
AN INDEPENDENT STUDENT NEWSPAPER • SERVING THE GW COMMUNITY SINCE 1904Monday, October 26, 2015 I Vol. 112 Iss. 13 WWW.GWHATCHET.COM

HatchetHatchet
The GW

Offi cials plan online future 
after offi ce leader steps down

 HATCHET FILE PHOTO
Vice Provost for Online Learning and Academic Innovation Paul Schiff Berman will return to the 
GW Law School as a full-time faculty member in January.

As GW’s online learning 
chief steps down from his spot 
in January, University leaders 
say the loss won’t impact GW’s 
online off erings.

In recent months, offi  cials 
have turned to online course 
off erings and degrees to in-
crease revenue while address-
ing enrollment declines and 
budget cuts. But without a per-
manent leader in place to over-
see an expansion in a relatively 
recent endeavor, experts say 
GW will need to implement a 
strong transition plan to keep 
the programs afl oat.

Paul Schiff  Berman, the 
vice provost for online educa-
tion and academic innovation, 
will leave the provost’s offi  ce in 
January to become a full-time 
faculty member at the GW Law 
School, where he has main-
tained a faculty position since 
abruptly leaving the dean posi-
tion in 2011, just 18 months into 
his time there.

But Berman’s time at the 
law school has not always been 
smooth. Months after Berman’s 
transition into the provost role, 

faculty members said roughly 
half of the school’s faculty had 
signed a petition in favor of 
removing him from the dean 
post and had made plans for a 
vote of no confi dence.

Berman will be the third 
offi  cial to leave the provost’s 
offi  ce this semester. Provost 
Steven Lerman announced in 
August that he will step down 
at the end of the semester, and 
former Vice Provost for Diver-
sity and Inclusion Terri Harris 
Reed left the University in Sep-
tember to accept a position at 
Spelman College.

Berman said in an email 
that he had committed to a 
three-year-long term in the 
provost’s offi  ce, and as Lerman 
also leaves at the end of the se-
mester, “it seems like the right 
time to return to being a full-
time professor.”

He said before leaving the 
position he hopes to fi nalize 
plans for several online gradu-
ate programs and move them 
into a production phase, as well 
as start production for a few 
massive open online courses. 
He will take a leave of absence 
next semester before coming 
back to the law school to teach 

three courses.
“We are still discussing his 

transition and have no updates 
to provide at this time,” Ler-
man said. “We will continue to 
off er online programs and sup-
port our faculty teaching these 
innovative classes.” 

Several law school faculty 
members welcomed Berman 
back with open arms, saying 
the school is lucky to have him 
back full time. Several faculty 
members have retired from the 
school in recent months, leav-
ing gaps that Berman could 
help fi ll, Robert Tuttle, a re-
search professor at the school, 
said.

“He’s been doing excellent 
work for the University,” Tuttle 
said. “He’s a very talented 
scholar and researcher, and his 
energy and presence will make 
the faculty stronger.”

James Humphreys, an 
alumnus of GW Law School 
and a member of the Board of 
Trustees who has made major 
donations to the law school, 
called Berman’s contributions 
to the University as vice pro-
vost “tremendous” and said 

Alumna sues GW for 
Title IX violation

An alumna is suing GW for mis-
handling her allegations of sexual 
harassment over the course of several 
years.

Ricca Prasad, a 2015 alumna, fi led 
a 19-page complaint in D.C. District 
Court on Wednesday saying GW 
broke the federal anti-discrimination 
law known as Title IX. Over the course 
of her fi ve years at GW, she said offi  -
cials did not adequately respond to 
her complaints of being sexually ha-
rassed by another student and did not 
take the necessary actions to protect 
her from him.

Prasad is suing GW for violating 
Title IX and for severe emotional dis-
tress and says she was “severely and 
repeatedly subjected to extreme ha-
rassment based on her sex such that it 
created a hostile and abusive environ-
ment,” according to the document. As 
a result of her experience, she also suf-
fered a “loss of educational benefi ts” 
and developed post-traumatic stress 
disorder.

She is also suing GW for breach 
of contract, negligent retention of an 
administrator and failure to uphold a 
promise made with her, according to 
the document. She is not suing for a 
specifi c amount of money, but is “en-
titled to compensatory damages for 
pain and suff ering” as well as attor-
ney’s fees, according to the document.

Prasad declined to comment on 
the lawsuit.

Prasad was in a relationship with 
a male GW student, who is referred to 
only by initials in the document, from 
February 2011 to January 2012. The 
male student “persistently harassed 
Ms. Prasad through text messages and 
emails, varying between threats and 
declarations of love” throughout the 
relationship and after she ended the 
relationship, according to the docu-
ment.

The male student stalked, sexually 
harassed and physically assaulted her 
after the relationship had ended, ac-
cording to the document. On “several 
occasions,” he also alluded to raping 
her while she was unconscious during 
her freshman year, according to the 
document.

The complaint alleges GW failed 
to keep the harassment from continu-
ing. Offi  cials put two separate no con-
tact orders in place in 2012 and 2013, 
but Prasad and the male student both 
broke the agreements, according to 
the document.

When the second no contact order 
was in place, the male student vio-
lated the order by sending “threaten-
ing, sexual and harassing emails” to 
Prasad and standing outside her fi rst-
fl oor window at night, according to 
the document.

To separate herself from the male 
student, Prasad took classes remotely 
in Florida for a semester in the fall 
of 2014, according to the document. 
During that time, she fi led a cyber-
stalking report with the local police 
department. Studying remotely also 
hampered Prasad’s educational ex-
perience, according to the document. 
She was only able to take one class 
that was relevant to her degree and 
could not ask questions or participate 
in group projects. She also could not 
see the board at the front of the class-
room because she was attending the 
class through Skype, according to the 
document.

