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GSPM hires former
congressman to lead
Political program ends
prolonged hunt for leader
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Top: Chair of the Joint Election Committee Phil Gardner stands over the Marvin Center's H Street entrance, one of the most popular spots for
Student Association candidates to poster at the beginning of the campaign season. Bottom: Former SA presidential contender Kyle Boyer
stands on the car that cost him the election. The JEC booted Boyer off the ballot in 2009 because he failed to report the market value of the car.

SA election watchdogs shift focus
by emily cirillo
Hatchet Reporter
The leader of the regulatory body
traditionally charged with scrutinizing
Student Association elections is pledging to move away from doggedly seeking out rule violations to instead boost
campus participation in the vote.
Senior Phil Gardner, chair of the Joint
Election Committee, said the group's top
goal is to attract more voters to the February election, which he said typically
achieves a 20-percent participation rate
among the student body.
“We want rules to be followed, but
most of our time this year will be promoting elections, getting more students
involved, getting students to listen to
candidates,” Gardner said.
Acting as referees instead of cops,
the body will continue to enforce
election rules set by the JEC charter,
which was approved by the SA Senate
Dec. 6 with the same violation policies as last year. Last spring, dozens
of candidates received election penalties for putting up campaign post-

ers in prohibited locations, sending
unsolicited e-mails and using posters
without JEC approval, though none
were removed from the ballot.
“In the past, the JEC enforced
rules to the extreme, even when they

didn’t have an effect on the outcome
of elections,” Gardner said.
In March 2009, the JEC accused
Student Association presidential
See JEC: Page 6

The Graduate School of Political Management has selected a
former three-term congressman as
its next leader, ending an 18-month
search marked with debate.
Mark Kennedy, a politician,
businessman and academic, will
take the helm of the program
for applied politics Jan. 23 in the
culmination of a drawn-out hunt
that shook up the leadership surrounding the school.
With a strong record of bipartisanship established during
his six years representing Minnesota’s 2nd and 6th districts as
a Republican in the U.S. House
of Representatives, Kennedy
brings to the position an emphasis on shared solutions to
political gridlock – a problem he
thinks GSPM can help solve.
“The biggest challenges facing the world today are, ‘How do
you solve the politics of reaching
agreement?’ ” he said. “We’re
going to work on something that
will have a very meaningful impact on our future as the leading
school in that field.”
Kennedy started his career in
the business arena in 1983, holding
financial leadership positions at
the then-Pillsbury Company and
the department store conglomerate
that now owns Macy’s and Bloomingdale’s. In his post-congressional
years, Kennedy co-founded the
Economic Club of Minnesota, a
speech venue for business and
political leaders that shows Kennedy’s knack for fundraising.
Kennedy also has taught
courses on business and politics in
France and Turkey. Last semester,
he led a course on business in the
political age at the University of
Maryland’s business school.
Paulo Prochno, associate chair
of the Department of Management and Organization at UMD’s
business school, told The Hatchet
in November that Kennedy was
“much more interactive” than the

COURTESY OF Mark Kennedy

Mark Kennedy

average adjunct professor.
Provost Steven Lerman, who
consulted with University President Steven Knapp in making the
decision, said Kennedy’s “unique
combination of experience in
public service, academia and
business make him ideally suited
to raise the profile of GSPM and
position its programs for future
growth and success.”
In his new role, Kennedy
plans to bolster the reputation of
the graduate school, which was
the first of its kind, by adding
full-time faculty to supplement
its adjunct core, engaging in more
research, improving the quality
of programs and students and
expanding internationally.
“I’m intending to be in a
heavy-intake listening mode for
the first several months to try to
help craft and prioritize that list
[of goals] and sequence it out
and perhaps add to it or subtract from it,” he said.
Forrest Maltzman, senior
vice provost for academic affairs
and planning, said Kennedy
stood out as a leader who “wants
to get his hands dirty.”
“He is somebody who seemed
to connect very well with the GSPM
constituency and I think that was
very important to us,” Maltzman
said. “He is somebody who wants
See GSPM: Page 6

University, UPD officers
struggle to reach a deal

Trustee sets high bar
for Senior Class Gift

Union to protest in early
February if talks fail

by rachel getzenberg
Hatchet Staff Writer

by Priya anand
Metro News Editor
Members of the University police force plan to picket if GW does
not reach a contract renewal agreement with their union, following
strained negotiations that are on
the verge of falling flat, according
to union leaders.
The contract between GW and
the International Union, Security,
Police, Fire Professionals of America
expired Dec. 31 and six collective bargaining discussions since then have
been fruitless, Guy Thomas, one of
the union’s directors, said. About 85
officers at GW are part of the union.
“We’ve had a series of meetings,
and the union’s made a lot of concessions to try to reach an agreement and
we’re not getting a spirit of cooperation,” Thomas said. “The University,
in its negotiations, is not demonstrating respect for the important work
these security officers do.”
Leaders will return to the bargaining table in early February.
The two sides are debating wage
increases, different grooming standards for male and female officers
and the right for supervisors to
contact an employee’s religious institution to verify their faith.
Darrin Carter, head of the Local 294 branch of the union under
which the officers fall, charged
that University representatives are

dragging their feet at the talks.
Carter, a former UPD officer,
was fired in June for absences without leave, despite medical certification, according to National Labor Relations Board charges filed
against GW last spring. He remains
the leader of the local branch because the union is still arbitrating
his dismissal with the University.
University Police Chief Kevin
Hay declined to comment on the
talks with the union. A University
statement provided by the Office
of Media Relations did not address
questions regarding the potential
for officers to picket, criticisms that
the University is unwilling to compromise with the union or GW’s issues with the union’s requests.
“We are currently engaged in
good faith negotiations with Local
Union 294. We believe our most recent offer was reasonable and hope
that the union will respond favorably,” the statement read.
While officers would still work
during the picketing, they would use
demonstrations to spread word to the
public about what they consider unfair working conditions.
“We want this resolved, but if the
University continues the way it has,
it’ll be unavoidable,” Thomas said.
The average annual salary for
police patrol officers at colleges and
universities nationwide is about
$46,560, according to data published
by the Bureau of Labor Statistics in
May 2010. At GW, security patrol officers make about $42,000 annually, the
See UPD: Page 6

The senior class has been issued a $50,000 challenge.
If at least half of the class donates to the Senior Class Gift Campaign, Vice Chairman of the University’s Board of Trustees Nelson
Carbonell will donate to the Power
& Promise scholarship fund, the
University will announce Tuesday.
“A scholarship made my GW
education possible, so I understand
firsthand the power of student aid
funding,” Carbonell said.
Passing the 50-percent benchmark will be a feat for the Class of
2012, as no class since the creation
of the gift committee has been able
to pass the 43-percent mark. But
Hatchet File Photo getting at least 1,130 students to donate to the University has been SeAlumnus and Vice Chairman of the Board of
Trustees Nelson Carbonell will donate $50,000 nior Class Gift Committee Coordinator Victoria Hartman’s goal since
if half of all seniors give to their annual gift fund.
she took over the post last spring.
As of Jan. 14, 13 percent of seniors, or 283 students, made donations – ahead of last year’s figures.
Last year, 43 percent of the Class of
2011 raised about $90,000, including both student contributions and
the matching funds from members
of the Luther Rice Society.
“We are on a clear trajectory to
meet the challenge goal and give
the largest Senior Class Gift in GW
history,” Hartman said.
Carbonell’s fixed donation is
a switch from how the campaign
has used outside donations in the
past. In previous years, members
of the alumni organization the

