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Graduates enter
cut-throat job market
as economy picks up
ALLISON KOWALSKI
NEWS EDITOR

More graduates in the
Class of 2014 will face
underemployment
Tyler Anbinder, a history professor and member of the newly formed Faculty Association, presents data
comparing health care plans offered at Boston and American universities with those at GW. Faculty at GW
pay more out-of-pocket costs for family health care plans, according to his analysis.

Faculty urge GW to spend more
to cover health insurance costs
25%
10%
MARY ELLEN MCINTIRE
NEWS EDITOR

Faculty leaders will push the
Board of Trustees to add at least $1
million to the University’s budget
to cover more employee health
care costs after two years of skyrocketing out-of-pocket payments.
The Faculty Senate blasted administrators for cutting about 10
percent in funding for the Univer-

care costs for employees rose nearly 25 percent since 2012.
The resolution that passed at
Friday’s Faculty Senate meeting
called for the University to take
on a larger portion of employees’
out-of-pocket payments without
of Trustees, the University’s highest governing body, will vote on
GW’s health insurance plan this
week when it reviews next year’s
operating budget.

The cost increase
to GW’s health
care plan since
2012
The rare backlash against
administrative policies comes after about 100 professors banded
together last month to create the
Faculty Association, which is lobbying administrators for a less expensive plan.
mathematics and the chair of the
committee on appointment, salary
and promotion policies, said in an
interview that a $1 million increase
would put GW back in line with
past plans that covered about 75
percent of total health care costs.
The amount is fair because it

GW’s contribution
decrease to faculty
health insurance
since 2010
sity’s about $1 billion operating
budget, Gupta, who introduced
the resolution, said.
Benjamin Hopkins, a profesmember of the Faculty Association’s steering committee, said GW
now covers just 66 percent of an
employee’s health care needs.
“We’d like GW to return back
Health care costs have skyrocketed in part because claims
have risen by double digits for the
past two years. This year’s 12.5
See HEALTHCARE Page 12

When senior Hilary Kelly was
denied yet another publishing internship, she was shocked that the
chosen candidate had vast coding
experience – a skill that was not
needed for the job.
She said several employers at
publishing houses across the nation picked other candidates who
had skills and experiences far beyond the job description. With a
week left before graduation, the
journalism major is considering
secretary positions while waiting
to hear back about unpaid internships.

GW in 2010. To help students break
into a still-tough job market, the career center started to give seniors
priority for one-on-one counseling
appointments this semester as part
of a larger overhaul to career advising that has rolled out since 2012.
By adding several industry-
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clouding their thoughts.
While GW has poured millions of dollars into improving
career services, the percentage
of students employed within six
months of graduation has hovered
at about 63 percent over the past
three years, according to a survey
released last month.
The center’s services are barely
recognizable from what seniors

push employers to recruit at GW,
the center has helped connect students with alumni. These mentors
introduce them into the professional world, Dean of Student Affairs Peter Konwerski said.

were looking for, but I guess they
went with someone who had a

Employers prefer
the better-educated
applicant. That means
jobs that used to be
filled by people with
high school degrees
are now being taken by
those with bachelor’s.

she said.
Like many in the Class of 2014,
with ups and downs. With the
economy picking back up, there’s
more competition than ever before
for the slowly growing number
of skilled job openings, and more
recent graduates are being passed
over for entry-level positions.
As more are turned away from
full-time jobs, a growing number of recent graduates across the
nation are accepting options for

CARL VAN HORN

time work, internships or jobs out-

John J. Heldrich Center for Workforce
Development Dirctor, Rutgers University

year’s about 2,500-student graduating class will receive diplomas
this week with that uncertainty

See JOBS Page 4

Concerned with GW’s shrinking bottom
line, faculty call for farseeing budget plan
COLLEEN MURPHY
NEWS EDITOR

Faculty leaders voted unanimously Friday to push administrators to adopt a budget system
that can forecast how unanticipated expenses could dent the
CAMERON LANCASTER | PHOTO EDITOR

Former UPD officer Aaron Johnson, who was fired two years
ago, has filed a complaint alleging racial discrimination and
retaliation that will likely bring GW to district court.

Former university officer
complains of discrimination
COLLEEN MURPHY

to take GW to court.

NEWS EDITOR

alleging a toxic and dysfunctional
work environment – and soon one
will likely advance to federal court.

retaliation for a string of complaints
he lodged against his supervisor, Sgt.
Christopher Brown. He said Brown
and other supervisors accused him
of leaving his post, spread rumors
about him and tried to unnecessarily investigate his behavior.

Johnson’s case against his supervisors alleging racial discrimination
and relation has spent two years
in D.C. and federal agencies, but
now Johnson said he’s preparing

environment at UPD made him depressed and anxious, so he began
seeing a counselor and taking antidepressants.
“I’d never had any issues like

At least four University Police

See UPD Page 12

Faculty Senate members are
spent two years overhauling the
University’s budget model, GW
still won’t be able to forecast how
expenses could compound. They
said they worry GW will fall behind some peer schools that can
down the line.
The lobbying comes as credit
agencies have warned the University about its shrinking botnancial cushion, Faculty Senate
members said the budget plan
needs to anticipate future projects
to prevent unforeseen costs from
Next year, the University
will start rolling out the system
they’ve been building since 2012,
without the changes presented at
the Faculty Senate meeting Friday.
The new model, set to launch
in 2015, will promise schools a
larger portion of government
subsidies based on the amount of

Call Now or Order Online
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Economics professor Anthony Yezer (standing) and Rene Stewart O’Neal
(left) speak at a Faculty Senate meeting Friday. Yezer wants GW to adopt a
budget model that can forecast future expenses. He said the current system
doesn’t protect GW from unexpected costs that may come up down the line.

research they conduct instead of
putting money back into the central administration’s budget.
But economics professor
Anthony Yezer, who wrote the
Faculty Senate bill, said the new
model doesn’t go far enough.
He said while systems that use
incentives are often successful in
need to see the consequences of
long-term expenses like adding
more tenured faculty or doling

(202) 337-1000 www.mannyandolgas.com
$3 off your first online order

“We make decisions today
ated the budget system that the
U.S. Postal Service now uses. “If
you’re not modeling costs and
you’re making decisions that
have long-run cost implications,
you are one hand clapping – you
See BUDGET Page 12

OPEN LATE
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CRIME LOG
SIMPLE ASSAULT/HARASSMENT/THREATS
Off-campus residence
4/27/14 – 10 a.m.
Case closed

ERICA CHRISTIAN | PHOTO EDITOR

Freshman Rebecca Wallace holds a duckling in University Yard at a petting zoo sponsored by the Center for Student Engagement.
Hundreds visited the event, which spanned three hours to give students a chance to relieve stress during finals last week.

POPULAR LAST WEEK
1

WEST HALL
DEATHS WERE
BOTH SUICIDES

The two West Hall
residents who died in
the same week last
month both committed
suicide, the D.C. medical
examiner confirmed.

Closed by arrest

UNLAWFUL ENTRY
Ivory Tower
oQN
Case closed

Closed by arrest

2

HIGH SCHOOL
SENIORS TELL
THEIR STORIES

2112 F St. NW
o/PPO
Open case

We make decisions on
the size and nature of
classrooms today, and
we’re stuck with them
for years in the future.

Ongoing investigation
–Compiled by Zaid Shoorbajee

3

GW accepted more
than 8,000 applicants
to the Class of 2018.
Five high school seniors
explain why they might
attend the University.

WORTH QUOTING

ASSAULT WITH A DANGEROUS WEAPON

ON GWHATCHET.COM

ANTHONY YEZER, an economics professor,
on why GW needs a budget system that
can forecast potential costs.

STUDENT
ARRESTED FOR
ASSAULT

Police arrested a student
after he allegedly attacked
two of his fraternity
brothers at an off-campus
residence. Both men
declined medical attention.