Prasad “underwent extensive 
counseling as a means of addressing 
the emotional and psychological toll” 
of the harassment and “GWU’s indif-
ference.” She had anxiety, nightmares 
and could not sleep, and was treated 
with anti-depressants and sleeping 
pills, according to the document.

She was granted a civil protection 
order by D.C. this March and has not 
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An alumna who experienced an allegedly abusive relationship during her � ve years at 
GW is suing GW for mishandling her case.

Career services: Donors’ top pick for major gifts

When donors are trying to fi g-
ure out where to give, career servic-
es comes out on top.

The Center for Career Services 
has received more than $7 million 
in large donations over the past two 
years, including some of the largest 
publicly announced donations GW 
has received since 2014. And at a 

time when GW is increasingly try-
ing to market itself as an institution 
that prepares students for the real 
world, the donations also fi t into its 
long-term goals.

Experts and offi  cials also say 
donors give to areas where they can 
see a real impact – and career servic-
es gifts could help ensure students 
graduate with jobs.

Since billionaire philanthropists 
Sumner Redstone and Michael 

Milken gave a combined $80 million 
to rename the public health school in 
2014, GW has publicly announced 
three gifts worth $1 million or more. 
All but one of those gifts have gone 
to the career services offi  ce.

The center’s popularity with 
donors spiked in May 2014, when 
trustee Mark Shenkman gave $5 
million to GW’s career services of-
fi ce and the School of Business’s ca-
reer offi  ce. This May, trustee George 

Wellde donated $1 million for a 
young alumni fellowship.

Aristide Collins, the vice presi-
dent for development and alumni 
relations, said alumni, parents and 
trustees have shown an interest in 
donating to students’ career devel-
opment opportunities because they 
see the value of adding onto the 
University’s resources in that area.

“We continue to engage with 
many groups to discuss ways in 
which their gifts can support GW 
students’ career development goals 
and opportunities,” Collins said.

Other donors, including trust-
ees W. Scott Amey and Steve Ross, 
as well as parents and alumni, have 
funded career internship funds 
since 2013, allowing students to 
pursue unpaid internships for ex-
periences they could not otherwise 
aff ord by off ering them a stipend of 
up to $3,000.

The Offi  ce of Career Services 
has undergone a major overhaul 
over the past three years as part of 
the University-wide strategic plan’s 
call for improved career resources, 
bringing in fi eld-specifi c career 
coaches and inviting employers to 
come meet with students.

Collins said offi  cials haven’t 
been specifi cally focusing on the 
career center in their conversa-
tions with donors. Rather, offi  cials 
will highlight areas for donors 
that fi t a need GW has and line up 
with what the donor cares about.

Rachel Brown, the assistant 
provost for University Career 
Services, said donations have 
allowed the center to establish 
scholarship and grant funds and 
create chances for students to 
travel outside of D.C. to meet po-

tential employers.
“We are dedicated to em-

powering students and alumni to 
translate their academic and co-
curricular experiences at the Uni-
versity into a lifetime of produc-
tive and engaged citizenship,” 
Brown said.

She said Google, Facebook 
and Amazon are some of the 
companies the Center for Career 
Services has recently made con-
nections with for students’ career 
development, which would not 
have been possible without dona-
tions. 

Shenkman’s gift in May 2014 
is the largest-ever gift from a sit-
ting trustee. The gift created fac-
ulty and staff  innovation grants, 
which allow faculty to bring ca-
reer development opportunities 
into the classroom through indi-
vidual grants up to $2,000.

The gift is also funding a digi-
tal mock interview center and 
helping Operation GW VALOR 
as student veterans translate their 
skills into careers.

Dara Baker, a senior majoring 
in biology, did research in Israel 
this summer after receiving mon-
ey through an unpaid internship 
grant to pay for her fl ight and liv-
ing expenses.

Baker attended an event in 
September to thank current ca-
reer services donors. Offi  cials 
frequently ask students to thank 
their scholarship donors. At Flag 
Day last spring, students were 
able to write thank-you notes to 
donors as a sign of their apprecia-
tion.

“I got to talk about how I used 
my scholarship,” Baker said.
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DONATIONS
TOWARD

CAREER
SERVICES

MAY 2015
Trustee George Wellde donates $1 million to 
fund the GW Fellows Program at the 
Partnership for Public Service.

MAY 2014
Trustee Mark Shenkman donates $5 million 
to fund faculty and student career experience 
grants, and a digital mock interview center.

APRIL 2013
Parents, trustees and alumni donate to the 
Knowledge in Action Career Internship Fund, 
providing stipends for unpaid internships.

OCTOBER 2015
Alumni Association president Jeremy 
Gosbee announces a new fund for unpaid 
interns that will raise $100,000 by 2018.
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CRIME LOG
DRUG AND LIQUOR 
LAW VIOLATION AND 
DESTRUCTION
Thurston Hall
10/13/15 - 11:45 p.m.
Case closed
University Police 
Department offi  cers on 
patrol smelled a suspicious 
odor coming from a 
room in Thurston Hall. 
An administrative search 
yielded marijuana, drug 
paraphernalia, alcohol and 
a door that had been taken 
off  its hinges.
Referred for disciplinary action

BURGLARY AND 
DESTRUCTION
Academic Center
10/14/15 - 6:30 - 7 p.m.
Open case
A staff  member reported 
to UPD that someone 
broke into a classroom 
by damaging a door 
and stole several items 
belonging to students.
Ongoing investigation 

ASSAULT ON A 
POLICE OFFICER AND 
DISORDERLY CONDUCT
MPA Building
10/17/15 - 8:09 a.m.
Case closed
A UPD offi  cer reported 
that a former contract staff  
member refused to show 
identifi cation and shoved 
him while attempting to 
gain entry into the MPA 
building. The individual 
was escorted off  GW 
property.
Subject barred

