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Employees warn of
repressive culture for
escalating complaints

Hatchet
The GW

Letters, lawsuits
show struggle with
HR, general counsel

An internal study of GW culture
and compliance identified
35 policy changes to meet
standards set by the Freeh
report, including:

SARAH FERRIS
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GW’S REAL ESTATE GAME

A 14-month study of the University’s workplace climate found
“a culture of openness and transparency” across GW, according to
a 22-page report released Friday.
But interviews, letters and
lawsuits from 11 current and former employees instead describe a
dysfunctional system for escalating concerns, amounting to what

With commercial property investments tripling over last decade,
GW continues to play successful but risky game of Monopoly
CHLOÉ SORVINO
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A location in downtown D.C.
guarantees GW more than just access
to top policymakers: The District’s
thriving real estate market has also
made the University one of the richest
landlords in higher education.
The University has increasingly
snapped up commercial real estate
and seen its existing stockpile gain
value. Investments in real estate have
tripled over the past decade and appreciated by $20 million in the past
year, totaling $813 million by the end
released last month.
over the next several years as GW pays
millions toredevelop 86,000 square
of D.C.’s most coveted addresses on
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ture of repression.”
The employees claimed that
over the last three years, senior
leaders ignored or mishandled
dealings, discrimination on the
basis of sexual orientation, toxic
work environments and attempts
to defame top University leaders.
Four said that their attempts to
blow the whistle on wrongful University practices cost them their
jobs, and all claimed that GW’s

CHARLENE BUTTERFIELD | Analyst at Standard & Poor’s
Pennsylvania Avenue. The site, which
rent payments, will have a GW-picked
developer by the end of the year.
The savvy investments in commercial buildings like The Avenue and
2100 Penn Ave. have helped usher in
an era of growth, giving GW a cushion
to build ambitious academic buildings, hire hoards of faculty and boost
outpaced GW’s endowment growth,
which has doubled over the past decade to reach $1.37 billion.

“As an investment strategy, it’s
been incredibly successful. Just look at
the Avenue project. The revenue they
generate is what is enabling us to build
academically,” University President
Steven Knapp said last week.
But with the largest slice of GW’s
investment portfolio made up of assets that are tough to unload quickly,

of General Counsel did not adequately address their complaints.
Many of the concerns surfaced
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GW meets the standards set by
Penn State’s Freeh report, which
revealed deep-rooted compliance
and cultural issues across Penn
State in the wake of the Jerry Sandusky scandal.
GW’s review laid out 35 recommendations for small policy
adjustments related to research,
athletics, the Board of Trustees and programs for minors,
though the group’s co-chair
Doug Shaw said his team saw
nothing “problematic.” The review also included a dean-led
committee that University President Steven Knapp charged
with examining whether issues
were properly being escalated to
top leaders.
As a result, the University

University if crisis hits Foggy Bottom’s real estate market, credit rating
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Real-life comeback story underpins inspiring volleyball season
SEAN HURD

places including Leger’s chest and
a small spot on her spleen. Hodgkin’s saw only 9,290 new cases in the
United States in 2013, according to the
American Cancer Society.
Still, Hodgkin's is one of the more
curable types of cancer, and as Leger
said, “if you’re going to get cancer,
that’s kind of the one you want to get,"
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Natalie Leger hated “the look.”
After four months of chemotherapy regimens during her junior year of
ent drugs and causing her hair to fall
out – the glances of pity from friends
and family were more bitter reminders that she had Hodgkin’s Lymphoma.
“They don’t know that they’re
giving it to you, but it’s like a look of
feeling sorry for you,” Leger, now a
freshman, said. “That’s honestly one
of the worst things. It’s a look of helplessness, almost because they can’t do
anything about it.”
When players and fans look at
Leger in the Smith Center now, they
see a defensive specialist trying to
capture enough service aces and receptions to help a women’s volleyball
team transform into an Atlantic 10 upstart this season.
a real-life comeback story that has
underpinned GW’s own inspiring
season. The Colonials have won nine
out of their last 11 games, marching
toward a top spot in the A-10 tournament later this month.
During the preseason, in front
of her new teammates and coaches,
Leger used a team-building exercise
as a platform to disclose the full history of her battle with Hodgkin’s Lymphoma – a rare form of cancer found
mostly in young teenagers and older
adults.
“I told them the complete story,”
Leger said. “They were shocked, but

would go through an intense chemotherapy regimen that was split into
four cycles, each cycle lasting three
cle being the worst, as her body was
not used to the six-to-12-hour-long
sessions the regimen entailed.
More distressing than the worried
looks from her peers, though, was
Leger’s inability to play the game she
fell in love with in eighth grade. She
her high school in Long Island, where
she led her team in almost every statistical category.
“Volleyball was always an outlet
for me to release any type of emotion,”
Leger said. “When that was taken
away from me during a time when
you would want to release the most
amount of emotion, that was probably
CAMERON LANCASTER | CONTRIBUTING PHOTO EDITOR
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they understood at that point why I
work so hard day in and day out, and
how I’m never going to be a person
that’s going to give up on them, and
am always going to be there to support everyone, because that’s what
people gave me when I was at my
lowest point.”