WATCH
ONLINE

VISUALIZED

8JUIHSBEVBUJPOBSPVOEUIFDPSOFS 
5IF)BUDIFUBTLFETUVEFOUTXIPUIFJS
ESFBN6OJWFSTJUZXJEF$PNNFODFNFOU
TQFBLFSXPVMECF
Video by Halley Rogers and Blair
Guild

THIS WEEK
Tuesday, May 13

Friday, May 16

Connect with students and alumni
around the world through this
LinkedIn event. Share your past
work experiences, swap tips and ask
questions about possible jobs.
0OMJOFt/PPO

Bring your family and join others in
the legacy community for a reception
for the Class of 2014. Enjoy a
glass of champagne to celebrate
Commencement weekend.
"MVNOJ)PVTFtQN

LinkedIn Networking Hour

Thursday, May 15

Senior Toast and Picture

Toast the Class of 2014 and take
the official senior class picture
at a celebration with University
President Steven Knapp and the
Board of Trustees.
6OJWFSTJUZ:BSEt/PPO

Legacy Family Reception

Saturday, May 17

Interfaith Baccalaureate

Enjoy a performance from the Music
Department and meditations from
members of the University’s various
faith organizations.
Western Presbyterian Church, 2401
7JSHJOJB"WF/8tBN

THE GW HATCHET

May 12, 2014 t Page 3

NEWS

Growing tech sector in Virginia could create thousands of jobs
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JACQUELINE THOMSEN &
ZAID SHOORBAJEE

professors already conduct their
research in Virginia through
programs like the computational biology institute, which combines big data analytics with
life sciences research.

HATCHET NEWS EDITORS

About 35 miles from downtown D.C., the Virginia Science and Technology Campus
neighbors the corporate offices
of tech giants and data centers
for some of the biggest names in
Internet-related services.
After decades of quiet
growth in Northern Virginia,
GW and corporations are now
ushering in a massive redrawing of the region that will create
thousands of technology jobs
and make Ashburn, Va. one of
the world’s top tech epicenters.
GW and three local tech

We’re moving into
an area of prosperity.
There’s opportunity for
economic development
and economic prosperity.
ANNE ALTMAN
General Manager of the U.S. Federal
Government Sector at IBM

will bring 20,500 jobs to the D.C.
area over the next three years,
and those positions will likely
Data jobs in national security, health care and education
will quickly open up – helping
fuel big data’s reputation as the
modern-day gold rush. Anne
Altman, the general manager
of the U.S. federal government
sector at IBM, described big
data as the “new natural resource.”
“We’re moving into an area
of prosperity,” Altman said.
“There’s opportunity for economic development and economic prosperity.”
GW has already taken advantage of the tech sector in
Northern Virginia, and last year
partnered with IBM to create a
master ’s in business analytics.
The computational biology institute on the campus and other
local institutions already offer
courses in different types of
data and analysis.
Science and technology
majors at GW have grown in
popularity in recent years as
the University looks to expand
its research presence in those

SAMUEL KLEIN | SENIOR PHOTO EDITOR
The Virginia Science and Technology Campus neighbors data centers that back the biggest Internet companies in
the world. Those centers are expected to create thousands of jobs by 2017, which GW graduates will likely fill.
fields. There were 122 computer
science majors in the School of
Engineering and Applied sciences in 2013, a 23 percent increase from 2009.
Just 14 students were statistics
majors last year, up from 6 students in 2009.
The report also points out
means students are learning skills
businesses and federal agencies
want to see.
Keith Crandall, director
of GW’s computational biology institute, said he builds his
classes, he reaches out to people
working in related industries
when designing his courses, so
he can build classes that teach
the most sought-after skills.

“I developed a curriculum
that did that – it gave those kids
those skill sets,” he said, adding that a quarter of students
involved with institute were
quickly hired. “Graduates had
all kinds of options.”
Experts say GW will play a
large part in how the region’s
data industry develops, and
what students learn in the classroom will determine the success
of local analytics firms.
Companies across the nation are seeking young graduates with skills in multiple tech
fields like computer programming, said Gary Shiffman, chief
executive officer of the analytics company Giant Oak.
“That’s who I’m looking for.

for. That’s who Google’s looking for,” Shiffman said.
Graduates with degrees in
abundant options in the region,
said Greater Washington Board of
Trade President and CEO Jim Dinegar. He pointed to about 19,000
open tech jobs in Maryland.
“If you graduate from GW
with a computer science degree
or anything approaching a computer science degree and are interested in the cyber world, you
can pretty well write your own
ticket,” Dinegar said.
He added that GW graduates will be able to take advantage of the new job growth because they have a head start at
making connections in the area.
Many of GW’s top science

The Virginia Campus’ strategic plan also calls for professors there to work more with
local companies because those
connections give them an edge
over competing programs.
Harry Wingo, president
and CEO of the D.C. Chamber
of Commerce, said universities in the District need to do
more to attract professors who
are skilled in technology-related areas, like coding and mobile computing, to encourage
growth of the sector.
Wingo lauded Mayor Vincent Gray’s five-year economic
development plan, released
in November 2012, which will
look to make D.C. the largest
hub for technology on the East
Coast.
In November 2012, Gray
signed the D.C. Tech Initiatives
program, which aims to make
financing tech startups in the
city easier by subsidizing the
investors’ and the company’s
taxes.
“There’s great opportunity
to increase the tech presence
that we have here. I think that
there’s a lot more that we can
do on that front,” Wingo, a former Google executive, said.

Gelman could see first
budget increase in decade
MARY ELLEN MCINTIRE
NEWS EDITOR

SAMUEL KLEIN | SENIOR PHOTO EDITOR
The University annouced it would require background checks on all top faculty candidates at the
Faculty Senate meeting Friday. It will focus the checks on sexual offenses and criminal charges.

GW to screen faculty candidates
for sexual, criminal offenses
NEWS EDITOR

GW will perform background
checks on top faculty candidates
next year to screen for sexual offenses and major criminal charges.
The proposal for increased
oversight came from a faculty-led
task force’s study released last fall.
recommendations for adding protections for minors and increasing transparency, modeled on the
report of the sex abuse scandal at
Pennsylvania State University.
Vice President of Human Resources Sabrina Ellis said criminal
focus of the checks, but her team
requiring checks on part-time faculty who may not work for consecutive semesters. She said the
extra research will tack on about
cerned about anything that will
raise a safety or security risk with
our students, many of whom are
minors. That is the overall focus
and intent in what we’re doing in
pursuing a background check expansion,” Ellis said at the meeting.
meeting, where several members
voiced concerns about the level of
scrutiny and whether past arrests
for activities that academics are
known to take part in, such as political protests, would impact an
applicant’s chances.
Provost Steven Lerman said
that since arriving at GW in July
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COLLEEN MURPHY

bers after learning about their past
“Had we done the check,
most people would have agreed
we never should have hired that
individual,” Lerman said at the
meeting.

We are specifically concerned
about anything that will raise
a safety or security risk with
our students, many of whom
are minors. That is the overall
focus and intent in what
we’re doing in pursuing a
background check expansion.
SABRINA ELLIS
Vice President of Human Resources
He also emphasized that after
talking to provosts from 14 other
cant” shift in the number of universities requiring background
checks for employees.
tion four years ago, and none of us
were doing this,” he said. “Now,
Penn State is very large in everyone’s thinking.”
University President Steven Knapp created a task force
almost two years ago to review
Penn State’s failure to prevent
former football defensive coordinator Jerry Sandusky from
sexually abusing minors.
fairs Dianne Martin, who presented the plan at the meeting,

said top applicants will also
screened for valid social security
to check each applicant’s employment history and credentials.
“We looked at the implicaall new employees and faculty
should go through a background
check,” Martin said.
The University already conducts about 1,000 background
“minimal costs” will come from
the added checks, Martin said.
GW’s human resources department will also check current
faculty stepping into department
chair roles and any other adminis-

