
The University plans to modify 
Freshman Day of Service in response 
to a proposal from a senior who has 
volunteered since the day was created, 
calling for more productive work hours 
and campus projects.

Rachel Krausman outlined about a 
dozen improvements to help students 
get more out of the annual event in a 
10-page proposal to administrators last 
month, including two extra hours of 
service and closer projects to cut travel 
costs – ideas GW’s community service 

office will spend the next year review-
ing through focus groups.

“We can do so much in such a 
short amount of time,” Krausman 
said. “Even with a long list of recom-
mendations and ideas, the adjust-
ments and innovations we make are 
just tweaks to the core model, which I 
think will remain intact.”

Thousands of students sign up for 
Freshman Day of Service yearly, Kraus-
man said, posing logistical challenges 
like busing students to dozens of differ-
ent sites. The event racks up a high bill 
for buses and costs about $60,000 over-
all, Robert Chernak, formerly senior 

vice provost for Student and Academic 
Support Services, said last fall.

Amy Cohen, executive director for 
the Center for Civic Engagement and 
Public Service, said Krausman’s pro-
posal coincides with talks within the 
department to “enhance the connec-
tions between days of service and the 
long-term service.” She said the office 
is also looking to increase the number 
of service days and projects throughout 
the year, add more faculty and staff vol-
unteers and better structure training for 
student project leaders.
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Tickets for GW’s Jan. 21 inaugural 
ball will go on sale on Election Day.

The University will put all 5,500 
tickets for the ball up for sale Nov. 
6, University spokeswoman Can-
dace Smith said. The figure repre-
sents 1,500 more tickets than GW 

offered on the first day of ticket 
sales for the 2009 ball. Those tickets 
sold out within 24 hours.

Students, staff, faculty and 
alumni can purchase tickets online 
and at the Marvin Center when 
polls open at 7 a.m. Leftover tickets 
will be sold through the Lisner Au-
ditorium box office.

Smith declined to comment on 

ticket prices, saying said “more infor-
mation will be forthcoming.” 

Tickets sold for $75 in 2004 and 
$85 in 2008, with steeper prices af-
ter election day. 

More than 1,000 individuals 
filled a waitlist in 2008, prompt-
ing GW to release 1,200 tickets two 

The Columbian College of Arts and 
Sciences dean search got off the ground 
Wednesday when an elected faculty 
committee picked a professor to lead 
the six-month hunt.

A group of nine handpicked Colum-
bian College faculty – led by biology pro-
fessor James Clark – will spend the year 
raking through candidates to head GW's 
largest college, getting its start five months 
after Dean Peg Barratt announced she 
would step down next summer.

The next dean will step into a college 
that is more selective and research savvy 
than it was when Barratt arrived – but one 
with a scrutinized top position.

Clark said the committee has not yet 
outlined criteria for an ideal candidate, 
but it is looking for “strong interpersonal 
skills, a vision for the future and the abil-
ity to run a large and complex organiza-
tion, among many other skills.”

The traits he pointed out matched 
some of the top concerns faculty ex-
pressed about Barratt in a school-wide 
survey last spring, which revealed wide-
spread disenchantment with the five-year 
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Men's basketball freshman Patricio Garino dunks over men's basketball senior forward Isaiah Armwood and women's basketball 
senior forward Megan Nipe at Colonial Invasion, an annual celebration to usher in the basketball season. The rally was held off 
campus for the first time this year at a military base in Fort Myer, Va. See page 5 for the full story and go online for the video.

Kicking off the season on a high note

Redesigning a day of service

The University earmarked 
$20 million for a massive expan-
sion of career resources over the 
next decade in the draft of its 
strategic plan.

The plan, released last week, 
would add a professional intern-
ship office, hand out scholarships 
to students with unpaid intern-
ships and create an employer-in-
residence program.

The commitment to career 
services is part an effort to give 
students more work experience 
and help finding jobs after gradu-
ation. GW launched an overhaul 
of its career services last spring – 
plans that have been cemented by 
the $2 million in annual funding 
laid out in the plan. 

Senior Associate Provost and 
Dean of Students Peter Konwerski 
said the plan will allow students 
to “put their class knowledge into 
action” in jobs, internships, study 
abroad, service and research off-
campus. It would also expand 
networking events and programs 
that target student-athletes, inter-
national students, veterans and 
disabled students to personalize 
student support.

“The next few years will be an 
exciting time at GW as we work 
to build a career engagement and 
success model that complements 
the level of activity our students 
are already engaged with,” Kon-
werski said.

Other program ideas in-
clude preparation courses, career 
planning websites like Focus2, 
industry-based speakers and ex-
panded technology for interview 
preparation.

Most components of the career 
expansion, like the unpaid intern-
ship grants, would be funded by 
donations. But the plan also leaves 
leeway for the program to collect 
funding from a $2 to $7 million 
pool that will fund service-learn-
ing courses and the addition of 
student research opportunities.

The Board of Trustees ap-
proved an expansion of career 
services last spring that brought 
dozens of new hires. The addi-
tional staffing and resources, in-
cluding the creation of an assis-
tant provost for career services 
position, were partially funded 
by a 3.7 percent tuition hike.

Last spring, GW began focus-
ing career development toward six 
industry-specific fields, ranging 
from the arts and media to science, 
government, law, education and 
economics. The career center also 
reached out to parents and alumni 
to participate in career fairs and 
mentorship programs. u

GW to sell 5,500 inaugural ball tickets
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The University sold 4,000 inaugural ball tickets four years ago within 24 hours. Two weeks later, GW released 1,200 more 
tickets to alleviate a waitlist of more than 1,000 students. This year, GW will sell all 5,500 tickets on Election Day.
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Draft of strategic plan 
stresses work experience
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The University is taking a closer look at its service days – held multiple times annually 
to engage students in the community – to increase productivity and cut costs. 
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Student arrested for 
intent to distribute 
drugs after complaint

IN BrIef

H

Women’s rights in east Africa
Listen to professors and a gender 
violence expert discuss women’s rights 
in East African countries.
GW Law School, Jacob Burns Moot 
Court Room • Noon

Business Competition Kickoff
Network with competition officials and 
participants for the program that allows  
students pitch business ideas.
Duques Hall, Sixth Floor 
•4:30 p.m.

Monday Tuesday
Michèle flournoy Conversation
Attend a talk about U.S. national security 
and defense priorities with the former 
undersecretary of defense for policy.
1957 E St., City View Room 
• 7:30 p.m.

Dust Bowl film Discussion
Listen as a Dust Bowl survivor, National 
Geographic senior editor, CBS News 
national correspondent and a filmmaker 
discuss one of America’s worst disasters.
Lisner Auditorium • 7 p.m.

Wednesday
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AuDIO SlIDeShOW
Men’s soccer

Victory slipped away from the Colonials at its Sunday game 
after Fordham scored in the last 60 seconds.

VIDeO
Colonial Invasion

The men’s and women’s basketball teams held a
season-opening rally Friday at the Fort Myers military base.