A jarring diagnosis
Leger learned of her diagnosis in
January 2012 while competing on a
club volleyball team in Pennsylvania.

tention.
In a span of three days, Leger’s
diagnosis progressed from a potential
stress fracture, to an odd blur on the

chest pains, thinking they were signs
of fatigue, she felt a pang in her chest
that prompted her to seek medical at-

an MRI.
Follow-up tests revealed “a large
mass of a bunch of small tumors,” in

Call Now or Order Online (202) 337-1000

www.mannyandolgas.com

$3 off your first online order

1641 Wiconsin Ave, NW
Washington, D.C. 20007

ALL MAJOR CREDIT
CARDS ACCEPTED!

tire process.”
From cancer patient to recruit
treatment, the strict regimen had paid
was completely gone, and, according
to doctors, unlikely to return.
The day after her last chemo session, Leger was back on the court
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by NICK RICE

SOURCE: OFFICE OF MILITARY AND VETERAN STUDENT SERVICES

CRIME LOG
SIMPLE ASSAULT

1900 block of F Street – 11/1/13, 2:44 a.m.
Case closed

The University Police Department responded to
a report of two students in front of Thurston Hall
making fun of people’s Halloween costumes. The
people. One of them also reported that an unknown
subject had hit him in the nose earlier that evening.
Referred for disciplinary action

DRUG LAW VIOLATION/RECEIVING STOLEN
PROPERTY
$JUZ)BMMo QN
Case closed

search yielded half a gram of marijuana, drug
paraphernalia and a city parking sign.
Referred for disciplinary action

DRUG LAW VIOLATION/LIQUOR LAW
VIOLATION/DESTRUCTION
5IVSTUPO)BMMo BN
Case closed

search, which yielded 2.7 grams of marijuana, drug
paraphernalia and alcohol, as well as a discharged
Referred for disciplinary action
–Compiled by Benjamin Kersher

DELANEY WALSH | PHOTO EDITOR

Sophomore guard Joe McDonald drives toward the basket in Friday’s home opener against Radford, which GW won 76-54 at the
Smith Center. McDonald played 24 minutes during his first time on the court after a month off due to a hip injury.

POPULAR LAST WEEK
1

MORE STUDENTS
HOSPITALIZED
FOR DRINKING

Nearly a quarter more
students were rushed to the
hospital for drinking this
fall compared to the same
period last year.

2

ON GWHATCHET.COM

SDT UNDER
CONCERNS OVER
3
HAZING
BLUE LIGHTS
police chief
INVESTIGATION GW’s
dismissed concerns
GWis investigating
allegations that
members of the Sigma
Delta Tau chapter
hazed new members.

WORTH QUOTING

Stalking used to be thought of
as sending unwanted flowers
or showing up at the workplace
uninvited. Now perpetrators of
stalking can use technology to ...
find information about the victim.
SUZANNE COMBS, UPD’s coordinator of
victims’ services, on the troubling growth
of cyberstalking cases.

about campus blue
light phones last week
after a student leader
announced a lobbying
campaign to fix them.

THIS WEEK

WATCH
ONLINE

VISUALIZED

QUACK QUACK

Students and veterans collaborated
this Saturday in Operation Quack
Quack, a city-wide scavenger hunt.
Video by Diana Marinaccio

ON CAMPUS

Monday, Nov. 11

Chris Lilley

Listen to the star of “Summer Heights
High” discuss that show and his
upcoming TV show, “Ja’mie: Private
School Girl.”
.BSWJO$FOUFS(SBOE#BMMSPPNtUP
9 p.m.

“Girl Rising” Film Screening
and Panel

Watch an advance screening of a
film on girls overcoming adversity to
gain access to education worldwide.
Funger Hall Room 103
tUPQN

Wednesday, Nov. 13

Thursday, Nov. 14

Diversity Abroad Panel Discussion

ESA’s Gobblefest

Listen to students who studied abroad
discuss their experiences in other
countries and how race, orientation
and gender affected their time.
Funger Hall Room 103
tUPQN

Team up in groups of four and
race to see who can eat turkey,
potatoes and stuffing fastest at a
Thanksgiving food eating contest.
Marvin Center Columbian Square
tUPQN
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Without obvious markers of military service,
female veterans connect on campus
JEREMY DIAMOND
ASSISTANT NEWS EDITOR

BRITT GELLERMAN | HATCHET PHOTOGRAPHER

Elena Kim, right, a U.S. Army veteran who is earning her graduate degree in political management, raced across D.C. for a scavenger
hunt Saturday in honor of Veterans Day. Kim said she found a network of female veterans that helped her transition back to civilian life.

As fundraising
campaign nears,
GW turns to Asia
7 percent of donations
came from overseas
NORA PRINCIOTTI
HATCHET REPORTER

DELANEY WALSH | PHOTO EDITOR

Most students who reported harrasment said the incidents involved text messages and emails. Suzanne
Combs, UPD’s coordinator of victim services, said she shows students how to block calls.

GW police try to combat
cyberstalking, harassment
RACHEL GERENDASY
HATCHET STAFF WRITER

–Chloé Sorvino contributed
to this report.