DISORDERLY CONDUCT 
AND INTOXICATION
City Hall
10/18/15 - 6:00 a.m.
Case closed
A community service 
aide reported that 
during an incident with 
an intoxicated male 
student, the student was 
disorderly before EMeRG 
arrived.
Referred for disciplinary action

ASSAULT, DOMESTIC 
VIOLENCE AND 
DESTRUCTION
City Hall
10/18/15 - 11:49 p.m.
Case closed
UPD responded 
to the report of an 
altercation between two 
male roommates. An 
investigation revealed 
that an argument led 
to items being thrown, 
property being damaged 
and one student 
brandishing a knife.
Subject arrested

HARASSMENT
Building H
10/19/15 - Multiple times
Case closed
A female staff  member 
reported that another 
female employee had 
been verbally harassing 
her for a long time.
Referred to department

—Compiled by Sam Eppler
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Students decorated pumpkins with colorful features outside of Kogan Plaza this Saturday as 
part of a contest held by the College Democrats. The competition’s grand prize is a ticket for 
priority seating at next semester’s “Only at GW” debate.
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With early applications down by half, 
fewer students choose to go to GW

A smaller percentage of the stu-
dents accepted to the Class of 2018 
chose to come to GW than students 
in the year before.

The number of students who 
enroll at GW after being accepted, 
a number known as yield rate, 
dropped 3 percent in 2014 com-
pared to the year before. Offi  cials 
said the decline is unsurprising be-
cause the University aimed to enroll 
a larger class and nationally, yield 
has declined as students apply to 
more schools and thus reject more 
enrollment off ers.

But that fi gure, 28.9 percent, is 
11 points lower than the average 
yield for universities that, like GW, 
accept less than half of applicants. 
Among those schools, yield was 
40 percent in 2014, according to the 
National Association for College 
Admission Counseling.

Though a 3 percent drop may 
seem small, it reveals the impact 
early admission applications, 
which plummeted in 2014, have 
on the University’s incoming class. 
Last year, GW received 1,089 early 
admission applications, about half 
of the early applications the Uni-
versity has brought in annually 
over the last fi ve years, according 
to GW’s Offi  ce of Institutional Re-
search and Planning.

The University admitted 65 per-
cent of those applicants, 21 percent-
age points higher more than GW’s 
overall admission rate in 2014.

Experts say a school’s yield rate 
can be impacted by factors like a 
school’s prestige or students’ abil-
ity to pay. And as more prospec-
tive students apply to larger lists of 
schools through the Common Ap-
plication, offi  cials have struggled to 
predict who will end up at GW.

Senior Associate Provost for 
Enrollment Management Lau-
rie Koehler attributed the decline 
partly to the signifi cant decrease in 
early applications the University re-
ceived in 2014. Students who apply 
as early decision applicants are con-
tractually bound to accept an off er 
of admission.

And the decision to use the 
Common Application exclusively 
two years ago also accounts for the 
lower yield rate, she said.

Institutions rely on early appli-
cants to predict a class size. Koehler 
said because fewer students ap-
plied early, the University had to 
admit four to fi ve students in the 
regular admissions process in order 
to enroll one of the 2,416 students 
who ultimately came to attend GW.

She said the Class of 2018’s me-
dian GPA was nearly one-tenth of a 
point higher than classes in the last 
fi ve years, which she called a “sig-
nifi cant increase.”

“The better we are as a Uni-
versity – the stronger our students, 
faculty and curricula are, the better 
the overall student experience is – 
the better the chance that our yield 
increases,” she said. “Strengthen-
ing our yield requires a University-
wide eff ort to make GW an even 
greater school than it already is.”

GW’s yield rate falls in the 
middle of its peer institutions. More 
selective schools, like Georgetown, 
Duke and Northwestern universi-
ties, enroll about 43 percent of the 
applicants they accept. American, 
Tulane and Boston universities, 
which accept up to half of appli-
cants, enroll about a quarter of the 
students they accept.

Experts said a decline in appli-
cations might encourage an institu-
tion to increase its acceptance rate 
to meet an enrollment target, and 
that generally private and selective 
schools like GW have seen an up-
tick in the number of applications 
they receive.

Jennifer Delaney, an assistant 
professor of higher education at 
the University of Illinois at Urbana-
Champaign, said a school’s yield 
rate could indicate that its prestige 
has fallen, or that its admitted stu-
dents who were not necessarily the 
best fi t for the University.

“A high yield rate means that 
you make that off er of admission to 
students that are likely to attend,” 
she said.

Elizabeth Benedict, the author 
of “Don’t Sweat the Essay,” a book 
which aims to help those applying 
to college navigate the process, said 
the Common Application makes it 
easy for students to apply to more 
than 10 schools.

“Colleges are absolutely over-
run with applicants, so the colleges 
don’t know whom to say yes to 
anymore because they have no idea 
who will say yes back,” she said.
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Local offi cials consider 
adding lights to I Street 
Mall to improve security

Offi  cials are planning to 
add extra security measures to 
a park near campus.

Local offi  cials unani-
mously passed a resolution 
Wednesday night asking the 
University, the Washington 
Metropolitan Area Transit Au-
thority and the GW Hospital 
to pay for additional lighting in 
a park outside the Foggy Bot-
tom Metro station, commonly 
called the I Street Mall. A sexual 
assault and a sexual fondling 
were both reported in the area 
over the last year, and support-
ers of the resolution said they 
hope the better lighting will 
make the area more secure.

The park includes trees, ta-
bles and benches between Ross 
Hall, the Foggy Bottom Metro 
station and the GW Hospital. It 
also intersects I Street and New 
Hampshire Avenue, where stu-
dents frequently cross to enter 
campus or go to residences like 
City Hall.