OCtOBer

BOtINg Wu | hAtChet PhOtOgrAPher
Fans of the show ‘The Walking Dead’ protested DISH Network because it does not offer AMC, the channel that broadcasts the popular zombie series. 
The protesters stood in front of the White House and several other D.C. landmarks on National Zombie Day to take a stand against the network. 
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Snapshot

Metropolitan Police officers arrested a 
student Tuesday in City Hall for marijua-
na and psychedelic drug possession with 
intent to sell – three days after the Univer-
sity warned of a behavior crackdown in 
that building.

University Police Chief Kevin Hay said 
officers seized 40 grams of marijuana, five 
grams of psilocybin mushrooms and one 
pill of the seizure medication clonazepam, 
after responding to an anonymous com-
plaint of two residents smoking marijuana 
on their balcony at 6:40 p.m.

The University warned residents on 
Oct. 6 that balcony usage could be banned 
if noise and smoking complaints continued, 
following five reports of students engaging 
in inappropriate behavior like smoking and 
throwing objects. 

Hay said he does not anticipate that bal-
conies in City Hall will be closed as a result 
of this complaint.

Officers arrived and “observed the smell 
of burning marijuana” coming from a fourth 
floor room, according to Metropolitan Police 
Department documents.

Following a search by a GW Housing 
Programs staff member, officers found $762 
in Kevin Welch’s desk drawer, along with 
“multiple bags of drugs” in his backpack, 
according to the documents.

Welch was the eighth student arrested 
on campus for drugs this academic year 
and the sixth charged with intent to sell 
– a stark increase from the last academic 
year, when only one student was arrested 
the first month of school for intent to dis-
tribute drugs.

As of Friday, Welch did not have a 
case pending in D.C. Superior Court. Leah 
Gurowitz, a spokeswoman for D.C. courts, 
said a citation for a drug-related arrest may 
not be entered into the system until a day or 
two before a court appearance, which could 
be a couple of weeks following the arrest.

Earlier this month, the University re-
leased its crime statistics for the 2011 calen-
dar year, showing a four-case uptick in drug 
arrests for the Foggy Bottom and Mount 
Vernon campuses compared to 2010.

Gabriel Slifka, director of the Office of 
Student Rights and Responsibilities, said 
then that more students have been report-
ing suspected drug usage for safety and 
health concerns – a trend Hay said he also 
observed.

Welch declined to comment for this 
article. 
—Julie Alderman and Matthew Kwiecinski
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Business school near final 
leg of curriculum revamp

Student Association lead-
ers called the preliminary $5 
to $7 million set aside in the 
strategic plan for student 
life a win, but said they will 
push for further investments 
in renovations and campus 
programming.

The several million dol-
lars proposed in the draft 
plan would renovate and 
add community space in 
residence halls and expand 
the number of faculty-in-
residence mentors and de-
velop a student leadership 
program – ideas that SA 
President Ashwin Narla 
said will “build something 
that is more focused on stu-
dent involvement.” 

Because the plan has four 
months until it is finalized 
by the University's Board 
of Trustees, Narla said he 
and his second-in-command 
Abby Bergren would use the 
extra time to push for more 
student life funding.

“There’s definitely an 
opportunity here. It’s the 
first draft,” Narla said.

On his list are renova-
tions to the Marvin Center 
third floor terrace and more 
funding for University-wide 
events like Fall Fest before 
the plan is finalized in Feb-
ruary, looking to create a 
focus beyond research and 
academics.

Narla lauded the Uni-
versity’s commitment to 
affinity housing and a stu-
dent leadership program, 
but said the programming 
needed to also be based on 
"more student-driven tradi-
tions.”

With a promise to ex-
pand on-campus program-
ming, Narla said the strate-

gic plan could help promote 
a “GW identity,” on the 
campus.

“We need to bring com-
munities together so the 
campus feels more like 
GW,” Narla said, touching 
on a perennial student com-
plaint that the campus lacks 
spirit.

He called for new cam-
pus-wide traditions, such 
as a GW Day, which he de-
scribed as a mix of Freshman 
Day of Service and Fall Fest 
with an all-day block party 
and a concert at night. 

The day would model 
similar traditions at other 
institutions, like the Uni-
versity of Virginia’s Found-
er’s Day and University of 
Rochester’s Dandelion Day, 
Narla said. 

The SA will hold its sec-
ond strategic plan-focused 
town hall with Provost Ste-
ven Lerman in the next few 
weeks. The group is also 
asking students to post feed-
back on the organization's 
online discussion board, 
GVoice.

The executive pair have 
already spent months advo-
cating for more University 
investment for student life.

Last month, Narla and 
Bergren earned administra-
tive approval for short-term 
ways to expand student 
space on campus. The Uni-
versity extended the hours 
for Duques and Funger halls 
by about four hours a night.

The funding for the stu-
dent life prong of the stra-
tegic plan will come from 
money saved through the 
Innovation Task Force, a 
group charged with iden-
tifying ways that cut down 
on University spending and 
raise revenue.

When asked for more 
information about the ideas 
laid out in the plan’s draft, 
University spokeswoman 
Jill Sankey said details about 
residence hall projects were 
not yet available. u

Plans to overhaul the GW 
School of Business’ curriculum 
are finally taking shape, an ad-
ministrator in the college said 
last week, a year after the new 
curriculum was initially antici-
pated to roll out.

The school’s curriculum 
task force, which formed this 
summer, is collecting feed-
back from faculty and stu-
dents on ideas like allowing 
students to major and minor 
in other schools. 

Isabelle Bajeux-Besnainou, 
the associate dean for under-
graduate programs, said the 
team of faculty has spent two 
weeks speaking to department 
heads and will hold a student 
town hall Wednesday to talk 
about the new liberal arts-fo-
cused curriculum.

Changes could include cre-
ating a bachelor of science de-
gree with the option of double 
majoring outside of the business 
school, and allowing business 
administration and accounting 
students to earn a minor from 
another school. 

Bajeux-Besnainou, who 
started her position in April, 

declined to say when the 
curriculum could go into ef-
fect. Business school leaders 
revised the timeline for the 
project twice last fall. 

“We’re living with a 
great curriculum. We’re try-
ing to improve it as we can 
always improve it, but we 
want to take the time to do 
it the proper way,” she said 
last week. “My philosophy is 
really that I want to make it 
happen as soon as possible, 
but I’m not going to rush it 
just for that purpose.”

The original target date 
has been pushed back by other 
business school initiatives, like 
plans to redo students’ first year 
development courses and to fill 
Bajeux-Besnainou's position. 
Dean Doug Guthrie said last 
August that the changes would 
be in place by this fall.

But school officials say 
the slower pace will help 
them piece together an aca-
demic reconstruction.

Bajeux-Besnainou said the 
most ambitious part of the over-
haul would be putting together 
a more flexible curriculum that 
would allow students to enroll 
in multiple schools. Now, stu-
dents follow a packed four-year 

course plan, allowing for only 
one or two non-business elec-
tives each year and including 
courses on ethics, foreign lan-
guage and science.