IN BRIEF
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Race for mayorship gets more crowded

–Brianna Gurciullo
contributed to this report.

–Colleen Murphy

Opinions

WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
The possible location or cost of moving Student Health Service and the University Counseling Center

FROM

THE FORUM

blogs.gwhatchet.com/theforum
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“If a conversation needs more time than the line for lattes
at Gelbucks, then maybe it is best to set a lunch date for
another time. Try The GW Deli, say, noon-ish.”

– COLUMNIST BEN KRIMMEL, on library etiquette on the entrance floor tNov. 7

STAFF EDITORIAL

REFRESHING PROGRESS FOR STUDENT HEALTH
Take notes, future Student Association leaders. Despite initial
skepticism from top administrators, the lobbying campaign to
move health and counseling ofwell as advocates could hope for
so far.
boost last week when University
President Steven Knapp signed
onto the major SA initiative last
week, saying that he plans to consolidate SHS and UCC and move
them both to an on-campus location.
do it, we just needed the will to
proceed with it,” Knapp said in an
interview with The Hatchet Tueshad spoken with Lou Katz, GW’s
treasurer, about the feasibility of
the move.
It’s concerning that Knapp
the potential move with students,
but his support is still good news.
access to these essential resources,
like regular check ups, HIV testing and counseling services – all

of which help ensure student success, but tend to go underused
instead of on campus.
A move on campus and into
a bigger space helps nagging
problems that GW can now tackle
head on. The counseling center,
undergoing a turnaround after
years of administrative turmoil,
has been strapped for space as
more students sign up for appointments and GW hires new
enough preventative measures to
help their physical health, in part
because the health center isn’t
clearly visible as students travel
from class to class.
This issue was a slam-dunk
for Knapp to demonstrate he is
in touch with students and has
a grasp on their needs. And, of
course, it doesn’t hurt that this
helps mitigate GW’s recent negative press.
cate SHS and UCC has had refreshingly fast-paced progress.
about, and Knapp acknowledged
his interest in alleviating the con-

on. Last year, we saw the SA’s rally

It’s concerning that
Knapp did not share
any specifics about
the potential move
with students, but
his support is still
good news.

Provost Steven Lerman wrote an
open letter acknowledging the need
for student space while shutting
Center renovation.

cerns. As administrators and students plan out how the move will
happen, though, the SA needs to
remain vocal advocates for this
issue.
More details needed from Knapp
Knapp’s support is progress,
but it isn’t a clear-cut victory.
His announcement was just
that: a statement of support without any real substance.
Questions still linger. Where
will these departments will be
housed? How much will the move
cost? When will the consolidation
actually occur?
Of course, students can’t
achieve anything that changes GW’s
footprint unless administrators sign

ity to hammer out the details rests
with the eight-person committee,
which includes SA President Julia
Susuni and is chaired by Dean of
Clearly, Knapp knows more
than he is letting on. And that
makes sense: The University president would not openly approve
an SA initiative if he did not think
there was a plausible path to
achieve it, especially if it has big
That said, Knapp has to level
with the entire GW community. It
isn’t acceptable to keep details on
this important initiative shielded
from the individuals who will be
for possible health center locations are still up in the air, he at
least knows what GW’s options
are. His letter to the community
should have included these de-

tails.
Knapp
affirmed
that GW has
the capacity to
add these services, and said that
academic buildings
won’t be compromised. But what will?
On a crowded city campus like this one, consolidating health services and bringing them to campus means that
students and faculty – beyond the
individuals on the small committee
– should play a role in determining
what goes.
As the committee comes together, students need information.
Konwerski must inform students
and faculty about which locations
are under consideration so that the
community can weigh in.

SHOULD STUDENTS GET A VOTE ON THE BOARD OF TRUSTEES?
Now more than ever, students need a vote

T

he Student Association hopes to

dean – the SA can make a good case for
why we need a student voice on the
board now.
The real business of the board happens behind closed doors in executive
sessions, not in the public meeting during which the SA president is allowed to
speak. Having a tuition-paying student
in closed-door trustee meetings to speak
out against a lack of honesty would be essential in preventing future lies.
The University won’t move forward
as an institution when administrators
highest governing body. At GW, seemingly a breeding ground for secrets that
blow up into campus-wide disasters, we
need students to bring a dose of reality to
the school’s highest governing body.
The board’s website states that they
cal operations.” In short, they allocate
where our tuition dollars go. So it is necessary that there is a least one person on
that board who can represent student
concerns on how that money is spent.

S

tudent Association senators’ job
descriptions don’t include naivete. But that’s all we saw last week
when the SA voted to explore
how to get a student voice on the Board
of Trustees.
This won’t bring about transparency and won’t create a utopia of shared
governance. The move would be counterproductive, unnecessary and unjus-

Jarred Stancil

lost before – but this time, there’s
real need and real promise.
SA senators are debating a bill that

adding a voting student representative to
the Board of Trustees.
As students, we should all fervently
support this renewed call to hold our
leaders accountable. And in light of the
recent embarrassments at the hands of
administrators – like the need-blind scan-

A student member on the board is futile

Writer
Though a minority of universities
allow students on boards of trustees,
els which allow for greater dialogue
between students and administrators.
Cornell University’s board of trustees, for
example, is comprised of voting representatives from the student body and the
faculty, as well as the appointed trustees
tise.