Officials will make a pitch
for a more than $300,000 increase to Gelman Library’s
budget when they go in front
of the Board of Trustees this
week, marking what could
be the library’s first funding
increase in a decade.
The $336,560 addition
would bring the library’s
collections budget to a total
of about $4.3 million, and
University Librarian Geneva
Henry said it would mean
that the library would not
have to cut its subscriptions
to periodicals this year.
Subscription prices jump
annually due to rising inflation, and the University has
had to cut back each year as
its budget has stayed stagnant, she said.
Provost Steven Lerman
committed to continuing to
increase the budget in the future, according to a GW Today release posted Wednesday.
“Elevating the quality of
our teaching, research and
service to society will happen only if we make wellinformed choices about how
we use our resources,” Lerman said in the release.
The increase comes about
a year after outside consultants called the library significantly underfunded and
in “very bad shape” overall.
In the fall, the library completed a $16 million renovation to the entrance floor,
though funding for services
has remained flat.
Henry said she will spend
this summer charting out

the types of renovations she
would like to see and preparing a long-term plan to pitch
to potential donors.
The library will look to
catch the eyes of donors who
would be interested in growing collections based in interdisciplinary fields, such
as sustainability. Some of
those texts are listed on the
library’s $25 million wish list
compiled this year.
Henry said pitching specific texts is the best way to entice
donors who need help narrowing their vision for gifts.
disciplines, which is how the
University has been structured
and how our collection developments have been structured,” she said in an interview.
Without the same connections to alumni that GW’s
10 colleges have, the library
struggles to bring in donations, Henry said. Instead,
Gelman’s development team
focuses on asking married
alumni and parents to donate
to the library because Henry
said those groups are more
likely to have interests in the
University generally.
Henry added that she
hoped fundraising would
help librarians improve services, like sorting research
data, which she said are a central component of a modernday library.
While the library is not
opening new faculty lines,
Henry said she is looking for
librarians with those skills as
positions open, as well as experience in multimedia and
data collection.

responsibility within GW.
While the human resources
department will run the screencandidate’s eligibility.
tive committee will monitor the
process over the next year to see
how it is implemented.
Charles Garris, an engineering professor and the chair of the
mittee, said the new procedure
would ensure the chances of a
faculty member sexually abusing
a student would be “one-in-amillion.”
“Part of the idea is that our
students come to GW trusting that
the faculty are honorable and conscientious people,” he said.
He estimated that the background checks would cost about
$150 per applicant.

HATCHET FILE PHOTO
The Board of Trustees will consider a $336,560 budget increase for
Gelman Library’s collections budget Friday. If approved, it will be the
underfunded library’s first collections budget increase in a decade.
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The ultimate D.C. bucket list
TATIANA CIRISANO
CONTRIBUTING CULTURE EDITOR

For some graduates, the days leading up to Commencement are some of
their last in D.C. before they move home or head to a new city. The bucket
list of places to visit in the District is long and up for debate, but here are
some opportunities you won’t find anywhere else.

Jam to live bands at Madam’s Organ
ent genre every day of the week. The rickety building is decked out in vintage tokens,

Madam’s Organ, 2461 18th St. NW. Open Monday through Thursday 5 p.m. to 2 a.m., Friday
through Saturday 5 p.m. to 3 a.m. and Sunday 5 p.m. to 2 a.m.

Cycle across the city with Capital Bikeshare
Take a break from Uber for the day and grab a bike instead. Your wallet (and your

CAMERON LANCASTER | ASSISTANT PHOTO EDITOR

Beyond M Street and the Georgetown waterfront, years of grafitti cover the cliffs above the Key
Bridge Boathouse.

Pick up a library card from the Library of Congress

on our list.

Climb to Georgetown’s lookout

The Library of Congress, 10 First St. NE. Reader Registration Station located in the Madison Building, Room LM

Be inspired by slam poetry at Busboys and Poets
work of art, combining a bookstore, stage and restaurant to create a space where customers can
hear local poets read original work. The company is famous for their slam poetry events.

Laugh off stress at D.C. Improv Comedy Club

Check out the venue’s upcoming open-mic nights on May 13 from 9 to 11 p.m. and May 18 from 5 to 7

Channel your inner Frank Underwood

Grab tickets ($20, two tickets minimum) for comedian Aaron Karo’s hour-long special
May 14. The bestselling author will chronicle the absurdity of college and post-grad life.
D.C. Improv Comedy Club, 1140 Connecticut Ave. NW

U.S. Capitol Visitor Center, located beneath the East Front plaza of the Capitol at First and East Capitol

Graduates to enter tough
market for entry level jobs
employed, according to
the report.
The study, based on

From Page 1

tries who are able to go a
lot deeper and a lot more
personalized, so you can
see getting alumni and
certain students together

Facing tough prospects

Less than half of the

specify

if

respondents

underemployed or if
they were interning.
While GW does not

vealing that roughly 8.5

subtracting

class was unemployed

That makes GW, the

ation.
pointed she will work as

lege in the nation, a worse
many of its peer schools,
Mason universities.

friends, who she said are
still looking for work.

that over the last five
years more graduates

ship in Maryland that she
will start in July. And even

paper work.

ers under 25 years old in
senior research assistant
at the organization, said
recent graduates have

are more likely to find

tant stage manager when

with a skilled position,
the director of the John

said.

Workforce Development
at Rutgers University.

Staying positive amid
growing underemployment

that used to be filled
with high school degrees
are now being taken

After

ure averages out to about

land a more solid position

struggled to match every

grees, alumni will have

results, which found that

ber of students who are
underemployed, recent

fected by the trend.
As more Americans

to worry. Twenty years

ployment has worsened
in the past five years,

are employed, compared
to about 72 percent of
wide, according to the
report.
Most GW graduates

versity career services.
Deitz said graduates
should stay optimistic.
to the relationships they
form while in school.

underemployment

has

the recession, according
to a report released last
week. About 17 percent
tween the ages of 21 and

lege degree does tend to
ranks nationally at No.
ates may have reason

have made inroads via

—Zaid Shoorbajee
contributed reporting.
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Making the transition from college kid to ‘boomerang kid’
JEANINE MARIE

Set expectations – and
boundaries.

HATCHET STAFF WRITER

M

oving back home after
graduation may seem like a
practical option, but the monotony of hometown hangouts
and the frustration of parental supervision can
quickly outweigh the perks of free food, rent
and laundry.
If getting your own place isn’t an option,
use these tips to make the move back home as
painless as possible.

Avoid family drama by making clear what is acceptable back
home. One-night stands aren’t exactly family friendly, and there are
details about your personal life that
you might not want your parents to
know. Have this conversation before uncomfortable situations come
up, and set ground rules – like makboundaries depend on how open
you are with your parents, but Ludwig recommends that even families
with the most “cushy” parent-child
relationships establish rules – from

Agree on a deadline.

“Boomerang kids,” young
adults who live at home, think it’s
years after college. But their parents
think they should leave in just
three, according to a 2013 survey
by psychotherapist Robi Ludwig.
Ensure that everyone is on the same
page by setting a move-out date
with your parents. Susan Ende,
co-author of “How to Raise Your
Adult Children,” urges graduates
to recognize that an exit strategy
the ultimate goal for twentysomethings.

Be considerate.

to avoid awkward date-night encounters.

Hang out with your parents.

ILLUSTRATION BY SOPHIE MCTEAR

Remember that parents aren’t
used to living with you anymore
either. With this in mind, let them
know in advance if you aren’t

coming home at night or if you
plan to have friends over. And
while your roommates might not
have minded empty bottles of
Three Wishes or leftover Chipotle
scattered around the room, your

parents won’t appreciate the extra
housecleaning. To keep messes at
bay, carry on with your dorm-life
duties of taking out the trash and
doing your own laundry. Your
parents will be grateful. Check

out LifeHacker’s cleaning tips
section, the Reddit of household
advice, for directions on everything from making DIY showercleaning spray to getting grease

Make the most of the last time
(hopefully) you’ll live under the
same roof as your family. You may
be surprised at how valuable their
knowledge is later. Give them the
chance to teach you the family’s
secret recipe for banana bread or
show you how to change the oil in
your car. Show your parents that
you appreciate them for welcoming
you back home by including them
in some of your plans. Try picking
one night a week to cook dinner as
a family.

From family to friends, celebration options for your whole crew
RUBY LEE

crunchy shrimp Godzirra roll ($12.75) and the tempura octopus 2000 Leagues roll ($7.50). No meal is complete without a
bucket of the famous tots ($8.50), which rivals Tonic’s. Plus,
Thursday is free karaoke night.