At least

1,130 seniors

=
$50,000

donation to the Power & Promise
scholarship fund

Luther Rice Society matched gifts
given by the senior class. While
seniors could give to any area
of the University they chose, the
matching funds went to a collective project voted on by the class.
The Class of 2010 directed its gift
toward Gelman Library and the
Class of 2011 sent the money to an
emergency scholarship fund.
“With this challenge, Nelson
and [his wife] Michele [Carbonell]
are inspiring our students to begin
the habit of giving to GW and becoming our philanthropic partners
as we enter a decade of transformation,” Vice President for Development and Alumni Relations
Mike Morsberger said.
Earlier this year, the University
declined to say why the Luther Rice
Society did not sign on to match the
Class of 2012’s gift. Senior Director of Communications at the Office of Development and Alumni
Relations David Garofalo said in
September that the University was
searching beyond the society for a
contributing non-student donor.
Throughout the year, the senior
class gift committee has put a spotlight on increasing turnout among
seniors. Organizers will track progress toward the participation goal
on the senior class gift website and
social media platforms.
“With $50,000 for student
scholarships and financial aid on
the line, I’m certain that the Class
of 2012 will come together for the
cause of philanthropy and giving
back to what they care about at
GW,” Hartman said. u
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UPD launches online
feedback portal
Students and community members
can now submit their complaints or
praise for the University’s security personnel and policies directly to GW’s top
safety leader through an online form.
The form that went live Jan. 6 serves
as a gateway for individuals to lodge
formal feedback straight to Senior Associate Vice President for Safety and Security Darrell Darnell, a move designed to
increase communication with leadership
on public concerns.
“One of the things I wanted to
achieve out of the website was making
sure I didn’t have one-way communication, that there was ability for people to
communicate with me, which is the reason I started my Twitter and the reason
for this [form] as well,” he said. “I think
it’s very important that people have a
way to give us information as well.”
The form includes the University Police Department, the Office of Emergency Management and the Office of Health
and Safety – divisions that fall under the
umbrella of Darnell’s Office of Safety
and Security.
He estimated that his office previously received about one comment monthly
without a formal system for filing the
notes.
“I don’t know if I will get an increase
in complaints or commendations, but I
thought it was important to provide the
GW community with an efficient and
hopefully easy process in which to communicate directly to me their concerns,
suggestions or ideas for maintaining our
safety and security, or improving the
safety and security services my office
provides,” Darnell said.
University spokeswoman Michelle
Sherrard said comments would help
keep Darnell’s office in the loop about
concerns. Based on the scope of each
comment, his office would either handle
the complaint or commendation, or reroute it to the appropriate department.
One UPD officer, who asked to remain anonymous because officers are
not authorized to speak to the media,
said he thinks the new form would help
solicit more feedback from students.
“It makes it seem like everyone’s got a
hand in what goes on,” he said. “If an officer is acting out, it should be reported.”
The form can be found at www.gwu.
edu/safety, and individuals may submit
comments anonymously. Commenters
can choose to designate whether they are
students, staff, faculty, parents, neighbors or other.

–Laura Shuey-Kostelac

Michelle rattinger | senior photo editor

Big George and the GW Spirit Program wish a happy birthday to D.C. resident Ella Turner, who turned 5 years-old Saturday during a women’s basketball
game against Charlotte. Her father, alumnus Michael Turner, brought his daughter and her friends to the Smith Center to celebrate.
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Students took a civil rights walking tour
in honor of Martin Luther King, Jr.

Students spent winter break in Puerto Rico
learning about sustainable farming.

GW and five other universities competed
at the annual gymnastics competition.

‘A Walk to a Dream’

Alternative Breaks

Lindsey Ferris Invitational

JANUARY
Wednesday

18

The New Republic’s newsmakers
on technology

Messages from the
mountaintop

The Lost Chance for
Peace in Vietnam discussion

Spring student
organization fair

Facebook co-founder Chris Hughes,
FCC Chairman Julius Genachowski and other
newsmakers will discuss the future of technology
and information in a variety of disciplines.
Marvin Center Grand Ballroom • 8 to 11:30 a.m.

Students, faculty and staff will
read excerpts throughout the day
from Martin Luther King Jr.’s most
memorable and inspiring speeches.
Kogan Plaza • 9 a.m. to 4 p.m.

Associate professor of history and
international affairs James Hershberg
will present and discuss his book.
1957 E Street, Room 602
• Noon to 2 p.m.

More than 100 student
organizations will be on hand
to draw in new members.
Marvin Center 3rd Floor
Ballrooms • 6 to 8 p.m.
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SA executive, senate clash
by Sarah Ferris
Campus News Editor
The Student Association’s leader is accusing the
body’s senate representatives of inaction in a rare
outburst of internal strife.
SA President John Richardson is calling out members
of the SA Senate for a semester
of fruitless advocacy efforts.
“I’m frustrated because I
work so damn hard, and the
people on my team work really hard, but our larger organization, they’re just not doing
anything,” Richardson said.
The junior, who pledged during campaign season to avoid
internal politicking, blasted
the 34-member senate for a
lack of initiative and energy
in tackling student issues.
“The senate – they’re just
not doing anything, and they
haven’t for years,” Richardson said, frustrated that senators do not share his sense of
accountability to students.
Leader of the senate, Executive Vice President Ted
Costigan, defended senators’ progress on issues like
Gelman renovations, pedestrian safety and the budgeting process for student organizations.
“You can’t measure
work by non-binding resolutions,” Costigan said,
explaining Richardson’s removed position in the senate
prevents him from seeing

the ground-level advocacy.
“It may look different from
an outside perspective.”
The senate, which met
six times this fall, passed
two non-binding bills since
September, supporting Allied in Pride’s efforts to install condom dispensers on
campus and a bill advocating for vending machines in
Gelman Library.
Non-binding bills indicate support for an initiative but carry no weight administratively.
When asked how he
would turn these demonstrations of support into policy,
Richardson said he did not
have specific ideas and would
step in when the senate communicated the need.
“I always say, ‘If you need
help, ask.’ I’m willing to lend
people on my team to help
them,” Richardson said.
The last public eruption
of discord among Student
Association leaders occurred
in 2008, when five frustrated
members of SA President
Vishal Aswani’s cabinet resigned citing ineffective management of the organization.
Richardson said he is
vexed that the issues students communicate to the
SA through forums like town
halls or the online soundboard
G-Voice are largely unheeded
by senate representatives.
At a senate meeting
Sept. 17, Richardson urged

representatives to commit
to a school-specific issue.
About a month later, Richardson assigned senators to
follow up on ideas that had
been posted on the Student
Association’s website. With
no headway to report so far,
Richardson said he is disappointed that senators do not
feel pressured to move the
projects along.
“It’s tough to see inaction
at other levels,” Richardson
said. “Besides us asking them
to take initiative, what else
can we do?”
Josh Goldstein, U-CCAS
in his third term as a senator,
said he understood the frustration but said Richardson was
generalizing in his judgment
of senators’ commitment.
“There are plenty of
people who will run [for
senator] because it is a cool
thing. Then they see how
hard it is. I understand why
he must be frustrated, but I
also know there are people
consistently meeting with
administrators and working
on issues,” Goldstein said.
The senior lauded Richardson’s ability to keep a pulse
on the big student issues.
“John has made a better
effort than most SA presidents to try to get students
involved,” Goldstein said.
After removing fees for
University Counseling Center sessions in the first month
of his term, Richardson spent

focusing on clinical care,
staff operations and outreach, education and prevention – that included students, faculty and UCC staff
who opted to participate.
Dean of Students Peter
Konwerski, who is overseeing
the review along with interim
UCC director Mark Levine,
declined to specifically discuss the recommendations
the pair received Jan. 12. Both
also declined to elaborate on
the progress of the committees or name the committee
chairs leading the review.
University spokeswoman
Michelle Sherrard said last
week Levine and Konwerski
were not ready to discuss the
results of the review because
the recommendations had
not been fully evaluated.
Levine, who is also se-

nior associate dean of students, declined to comment
on his new role in the center and what adjustments,
if any, were made after he
entered a purely administrative position Dec. 1.
Konwerski, responding on
Levine’s behalf, said “clinical operations continue as
normal at the UCC.”
The next leader will
come into a center that has
seen the exodus of 11 counselors since fall 2009, many
of whom told The Hatchet
that they needed to leave
the “hostile working environment” created by Dages,
who took the helm in 2009,
and Associate Director Barbara Brown. Four out of
nine full-time employees
left the center between July
and September 2011.

