down. As Taylor looked for 
a quality shot, the backboard lit up 
with a familiar red glow as the clock 
expired. The Colonials turned the 
ball back over to Loyola, unable to 
post any points for the next three 
and a half minutes. 

The failed play was indicative of 
the Colonials' recent offensive strug-
gles, shooting just 37.9 percent from 
the field Wednesday night. Over their 
last three games, all defeats, the Colo-
nials have been shooting just an aver-
age of 38 percent from the floor. After 
beginning the season 4-1 and shoot-
ing nearly 46 percent from the field in 
their first five games, the Colonials (4-
4) have struggled to find a consistent 
rhythm in recent contests, something 
head coach Mike Lonergan blames on 
a lack of offensive execution.

“Our lack of scoring ability wor-
ries me,” Lonergan said. “It’s really 
that the execution isn’t there.”

While the Colonials have found 
success scoring when running fast-
breaks in transition from defense to 
offense, GW has been stymied by op-
posing defenses when running their 
offense in the half court. 

A hallmark of the Colonials’ 
struggles is evident in Taylor’s play. 
The guard started the season averag-
ing just over 20 points a game in his 
first three contests, but his offensive 
production has dropped off as he 
finds his legs in Lonergan’s system, 
averaging just 11 points – but five as-

sists – over the past three games.
Taylor has stepped into a more 

traditional point guard role in Lone-
gan’s offense, serving as the team’s 
strongest playmaker and facilitator, 
taking fewer shots and finding team-
mates more often in the passing lanes. 
But the adjustment takes the biggest 
key out of the team’s offense, the 
Colonials now lacking a consistent 
shooter. Taylor’s transition from hot-
handed shooter to focused director 
of GW’s attack seems to be stalling 
offensive production across the ros-
ter, but Lonergan doesn’t see the shift 
as the problem: He’s looking for his 
team to put more effort into answer-
ing the shooting holes.

“We’re searching for some an-
swers,” Lonergan said. “It’s a long 
season, so hopefully these guys 
will stick together and we’ll start 
doing a better job.”

With the Colonials recent strug-
gles on the offensive end, Lonergan 
has cited a desire to run more of a fast 
paced transition offense rather than 
setting up plays in the half court. But 
a lack of effective rebounding stalls 
GW’s approach, limiting it from be-
ing effective in transition. 

The Colonials have been out-
rebounded by opponents by 23 
boards on the season, and can’t take 
advantage of their size on the low 
post. Junior guard Lasan Kromah, 
not one of the team’s big men, is the 
team’s top rebounder. 

But even more telling, says 
Lonergan, is the inability of his 
team to make it to the free throw 
line. Again, the coach said, it dem-
onstrates a lack of an ability to 
convert on the low post.

“That’s probably the most telling 
stat of our season right now, is the lack 
of free throw attempts,” Lonergan 
said. “We really tried to stress that the 
other day, we have three of five start-
ers who don’t have double figure free 
throw attempts.” 

As Lonergan prepared to leave 
the Smith Center and again hit the 
road with his team, he was clear 

about one thing: The key to repair-
ing its offensive woes lies in effort. It’s 
time, the coach said, for the Colonials 
to look within and fight to improve 
their play. 

It’s going to take a team effort 
to rebuild a potent offense, Lon-
ergan said.

“Really, it’s heart and effort,” 
Lonergan said. u

Miller nets rookie honors
IN BrIef

Last word

"I've been known 
as the golden 
retriever. I'm used 
to just running 
around a lot."

–Adam Pitsel, men's 
squash senior captain, on his 
unusual style of play.

Sports
elizabeth traynor
Sports Editor
etraynor@gwhatchet.com

NuMBer 
cruNch 19 The number of points posted by 

junior forward David Pellom in GW's 
loss Wednesday night, a career-high.
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Freshman guard Chake-
cia Miller grabbed Atlantic 
10 Conference Rookie of the 
Week honors Monday, after 
helping the Colonials gain 
three wins last week.

The award is the first 
Rookie of the Week honor 
for the program since now-
junior forward Shi-Heria 
Shipp was recognized as 
a freshman in November 
2009.

Miller averaged 9.0 
points, 2.6 steals and 2.3 
rebounds in 19.7 minutes 
off the bench in the Colo-
nials' three wins over Old 
Dominion (58-52 OT), Maine 
(56-54) and Houston Bap-
tist (80-44). The three victo-
ries extended GW's winning 
streak to four games, its 
first four-game streak since 
the 2008 season.

Miller also posted double 
figures in two of the three 
games, netting a career-
high 14 points in Wednes-
day's overtime victory over 
Old Dominion. Against 
Houston Baptist Saturday, 
she finished 5-of-7 from the 
field, netting 10 points and 
grabbing a team-high five 
steals.

Though she has yet to 
start a game, Miller ranks 
first on the team, and third 
in the A-10, with 18 steals, 
averaging 2.3 per game. 
She is fifth in scoring, with 
5.6 points per game. After 
the Colonials' most recent 
victory, head coach Mike 
Bozeman cited his team's 
depth off the bench, point-
ing out Miller in particular, 
as a key component to its 
success.

“[Cha]Kecia Miller is al-
ready calling out a place for 
her in our rotation,” Boze-
man said. “Those guys are 
important to our success. 
They help our depth and 
they give us quality depth.”

Miller and GW next visits 
District-rival No. 20 (ESPN/
USA Today) Georgetown 
Dec. 11 at 2 p.m.

upcoMINg gaMes

Men's squash
at Princeton
Princeton, N.J.
Saturday at 2 p.m.

Squash is a sport predicated on tech-
nique and precision – but that’s not what 
the leader of GW’s program is known for.