HATCHET STAFF WRITER

A

s if finalizing plans for summer and fall isn’t stressful enough for recent graduates, they also have to
entertain visiting family members. Use our guide to
piece together a weekend that will satisfy parents,
siblings, friends and significant others.

Sticky Rice, 1224 H St. NE. Open Sunday through Wednesday 11:30 to 1 a.m., Thursday 11:30 to 2:00 a.m., and Friday and
Saturday 11:30 to 3:00 a.m.

For friends — Libertine

For the family — Pinstripes

Located in Adams Morgan, this popular Parisianthemed bar has the best of both food and drinks. Libertine’s
claim to fame is its impressive drink menu, featuring more

and a variety of games like bowling and bocce to keep the
family entertained. The space takes up more than 40,000
square feet, and the restaurant and bowling alley are divided

the menu includes an in-depth description of every drink’s
region of origin. If you have doubts about trying absinthe,

CAMERON LANCASTER | PHOTO EDITOR

Pinstripes, a bowling alley and bistro in Georgetown, offers
both games and a diverse menu..

the high proof of absinthe, the bar still has you covered with
an extensive list of wines and bottled beers. The seasonal
menu currently features food such as Banh Mi sandwiches
($13) and mussels.

For significant others — Sticky Rice
A mix between U.S. and Pan-Asian cuisine, Sticky Rice
story restaurant includes a bar and one-of-a-kind atmosphere
complete with lantern lighting and art. The main staple is the
sushi menu, which has cleverly named inventions such as the

Libertine, 2435 18th St. NW. Open Monday through Thursday 5 p.m. to 1:30 a.m., Friday 5 p.m. to 2:00 a.m., Saturday 10
a.m. to 3 a.m. and Sunday 10 a.m. to 2 p.m.

Awkward family dinner
conversations and how to avoid them
EMILY HOLLAND
CULTURE EDITOR

M

aybe you’re planning a year to
travel. Maybe you’re
moving back in with
your parents as you tackle studentloan debt. Maybe you have no idea
what you’re going to be doing.
Though you may comfortable
with the unknown, your postgraduation dinner-mates may not
be. Your future plans are bound
to be a topic of discussion so be
prepared to handle all the critics
around the table.
We’ve compiled the most
awkward scenarios you could encounter at your post-graduation
dinner, and how you can talk your
way out of them.

The conversation (for
humanities majors)

“You know, it really
wasn’t smart of you to study
something that’s not going
to get you a job. The humanities are dying. No one
hires English majors, or history majors or philosophy
majors. What are you going
to do with your major? Do
you want to be a teacher?”

How you can respond:

“Actually the unemployment rate for people studying the humanities is compaso I’m not really at a loss.
And not everyone studying
a teacher. I can basically do
any job I want. Plus, new
studies show that employers
like to hire students with a
foundation in scholarly and
interdisciplinary work. Do
you use your major in your
job? No? Ok. Can you pass
the bread basket, please?”

The conversation (for
engineering majors)

“The job market is teeming with opportunities for
engineers. I read that engineering majors were most
likely to get high-paying jobs
after graduation. Why don’t
you have a job at a big tech
company already?”

ILLUSTRATION BY SOPHIE MCTEAR

How you can respond:

“I just spent four years
taking upwards of 18 credits a semester and maybe
I don’t want to be forced
into a demanding job right
easy as people make it seem
to get a job in electrical engineering – the unemployment rate for engineers rose
to 6.5 percent last year.”

The conversation (for
political science and
international affairs
majors)

“Life in the District
must have helped you land
a pretty solid job in politics.
Didn’t you intern on the
Hill? What are you going to
do now?”

How you can respond:

“Almost 10,000 college
students intern on Capitol
Hill during the summer, so
that isn’t the best predictor
for my future success. Also,
I could go to law school,
little bit of a break. The possibilities are endless. Just
because I majored in political science doesn’t mean
I’m pegged to be president.”

(And if none of this
works, you can always
name-drop successful entrepreneurs who didn’t
even graduate from college, like Mark Zuckerberg,
Bill Gates and Whole Foods
founder John Mackey).

The conversation (for those
with temporary plans)

“That internship is just
for the summer? Then what
are you going to do?”

How you can respond:

“That summer internship might turn into a job
at the end of the summer
– close to 60 percent of the
time, grads with paid inalso going to look for a job
while gaining experience
through the internship,
which will, by the way, also
beef up my resumé.”

When the conversation turns
personal (as it inevitably
will)

“So, are you dating anyone?”

How you can respond:

“Believe it or not, I was

other.”

and dining areas for mid-game snacking.
Prices range from $5 per person/game Sunday through
Thursday to $9 Friday and Saturday after 5 p.m. Tip: Ask
for the complimentary pinstripe ankle socks when renting
shoes ($4 per pair).
Pinstripes Bowling and Bistro, 1064 Wisconsin Ave. NW.
Open Monday through Thursday 11:30 a.m. to 11 p.m., Friday
11:30 a.m. to 12:30 a.m., Saturday 10 to 12:30 a.m. and Sunday
10 a.m. to 10 p.m.
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Post-Commencement productivity: a summer survival guide
For many seniors, the summer after graduation seems like limbo between college and career life. Graduates are caught between savoring
those last months with fewer responsibilities and preparing for a new phase of their lives. Here’s how to navigate the transition smoothly
and feel more productive in the process.

1. Go to new places – even if
they’re nearby.
Your summer plans may never be this
carefree – or work-free – again, so set
aside a week or more to travel. Go on an
adventure with friends before you prepare for graduate school. Solo trips are
also a way to see the world on your own
schedule.
To save money and explore options,
try CouchSurfing, a website that connects
travelers with locals willing to house
visitors in exchange for lending a hand
in the family business, such as farming,
domestic work or manufacturing.

But travel doesn’t have to mean trekking across the globe. Instead, buy a
travel guide to the new city or state that
you’ll soon call home and play tourist for
the day. Get acquainted with the transportation system and explore dining and
nightlife options, which will help you
budget time and money later.

2. Plan your f inances
Preparation is key when it comes to
managing your money. Take advantage
of extra time to outline a budget for the
upcoming year, and make sure to include
expenses for housing, transportation,
groceries and emergencies.

Check out the website and
smart phone app Mint. Users can
link all credit and savings accounts
to one place and get a full picture of
when and where they spend money.
The app categorizes all transactions
and creates a customized budget based
on the user ’s actual spending, so there’s
no need for bookkeeping. Users can also
track cash spending with manual transactions and have bill reminders sent to
their phones.
For long-term planning, try LearnVest’s M.A.S.H. Calculator, which predicts the approximate income you’ll need
to support the lifestyle you want.
If you’re moving to a new city, it’s
also a good idea to familiarize yourself
with the tax policies you’ll eventually
have to deal with come April. Find specific information on your state’s official
website.

3. Create a business profile
Try to establish a strong online presence – that doesn’t include social media
– when you hunt for jobs. While sites
like LinkedIn and Twitter are useful for
showing employers your personality
and work experience, an online portfolio that features your work could
give you an edge.
You can purchase a domain name
through WordPress for a user-friendly do-it-yourself site ($18 per year), or
hire a designer – perhaps even a fellow GW graduate you trust – to build an
aesthetically pleasing portfolio. It’s useful for engineers, business people, writers, artists and almost any other professional.
Once you have an online portfolio,
design a business card that includes
your cell phone number, email address
and website. While minimal designs are
always a classy choice, this list will inspire you to create a card that potential
clients will remember. Vistaprint offers
both free and premium standard business card designs that start at $10 for a
pack of 250 and can cost up to $90 for
a pack of 2,000 with a “brilliant finish.”
Reactor, a graphic design branding firm,
does creative freelance contracts.