In a high-profi le incident 
last winter, a GW student was 
raped by three men in an alley-
way on New Hampshire Ave-
nue between 24th and I streets, 
which is across the street from 
the park. Another student re-

ported being sexually fondled 
at 24th and I streets this month.

Eve Zhurbinskiy, a sopho-
more and commissioner on the 
Foggy Bottom and West End 
Advisory Neighborhood Com-
mission, said she proposed the 
resolution in response to the 
fondling case.

“Something needs to be 
done to improve safety in that 
plaza,” Zhurbinskiy said. “I 
think increasing lighting is a 
good way to do so.”

Zhurbinskiy also cited 
the results of the campus 
climate survey GW released 
last January which found 
that 21 percent of the female 
freshmen who completed the 
questionnaire do not feel safe 
on campus at night.

University spokeswoman 
Maralee Csellar said in an 
email that the Foggy Bottom 
Campus has an “extensive” 
video surveillance system that 
allows offi  cers in the Universi-
ty Police Department to moni-
tor public areas on campus.

“We are still review-
ing the resolution and do 
not have any updates at this 
time,” Csellar said. “We con-
tinue to monitor and evalu-
ate the activity across campus 
and make adjustments as 
needed to all of our security 
protocols.”

Mental Health Services to add position focused on diversity

The University is search-
ing for a new administrator 
to oversee counseling for mi-
nority students.

The creation of the new 
position comes less than a 
month after turnover in Men-
tal Health Services and GW’s 
diversity offi  ce, when the 
leaders of both areas left GW. 
Still, experts say the position 
could help bridge the gap for 
minority students who may 
struggle to feel understood 
in traditional counseling cen-
ters, and who need the extra 
support in order to succeed.

Silvio Weisner, the direc-
tor of MHS, stepped down 
suddenly last month after 
offi  cials found he was not 
licensed to practice psychol-
ogy in D.C. Vice Provost for 
Diversity and Inclusion Terri 
Harris Reed resigned the 
same week to take a post at 
a historically black college. 
In their time at GW, both 
offi  cials were tasked with 

creating more inclusive en-
vironments – taking steps 
like hiring specialists in niche 
areas for counseling and con-
ducting campus climate sur-
veys.

There is not currently a 
clinician dedicated to coun-
seling students of color or 
other ethnic or cultural mi-
norities. MHS also eliminated 
a counseling group called 
“students of color” this year.

The posting for the new 
position, called the assistant 
director of diversity and in-
clusion, was added to GW’s 
job’s website on Sept. 24. The 
administrator will ensure 
the center’s events are cul-
turally sensitive, reach out 
to “marginalized” student 
populations, train other staff  
members on diversity issues 
and collaborate with campus 
partners for University-wide 
eff orts, according to the job 
posting.

Senior Associate Dean 
of Students Mark Levine 
declined to provide specifi c 
reasons why the position was 

created.
“Diversity has been and 

will continue to be a priority 
for Mental Health Services,” 
Levine said.

Levine said the kinds of 
counseling groups off ered 
fl uctuate depending on the 
needs of students and what 
counselors can off er. Other 
groups currently include 
anxiety reduction, body im-
age and a graduate student 
group.

“Group counseling topics 
are determined and modifi ed 
based on staff  resources and 
expertise as well as student 
demand and need,” Levine 
said in an email.

He said there are counsel-
ing groups for LGBT and in-
ternational students, and the 
center holds specifi c walk-in 
hours for LGBT students, in-
ternational students and stu-
dents of color.

Gillian Berry, the interim 
director of MHS, is black. She 
previously served as an as-
sociate director of MHS after 
arriving at GW.

The center is also hiring a 
veteran services coordinator 
and trauma services coordi-
nator, according to GW’s job 
website.

Louise Douce, who was 
the director of the Ohio State 
University’s counseling ser-
vice for 23 years, said depend-
ing on students’ backgrounds 
and cultures, they may be less 
likely to seek out counseling, 
and it can be helpful for coun-
seling services to reach out to 
and be representative of those 
populations.

“Recognizing that 
you’ve got problems and 
you need help, that can be 
diffi  cult based on your cul-
ture,” Douce said. “That’s 
why counseling centers hire 
people with demonstrated 
expertise in diverse issues. 
When good staff  have mul-
ticultural competency and 
you do good outreach, then 
minority students can often 
use it more.”

Nkechi Okoronkwo, a 
Nigerian-American sopho-
more who has gone through 

counseling both at and out-
side of the University, said 
when she talked to a white 
counselor at MHS, there were 
some things the counselor 
couldn’t understand.

“There were certain 
things that I was trying to 
describe to her culturally that 

she couldn’t connect to, and it 
blocked her from being able 
to truly empathize with my 
situation, and thusly provide 
me with help,” Okoronkwo 
said.
–Sera Royal contributed report-

ing.
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University President Steven Knapp speaks at the opening of the Co-
lonial Health Center last year. Of� cials are hiring an of� cial in Mental 
Health Services to focus speci� cally on minority students. 
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Neighbors said adding lights to the I Street Mall could make the area 
more secure for people who walk through the area.
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STAFF EDITORIAL

Students, take advantage of this semester’s lull in political activism

It’s time to re-evaluate campus lighting

Not everything has to be a po-
litical spectacle. And it seems that 
GW is getting that message.

We’re a year away from the 2016 
presidential election and candidates 
have been spewing their stump 
speeches and gearing up for debates 
and primaries since March. But now 
that we’re just months away from 
caucuses, I came back to GW this fall 
expecting to hear about the election 
and political rivalries everywhere I 
went.