Hatchet file photo

Student Association President John Richardson, above, is demanding action from the 34-member senate
this semester, pitting himself against the body's leader and Executive Vice President Ted Costigan.

the fall launching the Student
Association website, serving
on a committee to modernize the University’s career
services and compiling a
list of all student fees in an
attempt to weed out unnecessary costs. In an interview
Jan. 12, Richardson reported
no progress on the fee task
force since it was formed last
semester and said he could
not discuss ongoing progress on the overhaul of GW’s
career support.
Richardson’s start comes

on the heels of broad changes
made to Gelman Library, J
Street, Student Judicial Services and 4-RIDE by last
year’s leaders Jason Lifton
and Rob Maxim. The 20082009 administration of Julie
Bindelglass and Lifton was
best known for coordinating
First Lady Michelle Obama’s
service challenge.
Freshman senate member
Kai Neander, U-ESIA, said
there is a disconnect between
the Student Association executive team, the senate and the

student body that has stinted
the organization’s effectiveness this semester.
“Until we get the student
body and the SA to acknowledge each others’ existence
more than they do now, not
much is going to happen,”
Neander said, emphasizing that students outside the
Student Association need to
lobby their representatives
on issues that interest them.
“Senators are not going to do
a lot unless people pressure
us to get things done.” u

One new clinician has
recently been hired, Konwerski said.
Konwerski said a national search for the next director
will begin once University
leaders finish reviewing the
recommendations. He added that Human Resources
has been “actively engaged”
in the review and will collaborate with administrators
to write a job description in
the near future.
“We envision that it
may take some time to recruit, screen, interview and
select the best leader to take
on this critical role at GW,”
Konwerski said.
GW aims to fill the role
of director as soon as possible, Konwerski said, but
he declined to comment on
whether the position would

be filled this semester.
Junior Rachel Krausman,
a member of the outreach,
education and prevention
committee, said committee
chairs reported to Konwerski and Levine on a regular
basis over the last month
before submitting final recommendations. The results
of the review will identify
areas of improvement for
current staff as well as the
new director, she said.
“The idea was that we
were going to do the review
in a highly efficient way, in
a short time period, before
starting the search for the new
director,” Krausman said.
Krausman said the outreach committee discussed
campus-wide
communication strategies to better
inform students about the

counseling center ’s services
and encourage students to
seek help. The group also
recommended creating an
evaluation form for clients.
The co-president of Active
Minds, a mental health student organization, said she has
been “pleasantly surprised”
with the administration’s dedication to the review.
“The committee is committed to being very objective. We are critically looking at every aspect. We’ve
looked at every detail of the
process. It looks like it’s very
important for the administration to improve access [to
a counselor] as soon as possible,” Krausman said.
Active Minds co-president
Amanda Uhme and publicity chair Michael Kessler also
worked on the review. u

Administrators keep UCC review findings under wraps
Results from center
assessment will
steer director search
by sarah Ferris
Campus News Editor
Senior
administrators are shying away from
disclosing the details of a
month-long review of the
University Counseling Center that ended last week.
The assessment began in
mid-December, two weeks
after the center’s director
John Dages resigned amid
complaints of mismanagement from former counselors. The task of carrying
out the evaluation was split
among three committees –

GW hires human resources head
by ana buling
Hatchet Staff Writer
The University filled the
vacancy of its top human resources executive this week,
a move that dovetails with its
mission to establish itself as a
top employer in academia.
Sabrina Ellis emphasized the top priority in her
new role will be to raise the
visibility of GW as an excellent place to work, echoing
a goal voiced by University
President Steven Knapp in
December.
Chosen after a monthslong nationwide search, Ellis assumed the role of vice
president of human resources Tuesday. She will supervise the University’s personnel records, benefits, staff
recruitment and learning,
compensation, client services and equal employment
opportunity programs.
“GW is an institution of
exceptional academic quality; my goal is to build an
HR infrastructure that mirrors the excellence that is
apparent across the University,” Ellis said. She plans to
develop more specific plans
after familiarizing herself
with the University.
The top HR position
was vacant for five months
after former Chief Human
Resources Officer Louis Lemieux resigned in July to return to the private sector.
“Her experience in human resources management, faculty and staff development, employee engagement and information
technology will enhance the
University’s capability to
respond to the complex and
diverse needs of its workforce,” Executive Vice President and University Treasurer Lou Katz, who ran the
search, said.
Ellis previously served
as assistant vice president
and chief human resources
officer at the City College of
New York – an experience
she said taught her how to
build a high-performing
team. Before her time at
City College of New York,
she was a human resources
director at New York University, where she earned
her bachelor and graduate
degrees.
In her former position,
Ellis worked closely with
the provost to combine hir-

courtesy of GW media relations

Sabrina Ellis, who will take up the post of vice president of human
resources Tuesday, aims to make GW a more attractive employer.

ing processes for faculty
and administrators under
one umbrella. She also redirected discussions of tenure and research activity
through human resources
– benefits that schools often
funnel through academic
offices.
Ellis also implemented
a PeopleSoft personnel software system, which streamlined City College of New
York’s digital records.
“The most important
lessons I’ve learned over
the years is the importance
of listening, showing compassion and always treating
others with dignity and respect. In my view, the best
workplaces are those that incorporate these principles,”
she said. “When it comes to
HR, everything starts and
ends with people.”
City College of New
York President Lisa StaianoCoico called Ellis’ appointment to GW “an important
acknowledgement of the
caliber of our staff here at
City College” in a statement. During her time at

City College of New York,
Ellis expanded on-campus
student employment and
expedited foreign employee
visa processing, StaianoCoico said.
Ellis will assume the title
of vice president – a change in
name only from chief officer,
Katz previously said, although
Ellis will assume a new place
in Knapp’s cabinet.
Knapp said in December that he hoped the new
HR executive would help
“build internal trust” and
a “culture of fidelity” at the
University, as well as facilitate benefit selection and
training opportunities for
faculty and staff.
Ellis declined to comment on the resignation of
the University Counseling
Center ’s director, John Dages, after he faced charges
of mismanagement from
former employees – a complaint handled by the human resources office. She
also declined to say if the
center would be a priority
in the early stages of her
tenure at the University. u
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"I’m frustrated because I work so damn hard, and the people on my team work really
hard, but our larger organization, they’re just not doing anything."
–John Richardson, Student Association president, on what he see's as the SA Senate's lack of effort.
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Staff Editorial

Failed resolve
by Lisa Fischer

GW's resolutions
Welcome back GW! While most
of us have probably already broken our New Year ’s resolutions,
here are some that we hope the
University community keeps over
the next semester.