ILLUSTRATION BY SOPHIE MCTEAR

4. Get cultured – or just relax
When was the last time you watched
a television show and didn’t feel like you
were procrastinating? Now’s the time to
fully relax. Hulu Plus offers subscription
services for $7.99 a month as well as a
one-week free trial period. After a 30-day
free trial period, new Netflix users pay
$7.99 a month for SD-quality viewing
and $8.99 for HD. Netflix offers almost
twice the amount of content as Amazon
Prime. But for viewers interested in the
latest episodes, more than 50 percent of
the shows on Hulu Plus are from their
most recent seasons.
—Cailley LaPara contributed reporting.

Drinking your way
through Commencement
VICTORIA TELLECHEA-ROTTA
HATCHET REPORTER

Everyone knows graduation robes were invented to hide
a flask.
Even the best graduation speeches can be boring and full of
clichés. Unless your university got a speaker like Conan O’Brien
or Steve Carell, you probably won’t laugh much.
Whether it’s your last chance to experience that “Animal
House” lifestyle or you’re looking to make sure you’re entertained
during the ceremonies, this drinking game should help you out.

- Drink if the speaker encourages graduates to follow
their dreams.
- Drink if the speaker says something along the lines of
“this is the first day of the rest of your lives.”
- Take a shot of tequila if Commencement speaker José
Andrés says “food for thought.”
- Finish your drink if Andrés makes a metaphor about
life and paella.
- Drink if the speaker says “you made it.”
- Take a sip of your drink if you hear someone in the
audience complain that Kevin Spacey isn’t this year’s
Commencement speaker.
- Drink if the speaker asks you to go out into the world
and “make a difference.”
- Take a shot of whiskey if any of the speakers mention
the cost of your education.
- Drink if the speaker attempts to make a joke and only
administrators laugh.
- Finish your drink if you hear someone in the audience
ask who the speaker is.
- Take a shot of vodka if anyone trips while getting his
or her diploma.
- Take a shot of tequila and chase it with Natural Light
if the speaker mentions that this is the best time of
your lives.
- Drink if the speaker tells you to “believe in yourself.”
- Drink if the speaker says you are among “the best and
the brightest.”
- Take a shot (in solidarity) if you see a fellow graduate
who is hungover.
- Take a sip of your drink if unnecessary clapping disrupts
the speaker.
- Take a shot if the speaker
says “only at GW.”
ILLUSTRATION BY SOPHIE MCTEAR
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Last-minute gifts for graduates
EVERLY JAZI
HATCHET STAFF WRITER

We get it. Between cramming for finals, working out the logistics of graduation and – let’s face it – binge watching “Game
of Thrones” with your roommate’s HBO password, finding gifts for your senior friends was the last thing on your mind last
week. But this list offers up some ideas for last-minute – but still thoughtful – presents.

Hammock Pack
$25/month, Hammock Pack
Dubbed the “doorstep getaway,” this subscription lets
you enjoy products from small businesses across the
nation without actually shelling out the money to go
on a road trip. Each box arrives in the middle of the
month. The May box is Florida-themed, packed with
summer items. Previous boxes contained cookies, lip
balm, candles and headbands.
PHOTO COURTESY OF

Bonus points:
HAMMOCK PACK
Get a full-year subscription for your friends or find a
company that caters to their interests. For the resident fashionista, try a monthly
beauty box like Glossybox ($21 per month). The Fancy option offers celebrity-curated boxes with partners like Snoop Dogg, T-Pain, Coco Rocha and Kelly Rowland
($39 per month).

PHOTO BY FLICKR USER MONA MARUYAMA – WEEKLY DIG UNDER A CREATIVE
COMMONS BY 2.0 LICENSE
Mac DeMarco performs at the Middle East Downstairs in Cambridge, Mass. on April 7. He released
his album “Salad Days” earlier this year.

“Salad Days” by Mac DeMarco
$6.99, iTunes
“Salad Days,” released this year, is an album of jazzy instrumentals and surf-inspired
grooves. The record is made for relaxing, since it’s named after a phrase that means
“the young, innocent and untroubled years.” And, naturally, friends will remember
you every time they hear a track by Canadian musician Mac DeMarco.
Bonus points:
Treat them to Mac DeMarco concert tickets. He will play at the 9:30 Club on July 19.
Tickets are $15.

“The Beats” by Larry Fink
$50, powerHouse Books
This new black-and-white photography book by Larry Fink is sure to prompt feelings of 1950s disillusionment. Shots of beatniks and dark, but beautiful, workingclass men and women in Greenwich Village line the pages. Give this counter-culture piece to your friends who are interested in art. The book is back-ordered on
Brooklyn-based publisher powerHouse Books’ website, but you can order the book
through a third-party distributor like Amazon.
Bonus points:
Order a $35 build-it-yourself film camera with interchangeable lenses.

Gym membership
$10/month, Planet Fitness
It’s easy to take the Lerner Health and Wellness Center
for granted. For recent graduates, gym memberships
that cost between $50 and $100 a month are an upsetting reality. Make sure your graduating friends know
you care about their well-being and help them ease
stress with a membership to a local gym. It’s easy to
sign them up online. They will like having a place to
lose extra pounds and get toned.
Bonus points:
Splurge on a membership with extra benefits, like a
sauna or rock-climbing facilities. You can pay $19.99
a month at Planet Fitness to use massage chairs. At a
more upscale fitness center like The Sports Club, $4,300
a year will give you access to 100,000 square feet of
amenities like a roof deck, more than 100 weekly fitness classes and tastings of gourmet local foods.

PHOTO BY FLICKR USER F.D. RICHARDS UNDER A CREATIVE
COMMONS BY-SA 2.0 LICENSE

Try buying catci or bamboo for the recent graduate on your list.
While you may think this low-maintence option is stuck in the
1970s, we know it’s making a comeback.

Houseplant
$9.99, Victory roses at Whole Foods
Or apartment plant. Or closet plant. Recent graduates
can add some green décor to their new places. Consider buying one of the best air-filtering houseplants,
like bamboo palms, chrysanthemums or peace lilies, to
boost indoor air quality. In a time crunch, you can get a
few from Whole Foods’ low-price selection.
Bonus points:
Cacti generally require minimal maintenance.

Opinions

WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
How marijuana decriminalization in D.C. would impact GW policies (Online)

FROM

THE FORUM

blogs.gwhatchet.com/theforum
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Maybe my GW experience would have been easier if I had
stuck to my plan – but photojournalism pushes you to
struggle and figure out who you are and what you want.

–ELISE APELIAN, TFOJPSTUBGGQIPUPHSBQIFS POIFSGPVSZFBSTXPSLJOHGPS5IF)BUDIFUt.BZ

STAFF EDITORIAL

UPD MUST LOOK INWARD BEFORE TRYING TO EXPAND ITS POWER
Over the past year, our campus
police department has come under
scrutiny time and time again:
For inadequate responses to
partment experienced a “breakdown in procedure” at South Hall
in November, when it responded
to the threat of a gunman on campus with complete disregard for the
For disturbing allegations. Ofment and racial discrimination at
the hands of their co-workers.
For accounts of a hostile work
pervisors retaliate against those who
express concerns.
There’s clearly systematic dysfunction within the University Police Department. And amid all of
this, the University continues to
cials haveagain said that they would
trol beyond campus boundaries.
This move would be irresponsible. UPD needs to be controlled
and, above all, better managed
before it can possibly be given
lution, the University must not
leave a single resource untapped.
Something needs to be done to
repair one of the most important
departments on campus.