The board shot down a

another University president and another board
leader. But now, students
have a window of opportunity: The newly inducted chair of the board,
Nelson Carbonell, said
that “the board would
welcome any input,”
and has said he wants
to hear more from students. This is the best
way to follow through.
Let’s hope he’s sincere, and that this isn’t
just another empty prom-

It may seem, on the surface, that a
voting representative would bring students closer to administrative decisions.
In his support of the bill, Sen. Ryan
Counihan, SoB-U, said, “There needs
to be student input at those
higher levels to make
sure when the board
The board will
makes decisions, that
gratefully accept, and
students are heard.”
then promptly discard of, But the reality is that
student input already
student opinions.
exists, and the Board
of Trustees is not the
place for students to have diEven if the board allows a student member, the representative
will have little to no impact. There
are 38 members on the board, many
of whom have tenures that last for
years. A student representative
would be recycled yearly, with a
new, inexperienced one likely starting over every fall.
This inconsistency isn’t what
we need in the University’s highest
governing body. A student presence

cials to which we’ve all
grown so accustomed.
–The writer is a
sophomore majoring in
Cartoon by Jesse Gurney

As it is now, the board already

Jacob Garber
Contributing Editor
hears a direct student voice. SA president
Julia Susuni delivers a report at every
meeting, and she and two other SA representatives sit on board committees. And,
as Susuni told The Hatchet last week, the
experience has been positive, and board
members actively listen to and solicit
feedback from her.
But this is where the relationship
should end. A vote gives a responsibility
The SA has a limited amount of time
to make an impact on the University, and
student leaders should focus on goals
they know they can reasonably achieve,
such as bringing Student Health Service
and the University Counseling Center to
campus, for which University President
Steven Knapp announced his support
earlier this week. Historically, pushing
for a voting student member of the board
has been an exercise in futility.
Yes, there should absolutely be more
transparency between the Board and
students. It makes sense, for example,
to post Board minutes online and video
stream meetings – an easy act of transparency GW has not yet put in place. But appointing a student member to the board
is not the way to make students heard at
the highest level.
–The writer, a senior majoring in
English and creative writing, is The
Hatchet's contributing opinions editor.

Blue light initiative improves SA resumes, not student safety

C

ongratulations, Student
Association
senators.
You won an election,
earned the votes of your
peers and became GW’s top student advocates. What do you do
next? Find an issue on campus
and write a bill, of course.
But some student representatives need to take a step back
before making something out of
nothing. SA Sen. Marshall Cohen,
CCAS-U, put forth a bill last week
which encourages the University
to buy more blue light phones
and improve the visibility of ones
already active. It received wide
support among the other senators.
cials have said that the blue lights
never used. And blue lights are
the butt of jokes on campus, gen-
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Columnist

erally viewed as unnecessary.
There is no real reason to pursue
ing.
If I felt unsafe on Foggy Bottom’s streets, I’d likely use my
cell phone to call for help, not
a blue light. And I’m not alone
in that respect. University Police
Department Chief Kevin Hay
told The Hatchet last week that
the last time he remembered a
crime reported through the blue
light system was two years ago.
Cohen told The Hatchet in an

An issue like blue
lights could be
resolved over a simple
conversation with
the University Police
Department. It’s not
a vital issue for which
there should be an SA
resolution.

ent standards of blue lights on college campuses and comparisons to
other college campuses” as a way of
evaluating GW’s system.
I was curious, so I did a little research myself. GW has 36 blue lights
for 43 acres of campus space, which
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leads to a blue light every 1.19 acres.
But Boston University, another
very urban campus, has around 90
emergency phones, including ones
placed in buildings, that serve 133
acres of campus, according to their
security website. This means that
there is a phone approximately every 1.4 acres.
So from a coverage standpoint, GW has done pretty well
for itself.
Students are hardly using the
blue lights, anyway. Hay said that
the use of blue lights has fallen 26
percent since last year – and that
the majority of uses were pranks.
That sounds more like a liability
to UPD than a necessary security
precaution for students.
An issue like that could be
resolved over a simple conversation with UPD. It’s not a vital issue
for which there should be an SA

it simply pads the resumes of student leaders while doing little to
pus.
There are better ways for our
student leaders to spend their
time.
The SA can count plenty of
lobbying successes lately, but only
when they focus on issues – big or
small – that really matter to students, like moving health centers
to campus, eliminating the graduation fee, getting some food trucks
on GWorld and scaling down judicial sanctions.
also essential, leaders should eschew ones that are inconsequeneven used.
–The writer, a sophomore majoring
in English, is a Hatchet columnist.
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Some former, current employees claim punitive culture runs through GW
From Page 1

concerns seriously.