Don't lose faith in
men's basketball

The men’s basketball season
opened with heightened excitement as head coach Mike Lonergan
ushered in a new era for Colonials
basketball. While it is no secret that
the team has struggled in recent
weeks, students should still come
out to the Smith Center to support
the Colonials.
Fans must have patience with
Lonergan, as he is implementing
a new coaching style for a team
almost exclusively made up of
players recruited by former head
coach Karl Hobbs. Constructing a
new system of play takes time, as
a team cannot start over and build
from the ground up in a matter of
months. So give the new team time,
as miracle turnarounds for sports
teams only happen in the movies.
Fans should not abandon Lonergan, especially after his outreach
efforts toward the student body
last semester. He should be rewarded by continued home game
attendance despite the team’s recent struggles.
The Colonials still have a
chance to regain their footing with
conference play, and will certainly
need the full support of the student body. After all, Lonergan has
always stressed the importance
of having a strong home-court
advantage.

Direct extra resources
to student life

Students continue to suffer
through the effects of cutbacks in
the University student life division, most notably in facilities.
This past semester, students often
expressed frustration over FIXit requests while Facilities Services was
unable to thoroughly clean and inspect all residence hall rooms.
The University should consider
funneling some of the savings from
the Innovation Task Force directly
to student life, or creating a similar
system of cost-saving measures for
student life. Extra funds for student life could relieve the pressure
of cutbacks on programs such as
facilities, or perhaps provide additional resources to the new Center
for Student Engagement.
Where the University finds sustainable savings solutions it should
direct funds equally toward student life and academics. The community will surely benefit in the
long run from major ITF funding,
but there are basic student concerns today that must be addressed
as well.

Strive to restore UCC's
reputation

Last year was a turbulent year
for the University Counseling Center, marked by both a major triumph and troubling leadership.
At the start of the academic year,
the University made the first six
UCC sessions free – a promising
move for increased access to vital
mental health resources. But a slew
of public allegations of mismanagement by former UCC director
John Dages and Associate Director
Barbara Brown seriously crippled
UCC’s credibility and community
trust in the organization.
Dages’ resignation is a signal
to the community that the University is responding to these troubling
statements, but Brown remains as
the associate director. As long as
she remains at the UCC, the center’s
reputation remains tenuous. Recently-hired Vice President of Human
Resources Sabrina Ellis should make
it a priority to reconsider Brown’s
continued leadership.
The University’s month-long
review of UCC has been keen to
curate student concerns and recommendations, but it must be
transparent in its plans as it moves
forward. Dean of Students Peter
Konwerski needs to reconsider his
decision to not make the report
public, as hiding the results does
nothing to increase public trust in
the organization. Providing information about the effort it is taking
to improve UCC’s battered image
will only restore student body faith
in the organization.
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Students, the SA can't make change alone

he experience offered by
the Student Association
is something like sitting
through a bad movie.
While the names and faces of the
characters might be different, it
feels like you’ve seen the same
ending a dozen times before.
With a new semester upon
us, it is difficult to measure just
how much SA President John
Richardson and Executive Vice
President Ted Costigan have
achieved during the first half of
their terms as they have been
working on bigger picture University-backed projects and programming. Costigan points to
the removal of the $50 University
Counseling Center fee as a major
breakthrough for the community,
and a success for the SA.
“People have come up to
both John and I over the past
months and said that they now
seek help because the fee no longer exists,” he explained.
Richardson did not respond
to requests for comment.
But that fee was removed at
the start of this academic year,
and since then, few reforms
promised by our top student
leaders have taken shape.
Sadly, this is politics as usual at GW. Since the foundation
of the organization in 1967, the
Student Association has been
mostly locked in a routine of
overwhelming promises and underwhelming action. The community saw great success from
the SA last year when former
president Jason Lifton and EVP
Rob Maxim picked perennial

Trent Hagan
Columnist
student problems and lobbied
for change. But that was the exception to the SA rule.
Rather than standing around
and pointing fingers, the time
has come to diagnose the problem itself. And with this new
semester, the SA – and the GW
community – must seize this opportunity to make improvements
to the community in earnest.
The first and most obvious
barrier to legislative success at
GW involves the priorities of
student senators.
The Student Association is
modeled after the United States
federal government for no logical reason. Senators are not only
bound by an 11-article constitution, but must also be familiar
with an array of official bylaws
and senate rules. Richardson’s
executive branch is composed of
nearly two dozen separate cabinet members and directors, each
of which boasts a job title more
elaborate than the last.
In 2006 and 2009, the senate
was so preoccupied with rewriting the Student Association constitution that little other legislation was even mentioned. Again,
in 2010, senators spent nearly
two whole meetings debating
changes to the election system
and to their own bylaws.

These unnecessary complexities serve only to create distractions.
When the Senate enters office riding
on promises of grand campus improvements, its efforts should not
end up directed toward unimportant internal changes. It impedes
progress they pledged to work on.
Rather than becoming wrapped
up in internal matters, senators
must instead direct their full focus
towards the actual demands of the
community. Even though the Senate can only pass non-binding resolutions, these leaders should use
their influence to work with the administration on student issues. Senate lobbying would reenforce the
work done by the executive branch,
or could bring smaller issues to
light. When the administration sees
collective effort by student's elected
leaders, they will be more apt to
listen than if only visited by the executive branch.

Rather than entrusting
elected leaders with the
task of reforming GW,
students should willingly
offer their own support.
Come election time each March,
students momentarily rekindle their
excitement for the SA. They help
plaster posters to the walls of the
Marvin Center. They attend rallies
in University Yard. They line up in
front of ballot boxes, eager to cast a
vote for change. But as soon as the

winners are announced, students are
all too willing to curtail their own involvement in campus reforms.
Rather than entrusting elected
leaders with the task of reforming
GW, students should willingly
offer their own support.
Junior Phil Gardner, who
campaigned in 2011 to abolish
the SA, says a unified, assertive
student body is the only way to
guarantee results on campus.
“Imagine if to protest the
9-cent printing fee, students
started calling [University President] Steven Knapp’s office
all day every day. It wouldn’t
be able to function. You think
they’d still be unable to plug that
hole in their budget that would
be created from the lost printing
revenue? Highly doubtful.”
Costigan affirms that the
Student Association's successful
campaign to eliminate the University Counseling Center fees
stemmed from its ability to “coalition build with other students,
house staff and administrators”.
If we hope to see progress
on an even larger scale, we have
to preserve that spirit of a community effort – if any shreds of it
remain. While the SA itself must
maintain a clear focus on student
advocacy, contributions from the
administration and student body
are equally important to the success of future reforms.
We’re sick and tired of predictable endings. It’s time to rewrite the
script on the Student Association.
–The writer, a freshman
majoring in political science,
is a Hatchet columnist.

The struggle to recapture the four years of college

“I

know myself, but that
is all.”
That was Amory
Blaine’s final epiphany
in F. Scott Fitzgerald’s novel “This
Side of Paradise.” It represents the
culmination of his journey to finally
define who he truly is.
Amory can be viewed as an ambitionless young man who seemingly wastes his youth, accomplishing
little and struggling to determine
his purpose and path in life.
Yet despite his shortcomings,
many students at GW would likely
be envious of Amory, especially
now. Amory’s journey of self-exploration and soul-searching seemed
quite foreign to me this winter break
as I immersed myself in internship
applications, networking leads and
résumé-boosting activities.
This is what a long break has
become for students.