Pradeep Rau, a marketing 
and international business 
professor on the faculty task 
force, said the changes help 
students excel in subjects be-
sides business.

“I think we overspecial-
ize to an extent and give stu-
dents the wrong impression 
that they can be the CEO of a 
major company after they get 
their undergraduate degree,” 
Rau said. "The broader expe-
rience, the better."

The curriculum changes 
are part of an agenda champi-
oned by Guthrie, who has also 
pledged to make the school 
more focused on how business 
can help society in an age of 
Wall Street corruption.

Making a more flexible un-
dergraduate curriculum to al-
low for more double majors is 
also part of the draft of the Uni-
versity’s strategic plan, which 
was released Tuesday.

Bajeux-Besnainou said the 
committee would put together 
a framework for the business 
school that could fit into the 

University’s broader plans for 
a core curriculum, even though 
“we don’t know for sure where 
the University is going yet.”

She said the business school 
would allocate more funding 
for the undergraduate program 
to make these changes and hire 
new administrators. She de-
clined to say how much was be-
ing reallocated to the program.

Using a chunk of those 
funds, the undergraduate pro-
gram will add a new position: 
an executive director who will 
oversee both advising and co-
curricular activities.

Although some professors 
said it is uncommon for busi-
ness schools to allow under-
graduates to have double ma-
jors and minors outside of their 
schools, both American Uni-

versity and the University of 
Maryland-College Park already 
do so. Georgetown’s business 
school allows students to minor 
outside the college.

Junior Usama Khan, who 
also works for the office of 
undergraduate programs, 
said the changes would be 
much-needed.

“I think it’s important for 
students to have many different 
options available to them,” he 
said. “Also, could you imagine 
how much fun it would be to 
have access to all the resources 
of both the business school and 
the Elliott school, or how pow-
erful and job-marketable you 
could be with a dual business-
engineering degree?"

—Cory Weinberg 
contributed to this report.
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A week after seeing the Uni-
versity's strategic plan for the 
first time, faculty are pointing 
out that changing GW’s admis-
sions structure and encourag-
ing cross-school collaboration 
will prove difficult. 

Even when professors 
praised the plan widely consid-
ered ambitious and far-reach-
ing, their acclaim was often 
cautious. Several said that the 
University would need  to bet-
ter define how to turn ideas into 
action in the next four months 
before the final plan goes before 
the Board of Trustees. 

The plan lays out about 
$300 million worth of invest-
ments in academics, research 
and student life over the next 
10 years. Ideas include more 
cross-disciplinary research 
centers, strengthening of ca-
reer services, up to 100 new 
faculty positions and a dou-
bling of the international un-
dergraduate population.

Neal Chalofsky, associ-
ate professor of human and 
organizational learning, said 
it will be tough to encourage 
GW-wide collaboration at a 
university that has stressed 
school-by-school fundraising, 
planning and budgeting, add-
ing that administrators would 
have to continue to "put their 
money where their mouth is.” 

“A plan is only as good as 
its execution,” he said, “And it 
will be interesting to see how 
the University will change the 
entrenched culture from one of 
rewarding individual faculty 
performance to rewarding col-
laboration across disciplines.”

He said the interdisciplin-
ary approach would funda-
mentally change operations at 
a school where programs with 
similar disciplines don’t know 
about each other and even if 
they do, they rarely swap ideas.

Some professors said 
the plan could prompt staff 
across GW's schools to start 
dual academic degrees or 
forge research connections. 

Engineering professor 
Charles Garris said he is 
optimistic about the plan’s 
draft, and will help tweak 
the tactics GW will use to 
implement its big ideas. 

“On the surface the plan 
sounds good, but how it shapes 
up might be difficult,” he said.

A new process that would 
allow students to apply to the 
University as a whole rather 
than applying to specific col-
lege has captured the most at-
tention from faculty so far. Fac-
ulty have praised the idea for 
creating more academic flex-
ibility for students, but some 
also cautioned that it could put 
schools’ identities at risk.

Philip Wirtz, a professor of 
decision sciences and psycholo-
gy, stressed that administrators 
must put it into action carefully 
so it does not drown out the at-
tractiveness of schools – like the 

prestigious Elliott School of In-
ternational Affairs – for under-
graduate applicants.

“We have a small number 
of schools within the Univer-
sity which have attained a 
high stature and visibility, and 
which provide particularly 
stellar positive contributions 
to the GW brand,” Wirtz said. 
“We have to be careful not to 
dilute the extraordinary value 
that these schools bring to the 
GW branding.”

David Dolling, dean of 
the School of Engineering and 
Applied Science, said he was 
unconcerned with how the ad-
missions model would impact 
his school. While it would be 
nearly impossible for engineer-
ing students to double major 
because of the curriculum stan-
dards imposed by accreditation 
agencies, he said the school 
could open up elective courses 
to expose students outside the 
engineering school to the basics 
of 21st century technology.

Those courses could be 
part of a core curriculum 

across the University for fresh-
men and sophomores, which 
members of the Faculty Sen-
ate will put together this year. 
Faculty Senate committees, 
ranging from research to fiscal 
planning, also will examine 
portions of the strategic plan 
over the next four months.

Only two professors 
asked Lerman direct ques-
tions about the plan’s content 
during Friday’s meeting of 
the Faculty Senate.

The plan’s funding stream 
will flow partly from money 
generated by the Innovation 
Task Force, a group of faculty 
and staff that formed in 2010. 
The group aims to save money 
across the University by in-
creasing efficiency and gener-
ating revenue to put back into 
academics and research. 

The Division of Develop-
ment and Alumni Relations 
will also try to raise $300 
to $400 million as part of its 
comprehensive capital cam-
paign, which will get off the 
ground in 2014. u
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Faculty, student leaders react to strategic plan

mArgAret rAjiC | hAtChet photogrApher
A likely overhaul to the GW School of Business' academic structure 
could enable students to double major in a different college.

CArolyN wAllACe | hAtChet photogrApher
Michael Castleberry, chair of the Faculty Senate executive committee, spoke at the Oct. 2 Faculty Assembly about 
the University's 10-year strategic plan, which went online last week to solicit feedback from the community.

Faculty praise goals, 
warn of ambitious agenda

SA leaders claim 
victory with
student initiatives

weeks after selling an ini-
tial 4,000 tickets on Election 
Day. The 2008 ball – the fifth 
in University history – was 
also GW’s largest.

The ball will again be 
held at the swanky Omni 
Shoreham Hotel. Its seven 
ballrooms, all reserved by 
GW, can accommodate up to 
5,500 people. 

GW is selling 300 more 
tickets than it did in 2008, 
when it rented the same 
amount of space. Smith add-
ed that GW would also “re-
serve some tickets for staff 
working the event.”

Smith declined to com-
ment on the ballroom rental 
costs, but said the Univer-
sity plans to make up for the 
costs through ticket sales.

Four years ago, the Uni-
versity dropped $575,000 
to host the luxurious event, 
including rental costs, secu-
rity and free transportation 
to the hotel. 