GW’s police force needs to be controlled, contained and, above all,
better managed. Something drastic needs to be done to repair
one of the most important departments on campus.
A broken system

plaint, it goes up the chain of command within the department. UPD
Chief Kevin Hay told The Hatchet
that issues are often resolved at the
lower levels of the hierarchy, usually
and their supervisors.
supervisors treat them unfairly, like
relegating them to desk duty, after
they bring forward grievances.
Hay said supervisors, who
oversee day-to-day operations, receive just a week of training before
taking on their new roles and often
base their leadership styles on the
practices of their superiors.
This is the broken system that
has allowed department darling Sgt.
Christopher Brown to remain on
the force even after facing multiple
charges of misconduct, including
ing excessive force on the job, sexually harassing colleagues and discriminating against others because
of their race.
Students simply can’t trust our
police, who are responsible for keeping us safe, when the department

cannot even properly reprimand an
cusations of stepping out of line.
Of course, not all of the personnel-related allegations may be proven. But even the perception that a
police force is running amok is cause
for concern. If a student is a victim of
sexual assault, for example, how can
he or she feel comfortable going to
been accused of sexually harassing
their co-workers?
True or not, accounts of inappropriate behavior damage the entire department’s reputation. A police force should have as sparkling
an image as possible so people feel
comfortable turning to them for
help. That’s what they’re there for.
During the South Hall instructions from their supervisors and failed to immediately
contact the Metropolitan Police
dents had reported seeing a gununarmed.
Thankfully, the event at
South Hall didn’t turn tragic: Of-

T

could make a groundbreaking
HIV/AIDS.
“The point of the class is to
teach students how to make donations in a responsible way that
makes a big impact,” Tim Savoy,
one of the students, told me. “I
think that the course does that.”
Working closely with their
professor, Blaine Parrish, they
picked The D.C. Center – which
provides professional networking opportunities and social
programming for the District’s
lesbian, gay, bisexual and transgender populations – as the foOver the next year, the organization will use their grant
to build a smartphone app that
collects information about PrEP,
a pill that, if taken daily by those
who are HIV negative, drastically reduces the chances of
contracting the disease if they
engage in unsafe sex.
mission of a school that prides
itself on community service
and civic engagement. Gearing
this donation toward work on
a medication to prevent HIV/
AIDS is the right path for GW
students to take.
It is inspiring to see that students in our strategically situated public health school – the
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a false alarm, the event was a
symptom of a broader problem.
There are some things UPD
does right. The Commission on Accreditation for Law Enforcement
Agencies reviews the department
for months before giving a stamp of
approval, and UPD has passed three
times. But a nice label doesn’t make
systematic issues go away.

Treating the symptoms

The University administration
is good at responding to problems
when tragedy gives it cause to do
so.
GW sent counselors to the
Mount Vernon Campus after three
suicides in West Hall this semester,
and pledged to establish a permanent counseling presence there in
the future. In 2009, the University
revamped its alcohol amnesty policies after a sophomore died from
alcohol poisoning in Ivory Tower.
The University of California,
Davis knows something about reacting to a police scandal. At an
Occupy movement protest in 2011,

that is incapable of handling internal
issues.
UPD won’t change without outside pressure compelling it to do so.
Every student living on this campus
has the right to basic safety and security, and our police need to be
able to protect us to the best of their
ability. Right now, we’re forced to
believe UPD simply can’t do that on
its own anymore.

Calling on alumni
for renewed
optimism

Student activism will help
combat the District’s
HIV/AIDS epidemic
he story of HIV/AIDS
activism calls to mind
celebrity
philanthropists like Elizabeth Taylor and Bill Gates.
But students in GW’s Milken
Institute School of Public Health
will soon add their names to the
impressive list of donors in this
area of research.
The two students enrolled
this spring in the graduate-level
course “Philanthropy and Social Enterprise” have a far bigger responsibility than those
of us stuck between the choice
of spending $12 for a meal at
Whole Foods or Sweetgreen:
The money they spend – a total
of $10,000 from the Learning by
Giving Foundation in conjunc-

the Naval reserve had been practicing drills with non-function-

sprayed a group of peaceful student protesters.
In response, the school created
an oversight body called the UC
Davis Police Accountability Board.
Made up of students, faculty and
other campus representatives, the
group reviews internal investigations and has a say in policy recommendations.
At GW, it shouldn’t take a national attention-grabbing event to
address a problem. The University
can be proactive now.
Civilian oversight of GW’s
police force would be relatively
inexpensive, since the positions
would be voluntary and unpaid,
and would only could require
some resources to train and educate members.
Admittedly, the plan would take
time to perfect (at Davis, it has been
in the works for more than a year),
and a board wouldn’t necessarily be
a cure-all for the department’s problems. But oversight would be the

Cartoon by Jay
Fondin

only one in the nation’s capital,
as GW constantly reminds us –
is trying to tackle what they’ve
local issue.
Any activism focused on
HIV/AIDS is worthwhile. But
on creating an app to educate
local communities about what
PrEP is, how to access it and
how to use it is a particularly
bold move.

Justin
Peligri
Senior
Columnist
PReP is, admittedly, a controversial drug. Those who support the revolutionary, U.S. Food
and Drug Administration-approved medicine tout its ability
the disease.
Even though there is not a
single study to date that outlines any safety issues associated with PrEP, opponents argue that those who do choose
the pill will stray away from
condom use, encouraging
the spread of other sexually
transmitted diseases that PrEP
doesn’t prevent.
But at the end of the day, it’s
an option that works. So regardless of those who might be unsure, it’s a good sign that we’ve
given money to advancing the
collective body of knowledge
about the drug.
It’s heartening to see that
when given the option to wade
into the debate associated with
a medication somewhat new to
the market, students seized the
ing a way to mitigate what is
arguably the District’s most serious public health crisis.
—Justin Peligri, a junior majoring
in political communication, is
a Hatchet senior columnist and
former opinions editor.

L

ast year, I received a message on Twitter from a
woman I had never met offering me an internship, just
because she was a GW alumna and
had enjoyed one of my Hatchet columns.

Sarah
Blugis
Contributing
Opinions Editor
Sometimes, in the midst of all
our complaining about the University, it’s easy to forget that there are
thousands of alumni who dealt with
the same issues long before we got
here. Now, many are doing great for
themselves, and they haven’t forgotten about us.
Though we may become frustrated with GW and question
whether we should pour our money
into this school, we’re lucky to have
what seems like such a strong alumni network. As a new group of students heads into the workforce this
year, we should be optimistic about
their future success and willingness
to help us down the road.
Our
predecessors
haven’t
disconnected themselves from
the student body just because
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they’ve graduated. While they
don’t appear to be very
attached to the University itself – our alumni giving rate is
about 10 percent – it certainly
feels like they’re there for us.
Our alumni know what
it was like to be in our shoes,
and they generally look back
fondly on their experiences.
In a survey released in 2012,
about 65 percent of the Class
of 2010 said they would
choose GW again. This should reassure us that we made the right
choice, too.
Rachel Brown, assistant provost
for university career services, told
me in an email that alumni help
students through GWork, LinkedIn
groups, career fairs, alumni dinners and classroom presentations.
on conversations we have each
day” that alumni like to hire other
alumni.
Last month, the University
released the results of a post-baccalaureate survey of the Class of
2013. I wasn’t surprised to see that
72 percent of those graduates chose
to stay in D.C. and the Mid-Atlantic.
They’re close enough to connect
with us, and they often do.
Not only do we have an expansive alumni network, but individual
student organizations also have
their own unique ties to former
students. Alumni of the student improv group receSs, for example, still
participate in events.
“Having a good alumni network allows us to kind of build
upon the comedic base we’ve built
in the past,” said Kevin Palermo, a
sophomore member of receSs.
In my experience, alumni have
come to the School of Media and

James Beck, advertising director
Lauren Corsello, accounting director
Liesel Kohn, distribution manager

business
card or an email address at the
end of their talks. Sometimes, they
even recommend that we use their
names if we’re interested in an internship at their organizations. If I
I’d have connections at places like
Politico and CBS.

Many alumni,
especially recent
graduates, empathize
with current students.
They paid the high
tuition and experienced
the crushing pressure
to find internships.
Many alumni, especially recent
graduates, empathize with current
students. They paid the high tuition,
experienced the crushing pressure
some of the same professors. They
will help us now because they’re often in a good position to do so.
It’s easy to name notable GW
grads – like Kerry Washington,
Dana Bash and Eric Cantor – but
they aren’t the only successful ones.
The University mainly used the
2013 post-baccalaureate survey to
gauge how alumni were doing out
on their own. The results are encouraging: A little more than 90 percent
of respondents had secured their
“next steps,” which means they
were either employed, volunteering, furthering their education or
had joined the military. More than
42 percent response rate.
After graduation, the Class of
2014 will not only start to advance
their own careers, but also gain experience they can use to guide us.
—Sarah Blugis, a sophomore
majoring in political communication,
is The Hatchet’s contributing
opinions editor.
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Baseball sweeps Rhode Island,
keeps playoff hopes alive
JOSH SOLOMON
HATCHET STAFF WRITER

LeWarne.
Last season, GW won

Current rank: 8
A-10 record:
Games remaining:
5ISFFHBNFTFSJFTWT4U
#POBWFOUVSF
St. Bonaventure
conference record:


Current rank: 7
A-10 record:
Games remaining:
5ISFFHBNFTFSJFT
WT7$6
VCU conference record:


make the conference tourna-

Tiebreakers: GW vs. Fordham

on the verge of making a
once again with just one seLeWarne called the
weekend’s sweep “mashad help from Fordham,
which is contending with
ter dropping three games to
Saint Louis this weekend,

''

lonials for the seventh and
last seed in the postseason.
The sweep sets up an

last-place St. Bonaventure.
Meanwhile, Fordham will
nials last week.