Doug Cohen
Contributing Editor
One of the University’s greatest
strengths – access to prime internships and jobs – is also a weakness.
The hype surrounding the sexy
internship and job options here
can make students too career-programmed, which can be harmful for
us as students and young adults.
In my dreamy conception of
what college is supposed to be
like, it is four years that largely
shelter one from real-world issues such as jockeying for a job or
planning a career path.
And while college should be
a time to think about the future,
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there is a danger in hastening its
arrival. The problem with the rush
for the coolest internship or job is
that it creates pressure to have a
defined career-path and plan for
the future, potentially diminishing
one’s college experience.
This stress can lead many to
believe that they must pick only
majors that are marketable to employers, rather than ones that they
truly love. Or, one might avoid a
philosophy class because it supposedly doesn’t provide the skills necessary for the modern workforce. It
can create the false perception that
in these four years, there is no time
for personal exploration, for experimentation or for – gasp – mistakes.
Now don’t feel threatened,
GW Career Center. My point is
not that all internships are evil or
that students should immediately
walk out of the Hill office where

they work. But too often, we fail
to maintain perspective on what
these four years of college should
really be about.
As I look forward to my final
few semesters, my idealized image of college is quickly crumbling. My future shouldn’t be pestering me, because I am only 20
and still have time to make sense
of the world just as Amory does.
So as I begin a new semester,
I can only hope that such a college experience will become reality. I might not want my life to
be just like Amory’s, but his own
self-discovery is truly a triumph
of its own, and one we should
more often seek.
Even if it doesn’t fit perfectly
into the ideal résumé mold.
–The writer, a junior majoring
in political science, is The Hatchet’s
contributing opinions editor.
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Free bus offers elderly a ride to local grocery stores
Service provides fix
after shuttering of
Watergate Safeway
by DanielLe Telson
Hatchet Staff Writer
A recently launched
shuttle service is giving
Foggy
Bottom’s
senior
citizens a ride to local supermarkets, following the
shutdown of the Safeway at
the Watergate Complex in
December.
The free bus service transports residents ages 60 and
above to and from the Trader
Joe’s on 25th Street and the
Georgetown Safeway.
The solution came after
1,300 local residents signed
a petition in the fall attempting to keep Safeway
open, citing concerns ranging from food affordability
at other grocery stores – like
the recently opened Whole
Foods Market at The Avenue – and a lack of convenient access to options further away.
“A lot of people are
pleased to know the shuttle
is there,” Armando Irizarry,
who represents the Watergate Complex on the neighborhood’s top advocacy
group, the Foggy Bottom
and West End Advisory
Neighborhood
Commis-

francis rivera | assistant photo editor

Watergate Complex resident Marija Hughes disembarks Wednesday from a grocery shuttle arranged by Family Matters of Greater Washington.
Hughes, who petitioned to keep the complex's Safeway open, hopes the free service will branch out to other stores as well, like Costco.

sion, said.
After hearing his constituents’ food shopping
woes, Irizarry contacted

Family Matters of Greater
Washington, a social service
organization, to arrange the
shuttle service.

Rinaldo Washington, the
organization’s coordinator
for the project, said up to
14 passengers at a time can

have embroiled Congress
over the last year.
“I realized it would have
an impact the moment I
heard about it,” AnthonySamuel LaMantia, the director of the GW Institute
for Neuroscience, who is
performing three research
projects supported by NIH
grants, said. “The main thing
though is that it’ll have less
of an impact on [researchers]
initially and more on universities as they figure out how
to pay people at their current
salary levels when they can’t
cover it with grants.”
Sally Rockey, deputy
director for extramural research at the NIH, said the
agency will send out directions to universities about
the salary cap soon, but did
not elaborate on a specific

time frame for the guidance.
Universities are still waiting to hear whether the rule
will apply to all outstanding
NIH grants or only for grants
awarded this year.
GW’s senior leadership
“is poised to address this
issue and make any necessary changes once official
guidance is provided by the
NIH,” Vice President for
Research Leo Chalupa said.
He declined to elaborate on
his office’s reaction to the
announced change.
The NIH’s application
of the rule will likely dictate
how much additional money
the University will have to
spend and how it will finance
future medical research.
The University received
$56 million from the agency
in research grants and fellow-

ships in 2010, most of which
was awarded to biostatistics.
Medical researchers at GW
expressed concern that the
squeeze will put their compensation for research in jeopardy and make their work less
attractive to the University.
“It is potentially very
damaging to our research
center,” Sarah Fowler, a research professor in the GW
Biostatistics Center, said.
Fowler added that the
center’s researchers depend
on salary support from the
NIH because, “of the 110 people at our center, almost all
are 100 percent on research
grants from NIH.”
LaMantia said universities could resist hiring researchers in the future if paying their salaries would incur
higher costs.

ride. He added that nearly
every seat has been filled
during rides and passengers have expressed enthu-

siasm and gratitude for the
service.
“We are pretty excited
about working with Ward
2 seniors, and we are here
to work with seniors in the
District, so we are happy to
do that,” Washington said.
“As long as seniors in Ward
2 see a need, and we are
able to do it, it is something
we will continue to do.”
The shuttle will run every Wednesday this month,
departing from the Watergate East driveway at 10
a.m. and returning between
11:30 a.m. and noon.
Marija Hughes, a senior
citizen who lives at the Watergate and started the petition to keep Safeway open,
said the service seems to
be a hit among her elderly
neighbors, who typically
face issues including immobility, limited Internet access and tight income.
“Some of the people are
not mobile and cannot get
around without a car,” she
said. “If we don’t have a
grocery store today, we are
happy, we are ecstatic, to
have at least the bus.”
She said Watergate residents still hope another
grocery store will eventually move into Safeway’s old
location at the complex.
Penzance, the management group for the space,
did not return a request for
comment. u

NIH shifts salary burden for research grants to colleges
by Cory Weinberg
Assistant News Editor
Universities will have to
shoulder higher salary costs
for researchers working with
grants from the National Institutes of Health, a new rule
that this fiscal year’s federal
budget mandates.
The NIH, an agency that
provided nearly half of GW’s
research money in 2010, lowered its salary cap for outside
researchers by $20,000 in the
federal budget passed by
Congress and signed by President Barack Obama Dec. 23.
The drop in coverage means
that thousands of dollars for
researcher salaries, previously paid for by federal money,
will now come from university budgets because of federal funding constraints that

CADE leader plans outreach
Alexis Janda seeks
student input to
enforce new policies
by Kierran Peterson
Hatchet Reporter
The University will announce its new leader for
the Center for Alcohol and
other Drug Education Tuesday, the first step in reevaluating its approach to substance abuse prevention.
Alexis Janda will serve
as CADE’s associate director, a position that has been
vacant for four years.
Janda formerly worked
as assistant director for programming at Fordham University, where she managed
drug education services and
student organizations.
She and Assistant Dean
of Students Tara Pereira –
who oversees the University’s abuse prevention and
behavioral offices – will
begin a “listening tour” in
February to explore how
CADE can more effectively
communicate with students,
including specific outreach
to athletes and freshmen.
The office – which runs
the “BeWiser” campaign,
Responsible Alcohol Manager training and student
organization event registration – could do more to interact with students, Janda
said. Goals for the overhaul
will be formalized after Janda and Pereira gather input
from the GW community.
Last summer, Pereira
directed the revamp of Student Judicial Services – now
two offices that respond to
behavioral violations based
on severity. Janda’s hiring
also comes on the heels of
the University's revisions to
its alcohol policy, a process
that began in November.
“I want to get to know
people and see what they
need and want, and what
it is that they’re looking for
from CADE, so we as a community can mold CADE into
what it is that GW wants
and needs,” Janda said.
Janda most fondly recalled working directly with
students at Fordam, where
she coordinated student organization events.
She graduated from the

courtesy of alexis janda

Alexis Janda will formally assume the position of associate director for
the Center for Alcohol and other Drug Education Tuesday.