GW’s ball was one of 
60 held throughout D.C. as 
the city welcomed the 44th 
president. The event fea-
tured live bands, GW per-
formers and an array of hors 
d’oeuvres and desserts.

Nearly 75 percent of tick-
ets sold in 2008 went to stu-
dents, but 20 ambassadors 
were also in attendance, 
alongside several local and 
national politicians.

Smith said the Universi-
ty has not been approached 
about participating in the 
Inaugural Parade, a 1.5-mile 
procession of floats, march-
ing bands, citizens groups 
and military regiments.

The president’s inaugu-
ral committee, which does 
not start up until after the 
election, selects partici-
pants based on individual 
applications. During the 
2008 parade, the University 
showcased a 46-foot-long, 
two-trailer float with a phys-
ical representation of each 
school. The inaugural com-
mittee approved the $85,000 
float that about 50 students 
helped build. u

dean's vision and leadership. A 
month later, Barratt announced 
she would step down and 
move into a teaching role.

But Forrest Maltzman, se-
nior vice provost for academic 
affairs and planning, said the 
University officials will not 
pay much attention to faculty 
members' perception of Bar-
ratt when they judge the next 
group of dean candidates.

“I don’t think the selec-
tion of the next dean has much 
to do at all with the current 
dean,” he said. “The selection 
of the next dean is where we’re 
trying to go forward.”

Provost Steven Lerman 
highlighted the need for the 
next dean to build momentum,  
because “Dean Barratt is pass-
ing on a college that is much 
stronger than she inherited.”

The list of qualifications 
that the 2007 Columbian Col-
lege dean search committee 
laid out also includes traits 
like interpersonal skills and 
ability to communicate a vi-
sion. Clark said he hopes the 
committee will begin candi-
date interviews by early 2013, 
with Lerman and Knapp 
making the final call on the 
hire by the spring.

Barratt said that cultivating 
personal relationships is on the 
radar for her successor.

“Being a dean is a people 
job – the job calls for constantly 

working with faculty, students, 
alumni and staff,” she said, 
calling the essence of Colum-
bian College "the intersection 
between students and faculty."

Besides earning professors’ 
trust, the next dean will have 
a long to-do list, executing 
the strategic plan, overseeing 
GW’s first global undergradu-
ate degree and facilitating the 
science departments' move 
into the Science and Engineer-
ing Hall in 2015.

“This is one of the most 
important positions at GWU, 
and the new Dean will come 
to the university at a time 
when it is becoming even 
stronger than before,” Clark, 
the chair, said in an email.

The committee is also 
combing through consulting 

firms to help organize the 
search process. Vice Provost 
for Diversity and Inclusion 
Terri Reed will help guide 
the search to ensure a diverse 
field of prospects. Barratt 
is one of only three female 
deans at GW. 

The committee includes 
three representatives from each 
division in the college – natural 
science, social sciences and hu-
manities – elected earlier this 
month by the school’s faculty. 
The other eight search commit-
tee members did not return re-
quests for comment.

One undergraduate and 
one graduate student will be 
added to the committee by 
next week, but neither will 
have voting powers. 

Former University Presi-

dent Stephen Joel Trachten-
berg, now a higher education 
consultant at Kory/Ferry In-
ternational, said last month 
that the University will likely 
turn to an outsider from a high-
ranking liberal arts school.

He pointed to his succes-
sor’s hires of administrators 
from higher ranked schools 
– like Lerman from the Massa-
chusetts Institute of Technolo-
gy and GW School of Business 
Dean Doug Guthrie from New 
York University – as hints to 
where GW to could turn next. 

During Knapp’s adminis-
tration, two-thirds of the hires 
for top administrative or aca-
demic positions have been ex-
ternal hires.

–Cory Weinberg 
contributed to this report.
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“We’re figuring out what 
we’re going to do next," Co-
hen said. She added that the 
office would look to answer, 
" 'How do we make sure that 
this is the most valuable ex-
perience?' ”

Service has topped Uni-
versity President Steven 
Knapp’s list of priorities since 
he was hired in 2007. Ad-
ministrators hail Freshman 
Day of Service as the largest 
service day of any university 

nationwide, and the event 
drew national attention in 
2009 when first lady Michelle 
Obama promised to speak at 
commencement if GW stu-
dents served 100,000 hours.

This year's event was 
the largest in its history, 
prompting GW to nearly 
double the number of ser-
vice sites to 35 to accommo-
date 2,800 participants. 

Freshman Joanne Zalato-
ris, who spent the day paint-
ing fences at a park near 
campus, said she thought 
the service day was a "good 
concept," but added that she 
did not feel inspired to spend 

more time serving.
“We didn’t seem to be 

giving back to the commu-
nity in a meaningful way,” 
Zalatoris said. 

To increase the impact of 
students' service, Krausman 
stressed more service projects 
that “require manpower,”  
like assembly lines of stu-
dents putting together kits 
like care packages for troops 
overseas. 

That idea would also help 
GW connect with organiza-
tions outside of the District, 
which Krausman called im-
portant because GW already 
sends students to dozens of 

sites across D.C.  
She said developing proj-

ects for up to 200 students at 
a time is “one of the biggest 
challenges."

Krausman also wants 
to track the event’s impact 
through surveys, looking at 
how many freshman par-
ticipants also volunteer for 
Alternative Breaks, D.C. 
Reads, Jumpstart or Com-
munity Building Communi-
ty after participating in the 
service day.

Senior Associate Provost 
and Dean of Students Peter 
Konwerski said service days 
like the Freshman Day of Ser-

vice and Martin Luther King, 
Jr. Day of Service are “good 
short-term introductions” to 
community engagement. 

“While short-term service 
days don’t always have a dra-
matic and immediate impact 
to change a community or 
project, what they do is effec-
tively provide students with 
a strong foundation for future 
service and further entice stu-
dents to want to do more with 
that issue or community after 
the service," said Konwerski, 
who was the founding direc-
tor of the Office of Commu-
nity Service.

Amanda Robbins, a fresh-

man who helped paint a 
hallway in a Virginia middle 
school, said the work helped 
her feel connected to the com-
munity and to her hallmates 
who served with her. She 
said she was inspired by the 
school's principal who talked 
about how excited the stu-
dents would be when they 
walked in Monday morning.

She said the event in-
spired her to do more in the 
District because it helped her 
realize “there’s so much we 
can do in the immediate D.C. 
area to help people." 

–Jorah Huntington 
contributed to this report.
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Opinions

“What is the criti-
cal mass of 
African-Amer-
icans and His-

panics at the university that you 
are working toward?”

This was the question Chief Jus-
tice John Roberts raised on the first 
day of oral arguments last week in 
the affirmative action case Fisher 
v. University of Texas at Austin. 
The justices of the Supreme Court 
focused their questioning around 
"critical mass," or the point at which 
affirmative action will no longer be 
necessary. 

Colleges don't use quota sys-
tems during admissions – and they 
shouldn't – but that means the Su-
preme Court justices couldn't be giv-
en a clear point at which race-based 
admissions will become obsolete.