Rather than hearing about 
Donald Trump and Hillary Clinton 
around every corner, though, fresh-
men I’ve met have told me about 
their gap years filled with commu-
nity service and art history classes. 
It’s not that students on campus 
have all of a sudden lost their drive 
for activism and debate. Instead, 
it seems we’ve all learned to pro-
test when an issue demands it, and 
talk about politics when a situation 
changes.

One of the reasons I came to GW 
was to express myself politically 
but also mindfully. In this political 

lull before the election heats up, it’s 
good for us all to reflect on why be-
ing “political” isn’t always better.

In a few months, our political 
situation will start to change. Per-
haps we’ll slowly see faces disap-
pear from our televisions as can-
didates drop out of the race, and 
maybe we’ll see two candidates 
from opposing sides of the aisle rise 
to the forefront. But that’s not what 
the situation is now, and frankly, it’s 
right that we are enjoying it.

An April 2015 story in The Wall 
Street Journal points to the idea of 
the permanent campaign dampen-
ing excitement and continued inter-
est in presidential elections. Michael 
Barbone writes that with such an 
early onslaught of campaigning, 
it’s “too much, too soon” and that 
Americans find the news coverage 
to be tiresome. For comparison, the 

United Kingdom’s last election pro-
cess took 38 days.

We start to care when things 
start to change. When a new candi-
date enters the race, we care. And 
when primaries begin, I have no 
doubt that GW students, including 
myself, will stay up late to see who 
wins each state.

“We really are still a long way 
out from the election. On the Demo-
cratic side, you’ll probably see a lot 
of female students start getting be-
hind Hillary. But as far as Republi-
cans go, there’s still no clear person 
who’s going to be the nominee. 
Right now we’re still waiting for 
things to shape up,” Charles Dolan, 
the senior vice president of KGlobal 
communications and a former ad-
junct professor of media and public 
affairs said. “Once we get closer and 
things get clearer, that’s when stu-
dents will get involved.”

Debate about politics at GW 
should also be a long way off. Stu-
dent Association elections aren’t 
until the spring, so students have 
some time before they have to start 

thinking about that part of our po-
litical world.

It’s important to have time on 
campus that doesn’t focus on poli-
tics and protest. Last year, sexual as-
sault prevention demanded student 
activism on campus. When students 
carried mattresses across campus, 
officials paid attention and com-
mitted to in-person sexual assault 
prevention training. But students 
have made a good decision by not 
lumping each social issue into that 
category.

“When students protest about 
something, it’s really important to 
find something that relates to their 
campus,” Dolan said. “If a school 
has had a shooting or sexual assault 
issue, that’s usually when students 
get together.”

Sometimes, politicizing things 
doesn’t change anything, and 
what’s more important to recognize 
is when to protest and when to let 
numbers and news reports speak 
for themselves. When you protest 
everything, you lessen the effects of 
each protest.

Right now is the time to talk 
about your language course, art 
class or something off the beaten 
path. For people like me, politics 
will always be our go-to. But, when 
that becomes all you think about, 
you forget the other reasons you 
came to college. Student activism is 
important and can lead to change. 
But sometimes it has the adverse 
effect and dampens the reality of 
change.

I will never forget my first din-
ner on campus last year when one 
of my new friends started a conver-
sation by asking my political affili-
ation. I’ll also never forget walking 
past the die-in in Kogan Plaza last 
March. 

Those conversations and those 
statements can be positive and even 
needed. But college – even college 
in the middle of D.C – is more than 
politics and student activism.

–Melissa Holzberg, a 
sophomore majoring in political 

communication, is The Hatchet’s 
contributing opinions editor. 

We always hear the same advice about 
staying safe on our urban campus: Be aware 
of your surroundings, walk with friends and 
stay in well-lit areas. But there are some things 
we can’t control, including how “well-lit” our 
campus is.

Campus lighting is something the Uni-
versity can change. And given the volume of 
crime happening in certain areas on campus, 
like the walkway next to the Metro, it’s time 
for GW and the University Police Department 
to get creative. I’ve only been at GW for two 
months and I’ve already noticed how poorly 
lit parts of campus and their surrounding ar-
eas are. 

There are many places on campus that 
could use some more light, like in front of the 
townhouses on F Street, the walkway between 
Phillips and Smith Halls, University Yard and 
I Street, where the construction of District 
House is taking place. GW needs to conduct a 
study that investigates whether campus light-
ing is sufficient and look for improvements to 
make over the next few years.

I tend to feel pretty safe on campus. But 
last year’s campus climate survey about 
sexual violence found that about 21 percent 
of female freshman felt unsafe on campus at 
night. And even I still occasionally feel uneasy 
and try to be attentive to anything suspicious 
around me. 

At Colby College, students had the same 
fears about lighting on campus and how it 
affected their safety. So in 2009, two students 

conducted a study that analyzed the outdoor 
lighting on their campus. They concluded that 
their school’s lighting was not uniform and left 
many areas in darkness.

Since that study and following students’ 
complaints, Colby College has continued to 
analyze light conditions on campus and make 
changes. The school has targeted certain areas 
and prioritized improvement to lighting in 
those spots, taking student input into account. 
They’ve also started updating old light fix-
tures, in addition to adding new ones around 
campus.

Rather than waiting for students to con-
duct a study like the one at Colby College, the 
University should do its own. It would allow 
GW to pinpoint certain areas of darkness and 
work to improve the lighting in those spots. 
Places that are completely dark should be pri-
oritized and made safer as soon as possible.

The study would also allow GW to ana-
lyze the correlation between dark areas and 
the location of crimes. Although correlation 
does not equal causation, it wouldn’t hurt to 
have more information about the conditions in 
areas where crime occurs.

At night, perpetrators feel detached from 
the crimes they’re committing. Studies have 
shown that it’s not just about the reduced 
threat of being caught, but committing crimes 
at night is also human instinct. In the dark, 
people feel anonymous and the only way to 
curb that feeling of anonymity is by adding 
more light.