University of Maryland in
2010 with a master ’s degree in higher education
administration. During that
time, she lived in a fraternity house as a mentor to its
members.
Pereira said Janda’s
approachable
personality distinguished her from
other candidates during
the months-long search for
CADE’s leader.
“I felt like Alexis just
could connect with the student population and connect with this area and felt
really strongly that she
was the right one to help
us move CADE forward,”
Pereira said.
Pereira previously emphasized her desire for a
candidate with experience
preventing sexual violence
to complement the University’s launch of its formal
sexual assault policy. Janda
does not have a background
in that field.
CADE has been without

an official leader since 2008,
when Brian Hamluk left for
another post at the University. Katie Bean, assistant
director and the highestranking member of CADE
after Hamluk’s departure,
left earlier this year for a
similar job at St. Joseph’s
University. Bean and Pereira took on larger roles in the
office to compensate for the
vacant associate director
position.
The hiring decision
came after last month’s
public presentations by the
final two candidates open to
staff and students. During
her presentation, Janda emphasized her approachable
nature, but didn’t lay out
details on how she would
change or lead CADE.
Representatives
from
Janda’s previous post at the
Office of Student Leadership and Community Development at Fordham did
not return requests for comment. u

"It will hit universities hard because they
weren't prepared for it."
Anthony-Samuel lamantia
Director
GW Institute for Neuroscience

“It will hit universities
hard because they weren’t
prepared for it,” LaMantia
said. “GW’s research leadership is superb, so they will
weather this well, but it
may cause all institutions to
detract somewhat because
they won’t be able to afford
a larger faculty.”
The University has tried
to ease its reliance on federal
grants by engaging in more corporate-backed research since
the hiring of Tom Russo, GW’s

first assistant vice president for
industry research, in October.
Still, Katrina Billingsley,
who oversees the financial
management of NIH grants
as director of administration
in the biostatistics center, said
corporations might not be as
helpful with medical research.
“Industry research only
funds the things that industry is interested in. It doesn’t
necessarily fund all research
that would be good for the
public,” she said. u
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UPD
from p. 1
union heads said, at about
$21.41 an hour. The 3-percent
wage increase that union
heads call for would boost the
hourly rate to $22.05 – a figure
still lower than the national
hourly mean wage of $22.39.
The union is also requesting a 5-cent raise for night differentials, or payment for work
between the hours of 7 p.m.
and 7 a.m. – a wage that stands
at 75 cents an hour and has not
seen an increase in more than
15 years, Thomas and Carter
said. That pay hike would add
up to about $4,000 total each
for in extra costs for GW.
Thomas said the union
would reluctantly accept
a one-year contract with a
3-percent pay raise but won’t
agree to a three-year contract that does not guarantee
the increase for every year.
Contract rules would force
the union to accept any pay
adjustments GW chooses to
implement in the second or
third year without giving

workers the right to picket – a
risk he said the union cannot
afford to take.
Under a grooming policy
implemented by Hay, different
standards are applied to men
and women in what the union
heads call gender discrimination. For example, females are
allowed to wear earrings and
nail polish, while men are prohibited from both.
A UPD memo on operating procedures obtained by
The Hatchet explains that
a “distinction is drawn between the grooming required
for males and females” to
reflect “expectations by the
public of different grooming
standards by the two sexes.”
“These expectations are
critical to the recognition, cooperation and absence of antagonism by the public,” the
memo reads.
The University also reserves the right to call an
employee’s religious institution or leader to confirm
an officer’s beliefs or need
for religion-related accommodations, a policy Carter
and Thomas called a violation of privacy. u

JEC
from p. 1
candidate Kyle Boyer of exceeding the $1,000 campaign spending limit in the general election.
The committee charged Boyer
with three violations for failing to report the value of a car
he borrowed to display posters, play music and dance on,
bringing his total violations to
eight and disqualifying him
from the election.
Gardner said if JEC members notice “egregious violations” this spring or if students
report violations, the committee
will take action, but otherwise

GSPM
from p. 1
to listen and make a really good
program thrive even more.”
Since its founding director stepped down in July
2010, the graduate school underwent two searches to find
a permanent replacement.
Throughout the process, fac-
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they will “let the kids play.”
Sophomore and Joint Election Committee vice chair
Gordon Pera said the committee should not solely focus on
hunting for violations.
“The only specific goals
this committee should have are
carrying out that mission [of
enforcing the JEC charter] and
promoting the election in order
to get more students involved
in the process,” Pera said.
The committee will launch
a “Choose Your GW” promotion for the election to help
students learn about the candidates through University e-mail
and social media.
With a heightened focus on publicity efforts, Tim

Miller, director of the Center
for Student Engagement, expressed concern that the Joint
Election Committee may
overlook its responsibility of
enforcing the rules.
Miller, who has overseen
six elections at GW, advised the
committee to be careful in making judgments about which
rules should be upheld.
“The charter was created
for a reason, and the JEC exists to enforce the charter,”
Miller said. He said it is the
job of the organizations hosting the elections to attract
student interest in their candidates, not the committee's.
Gardner is the first JEC
chair in recent years to have run

for a top campus post, which
allows him to have a unique
perspective, Miller noted. Last
spring, the senior ran and lost
on a platform to “abolish” the
Student Association.
Senior Dylan Pyne, chair
of the Marvin Center Governing Board, said he appointed
a student-focused leader like
Gardner to the JEC so the
committee can “focus more on
spreading the word about the
elections and assisting in publicizing the candidates’ actual
platforms and beliefs.”
Candidate
registration
kicks off Feb. 8. Students can
begin postering the following
week, and elections will be held
Feb. 22 and 23. u

ulty, students, alumni and
other stakeholders publicly
appealed to then-College of
Professional Studies Dean
Kathleen Burke for more
opportunities to voice their
opinions on the direction of
the program.
Burke stepped down as
dean of the college at the end
of December, moving to a position under one of the University’s three vice provosts.

Reflecting on the friction
leading up to his hiring, Kennedy called the transition in
leadership "an ideal time to
explore alternatives," explaining that he would focus on
crafting a collective plan for
the future of the school.
As he settles into his new
role, Kennedy said he wants
to gather ideas for creating a
framework to interact with
the GSPM community.

“I understand that Steve
[Lerman] already does pancakes,” he said in a nod to
the provost’s monthly cooking sessions from his home.
“But I want to have a regular time that is put aside for
gaining the input of each of
the main constituencies of
the Graduate School of Political Management, not just
in the next 60 to 90 days, but
on an ongoing basis.” u
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Events off the Foggy Bottom Campus
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Contributing Editor
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SeeING gertrude stein:
five stories
National Portrait Gallery
Free

H

'The loving story'

Smithsonian American
Art Museum
Tuesday, 6:45 p.m., Free

Resolving to try something new

New Year's resolutions are easy to make but hard to keep. Lose 15 pounds, get above a 3.5 GPA and venture beyond
Foggy Bottom are all worthwhile goals, but between new classes, back to school blues and dreary D.C. winter weather,
it can be hard to maintain the initial spurt of motivation.