UT’s lawyer, Gregory Garre, re-
sponded that while the school has 
no specific point of "critical mass," 
the university’s 3 percent African 
American population was certainly 
insufficient.

“But would 3 percent be enough 
in New Mexico, your bordering 
state, where the African American 
population is around 2 percent?” 
Justice Samuel Alito asked.

“What you’re saying,” Justice 
Anthony Kennedy said, “is that 
what counts is race above all.”

This exact line of questioning 
shows the many reasons race-based 
affirmative action is still needed to-
day. Ideally, affirmative action will 
become unnecessary. The Supreme 
Court predicted in Grutter v. Bol-
linger that racial preferences in ad-
missions would no longer be nec-
essary by 2028 – 25 years after the 
landmark affirmative action case 
was decided. But that Fisher v. UT 
has come to the Supreme Court only 
nine years after Grutter v. Bollinger 
is an affront to a decision that needs 
more time to play out.

There’s no “critical mass” for 
the appropriate makeup of a stu-
dent body that challenges its peers 

and represents a range of perspec-
tives and backgrounds. At a time 
when student bodies so often lack 
racial diversity – only 14 percent of 
GW’s population is black or His-
panic – we are nowhere near reach-
ing this upper limit. 

We don’t know what a “critical 
mass” for racial diversity is because 
we remain so far from it. The hear-
ing at the Supreme Court Wednes-
day sought answers to questions that 
can't be answered until there is great-
er equality across higher education. 

The University agrees, and it has a 
number of laudable diversity recruit-
ment initiatives on campus which 
could be jeopardized if affirmative 
action policies are struck down.

In an amicus brief to the Su-
preme Court in response to Fisher 
v. UT, GW joined nine other schools 
nationwide in advocating for a con-
tinued push for diversity.

“Purely numeric approaches 
are infeasible,” it reads. “Without 
the ability to consider race among 
other factors in selecting a diverse 
student body, diversity will be [sic] 
inevitably suffer, as will the educa-
tional experience of all students at 
the university.”

It is a university’s job to foster the 
best possible learning environment 
for its students. That means offering 
the best facilities it can for learning, 
encouraging critical thinking, hiring 
the strongest faculty and admitting 
the most vibrant student body. But 
by trying to pinpoint diversity nu-
merically, we limit the amount of 
minorities colleges and universities 
welcome to campus.

In the amicus brief, the Univer-
sity specifically pointed to the im-
portance of diversity in a field where 
there’s never enough: science, tech-
nology, engineering and mathemat-

ics. Underrepresented minorities 
make up only 11 percent of STEM 
jobs, while they comprise 33 percent 
of the school-age population. But 
STEM occupations seek diversity, as 
that is what drives innovation. Ex-
tending opportunities to get involved 
in STEM education and jobs is not 
just crucial for increasing diversity 
within the field, it’s crucial for the 
progress of the country as our econo-
my attempts to become the leader in 
math and science once again.

But the justices’ questions 
Wednesday displayed just how 
contentious this issue can be. Many 
Americans wouldn't agree with the 
University’s commitment to diver-
sity, and that’s disheartening.

But there’s one thing the propo-
nents of striking down affirmative 
action don’t seem to understand. 
Universities aren’t using affirma-
tive action to fill their tour books 
with photos of black and Hispanic 
students. Nor are universities using 
affirmative action because it makes 
them look progressive.

They use affirmative action 
because it benefits the entire stu-
dent body, and it benefits the fields 
underrepresented minorities ulti-
mately pursue. 

The fact that the Supreme Court 
is seeking answers on the point of 
"enough" when it comes to minori-
ties suggests that it is concerned 
with limiting diversity or keeping 
it at bay, rather than seeing under-
represented minorities as equals. 
Critical mass isn't the racial com-
position at which we will no lon-
ger need to appease a group. And 
it's discriminatory to believe there 
might be a critical mass at all.

We remain far from finding out 
the full potential of underrepre-
sented minorities, yet the high court 
is asking a school with a 3 percent 
black population when it will know 
it has had too much.

–The writer, a senior majoring 
in journalism, is a Hatchet senior 

columnist.

Everyone has an opinion. 
I share mine on a regular 
basis through my columns 
on this page. 

And last week, a group of 
students, supported by Newman 
Catholic Student Center chaplain 
Father Greg Shaffer, shared their 
thoughts with the community in 
what they called a peaceful dem-
onstration opposing abortion.

Students should be able to 
stand up for a cause that they be-
lieve in. A university should be a 
safe haven for free expression, even 
on controversial subjects that we 
don’t all agree on, like abortion.

But on a campus as eclectic 
as this one, it’s also important 
that students feel as though their 
views on faith are both respected 
and represented. Groups like the 
Newman Center, which are gen-
erously funded by the University 
and the Student Association, have 
a religious purpose on campus – 
not a social or political one. The 
chaplain is there to hold religious 
services, offer communion for 
interested students and foster a 
sense of community among Cath-
olics at GW. Contentious national 
political issues should be outside 
of the Catholic Student Center’s 
purview.

Apparently they don’t think so. 
To get more students involved 

in spiritual life on campus, numer-
ous religious groups, including 
the GW Catholics, are joining to-
gether to participate in interfaith-
related activities, which they hope 
will broaden their support base. 
The Interfaith Council is hosting 
religious activities, but it's also 
thinking out of the box by incor-
porating community service into 
its programming.

Through their demonstration, 
the Catholics are negating their 
own efforts to attract members. 
They inadvertently ostracize stu-
dents who may be interested in 
the services that the Newman 
Center offers, but feel uncomfort-
able participating because their 
political stances do not align.

It’s no secret that the Catholic 
Church formally and outwardly 
opposes marriage equality and 
a woman's right to choose. But 
the purpose of an on-campus re-
ligious organization should be to 
help students living away from 
home safely practice their faith, 
not to participate in divisive po-
litical debate. 

Politics has a place on our 
campus. The College Republicans 
and College Democrats can and 
should hold debates about abor-
tion rights and advocate for their 
positions all they want.

But GW Catholics, it’s not your 
job to enter the political fray, es-
pecially on a college campus that 

strives to be inclusive and open-
minded. 

This isn’t the first time that 
the Newman Center has found it-
self in the midst of controversy as 
a result of Father Shaffer ’s vocal 
involvement in social issues. Last 
May, he wrote a blog post aggres-
sively stating his opposition to the 
legalization of marriage equality.

With offensive comments like 
this, it’s no wonder LGBT stu-
dents felt the need to form their 
own more inclusive Catholic orga-
nization on campus, Dignity GW, 
last October. It’s great that mem-
bers of the LGBT community who 
also happen to be Catholic have a 
place to come together and prac-
tice their faith, but it’s a shame 

that so many people feel unwel-
come from the central Catholic 
group on campus.

There’s nothing wrong with 
standing up for what you believe 
in, even if it incites controversy. In 
fact, I’m sure the views I have ex-
pressed in this column will come 
off as contentious to some readers. 

But if the Newman Center does 
not want to alienate students, it’s 
going to have to tone down its 
message.