may develop a protocol
of escalating complaints
to trustees and give them
extra training.
Knapp said the University seeks to encourage
employees to report issues through avenues like
GW’s anonymous reporting hotline, noting that at
a large institution like GW,
complaints will inevitably
surface. Knapp also penned
an open letter to the GW
community two years ago
to encourage anonymous
reporting.
“When you’ve got so
many thousands of people,
you’re going to have issues
that are going to arise,” he
told The Hatchet last week.
“What you try to do is have
enough civility as you can
and also create a system
where people feel safe to
come forward whenever they
have some kind of a concern.
If that’s not happening, that

in HR and General Counsel multiple times, and said
she got nowhere. She then
decided to contact Knapp
and Provost Steven Lerman
directly, according to emails
obtained by The Hatchet.
“If [General Counsel’s]
goal is to cultivate a culture of silence in order to
discourage reporting, they
are moving in the right direction,” Acquaviva wrote
to Knapp and Lerman on
Aug. 14. She declined to
comment this month.
Another
employee,
John Lombardi, who managed federal contracts with
the University’s research of-

Fear of retaliation
When associate nursing
professor Kimberly Acquaviva tried to alert top leaders of
what she believed to be a slander attack brought against
former business school dean
Doug Guthrie this summer,
she said GW did not take her

later, which he claimed was
shortly after his supervisor learned he had gone to
General Counsel.
“I became the bad guy,”
Lombardi said. “In my
opinion, I should step in
and should be the honest
broker in these things. But

that a co-worker illegally
took control of his $5 million project. After repeatedly contacting HR with verbal and written complaints,
he brought his concerns to
That move put a target
on his back, he said, and

I think when you’re dealing
with General Counsel and
HR, they favor the higherlevel person. It’s really
across.”
A former

high-level

Ann Lindsey, also claimed
alert her supervisors about
She contacted an outside
accounting ethics group after
she said GW’s chief investconcerns about misreported
data in GW’s 2013 investment report. Two weeks later,
she was told not to return to
work – a move that she called
“willful, malicious and oplast month.
University
spokeswoman Candace Smith said
while she cannot comment
any claim that GW retaliated
against employees and said
the legal team “will vigorously defend these cases in
court.”
Another high-level administrator, who spoke on the
condition of anonymity because she still works at GW,
said she knew that employees held back from reporting
concerns out of fear for their
jobs.
“Clearly there are is-

sues in terms of escalation. I
do think there is a punitive
culture at GW that someone
has to be held responsible for
something,” she said.
A culture in question
As weeks turned into
months and even years, multiple employees said the concerns they took to HR were
ignored or pushed away.
Most said they left a paper trail: dozens of exit interplaints, meetings with HR
anonymous letters and formal grievances made against
employers or supervisors.
“I would go to HR continuously and say, ‘You need
to come to my rescue,’” said
Lombardi, a 30-year armed
forces member. “Maybe it’s
my fault. I used to be a soldier, and when the boss tells
me to do something, I salute
and I move out.
Each of the 11 past and
present employees said the
HR process was far from
transparent, even after in-person meetings and phone calls
and across the University.
David Marshall, an exof Political Management, said
tiple complaints with HR that
their boss and school director

Mark Kennedy discriminated
against gay employees.
In addition to multiple
meetings with HR, he called
GW’s anonymous hotline
in February 2012, breaking down in tears during
the 20-minute phone call as
he asked to be transferred
to another department. He
said he mentioned “at least
four times” in the call that he
feared retaliation from Kennedy.
Over the next few weeks,
Marshall said Kennedy was
given more direction from
HR, but the work climate
did not improve. Marshall
said he ultimately stopped
reporting complaints “not
because the discrimination
had stopped, but because it
became obvious to me [that
in helping me.” Then in May
ly mishandling the schools’
“HR does not have a
good reputation at GW for
man on the totem pole is not
the winner. They’re the part
of the problem,” Marshall
said.
The University rejected
Marshall’s claims this summer, a decision that he unsuccessfully appealed. Kennedy
told The Hatchet in June that
“the decision to end his em-

ployment at the University
was reviewed and approved
by Human Resources and
was entirely proper.”
Sabrina Ellis, the vice
president for human resources, said in an email last week
that “the University does not
nel issues, but when reports
of compliance or management issues are raised to
Human Resources they are
promptly investigated” to
collect facts and give both
parties a chance to respond.
She declined to say how the
to bring to higher levels of the
University.
Concerns also surfaced
from more than a half-dozen
employees who willingly left
their jobs at the University
Counseling Center because
of a “dysfunctional” work environment.
Marshall, the former
GSPM employee, said he was
told during multiple meetings with his school’s administrators that he he had few
options outside of HR.
“The dean said there’s
not much you can do,” Marshall said. “Here I am telling
[the dean] what was happening in one of his schools, and
he was then saying, ‘We have
to leave it in their hands.’”
–Cory Weinberg
contributed to this report.