A

s D.C. is a city as
unique as its inhabitants, venturing off campus
into the surrounding areas
can provide new afternoon
activities and a few checks
off any bucket list. u

>>

Creativity shines through
with glass, wood or ceramic
beads at Beadazzled in Dupont Circle. Guests can create anything to adorn their
bodies, from bracelets and
earrings to belts, says manager Deborah McClintock.
For those looking for guidance, an "Intro to Beading"
class is offered for $30, in
which students can create
a necklace and pair of earrings. In addition to the class
cost, supplies – including a
clasp kit for $3.99 (plus cost
of beads) – are necessary and
available for purchase. u

Wizards Game
Verizon Center
601 F St., NW
becky crowder | hatchet Staff PHOTOGRAPHER

Kelly’s Fine Art Gallery and Frame Shop
510 North Washington St., Alexandria, Va.
Art and drinking might be replacing the more typical dinner and a movie date. Kelly’s Art and Frame, in Alexandria,
Va. welcomes guest to BYOB while they create artistic masterpieces – or at least attempt one. A three-hour session usually
goes for $60 but is currently on sale for $30. Classes are offered
Tuesday evenings from 7 to 10 p.m., Saturdays from 6:30 to
9:30 p.m. and Sundays starting at either 11 a.m. or 3 p.m. u

Gilbert Indoor Range
14690 Rothgeb Drive, Rockville, Md.
For some a guilty pleasure, for others a hunting hobby, firing a gun has an alluring appeal. Gilbert Indoor
Range in Rockville, Md. offers safety equipment as well
as lane and gun rentals. They even throw in some triggerhappy specials, including a Monday “Ladies Night,” free
coaching from 7 to 8 p.m. and unlimited range time for
one week for $15 or a month for $30. u

The Washington Wizards
offer “Student Rush Nights”
for $15 for upper level seats,
$35 for Acela Club Level
seats or $45 for lower level
seats, as well as a coupon for
a free 5-way Chili Mac from
Hard Times Cafe. u

Company’s Cooking
3313 Ross Place, NW
For those adventurous
in the kitchen, Ed and Jinny
Fleischman’s cooking classes
are taught right out of their
kitchen. “First Friday” classes, which run the first Friday
of every month, are just $45,
while weekday classes go for
$70. In return, chefs-in-training
get recipe explanations and inthe-kitchen instruction. u

SLICE
of life

''

It's the beginning of the end for
second-semester seniors
I’m getting pretty frustrated with this
Mayan gossip. Ever since New Year’s Eve,
all I’ve heard is “epic catastrophe” this and
“world destruction” that. It seems that a
But riddle me this: If
certain Mesoamerican Long Count calendar, most commonly used by the ancient
the Mayans can predict
Mayans, is predicting some fairly epic
happenings for 2012 – the least of which is
something as awesome as
the Class of 2012’s graduation from GW.
But riddle me this: If the Mayans can
the end of the world, how
predict something as awesome as the end
of the world, how come they can’t tell me if
come they can’t tell me if I’ll
I’ll be hired at the firm I’ve been interning
be hired at the firm I’ve been
with for two years? That seems totally doable given the Mayan's professed skill set.
interning with for two years?
The irony of being a second-semester
senior during the commotion of this 2012
Ali peters
phenomenon is definitely not lost on me.
College is ending, so the world has to end
Columnist
too? That seems a bit dramatic.
In the midst of the panic accompanying my last semester in college, I now
have to prepare for total destruction. I’ll
be sure to highlight that in my planner. really changes. There’s just more of your
Most of us 2012 seniors will graduate own money involved.”
in May, but I’d argue that
If my brother ’s recent
contrary to what the calenacquisition of a Chicago
dar says, life as we know it
frat pad – three former frat
Ali Peters
won’t end there.
brothers in one apartment,
Lately, it seems, the “G”
you fill in the blank – tells
word spurs a mix of emotions
me anything about postfrom different people. During a recent visit grad life, it’s that college doesn’t end at
to the doctor’s office, the receptionist, kill- graduation. Sure, there’s a handful of us
ing time with friendly conversation, asked who already have jobs and have most of
how school was going. I enthusiastically this “life after college” thing figured out.
replied, “I’m graduating this May.”
But for the rest of us, there will be little
She returned a weak, forced smile, change from the ever-popular Sunday
and added, “Good for you.”
"morning after" recaps over brunch.
With that kind of optimism, she might
These may be some of our last ever
as well have asked if I’m looking forward all-nighters in Ivory on Wednesday
to moving into my parents’ basement.
nights, but we have months before we
The good news is, while we may not have to even think about sporting those
know exactly where we will stand after heinous graduation gowns. The world
graduation, there won’t be much change may be ending, but May won’t be the end
for the majority of us. My older brother, for the Class of 2012. At the very least,
who is otherwise silent on all matters not the Mesoamerican calendar gives us until
including baseball, put it best: “Nothing December to really get it together.

''

F

or those looking
to finally shed that
freshman 15 before
graduation, and who
prefer to do so outside
the walls of HelWell, local studios offer unique
fitness courses. u

Hatchet file photo

DC Combat Labs
4455 Connecticut Ave., NW

>>

Beadazzled
1507 Connecticut Ave.,
NW

The scientific recipe for a hard body can include hours of sweat, intensive training
and a heavy dose of fun – all easily found at DC Combat Labs. Try out variations on
mixed martial arts training while working toward both boosting self-defense and dropping a few pounds. Co-founded by alumnus Michael Dobson, a wide range of classes
are offered for all experience levels, although first timers reap the benefits of a free trial
week. u

Bikram Yoga Dupont
1635 Connecticut Ave., NW

Crunch Fitness
555 12th St., NW

This Dupont studio sits on the top
floor overlooking Connecticut Avenue. The
room gradually heats as yogis go through
the motions of 26 postures and two breathing exercises. Cited benefits include improved circulation, elimination of toxins
and reduction of injury risk during stretching. For those who can stand the heat, it is
a 90-minute alternative to traditional yoga.
Full-time students pay $10 for classes offered at 6:15 a.m., 9:30 a.m. and noon. u

Hammocks, intended for stretching
– not for sleeping – hang from the yoga
studio at Crunch Fitness. They are crucial tools for the AntiGravity yoga classes
that help provide a new twist to the old
stretch. Hammocks are used to lift participants off their feet, allowing them to
stretch and bend freely in the air. First
time yogis can register online for free
guest passes or enroll at a monthly rate
of $39.99, plus a $99 registration fee. u
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The point difference between GW and
Charlotte in the women's basketball
team's 61-60 loss Jan. 14.

Colonials nab second-place finish in season opener
by Daniel Wright
Contributing Editor
The Colonials know the
meaning of home field advantage.
For the second consecutive
year, GW started its season
with a second-place finish at
the Lindsey Ferris Invitational
Jan. 15. Hosting East Atlantic
Gymnastics League foe North
Carolina, as well as Penn, Cornell, William and Mary and
Temple, the Colonials posted
190.325 points en route to their
second place result. GW was
edged only by North Carolina,
which scored 192.650 to garner
first place honors.
“Today was all about
perseverance for us,” junior
Stephanie Stoicovy said. “We
have a mission statement, and
it’s ‘preparation, consistency
and perseverance.’ We worked
really hard in preseason, and
got the preparation and consistency down, so today we
just had to persevere, and I
think we did really well.”
Stoicovy stole the spotlight Sunday afternoon, grabbing top individual honors
with the best all-around score
of 38.700, setting a personal
record. She also placed first in
the floor exercise, with a score
of 9.775, and was awarded the
Lindsey Ferris “Attitude is Everything” award.
Stoicovy’s
individual
performance was especially
meaningful, she said, after overcoming adversity
to return to competition. A
shoulder tear required surgery that sidelined Stoicovy
for the first five meets of the
2011 season, and though she
returned in Feb. 2011 to finish the year, Sunday’s meet
marked her first complete return to a full season of competition since the injury.
“I’ve come back from a
lot,” Stoicovy said. “I had surgery, I had a sickness earlier
this year for a month and I
was out. It was just a really big
deal for me to come back. This
was my goal at the beginning
of the year, and it means a lot
to accomplish it.”
Freshman Courtney Wil-