Bats are clicking,
pitching is
coming together.
It’s all working
good right now.
AARON WEISBERG
Senior Pitcher
much win or go home at this
point with the conference
tournament,” LeWarne said.
weekend, winning the series

But the tune changed
the Bull,” took the mound
against the Rams. The rightthrough nine innings, surrendering three runs while
striking out seven Rhode
Island batters.
“The bull met the ram
and horns collided, and
the bull won,” head coach
Gregg Ritchie said.
peared to have zeroed in on
end of the weekend, the beginning of the series saw an
unfocused GW team strugthe worst baseball his team
Weisberg on the hill in Frifour innings that appeared

Record against common conference opponents:
(8]'PSEIBN
Record against league leader Saint Joseph’s:
(8]'PSEIBN

seventh inning, a fatigued
Rams pitcher began to leave
balls hanging over the plate.
ized, scoring four runs in
two-run, stand-up double
catcher Jon Steele with two
outs in the inning.
the lead for a short time as
taking the two teams into
extra innings with the score
tied at six. Freshman John
Sheinkop kept the Rams to
the Rhode Island bullpen
that held GW to just one hit
between the eighth and the
The second hit for the
ning would equate to the
winning run.
With Steele waiting on
second base, freshman Eli
Kashi smacked a single to
ed third and headed for
the throw, but contact at
ing Steele led to the Rams
catcher dropping the ball
the game.
“I thought he was out
pire said safe,” Kashi said.
running at me and that’s
how I knew.”

Freshman starter Jacob
nings, allowing eight hits
and three runs. Williams
left the game with the lead,
but was later credited with
Luke Olson.
GW regained the lead
in the eighth, but the Rams
taking back control with
two runs in the top of the
ninth inning and giving
themselves a one-run lead.

bined with two runs on
two hits for GW, including a game-winning sin-

ed a sweep. Weisberg said
from the weekend’s previous games gave the team
momentum heading into
“It should’ve clicked
about a few weeks ago,
a little more sense of urWeisberg said. “Bats are
clicking, pitching is coming together. It’s all working good right now.”
But even with the team
riding high on two straight
was not without its nailbiting moments. Toeing the
the third, LeWarne ran into
some bad luck without the
single put him in a bases
loaded, no-out jam. But
despite trouble surroundLeWarne settled down
without surrendering a single run to the Rams.
LeWarne would give
up a solo home run in the
sixth inning, but his other
two earned runs came
ecuted

situational

BASEBALL

The Colonials begin the
postseason in Worcester, Mass.
at the Eastern Association of
Rowing Colleges Championships.

The Colonials look to climb
QBTU'PSEIBNBOEJOUPUIF
QMBZPGGTJOBUISFFHBNF
series against the Bonnies.

at Eastern Sprints
Sunday t"MMEBZ

Freshman catcher Jon Steele knocks the ball out of the Rhode Island catcher’s glove to score
the winning run in a 7-6 walk-off victory Friday.

It’s deja vu all over
again for the baseball team,
which gave credence to
the old baseball adage in
a three-game series sweep
over Rhode Island this

MEN'S ROWING

balls

the GW defense provided
extra opportunities for
Rhode Island batters.
Heading up to St. Bonaventure for a weekend
series to close out the seaa sweep to near-guarantee
themselves a spot in the
straight season – but this
Ritchie said as the team
games of the season, he exheld over their heads.
“Whether it’s a coach
that makes a mistake,
makes a mistake, own up
up those boot straps and
roll, keep moving,” Ritchie
said. “You’re going to keep
growing. It’ll be fun to
watch this team as we continue to build.”

vs. St. Bonaventure
Thursday tNoon

The number of games since GW baseball last won back-to-back games on walk-off wins
against Georgetown on March 17 and March 18, 2012. The Colonials defeated Rhode
Island with back-to-back walkoffs on Friday and Saturday.
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Professors complain of
skyrocketing health care costs
From Page 1
percent cost increase helped
cover the $6.5 million the
University had to pay last
year for costly surgeries..
In 2013, health care costs
made up about 45 percent
of the $98.5 million that GW
spent on all employee benWith the rollout of the
costs have also increased nationwide, though GW’s costs
have grown quicker than
those of its peers. Universities across the country saw
the average employee premium increase 3.25 percent
for employee-only plans and
5 percent for family coverage
plans, according to a survey
and University Professional
Association for Human Resources last year.
About two-thirds of

GW’s employees are on the
University’s health care plan,
with about 2,700 additional
dependents, like spouses and
children, also signed up for
the health insurance. About
have joined GW’s health care
Vice President for Human Resources Sabrina Ellis
said costs increased partly
because of more chronic
disease cases and new, but
expensive, medical technologies. She told Faculty Senate
members that GW’s three
plan options allow employthan other institutions.
“We use the money we
do get in the best way possible,” Ellis said. “There are
many steps these other institutions have taken to control
cost that GW is looking at
taking, and we have started

to take some of those steps,
but there are still additional
steps that we will need to
look at.”
this summer and report back
to the Faculty Senate in September, she said.
As GW has cut health
care-related funding, faculty have also received fewer
raises or pay incentives, said
Tyler Anbinder, a history
professor and member of the
newly formed Faculty Association.
Anbinder pointed to the
rates at American and Boston universities, which show
that GW faculty pay more
out-of-pocket costs for family health plans. At both institutions, the university paid
more of the total premium
than at GW.
“We’re just trying to
shed some light on where the

GW faculty health care bencloser to where they once
were,” Anbinder said.
GW’s coverage is below
normal, he added, arguing
that the average U.S. employer pays 72 percent of a
family preferred provider
organization plan.
This year’s premium
hikes increased 43 percent
in co-payments for specialist visits. Faculty also saw
an increase in out-of-pocket
payments for hospital visits
Eric Arnesen, a new
member of the Faculty Senate, said faculty need to push
sion-making process more
transparent.
Arnesen is one of the
more than 160 employees
who signed a petition this
winter to protest the increasing health insurance costs.

Former UPD officer plans retaliation lawsuit
From Page 1
that before. You felt like you
were going crazy with the
mind games they would
play,” he said. “And then
you’d go home, and when
it was time for work you’d
know what you were going
to have to deal with.”
In August 2012 – about
four months after his initial
complaint – Johnson sent an
Hay, his supervisors and
the union that represents
“hostile” work environment
he experienced. He said he
feared his job was in danger.
One day later, his supervisors suspended him for alforms when he took a sick
day. He then sent several
more messages requesting
meetings and union repre-

the beginning of September.
He said his complaints
were “swept under the rug”
as he was denied meetings.
Johnson’s
experience
matches what about a dozen former and current employees have signaled as a
“culture of repression” and
retaliation across University
departments. In the police

Johnson said Brown,
who was one of his supervisors on the night shift, “blackballed” him by writing him
up for not following rules
like signing out for lunch
breaks, even if Brown was

say supervisors keep employees from voicing concerns.
Hay declined to comment through a spokeswoman, who cited the University’s
policy of not commenting on
pending litigation. Johnson’s
union representative, UPD

by showing clips from security footage. Johnson, who is
black, said the clips showed

clined to comment because
to speak to the media and
because of his position in the
union.