Of course, like anything else, it will cost 
money for GW to study the correlation be-
tween low lighting and crime on our own 
campus. But safety is a major selling point for 
prospective students and their parents, and it’s 
the University’s job to protect us during our 
time here. The investment would be worth it.
—Elias Economou, a junior majoring in finance, is 

a Hatchet opinions writer. 

Elias Economou
Opinions Writer

GW should have revoked 
Cosby’s honorary degree

Last week, GW announced that 
it will not rescind the honorary 
degree it awarded comedian Bill 
Cosby in 1997. That was the wrong 
decision.

The University gives honorary 
degrees to people who “demon-
strate the value of hard work, digni-
ty and integrity.” Over the past year, 
more than 40 women have accused 
Cosby of drugging and raping them. 
And in a deposition that was re-
leased this past summer, Cosby ad-
mitted to giving women quaaludes, 
and suggested that he had been able 
to pick up on nonverbal clues that 
signaled consent. Clearly, Cosby no 
longer demonstrates dignity or in-
tegrity, and is no longer worthy of 
an honorary degree from GW.

What Cosby did is an affront not 
only to women, but in some ways 
to students and activists on college 
campuses. For the last few years, 
student activists across the country, 
including here at GW, have focused 
their attention on sexual assault pre-
vention. That’s probably why seven 
schools have rescinded Cosby’s 
honorary degrees: because what he 
did is the antithesis of everything 
against which students have been 
fighting.

That’s also why it’s so concern-
ing that GW felt the need to pro-
claim it wouldn’t be taking back 
Cosby’s degree. Surprisingly, the 
University is still OK with its name 
being attached to an alleged serial 
rapist – and that just doesn’t make 
sense.

“While we are shocked and dis-
turbed by the allegations against Mr. 
Cosby, honorary degrees are con-
ferred at a moment in time, based 
on what the University knows about 
the honoree at that time,” the state-
ment reads. “It has never been the 
University’s practice to rescind an 
honorary degree.”

Over the past two years, GW has 
been supportive of its students’ ef-
forts to combat sexual assault. The 
University strengthened its sexual 
assault policy in 2013 to allow sur-
vivors more reporting time and con-
ducted a campus climate survey last 
year, and, in the spring, University 

President Steven Knapp committed 
to in-person prevention trainings 
for incoming freshmen.

Though Cosby’s honorary de-
gree serves no practical purpose, 
keeping it intact runs contrary to the 
University’s commitment to prevent 
sexual assault on campus. And the 
fact that it has “never been the Uni-
versity’s practice to rescind an hon-
orary degree” is a poor excuse for 
violating that commitment. There’s 
a first time for everything.

Sure, revoking the degree is 
completely symbolic. An honorary 
degree is nothing like an earned de-
gree, and taking it away would have 
no effect on Cosby. But just because 
something is symbolic doesn’t mean 
it isn’t worth doing. Rescinding the 
degree would make a statement, 
and would put to rest anyone’s sug-
gestions that GW is ignoring Cos-
by’s actions.

By attempting to justify its ver-
dict, the University has drawn un-
necessary negative attention to it-
self, something that officials try to 
limit. The University didn’t have to 
come down with a verdict on Cos-
by’s honorary degree right away, 
and at the very least, officials could 
have waited a bit longer to make 
this decision. But because they 
chose not to keep quiet, GW is likely 
to be cited as one of the first schools 
to publicly defend its decision to 
keep Cosby’s honorary degree.

Because many schools, includ-
ing GW, awarded Cosby his de-
grees before becoming aware of his 
numerous assaults on women, it 
makes sense that schools are chang-
ing their minds in light of new in-
formation. Taking away an honor-
ary degree doesn’t take away past 
achievements from a disgraced star. 
However, it shows Cosby, and the 
population at large, that his charac-
ter no longer aligns with the values 
of a university.

It’s understandable that some 
people are concerned about the 
precedent that revoking a degree 
may set. It would certainly open 
the University up to more scrutiny 
of its past and future honorees. But 
it’s unlikely that students will go 
back to criticize every honorary de-
gree GW has given out in the past. 
Cosby is an exceptional case: He 
allegedly sexually assaulted many 
women, which hits close to home, 
and we have every right to care 
about that.

Releasing such a strong state-
ment about keeping Cosby’s honor-
ary degree just looks bad. There’s no 
reason to avoid cutting ties with an 
alleged serial rapist, and GW should 
have known better.

Melissa Holzberg
Contributing 

Opinions Editor

Surprisingly, the 
University is still OK 
with its name being 

attached to an alleged 
serial rapist – and 

that just doesn’t make 
sense.
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Vice Provost for Online Learning and Academic Innocation Paul Schiff Berman left the law school in 
2012 after serving as dean for about 18 months.

the law school can only ben-
efi t from Berman’s return.

“It’s like taking a cham-
pionship team and adding 
one more all-star to it,” Hum-
phreys said.

The future of online learning
Online courses are gener-

ally less expensive to facilitate 
than in-person classes and al-
low the University to increase 
the size and breadth of its 
student body without having 
to bring full-time students to 
campus, a number that is re-
stricted by an agreement with 
city offi  cials.

But GW has only turned 

to online programs in recent 
years. Before Berman arrived 
in the vice provost job, GW 
off ered few online options 
compared to other institu-
tions. Now, GW off ers more 
than 100 degree and certifi -
cate programs online.

Charles Garris, the chair 
of the Faculty Senate’s execu-
tive committee, said he be-
lieved online learning would 
continue to be a growing pri-
ority for the University and 
that there were several staff  
members in Berman’s offi  ce 
who might be able to take on 
the position.

He referenced the hiring 
of Pamela Jeff ries, the dean of 
the School of Nursing, as an 

example of the University’s 
investment in online educa-
tion. She served as vice pro-
vost of digital initiatives at 
Johns Hopkins University be-
fore coming to GW in April.