loughby also had a strong
performance, placing third on
vault with a score of 9.725. She
also earned a fifth-place finish
on the floor exercise (9.600)
and 10th place on the uneven
parallel bars (9.625). Sophomore Kiera Kenney finished
fifth on the uneven parallel
bars, ending with a score of
9.750 in that event.
Head
coach
Margie
Foster-Cunningham, in her
27th year with the program,
said she believes the strong
start indicates the team will
continue to improve as the
season progresses.
“There were so many
things that were great today,”
Foster-Cunningham
said.
“Stephanie Stoicovy coming
off an injury and Courtney
Willoughby, who is a freshman and is going to be awesome. It’s a great start for us. A
lot of mistakes that were made
today we can remedy very easily, and we’re looking forward

to getting back in the gym and
cleaning things up a bit.”
Foster-Cunningham was
particularly pleased with
the performance of her team
on the vault, an event she
pointed to last season as an
area where her team would
continue to improve. The Colonials scored a 48.225 as a
team – their best event score
of the day – finishing second
overall in that category.
GW also earned a secondplace finish on the balance
beam, with a combined score
of 47.975, and took third on the
floor exercise with a 46.900.
“We are going to be really
good on [the vault],” FosterCunningham said. “It’s been
our nemesis for a long time.
Bars was a little bit crazy today but we’re just going to
get back to work again and
get it going.”
The Colonials next travel
to Columbus, Ohio for a Jan. 21
competition at Ohio State. u

michelle rattinger | senior photo editor

Top left: Junior Stephanie Stoicovy receives the 'Attitude Is Everything' award for returning to
competition after rehabbing a shoulder tear. Above: Freshman Courtney Willoughby flips during her
balance beam routine, ultimately scoring a 9.425. Bottom left: Senior Amanda Murphy tapes her
hands to prepare for her routine on the uneven parallel bars that earned a 9.225.

Lonergan looking for culture shift
by Elizabeth Traynor
Sports Editor
Men’s basketball head
coach Mike Lonergan’s team
has a chance to tie its league
record at 2-2 Wednesday
night, when Richmond heads
to the Smith Center.
After a GW victory in its
first conference home game
against Rhode Island Jan. 11, a
win Lonergan calls “really important,” the chance for the Colonials to pull even in their A-10
record is crucial, the coach said
Monday morning.
And while Lonergan’s communicating that to his players,
he also has an idea of what the
program’s priorities need to be
in order to turn its play around.
“We’ve got to play with
much greater intensity. We’ve
got to increase the talent level,
and, for this year, my staff and
myself have to do a better job of
figuring out what our strengths
are as a team. We’re a poor
shooting team right now, but
more disappointing is we’re a
poor defensive team,” Lonergan said. “We have to try to get
a culture where defense and rebounds are very important.”
The team needs to take
advantage of being at home to
strengthen that side of its play,
Lonergan added, especially
after an effort against Harvard
Jan. 14 that saw crucial failures
across the court, particularly in
the first half of the game.
The team needs more consistency, Lonergan said. The
lack of continually strong play
is evident in games, where the
Colonials have established a
pattern of struggling to string
two complete halves together.
While most glaring against the
Crimson, in which GW shot just
13 percent in the first half before
improving to 40 percent from
the floor in the second, it’s been
an unwelcome trend for the Colonials throughout the season.
GW routinely struggles before
the break, and despite improving its play after halftime, can’t
overcome the difference (down
20 to Harvard entering the second) in the remaining 20 minutes of the game.
The breakdowns are individual, Lonergan said, but
spread across the court and
throughout the roster.
“We have three or four guys
doing a great job, but then we
have a letdown from individual
players,” Lonergan said.
The inconsistency spreads
to specific players, Lonergan
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Senior guard Tony Taylor drives to the next against Bradley. Head coach
Mike Lonergan wants Taylor to be a leader off the court as well.

added. He highlighted junior
guard Lasan Kromah as an example, juxtaposing Kromah’s
strong performances earlier in
the season with his recent struggles. Part of that could be due to
Kromah sitting out last season,
Lonergan allowed, but he underlined that the team needs the
guard to finish strong.
Another player Lonergan
wants to see become a more
consistent force is junior forward David Pellom, who started against Harvard, but will be
pulled from the starting lineup
against Richmond.
“Dave’s not going to start
in our next game. Starting is a
privilege, and it’s not all basketball related and he did not
have a good game against Harvard. He had some moments
with the referees, running his
mouth a little,” Longeran said.
“He did a great job against
Rhode Island, but he’s going
to start when he shows the maturity level to be a starter. He’ll
be in and out of the starting

lineup. He’s come a long way
with his maturity level, but he
has a long way to go.”
After the loss to the Crimson, senior guard Tony Taylor
said the team’s captains would
host a players-only meeting to
address turning the season –
and GW’s play – around. While
Lonergan said he wasn’t aware
of the content of the meeting,
he was pleased with its intent
– saying it showed the sort of
leadership he’s pushed Taylor
and the other seniors to exhibit
this season.
“I didn’t know anything
about that, and I think that’s
great, if they want to have a
players-only meeting. It shows
me they care, and I’m fine with
that. But I tell the players all
the time, talk is cheap, and we
have to start getting better on
the court,” Lonergan said. “ I
know [the seniors] all want to
win, and maybe they can reach
some of the guys on the team
I’ve had trouble getting to play
to their full potential.”u
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CLASSIFIEDS

GWMarketplace

www.gwmarketplace.com

Phone: (202) 994-7079
Fax: (202) 994-1309
Email: classifieds@gwhatchet.com
Web: www.gwmarketplace.com
Online classified ads are
available FREE to all GW students
and faculty.
• Non-GW clients pay a small fee for
online posting.
• Print ads begin at $10 for the first 25
words, and $.30 per word beyond that.
• All classifieds should be placed online.
If you cannot access the internet, ads
may be placed via email, fax or in
person at our office. An extra fee may
apply.
The Hatchet accepts Visa, Mastercard,
American Express and Discover, as well
as cash and check through our office.

STUDENT HOUSING
Remodeled Two Bedroom in Shaw
Spacious two bedroom, one bathroom
apartment available in Shaw. Steps from the
Shaw-Howard Univ. Metro stop, this apartment
has beautiful new hardwood floors, new
appliances and an upgraded bathroom. Unit
has central heat and box AC - tenant pays for
gas and electric. Available Immediately.
Email katherine.goodfellow@gmail.com
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JOBS
Part time hours: 7:30am to 2:00-2:30,
Mondays, Wednesdays and Fridays
Experience is not necessary but preferred.
The right candidate MUST be:
Friendly, Lively, Courteous, Respectful
and SMART. Our office is one of it's kind and
Front Desk Personnel
we treat each patients in the most welcoming
FOR IMMEDIATE HIRING.
way. Applicant must be able to adjust to our
FRIENDLY FRONT DESK PERSONNEL.
friendly environment.
A prestigious medical Private Practice in
Washington DC is currently seeking for a Front Please FAX resume at 202-296-0214.
Email at pmallari@dcintegrativehealth.com
desk personel.
Sitters Wanted. $12+ per hour. Register free
for jobs near campus or home. www.studentsitters.com
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