In May 2012, Brown
accused him of abandoning his post in the Marvin

He said Brown, who is
department and said he noticed white supervisors were
often much closer with white
At least one other fora complaint citing Brown

for inappropriate conduct.
Linda Queen quit her job in
the department in March after claiming she was sexually
harassed by Brown and a forJohnson also said his supervisors wouldn’t let him
patrol during his eight-hour
night shifts, forcing him to sit
at his desk. He said Brown
eras, trying to catch them
“falling asleep.”
University spokeswomto comment on whether
Brown’s conduct is currently
being investigated, saying
the University does not comShe added that all oftraining about workplace harassment as well as training
at the police academy.

Budget system
to predict future
costs still far off
From Page 1
Yezer added that since
GW relies on tuition for
about 62 percent of total
revenue each year, but students’ deposits aren’t due

more modern system would
ease faculty members’ concerns about a lack of transparency in the University’s
budgeting process. GW’s

have to create the operating budget without a full
picture.

the business school’s $13
million in overspending.
“You could see the ef-

ingly revamped their budgeting systems and added
the ability to forecast future

cisions,” Garris said. “When
you decide to hire more faculty, how does that impact

overhauled its budget model this year to better plan
for long-term expenses and
generate revenue with new
research.

road or how does enrollment
change?”
The model would also
help the University manage
the ups and downs of its cash

tant director at the higher

year depending on enrollment. For the past two years,
graduate student enrollment
has continued to slide, stripping millions of dollars from
the operating budget.
“We make decisions
on the size and nature of
classrooms today, and we’re
stuck with them for years in
the future,” Yezer said.

Academic Impressions, said
many schools turn to these
systems to make more detailed plans.
“Short term, incremental budgets don’t allow for
in regard to allocation and
Provost Steven Lerman
said a long-term model
how changes like federal
spending cuts would impact GW’s bottom line. But
he said it would take years
to create the system.
“This would be a much
more detailed model, which
would allow us to test a
much wider range of scenarios,” Lerman said at the
meeting. “We don’t have the
tool set Yezer is calling for in
his recommendation.”
Still, Lerman said the
University could explore the
option in the future.
“It’s one of those things
that can evolve over time,”
he said. “You can begin it by
having a more simple set of
later and develop detail.”
of the Faculty Senate’s executive committee, said the

nancial decisions GW will
make this year is how it will
take on managing a longstruggling art college. The
University announced in
February that it would acof Art + Design, a move that
will likely require tens of
millions of dollars in renovations. Administrators are
still hammering out details
cost of tuition and which
faculty contracts will be renewed.
Larry Goldstein, president of the higher education

models can adapt quickly to
new plans.
“It should be able to
take that into consideration
and deploy resources,”
Goldstein said.

MERCHANTS $7.99
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To place a classified ad, go
to gwhatchet.com and click
on CLASSIFIEDS in the
upper right corner. For all other ads, email
ads@gwhatchet.com or call 202-994-7682.

CLASSIFIEDS
JOBS

Upscale gastrolounge hiring servers and hosts!!
Redline is hiring servers and hosts!

Located in the heart of DC’s Penn Quarter, steps away from the
bustling Verizon Center and just across from the National Portrait
Gallery, Redline is DC’s premier venue for nightlife, games, and
events.
In the Press: Redline was just featured in Thrillist and Examiner as
one of the best bars to watch March Madness, by The Washington
Post, Examiner, and Brightest Young Things as one of the best bars
for Olympics viewing, and by Thrillist, Examiner, CBS Local, and
Vogue for the Super Bowl.
Host:
This position is responsible for greeting and efficiently seating our
guests in the restaurant, providing accurate information as their
dining experience awaits them. Requirements include: Knowledge
of restaurant operations; Guest relations; take incoming telephone
calls, note reservations and special requests by guests; Written
and verbal English language communication skills; The ability to
remember, recite and promote the variety of menu items; The ability
to effectively solve customer concerns in a friendly and positive
manner. Qualifications include: Previous experience as a Host/
Hostess or Greeter, ideally within a restaurant, hotel, or country
club environment is strongly preferred; Prior experience with handson customer service highly preferred; Exceptional communication
skills, ability to manage multiple priorities and a love of working
in the hospitality industry required; Open Table exposure is highly
preferred, but not required; Flexibility of schedule including the
ability to work days, weekends and/or holidays required.
Server:
Servers are responsible for submitting guest menu selections and
presenting these food and beverage preferences. The right person
will gain menu knowledge and give recommendations from our
compilation of cuisine and drink offerings. Will engage in casual
conversation and create the restaurant experience by their style and
service attributes.
Additional duties include:
Answer questions on menu selections; Communicate with the
kitchen regarding menu questions, recook orders, and product
availability; Communicate additional meal requirements, allergies,
dietary needs, and special requests to the kitchen; Check in
with guests to ensure satisfaction with each food course and/
or beverages; Maintain cleanliness of work areas, throughout
the day; Complete closing duties, present physical and accurate
check to guest and process payment; Ensure uniform and personal
appearance are clean and professional, Speak with others using
clear and professional language; Develop and maintain positive
working relationships with others, support team to reach common
goals, and listen and respond appropriately to the concerns of other
employees; Ensure adherence to quality expectations and standards.
A true desire to satisfy the needs of others in a fast paced
environment is a requirement. Flexibility with scheduling and full
evening and weekend availability is a must.
If you are interested in a host or server position, please email a copy or
your resume to hiringdc07@gmail.com
The New York Times Syndication Sales Corporation
Email Hiringdc07@gmail.com
620 Eighth Avenue, New York, N.Y. 10018
For Information Call: 1-800-972-3550
For Release Thursday, May 29, 2014

Crossword
ACROSS
1 Weapon

knots

32

with
36

5 Soprano

Gluck
9 Grass shack
dances
14 It means
“skyward”
15 Wassailer’s
tune
16 City near Rome
17 Religious act
18 Distinctive
dress
19 What walls
might hide
20 The theme,
part 1
23 It may be felt
24 Gibson or
Brooks
25 Four-yr.
degrees
28 Ends up even
30 Not too awful

38
39
42
43
44
45
47
49
50
52
57
60
62
63

French
department
Overclever
Chekhov
“Sister”
The theme,
part 2
Negative points
“Argo” setting
Tablet smasher
G.M. option
Mrs. James
Joyce
House call,
often
Business
honcho
Bach choral
work
The theme,
part 3
Dish inventor
“That’s fine
with me!’
It’s a long
time
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Bothered a lot
Bureau, for
short
Track
assignment
Singer Simon
No gentleman
A reduced
state

Edited by Will Shortz
1

1 Hat

worn by
Che
2 Shade like
khaki
3 Scratch-card
layer
4 On the lookout
5 Luanda’s land
6 Wheels for a
while
7 Pure and
simple
8 Best-selling
Mitch
9 Disco line
dance
10 45th state
11 Flotation gear
12 Virtuoso
13 Finnair rival
21 “Oh my
goodness!”
22 Golf cup
sponsor
26 Hidden motive
27 Hotel visits
29 “Lazy” lady
31 Conan
nickname
32 Colleague of
Kirk
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4

5

6

7

9
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PUZZLE BY STANLEY NEWMAN

33

Using no help

46

34

Attempts to
catch

48

35

Hive, in effect

37

Break time,
perhaps

40

LinkedIn client

41

“Spillsaver”
brand

51
53
54

Mental
sharpness
Public-road
race
Trash can
dweller
What takes a
stand?
Food for
tadpoles

55

Some freezing
temps

56

Surefooted
beasts

58

Demanding test

59

Class at a Y

60

“12” preceder

61

Docking info

Annual subscriptions are available for the best of Sunday
crosswords from the last 50 years: 1-888-7-ACROSS.
AT&T users: Text NYTX to 386 to download puzzles, or visit
nytimes.com/mobilexword for more information.
Online subscriptions: Today’s puzzle and more than 2,000
past puzzles, nytimes.com/crosswords ($39.95 a year).
Share tips: nytimes.com/wordplay.
Crosswords for young solvers: nytimes.com/learning/xwords.

Large 1-topping pizza

Manny & Olga's
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