–The writer, a sophomore 
majoring in political communication, 

is The Hatchet’s contributing 
opinions editor.

outside the Smith Center on Friday
by John Hayward

Race above all?

Campus religious groups 
are no place for politics

Strategic plan sets the tone for the next decade
 Staff Editorial

The next decade of GW’s future 
is critical. The state of higher educa-
tion faces unprecedented change.

The University has big plans 
for the next 10 years, outlined by 
administrators in the strategic 
plan released Tuesday. Spear-
headed by Provost Steven Ler-
man, along with administrators, 
students and faculty, the docu-
ment will face the Board of Trust-
ees in February. The plan is clear 
and forward-looking, and will 
hopefully propel GW onto stron-
ger academic ground. But in its 
current state, it also has a num-
ber of weaknesses.

Before the Board gives its 
approval to the strategic plan, 
there are a few parts that should 
be amended and elements that 
should be clarified.

An overarching curriculum
One of the key parts of the 

plan is a proposal to develop a 
core curriculum that provides 
all students with a central set 
of skills and knowledge before 
receiving a degree. As it stands, 
University Writing is the only 
course required across schools 
before graduation.

But this change comes after the 
Columbian College of Arts and 
Sciences and the Elliott School of 
International Affairs have recent-

ly restructured their curriculums, 
and the GW School of Business is 
in the process of doing so, raising 
the question of why such an over-
haul is even necessary.

The plan also calls for enroll-
ing students into the University 
as a whole, rather than to specific 
colleges. Admitting students to 
the University could undermine 
individual schools’ prestige, as 
some of the more elite programs 
generate a higher level of appeal.

Administrators have said that 
having a unified undergraduate 
college would make it easier for 
students to switch between dif-
ferent courses of study. But as it 
is, switching into another college 
is not difficult. Instead of taking 
dramatic steps to reorganize the 
structure of the University, admin-
istrators should instead ensure 
current and prospective students 
better understand the process to 
switch majors and schools. 

Drastic structural changes 
are not necessary, but improved 
communication is.

What the plan lacks
The University is undergo-

ing a transition. It is struggling 
to define itself as either a liberal 
arts institution or a school that 
focuses on teaching specialized 
skills to prepare students for the 

job market. 
In this plan, the University 

attempts to do both.
The strategic plan was orga-

nized around four broad prin-
ciples: globalization, governance 
and policy, innovation through 
cross-disciplinary collaboration 
and citizenship and leadership.

It’s no secret that GW is hop-
ing to increase interdisciplinary 
collaboration over the course of 
the next decade among depart-
ments, students and faculty, and 
with good reason. Interdisciplin-
ary education offers students a 
chance to immerse themselves in 
a wide array of intellectual fields. 
The plan to build small research 
centers would create more oppor-
tunities for students, including 
those who are looking to explore 
interests outside their major.

But if creative thought and in-
novation are top priorities, those 
goals should have been clearly 
spelled out as one of the guiding te-
nets of the plan, not just mentioned 
in a few vague bullet points.

The job market for today's 
college graduate is challenging to 
say the least. Students are expect-
ed not only to have good grades, 
but to have a number of market-
able experiences to be considered 
by many employers. And having 
skills outside their specific major 

will give students a leg up.
That’s why the plan could 

have also mandated that students 
take on  minors to complement 
their majors. Although some stu-
dents, like engineers, might find 
it difficult to fit in an extra con-
centration, many others could 
benefit from an added skill, like 
those in the School of Media and 
Public Affairs.

The plan makes clear the Uni-
versity's increasing emphasis on 
science, technology, engineering 
and math courses, but any no-
table devotion to the social sci-
ences and humanities is absent. 

In the past few years, these 
courses have been called into 
question time and time again. 
But these courses are integral to 
any undergraduate education. 
The humanities teach students 
critical thinking and how to 
write well – both essential skills. 
Students may not remember ob-
scure chemical formulas  forever, 
but writing is a lifelong skill.

An evolving gameplan
Some ideas in the plan – like 

the goal to renovate performance 
space on campus, which shows 
recognition of the value the arts – 
are commendable.

In light of the reality that 
many students have to forgo 

unpaid internships for paying 
jobs, the University has demon-
strated a commitment to estab-
lish a scholarship fund, giving 
students the financial means to 
work as interns even if they are 
not paid.

And in keeping with the trend 
of hiring part-time professors 
who also excel in the workforce, 
the University has expressed 
interest in increasing the num-
ber of professionals who share 
their expertise in the classroom. 
Termed “reverse sabbatical,” this 
new approach would continue 
giving students who attend the 
University insight into potential 
career paths.

The plan both looks into the 
past and anticipates the future, 
providing the community at large 
with the University's vision of it-
self in the years to come. As such, 
this plan should not be a stead-
fast rule, but rather an flexible 
document that can adapt with the 
changing educational climate.

As a community which has 
continually evolved over the 
past 200 years, we recognize the 
importance this plan will have 
on the future prestige of the Uni-
versity and the value of a GW 
degree.

And this document must ful-
ly reflect it.

Annu 
Subramanian
Senior Columnist

Justin 
Peligri

Contributing 
Editor
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NumbEr 
cruNch 12 The number of events, of 13, the women's 

swimming team won en route to a victory 
over Catholic and American this weekend.
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Men’s basketball fresh-
man forward Paris Marag-
kos flew through a series 
of push-ups, doing his best 
to meet the demands of the 
screaming Army serviceman 
crouching next to him.

It was a drill probably un-
like any other Maragkos has 
experienced, part of the Colo-
nial Invasion’s military chal-
lenge, which pitted teams of 
men’s and women’s basketball 
players against each other, each 
competing for the Recovery 
Industry Support Charity and 
Team Rubicon charities. And 
as the players went through the 
paces of their stations, soldiers 
stationed in Fort Myer, Va., 
home to Colonial Invasion this 
year, came face-to-face with the 
GW athletes, yelling words of 
encouragement.

In the end, the challenge 
came down to a breakneck 
sprint between men’s basket-
ball freshman Kevin Larsen 
and senior Isaiah Armwood. 
But although Larsen was 
crowned the winner by a hair, 
both charities received a $500 
dollar prize, embodying what 
was billed as the night’s red, 
white, buff and blue spirit.

“What’s really important 
to me is that everything we 
do as an athletic department, 
we really value and mirror the 
mission of the University,” ath-
letic director Patrick Nero said. 
“And the veterans programs, 
the military programs, are re-
ally important to GW.”

It was the first time in the 
history of Colonial Invasion 
that the event took place off 
campus, giving rise to concerns 
over attendance that were only 
heightened by the trips of local 
Major League Baseball clubs to 
postseason play.

Athletics communications 
director Brian Sereno said there 
were seven buses to shuttle stu-
dents back and forth between 
Fort Myer and the Smith Cen-
ter – about a 10-minute drive. 
The final head count was 837, 
Sereno said – a number lower 
than in years past, though less 
noticeable in the smaller Con-
my Hall.