Zach Pardos, an assistant 
professor at the University 
of California, Berkeley, said 
when offi  cials look to fi ll po-
sitions to lead an institution’s 
online eff orts, it can some-
times be diffi  cult to fi nd a 
candidate because the fi eld is 
so new.

“When you lose some-
body that helped you get 
started with that, there’s 
not a huge pool of people to 
replace him, not at the mo-
ment,” Pardos said.

From Page 1

Online learning chief to 
teach full-time at law school

Alumna claims offi cials mishandled her harassment case
been contacted by the male stu-
dent since November 2014, accord-
ing to the document.

Details of the lawsuit
The document lays out 146 dif-

ferent incidents that occurred dur-
ing Prasad’s time at GW, including 
the many times when she inter-
acted with administrators or was 
allegedly not supported by them.

GW did not refer Prasad to 
the Title IX coordinator, the offi  -
cial in charge of helping students 
navigate the process of report-
ing assault and harassment. Of-
fi cials did not explain the process 
of reporting a sexual harassment 
claim, failed to follow institutional 
polices related to sexual violence, 
refused to let Prasad change her 
email account, did not enforce 
the no contact orders and failed 
to give her adequate notice when 
a judiciary hearing was held for 
the male student, according to the 
document.

University spokeswoman 
Maralee Csellar said in an email 

that the University does not com-
ment on pending litigation involv-
ing current or former students be-
cause of federal privacy laws, but 
added that the complaint only re-
fl ects Prasad’s side of the case and 
has not yet been reviewed within 
the judicial system.

“It is only the start of a case, 
GW has not yet had an opportuni-
ty to respond in court, and it might 
be some time before the case is re-
solved,” Csellar said.

Prasad is suing GW for “negli-
gent retention” because they kept 
Gabriel Slifka, the director of GW’s 
disciplinary offi  ce, in his position 
while he handled her case.

Slifka treated Prasad with “cal-
lous disregard and then misrepre-
sented the school’s actions regard-
ing the disciplinary measures it 
had taken,” according to the docu-
ment.

“Upon information and be-
lief, other students at GWU have 
previously submitted grievances 
regarding the inappropriate re-
sponses taken by Mr. Slifka in 
response to their own reports of 
sexual harassment,” according to 
the document.

She is also suing GW for a 
breach of contract because offi  -
cials had told her the male student 
would not be allowed to graduate, 
but he received his diploma in 2013.

Dan Snow, one of Prasad’s at-
torneys, declined to answer spe-
cifi c questions about the lawsuit. 
He said in a press release that GW 
did not refer Prasad to Title IX re-
sources, which he called a “clear 
violation of Title IX.”

“GWU discriminated against 
a female student by not providing 
her with the resources and support 
necessary to keep her safe after she 
was the victim of sexual harass-
ment,” Snow said. “They failed to 
properly investigate her harass-
ment and did not follow their own 
sexual harassment protocol.”

Prasad is represented by Snow 
at the law fi rm Talos Bar and the 
Institute for Public Representation.

Prasad’s attorneys allege that 
GW’s response was “both proce-
durally fl awed and inadequate to 
prevent foreseeable future harm,” 
according to the complaint.

GW’s history with Title IX
Title IX is a federal law that 

protects students from discrimina-

tion based on their sex. Institutions 
can violate Title IX by discriminat-
ing on the basis of gender or cre-
ating an environment that favors 
one sex over another.

Over the past several years, Ti-
tle IX has become a way for sexual 
violence survivors to turn a federal 
spotlight onto their schools for mis-
handling their cases. More than 130 
institutions are being investigated 
by the Department of Education for 
their handling of Title IX.

Prasad had not fi led a com-
plaint through the Department of 
Education against GW as of Friday 
afternoon, a Department of Educa-
tion spokesman said.

This is at least the second Title 
IX-related lawsuit the University 
has faced in four years. In 2011, a 
male freshman student in 2011 al-
leged that GW wrongly discrimi-
nated against him on the basis 
of gender when they found him 
guilty of sexual assault and sus-
pended him without a proper trial. 
The case was settled in an out-of-
court agreement that summer.

GW was also investigated by 
the Department of Education in 
2011, when a student fi led a Title 

IX complaint against the Univer-
sity for “failing to respond in an 
equitable manner to her complaint 
that she was sexually assaulted 
by another undergraduate stu-
dent,” according to a copy of the 
complaint from the Department of 
Education.

As a result of that investiga-
tion, the University changed its 
policies, without admitting to be-
ing in violation of Title IX. New 
rules were created for offi  cials to 
follow, including reassessing the 
responsibilities of the University’s 
Title IX coordinator.

The 2011 complaint also came 
in the middle of major changes to 
GW’s structure for responding to 
sexual assault and sexual harass-
ment. In April 2011, offi  cials an-
nounced the University’s judicial 
offi  ce would be divided the fol-
lowing school year to separate se-
rious cases from minor incidents. 
And in 2013, offi  cials revamped 
GW’s sexual assault policies, re-
moving the time constraint to for-
mally fi le a sexual harassment or 
assault complaint.

—Ellie Smith contributed 
reporting.

From Page 1
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GW HISTORY
Oct. 25, 2004: Unionization of part-time GW professors hinges on 50 disputed ballots that 

were either postmarked past the due date or � led by ineligible professors

ALUNAGEORGE
U Street Music Hall
Oct. 27 • $22
You may have heard this 
English electronic duo on their 
2014 single with Disclosure, 
“White Noise.”

ASHLEY MONROE
Sixth & I

Oct. 29 • $22 – $25
This country singer-songwriter’s 
latest solo album “The Blade” con-
tains dark breakup ballads along 
with more upbeat tracks. 