Commercial property investments bolster endowment, but come with risk
From Page 1

University has 14 percent.

agencies have warned.
GW, with about 46 percent of its investments in real
estate, stands out in higher
education. Real estate makes
up an average of about 7 percent of colleges’ investment
portfolios, according to a recent report by the National
Association of College and

Managing risk
Credit ratings agencies like Standard &
Poor ’s and Moody’s Investors Service have each
said with GW’s real estate
holdings, the University
may be relying too much
on one area.
S&P pointed to GW’s
ings as a problem that could
lead to a downgrade from
its A+ rating if it becomes an
even larger piece of its portfolio, according to last year’s
credit ratings report.
“It’s great that it gives
income, but in crisis, having high amounts of real
estate won’t help,” S&P an-

Among the schools
that GW considers its
peers, even those located
in high-demand cities
hold, at most, 15 percent
of their endowments in
real estate. New York University has about 5 percent of its investments in
real estate, while Boston

portfolio include high-end
said. “There’s no crystal
ball, but we view liquidity
as good.”
She added that GW’s
high dependence on tuition to cover operating
expenses and more than
$1 billion of debt are GW’s
ing, “even though its real
what is driving the rating
right now.”
Similarly, last year’s report from Moody’s said the
concentration of real estate
in Foggy Bottom forces GW
to roll with the tides of the
downtown D.C. real estate
market.
“Though that real estate
market has experienced sig-

over recent decades, the Uniis sensitive to changes in
that particular market,” the
Moody’s report states.
iar with GW’s investments
agreed, casting skepticism
on GW’s plan to concentrate
in one investment area.
“What if there were some
sort of dirty bomb in D.C.?
What’s going to happen to
the value in all that? You’re
not going to have the income
coming in from that,” said
the former employee, who
spoke on the condition of
anonymity.
A stable D.C. market
The properties in GW’s

prestigious street in D.C.,
an apartment complex, two
hotels and and upscale restaurants. As one of D.C.’s top
landowners, GW has bought
up prime real estate in Foggy
Bottom, picking up rent payments from organizations
like the World Bank.
The amount that GW
earns from rent will soar past
last year’s $77 million after
the University renovates
buildings at 2100 Pennsylvaand retail spaces.
Rent payments have
been a steady stream of revenue for GW and helped to
make up for GW’s heavy reliance on tuition dollars.

Senior Associate Vice
President of Operations Alicia Knight said redeveloping
2100 Pennsylvania Ave. will
help the University maximize its income after pulling
in rents from mom-and-pop
restaurants and one large
corporation for years in that
location.
nance department Robert
Van Order said downtown
D.C. is “relatively stable”
because the area is propped
up by the fact that the federal
government isn’t moving
away.
“Nothing is perfect. It’s
always possible for the government to cut back, but the
local industry is pretty stable,” Van Order said.
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Not your average
month for
indie pop

THE

SCENE
THIS WEEK

NEWT AND CALLISTA
GINGRICH

Politics & Prose Bookstore
Nov. 15, Free
Former House speaker and his
wife, a New York Times bestselling
author, will both discuss their new
books.

THIS WEEK IN GW HISTORY

CULTURE EDITOR

Small-time artists reign
supreme across D.C.’s concert circuit this month, so
check out shows at Black
Cat and 9:30 Club throughout the end of November.

Minor Alps

Nov. 19 | Black Cat | $20

It’s the mesmerizing vocal harmonies that bring a
hypnotic quality to Minor
Alps: They’re draped over
the haunting, droning quiet
bass and gentle pickings
of folk guitar in “Buried
Plans” and hummed over
punk tones in “Mixed Feelings.” The joint venture of
Nada Surf’s Matthew Caws
and indie rock veteran Juliana Hatfield, Minor Alps’
album “Get There” was
released in early October,
manifesting in a ‘90s garage
rock sound. But their style
can swing to less aggressive, lighter breeds of rock,
with a gentle pep you’d
hear from the likes of Death
Cab for Cutie.

Gringo Star

Nov. 21 | Black Cat | $13

If The Kinks were transported to 2013, got drunk
with The Strokes and recruited the Arctic Monkeys’ guitarist, I imagine it
would sound like Gringo
Star. The Atlanta natives
draw from an anthology of
rock sounds, from melodically ‘60s choruses to gruff,
jazzy guitar lines, and peak

Sky Ferreira plays
9:30 Club Nov. 18.
Photo courtesy of
Creative Commons

in their live sets. Their live
rendition of “Make You
Mine,” driven by loose,
grainy vocals, shows the
band in a more genuine
and impassioned light, unfettered by cheesy music
video theatrics they notso-skillfully employ. Their
sound delves into surf
and treads on psychedelia, enriched by occasional
sparse, pop-y piano licks,
but always reorients itself
around a playful indie rock
tone.

Sky Ferreira &
Smith Westerns

Nov. 18 | 9:30 Club | $20

Sky Ferreira’s style signals the rise of new, modern pop singers – ones
like Lorde, who tackle
contemporary love, desire
and insecurity with depth,
composure
and
frankness. Ferreira’s sound is
akin to dark ‘80s pop, and
her throaty, sultry vocals
call to mind Lana del Rey,
abandoning brightness and
vivacity for a colder tone.
Still, Ferreira can drop the
edge,.. Accompanying Ferreira’s tour, Smith Westerns draw on the same
psychedelic
resurgence
championed by MGMT,
but inject tracks with piercing, Strokes-like guitar and
peppy rhythms for a more
upbeat and vibrant set.

DEV

The National Archives will feature
free screenings of Spielberg’s
greatest works, including “Saving
Private Ryan” and “E.T., the
Extra-Terrestrial.”