Senior Adam Pistel, the Colonials’ cap-
tain, brings grit and hustle to the court. His 
teammates look at him as a source of inspira-
tion based on his effort, rather than a source 
of instruction based on his technical skill. 

“He’s not the most skilled player. He 
hasn’t been coached that much in squash. 
He doesn’t have great racket skills,” head 
coach Wendy Lawrence said. “But he’s a 
really good athlete, he runs like crazy, he 
never gives up and he runs after every ball 
as hard as he can.”

Pistel began his athletic career as a soc-
cer player at Suffield Academy in Amherst, 
Mass., considering squash a secondary 
sport. A series of injuries on the soccer pitch, 
concluding with a collapsed lung, shifted 
his focus away from the pitch and onto the 
squash court. 

Still, Pistel doesn’t think of his soccer 
setbacks as a total loss. He sees his back-
ground on the pitch as a soccer player as a 
strength for squash play, training him to de-
velop the speed and agility to reach almost 
any ball hit by his opponent.  

“Soccer was always my passion, and 
squash was a sport that I played more for 
fun,” Pistel said. “My experience as a soc-
cer player made me athletic enough so that 
even if I don’t make perfect shots, I always 
have the chance to recover.”

Pistel came to Foggy Bottom as a trans-
fer student from St. Lawrence University in 
the spring of 2010. Upon arrival at GW, he 
joined the squash team and was placed near 
the bottom of the team ladder. 

But Pistel didn’t give up. He quickly 
earned the respect of his teammates and 
coaches, beginning to ascend. Today, Pistel 
holds the No. 4 spot in GW’s lineup.

“Now he’s seated at number four in our 
ladder,” Lawrence said. “He’s been able to 
move up due to pure grit and physical tal-
ent and that completely outdoes his racket 
skills. That is his game.”

What sets Pistel apart from many col-

legiate athletes is his unrelenting desire to 
win. He can’t be counted out of any game, 
aided by his deeply intense competitive 
nature. Whether the score of a match is 9-0, 
5-5 or 0-0, Pistel approaches every point the 
same way, sacrificing his body in an effort to 
grab a victory.

Opponents struggle against Pistel, un-
sure of how to react to a player who motors 
around the playing area. The squash court 
is a small area for two people to maneuver, 
but Pistel doesn’t hesitate to dart in front of, 
behind, around, or even run into an oppo-
nent if he has even a remote chance of mak-
ing a play. His energy is appreciated by all 
of his coaches and teammates .

“When it comes down to it, we are here 
to win in anyway,” Pistel said. “I’ve been 
known as the golden retriever. I’m used to 
just running around a lot and I’ll do any-
thing I can to get the ball back. I mean, I 
don’t always have the best shots, but I’ll get 
the ball back and get the ball back and just 
keep on running.”

Pistel’s self-described “retriever” style 
of play hasn’t only garnered respect, it’s also 
led to a successful career. 

He finished last season with a 14-6 re-
cord, 10 of his victories coming in straight 
sets. This season, Pistel’s opened play with a 
5-1 record. Lawrence thinks part of his edge 
comes from his underdog status, opponents 
underestimating Pistel’s skills.

“He played matches against opponents 
who have more training and more experi-
ence than him but he just plays so hard, so 
if anyone is asleep he will just walk all over 
them,” Lawrence said. “One of his most tell-
ing matches last season was against Brown. 
He went to five games against a player who 
is ranked so much higher than he is on a 
team that is ranked considerably higher 
than we are. And he almost won it. As I’ve 
said, he never gives up.”

With GW currently ranked No. 17 in the 
country, Pistel wants to continue to show 
his teammates the extra advantage physi-
cal, challenging play brings to the court.

“It doesn’t always take the most tal-
ent to win. You need some grit and guts to 
make it out there,” Pistel said. “I’ve adopted 
that as my mentality.” u

Colonials struggle to 
find offensive rhythm

MIcheLLe rattINger | seNIor photo edItor
Junior forward David Pellom drives to the net Wednesday night against Loyola. Pellom 
posted a career-high 19 points on the Colonials 65-55 loss to the Greyhounds. 

by daNIeL wrIght
Hatchet Staff Writer

Colonials fail to 
overpower Loyola

from p. 1

Fighting for the team
by jake deItcher
Hatchet Reporter

fraNcIs rIvera | assIstaNt photo edItor
Senior Adam Pistel sends the ball back Tuesday night in practice. Pistel, the captain of the 
men's squash team, is known for bringing intense drive and hustle to the court each game.

Pistel leads Colonials with gritty, driven play

Men's basketball
at Syracuse
Syracuse, N.Y.
Saturday at 7 p.m.

WoMen's basketball
at No. 20 Georgetown
Washington, D.C.
Sunday at 2 p.m.

WoMen's squash
at Princeton
Princeton, N.J.
Saturday at 2 p.m.

to see a slideshow of GW's
third-straight loss to Loyola
www.gwhatchet.comH

go oNLINe...
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GWMarketplace

Phone: (202) 994-7079        
Fax: (202) 994-1309
Email: classifieds@gwhatchet.com     
Web: www.gwmarketplace.com

Online classified ads are 
available FREE to all GW students 
and faculty.  
• Non-GW clients pay a small fee for 
online posting.
• Print ads begin at $10 for the first 25 
words, and $.30 per word beyond that.
• All classifieds should be placed online.  
If you cannot access the internet, ads 
may be placed via email, fax or in 
person at our office.  An extra fee may 
apply.

The Hatchet accepts Visa, Mastercard, 
American Express and Discover, as well 
as cash and check through our office.

www.gwmarketplace.com (202) 994-7079 | classifieds@gwhatchet.com

ANSWER TO PREVIOUS PUZZLE

Happy Holidays
From our family 
to yours. 
- The Hatchet staff

HatchetThe GW
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