The change in location was 
born partly because parents’ 
weekend fell on a different 
date than Colonial Invasion 
this year, Nero said, adding 
this would likely be a one-time 
occurrence. But it was an op-
portunity for the department 
to connect to its history while 
also supporting the military, 
he said, and that bypassed at-
tendance worries.

“I was [concerned about 
attendance]. In the end, it 
turned out fine, but I think 
for us, it’s about everything 
that we do goes back to who 
we are and how we want to be 

perceived,” Nero said. 
The focus of the night was 

the athletic department’s sup-
port of the military communi-
ty, as evident from the opening 
performance of the National 
Anthem, in which members 
of the GW Spirit Program 
stretched out an oversized 
American flag while a video 
honoring the University’s 
veterans and current soldiers 
played in the background.

As the men’s and wom-
en’s basketball players were 
introduced, they each took 
to the court accompanied by 
children whose parents serve 
in the armed forces. Addition-
ally, soldiers stationed at Fort 
Myer took part in many of the 
night’s activities, including the 
annual dunk contest. Men’s 
basketball senior Dwayne 
Smith said the night offered 
a chance for the Colonials to 
show the troops their appreci-
ation, and women’s basketball 
head coach Jonathan Tsipis 
agreed, adding that it was a 
unique opportunity to be able 
to give back.

“It’s exactly what we’re 
looking for – to have a fan base 
that’s interactive and to sup-
port such a good cause,” Tsipis 
said. “The fun part tonight – I 
told the team earlier today – is 
you get to really thank people 
that provide things that some-
times you take for granted.”

The night still had a de-
cidedly GW flavor, however, 
exemplified by the special 
guests that included former 
men’s basketball standout 
Pops Mensah-Bonsu, who 
took time after his introduc-

tion to sign autographs on 
the side of the court for the 
base’s children.

Bearing the hallmark of 
years past, too, was the annual 
dunk contest, which paired 
men’s and women’s basketball 
players together to showcase 
their skills. It was the part of the 
night that GW’s coaching staff 
watched nervously – when 
men’s basketball freshman for-
ward Patricio Garino jumped 
over Armwood and women’s 
basketball senior Megan Nipe 
during his dunk, Tsipis said 
his first reaction was to look for 
his team’s trainer. But Smith’s 
tomahawk dunk – assisted by 
women’s basketball graduate 
student Sara Mostafa – was a 
crowd favorite, winning the 
contest and bringing his team-
mates to their feet.

“Me and Sara practiced 
our dunks after our basketball 
practices,” Smith said. “I was 
feeling good, the crowd was 
into it and I was just excited.”

Smith said he is relaxed as 
he thinks about the upcoming 
season, unable to control his 
widening grin at the thought 
of getting back on the court.

And Tsipis, who will 
head the women’s basketball 
team for the first time this 
year, said the night’s wel-
come was the perfect way to 
segue into an inaugural sea-
son with his new team. 

“I’ve been really pleased 
from day one when I got here, 
how they’re close-knit and 
how they’re willing and want 
to be good,” Tsipis said. “I 
think there’s a big part of that 
is they’ve really bought in.” u

Colonial Invasion celebrates armed forces
by ElizabETh TrayNor
Sports Editor

ashlEy lucas | assisTaNT PhoToGraPhEr EdiTor
Members of the Fort Myer drill team close Colonial Invasion Friday with a 
breathtaking display that involved bayonets and uniform performances.

As the Colonials opened confer-
ence play this weekend, they showed 
their A-10 rivals they were a team 
with the ability to put a tough loss 
behind them and bring a hot streak 
of competitive play to the field in 
their next game.

After falling to the La Salle Explor-
ers 4-0 Friday afternoon, GW faced off 
against Fordham Sunday, knowing 
that they needed to improve their de-
fense across the board in order to avoid 
allowing cheap goals.

But the Colonials once again 
found themselves on the losing end of 
competition Sunday, dropping a heart-
breaking 2-1 game that, nevertheless, 
improved greatly on Friday’s play.

“We played really well. This is 
a big improvement, especially from 
Friday. We brought the energy, we 
defended well, we attacked well. We 
were very unlucky that we didn’t get 
a result. It’s very unfortunate,” senior 
Seth Rudolph said.

The Colonials dropped a 4-0 

game to La Salle Friday in an effort 
that saw significant breakdowns on 
both the offensive and defensive 
end of play. GW managed only five 
shots on goal in the loss.

In the first half of Sunday's con-
test, most of the play was located in 
the middle of the field, with neither 
team successfully possessing the ball 
in the other’s zone. GW had only 
one corner kick and two shots on net 
in the first. And although Fordham 
tallied five shots in the first half, GW 
showed improvement from Friday 
on defense, tackling with conviction 
throughout the contest. Adding to 
the defensive effort was sophomore 
goalkeeper Luke Farrell, who had 
two saves in the half.

Still, head coach Craig Jones said 
the team’s lack of offensive spark and 
attack hampered its play in the first.

“I think that the one thing we 
didn’t do a good job of in the first 

half was again, being decisive in 
the final third, whether it’s a shot, a 
cross, a goal,” Jones said. “That was 
one of our big things at halftime. We 
had quite a bit of possession, but we 
need to be more penetrating with 
that possession.”

As they began the second half, the 
Colonials tried to utilize their coach’s 
advice and take the field with more 
intent in their attack. But Fordham, 
too, used the break to double down 
its focus, and GW gave up its first goal 
in the 57th minute, when a Fordham 
player headed the ball off of a free kick 
over Farrell’s head.

GW responded immediately, gath-
ering the ball and weaving down the 
field to attack the Rams net. Senior Zach 
Abaie crossed the ball to junior Tyler 
Ranalli, who shot and hit the cross bar. 
Then, freshman Dominic Gallelli took 

a shot, which the Fordham goalkeeper 
pushed away from the net. As the ex-
citement mounted, Rudolph gathered 
the ball and buried it in the back of the 
net, tying the game less than a minute 
after the Fordham tally and netting his 
fifth goal on the season.

“That [series of plays] just showed 
our tenacity and fight today. It showed 
how we’re coming together as a group, 
that we’re working hard,” Rudolph 
said. “Even after getting scored on, we 
immediately came back ready to play, 
attacked and got that goal back.”

The score remained tied until 
the very end of the game, with both 
teams fighting to break ahead of the 
gridlocked battle. But with just over a 
minute of play remaining, Fordham 
scored again off a corner kick, bring-
ing the score to 2-1. Frantically, the 
Colonials hoped to repeat their quick 

response to the Rams’ first goal, but 
they were unable to score again, and 
ultimately fell by a single goal after a 
hard-fought competition.

The result was disappointing, but 
the Colonials were not disappointed in 
their overall performance. GW posted 
a total of nine shots, and Farrell record-
ed five saves.

Overally, the team’s effort dra-
matically improved from Friday’s 
game, Farrell said, especially on the 
defensive end. 