The 24-year-old singer, known for
pop hits such as “Like a G6” and
“Bass Down Low” will perform
with openers Swizzymack and the
D.C.-based Beyond Modern.

William G. McGowan Theater
Nov. 15-18, Free

Rock & Roll Hotel
Nov. 17, $18

Nov. 12, 1934 – The Liberal Club held a mock anti-war protest held on
University Yard, which “ended in a riot-of laughter,” The Hatchet reported.

‘King’ Kennedy: Theatre group ties
political histories to Shakespeare
STEPHANIE VILELLA
HATCHET REPORTER

KAROLINA RAMOS

SPIELBERG FILM FESTIVAL

He’s remembered as a charmnow, John F. Kennedy will be reimagined as a king.
Senior Maria Seidel has restructured Shakespeare’s “Henry VIII”
to draw parallels between the 16thbeloved 1960s American president, a
week before the 50th anniversary of
his assassination.
The show, presented by GW’s
Shakespeare Theatre Company, depicts Kennedy as Henry VIII, Jackie
Kennedy as Catherine of Aragon and
Marilyn Monroe as Anne Boleyn,
while also stressing similarities between the United States’ civil rights
movement and the English
Reformation, as
well as the
Vietnam

War and wars in France.
“Henry VIII’s story is removed
for us. It’s British history, it’s several
hundred years ago, but for Shakespeare’s audience, that story was
only a few decades beforehand. So
for us, JFK was only 50 years ago,”
Seidel said. “We’re almost transplanting the story, so we’re having
the same experience that Shakespeare’s audience would have had,
only in an American sense.”
The script has not been altered,
with actors delivering Shakespearean lines verbatim. But the costumes

have visited the Kennedy-themed
exhibits, and the museum will also
host a series of events on Nov. 20 and
Nov. 22 around the anniversary of his
death.
“The public should get a better grasp of the Kennedy aura and
the importance the media played
in helping to get him elected and,
after the assassination, to continue
the Kennedy legacy,” Thompson
said. “When you think ‘Kennedy,’
you think ‘America.’”
But Kennedy’s revered status
was challenged by allegations of

with Boleyn in Monroe’s classic white
dress, Catherine donning a pillbox hat
and Henry VIII in a suit.
The show’s timing was a “complete coincidence,” Seidel said, but
arrives as other D.C. institutions are
honoring and dissecting Kennedy’s
life and presidency.
Both The Newseum and the
Smithsonian National Museum of
Natural History will hold exhibits
chronicling Kennedy’s life
this month.
T h e
N e w s e u m ’ s
manager
of media
relations
Jonathan
Thompson
said over
300,000
people

a similar playboy reputation as
King Henry VIII.
Kennedy was also a leader
“whose rhetoric outshines his actions,” noted professor Chris Klemek of the history department.
The parallels force the actors
to understand the characteristics

PHOTO BY DAN KOLONAY | HATCHET PHOTOGRAPHER
ILLUSTRATION BY ISABEL GARCIA | GRAPHICS ASSISTANT

From left: Jake Biesiada, who plays Cardinal Wolsey; Sara Schaeffer, who plays
Lovell; Chris Hartnett, a sophomore who plays Henry VII. The play takes traditional Shakespeare lines and sets the play in the 1960s.

they represent. Sophomore Chris
Hartnett, who plays Henry VIII,
said keeping two people and eras
in mind can be challenging.
“[One character] is supposed
to be Teddy Kennedy, my brother, [but] I’m saying ‘Oh, Lord of
what do you think about this?’”
Hartnett said. “That’s just really
the toughest thing, transitioning
between the times. It’s less the
character. The characters are kind
of similar ... they’re both men in
power.”
Seidel said the play’s themes
critical modern examination of
political leaders.
“I think it’s a great way to
commemorate him, but also a
good way to analyze the role of a
president or a king,” Seidel said.
“It’s just always good to take a
step back and think about these
people in context rather than kind
of fantasize them, idealize them.”
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MERCHANTS
PAGE
To place a classified ad,
go to gwhatchet.com and click on
CLASSIFIEDS in the upper right corner.
For all other ads, email
ads@gwhatchet.com
or call 202-994-7682.

CLASSIFIEDS
JOBS
NEW RESTAURANT Opening Fall 2013!
City Tap House, coming soon to downtown
Washington DC, featuring elevated American
pub fare and extensive craft beer menu, is
looking for the best and brightest the industry
has to offer!
Now Hiring extroverted and dedicated
hospitality loyalists for all positions including
sales and marketing roles, restaurant, kitchen
and bar staff! Only those with a passion
and enthusiasm for the business, a positive
attitude, strong work ethic and fun-loving
disposition need apply!
Previous experience preferred, but willing
to train the right candidate! Please submit
your resume, position of interest and recent
photo to
jobs@citytaphousedc.com
Check us out online at www.citytaphousedc.
com!
Looking forward to hearing from you!
Email jobs@citytaphousedc.com

SERVICES
Invisalign Special for students!
Straighten your teeth! Make your smile all
it should be! We can show you what your
smile will look like! (202)363-3399

Solution

To play: Complete the grid
so that every row, column
and every 3x3 box contains
the digits 1 to 9. There is not
guessing or math involved,
just use logic to solve.
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THE

GAMES

101

CRUNCH

WOMEN’S BASKETBALL

Coming off their 76-54
trouncing of Radford to open the
2013-14 season, the Colonials
will host the Black Bears in what
should be another easy win.

GW will be tested when it
faces the No. 9 nationally
ranked Golden Bears, the first
tough competitor in a string of
non-conference games.

vs. Cal
'SJEBZtQN

vs. Maine
5VFTEBZtQN

OF THE WEEK

NUMBER

MEN’S BASKETBALL

The points scored by the women’s basketball team in its season opener
against Jackson State Saturday – the most in a game since 2000.

Colonials lose season finale 1-0, squander playoff hopes
NORA PRINCIOTTI
HATCHET STAFF WRITER

Through the haze of on-field
fights, sideline shouting and an
eventual 1-0 loss against La Salle,
a bigger story revealed itself Sunday: The men’s soccer team would
be missing out on the Atlantic 10
Championships for the second
straight year.
Instead, the Colonials finished
their season earlier than they intended, losing four straight games
to end the season and failing to do
better than a 5-10-2 overall record –
2-4-2 in conference play.
In the 17th minute Sunday,
the Colonials’ defense successfully
cleared a corner kick and started to
advance up the field. A La Salle forward, though, sent the ball back into
the goalie box toward a teammate,
who headed into the lower left corner of the net, past sophomore goalie Jean-Pierre van der Merwe.
The word “offsides” immediately flew around the field as well as
the stands, as the GW coaches and
players shouted from the sidelines
about the position of La Salle midfielder Joe Farrell, who scored the
goal.
In a turn of events, the goal was
ruled legal and left a scent of controversy surrounding GW’s final game
of the regular season.
“We can’t complain about calls,
but you know what? For me, that
was an offsides goal, so for me that

was hard to take,” head coach Craig
Jones said.
The questionable goal was one
of many frustrations for the Colonials, who controlled the game from
start to finish with an up-tempo
pace. But they still couldn’t push
one across, despite outshooting La
Salle 14 to six.
One of those additional frustrations came in the 65th minute, when
senior forward Tyler Ranalli ended
his collegiate career on a sour note
by leaving the game with a red card
after being handed his second yellow card of the match.
“I’m sure he won’t forget that
very quickly. I think it was certainly
a foul, I didn’t think it was a yellow
card. I think a lot more was made
out of it with players trying to burst
onto the scene and then the [referee]
makes a shotgun decision just from
all the shouting and pushing that
ensues,” Jones said.
Sophomore Ross Higgins said
that Ranalli’s ejection was a tough
blow to the team, but that it motivated them even more to play for
the seniors in their final game.
“In the beginning I was in it for
the seniors, but that definitely elevated my game seeing him going
hard,” Higgins said. “His passion
for the game really put into perspective what we needed to get accomplished.”
But with the loss, and with conference foe Saint Joseph’s defeating

ANDREW GOODMAN | HATCHET PHOTOGRAPHER
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Fordham 1-0 the same afternoon,
GW came up a point short of being
among the top eight teams in the
conference that receive a bid to the
A-10 tournament.
The high stakes were clear

from the physical game, which
included 28 total fouls, 17 for
La Salle and 11 for GW. Three
times throughout the game,
fights had to be broken up, with
groups of players pushing and

shoving each other. At one moment, La Salle midfielder Glenroy Chapman even had to be
picked up by a teammate and
carried away from a group of
fighting players.
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playing in a volleyball summer
league. She struggled initially, as the
treatment severely weakened her
body.
“That was kind of the start of
realizing how slow the process was
going to be for getting back and trying not to get frustrated with everything,” Leger said.
Being sidelined after the di-

agnosis and recovery, Leger lost
out on key time to showcase her
abilities to college coaches. Despite her team-leading numbers
on a county level in the oftenignored Long Island volleyball
scene, Leger struggled to capture
the attention of college programs
at a national level, and had yet to
commit to a school.
For her second-to-last tournament before the end of the season,

GW women’s volleyball assistant
coach Brian Gerwig traveled to
see Leger play. After discussions
with head coach Amanda Ault
and talks with Leger, Ault offered
her a chance to walk on to the
team.
"She went from being somebody that was good on the floor, to
someone that was just all over the
place and had this attitude and this
presence about her that I hadn't seen

all day," Gerwig said. "And I called
[Ault] and I said, 'Hey, this is a kid,
I don't know what she's got, I can't
put a finger on it, but she's got it.
She's a really special kid.'"
Leger said she was “completely
overjoyed” by the offer, and even
brought to tears.
As a Division I athlete, Leger
sees herself as an advocate and
role model who wants to show
those in her situation that they

can beat the disease – a message
Leger feels she missed during
her experience.
“I think that she has a story
to tell,” Ault said. “She wants
[Hodgkin’s] to be better for that
next person. She’s gone through
it and she knows how it affects
not only herself, but her family,
the people around her. I think
she wants to be a part of change
for that.”