“I think our defensive shape, espe-
cially, today was much better than Fri-
day. I think we got closer to people and 
gave them less time to make decisions. 
We made it very hard for them to play 
the ball, and I think for almost all of the 
game we did a great job, and I think 
going forward, it’s really going to help 
us win some games,” Farrell said. u

by mary EllEN mciNTirE
Hatchet Staff Writer

Colonials drop 
heartbreaker to Rams

fraNcis rivEra | PhoTo EdiTor
Left: Junior Abdul Shaban lines up to send the ball downfield Sunday afternoon. Right: Freshman Philip McQuitty drops 
to his knees to stop the ball in front of the net, trying to halt a Fordham offensive maneuver.

ashlEy lucas | coNTribuTiNG PhoTo EdiTor
Top: Women's basketball sophomore Maria Saia competes in the military challenge. Right top: 
Freshman Paris Maragkos is introduced. Right bottom: The Fort Myer drill team closes the night.

to watch the men's soccer
team fall to Fordham.
www.gwhatchet.comH

Go oNliNE...
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Individuals 

18+ wanted for 

international 

wellness company. 

Work from home, 

FT or PT. Start 

immediately! For 

more details, call 

631.813.0815 or 

email candycain@

wedeliverwellness.

com. 

JOBS

GWorld Merchants &

 every Monday - The GW Hatchet 
Use your GWorld at these locations or cut out the appropriate coupon and save on 

purchases from area businesses.

Super Saver Coupons

TO BE INCLUDED IN THIS 
SPECIAL PROMOTION, 

CONTACT YOUR SALES REP 
OR CALL (202) 994-7682

DEADLINE FOR 
MERCHANTS PAGE: Prior 

Thursday, 4pm

Call NOW!!  - 
Limited Number 
of Participants -  

Call NOW!!

GWorld Merchants
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Features Editor
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Get off your
BOTTOM

DC Labor fiLMfest
Various Locations
Through Oct. 18
$7-$11.50

the be gooD tanyas
The Hamilton
Oct. 16
$27.50

Karolina ramos
Contributing Editor
kramos@gwhatchet.com

Capitol City Brewing Company
1100 New York Ave., NW

“It’s all about the beer!” is Capitol City Brewing Company’s creed. This Metro Center 
bar offers about 10 signature brews, including rotating seasonal varieties. Out of all the 
District’s breweries, Capitol City has one of the most diverse lineups of original beer, in-
cluding amber ales, pale ales, porters and stouts. Favorites include the Capitol Kolsch – a 
German-style golden ale – and Amber Waves – an American red ale. Pricing is reasonable, 
with pints going for $5-$7 regularly and $2-$3 during happy hour – from 4 to 7 p.m. Since 
the bar brews its own beer on site, the food is tailored to complement the beers' signature 
flavors. Plenty of ale is used during food preparation as well, for options including beer-
battered onion rings and porter-infused chili. The atmosphere at Capitol City is casual, 
welcoming a mix of professionals, tourists and a younger crowd. It’s a versatile bar for 
drinks, dinner or just watching the game.

ChurChkey
1337 14th St., NW

If you’re looking for an upscale bar that offers beer of the finest quality, ChurchKey is 
your place. This Logan Circle establishment has more than 500 options with an emphasis 
on exclusive international beers, particularly Belgian brews. At $8-$10 a pint, they're not 
cheap. But you can’t put a price on the chance to try some of the world’s best beers, such 
as Brasserie de la Senne of Belgium or Kissmeyer of Denmark. ChurchKey’s atmosphere 
reflects the quality of its beer, as the bar caters mostly to professionals and the Capitol Hill 
crowd. Modern, industrial décor completes the bar’s formal feel. Its popular happy hour 
runs until 7 p.m. and seating fills quickly. If you can’t make it to happy hour, check out one 
of the bar’s unveiling events – when it introduces a new draft beer and offers specials. 

meridian pint
3400 11th St., NW

Meridian Pint draws both a typical college crowd and older beer lovers alike. A short 
walk from the Columbia Heights Metro stop, the bar offers 24 draft beers and an extensive 
selection of bottles. Unlike other bars, all of the draft beers are American, and patrons can 
sample selections from several local breweries. Options include Firestone Walker Brew-
ing Co., an up-and-coming West Coast brewery, 3 Stars Brewing Company, located in the 
District and Mad Fox Brewing Company of Falls Church, Va. Prices range from $5-$10 for 
both pints and bottles. While the upstairs has a nicer dining room, the real fun is in the 
basement, where pool tables and a bar that stretches across the room create a lively, social 
atmosphere. Each Tuesday night at 11 p.m. Meridian Pint cleans its draft lines and offers 
$3 pints. It’s a bit of a hole in the wall, but the wide selection of American beer, low prices 
and the young crowd make the trip to Columbia Heights worthwhile.

Birreria paradiso
3282 M St., NW

When it comes to pizza and beer, Adams Morgan bars and Jumbo Slice most immediately 
come to mind. But Birreria Paradiso, located in the basement of Georgetown’s Pizzeria Par-
adiso, offers a classier take on the combination and is a must-visit. It offers a rotating selec-
tion of high-quality draft beers and more than 200 bottled choices. Prices here can be steep, 
with most drafts going for $6-$10, so try to catch happy hour on Tuesdays and Wednesdays 
from 5 to 7 p.m. All drafts are half-off, so try unique beers like Weyerbacher Autumnfest and 
Southern Tier Harvest Ale at an unbeatable price. The selection of drafts is perfect for fall, 
with nine out of the 16 beers on tap being autumn or pumpkin specialties. There’s plenty of 
Neapolitan pizza to complement your drinks. But because Birreria Paradiso is tucked in the 
basement of a restaurant, it is not as socially dynamic as other bars along M Street.

the pursuit of 
hoppiness

franCis rivera | Photo eDitor
Dupont Circle bar The Bier Baron boasts a menu of more than 500 different beers, brewed in countries spanning 
the globe. Daily happy hours and exclusive rare brews make this bar a must for any budding beer connoisseur.

the Bier Baron
1523 22nd St., NW

In 2010, world famous tavern The Brickseller closed – reopening days later as The 
Bier Baron. While The Brickseller held the Guinness Book of World Records' title for the 
largest number of bottled beers – 1,032 – The Bier Baron boasts more than 500 beers, with 
brews heralding from D.C. to Latvia and countries in between. The Dupont Circle bar has 
an overwhelming menu with rare ales and porters, and this exclusivity is a large part of 
its charm. With brick walls and bar stools crafted from barrels, the atmosphere is cozy 
and relaxing. Prices are reasonable, with a wide selection of drafts and bottles at $5-$7. 
Daily happy hours boast any draft beer plus a burger for $10. The menu is well-balanced 
between American craft beers and international specialties – including many Belgian, Ger-
man and British brews. If you’re a fan of IPAs or wheat ales, the selection here highlights 
some of the best American breweries, including Goose Island Brewery of Chicago and 
Allagash Brewing Company of Portland, Maine. You can also try three selections from DC 
Brau, the District's first brewery, which opened in 2011. As for the crowd, the bar typically 
sees a mix of younger and older patrons.

Where to find the best selections of 
bottles and brews in the District

>>
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