RAURY
U Street Music Hall
Oct. 30 • $17
The 19-year-old Atlanta-based 
musician, who recently performed 
on “The Nightly Show with Larry 
Wilmore,” combines elements of 
soul, electronica and hip-hop. 

From joining the Mil-
lion Man March to meet-
ing with congressmen on 
Capitol Hill, GW’s NAACP 
chapter has a growing pres-
ence on campus.

Just one year ago, mem-

bership hovered at about 
fi ve or six active members. 
After rechartering this year, 
which makes them a nation-
ally recognized group, the 
group now includes nearly 
80 active members, its presi-
dent, senior Kristen Barnes, 
said.

Barnes, who is a for-
mer Hatchet reporter, said 
that new perks, like more 
networking and events for 
members, have drawn in 
students.

“I think this year we 
knew, ‘OK, yes members do 
have to pay dues. But this is 
what you’re getting out of 
your dues,’” she said. “It’s 
not just, ‘Hand over your 
money and you’ll never get 
to see that ever again.’”

For example, this year 
Barnes hopes to pair up 
with other branches of the 
NAACP by hosting mixers 
with members at American, 
Howard and Georgetown 
universities. Barnes also 
added a new freshman rep-
resentative executive board 
position to reach more of the 
student body.

The national branch of 
the NAACP formed in the 
early 1900s to tackle issues 
like voter registration and 
civil rights, which Barnes 
said her group still focuses on 
today. This year, the branch is 
working with iVote, an orga-
nization dedicated to making 
voting more accessible. GW 
NAACP will attend an event 
hosted by iVote in D.C. in No-
vember, Barnes said.

“Every day there’s some-
thing that happens that 

sparks a new conversation 
but they’re all surrounding 
civil rights and equality,” she 
said. “So, I think that is re-
ally important for me to have 
these conversations, but to 
take action to fi gure out what 
it is that we can do as college 
students.”

She added that the group 
was invited to participate 
in the national Journey for 
Justice, a march from D.C. 
to Selma, Ala. Some mem-
bers, Barnes said, come to the 
NAACP because several gen-
erations of their family have 
been involved.

“They came over with 
their parents who were mem-
bers of the organization and 
the parents said, ‘I’m a mem-
ber. This is like a thing within 
our family. Let’s continue, go 
ahead and sign you up for 
your membership now,’” she 
said.

Barnes also worked 

closely with Whitney Dixon, 
the GW branch’s former lead-
er. Dixon said that she thinks 
membership has grown par-
tially because the NAACP 
appeals to many college stu-
dents of color “who can relate 
to a lot of what’s going on in 
the news.”

“You don’t have to be a 
minority to see discrimina-
tion on a daily basis,” Dixon 
said.

Barnes also said that 
collaborating with the D.C. 
chapter of the NAACP has 
helped boost membership. 
Through the D.C. branch, 
Barnes said she was able to 
consult longtime members of 
the organization.

Barnes also works with 
Krystal Leaphart, the D.C. 
branch adviser who trains 
college chapter leaders and 
makes sure they have the 
resources they need to op-
erate. 

GW NAACP revives presence on campus
CRYSTEL SYLVESTER AND 
DANIELLE ZUKOFF 
HATCHET REPORTERS

Local church has roots in 
Foggy Bottom’s German history

ANNE MCBRIDE | HATCHET PHOTOGRAPHER
The United Church on 20th and G streets raises funds each year with rummage sales, a tradition 
stretching back about 40 years.

At the United Church 
on 19th and G streets – with 
a red brick steeple that ap-
pears out-of-place near 
modern academic buildings 
and the World Bank – doz-
ens of Foggy Bottom resi-
dents fl ocked to the base-
ment last week to browse 
antique dishes, used books 
and worn clothing.

For the city’s German 
community, the church 
– which formed as a re-
sult of a merger between 
D.C.’s Concordia German 
Church and Union United 
Method Church 40 years 
ago – is a symbol of Foggy 
Bottom’s German roots.

One of the United 
Church’s ministers, James 
Semmelroth Darnell, said 
that the building was first 
established as the Con-
cordia German Church 
in 1833, when Foggy Bot-
tom was known as “Little 
Hamburg.”

A German settler 
named Jacob Funk settled 
Foggy Bottom, which was 
also nicknamed “Funk-
stown” in the late 1700s, 
according to a D.C. Pres-
ervation League brochure. 
In the 1850s, German im-
migrants flocked to the 

area to pursue jobs in the 
glassworks and brewing 
industries.

Since its founding, 
Darnell said the church 
has been a community 
center for prominent Ger-
man-Americans in D.C., 
including the renowned 
composer John Philip 
Sousa who was baptized 
there in the 1850s.

United Church has 
been offering German 
masses since it was 
founded. Though the Ger-
man services came to a 
halt around World War II, 
Darnell said the congre-
gation became more ac-
tive following the war as 
citizens of East Germany 
fled to the United States.

“Because of D.C.’s na-
ture of having the German 
and Austrian and Swiss 
embassies here in town, 
and the World Bank and 
the IMF, and numerous 
NGOs, we’ve been able to 
maintain a German-Ameri-
can ministry here,” he said.

“In other German cit-
ies, like Baltimore and 
Chicago and New York, 
the German community 
has really almost died 
out because they don’t 
have the same things that 
we do,” he said. “And so 
we’re able to keep it a liv-

ing thing.”
Darnell added that the 

church, which has been 
raising funds for itself 
with rummage sales for 
more than 40 years, also 
has a special relationship 
with the University. When 
GW moved its campus to 
Foggy Bottom during the 
early 1900s, Darnell said 
that the United Church 
offered its basement as 
space for classrooms.

Margaret Gonglewski, 
the director of GW’s Ger-
man language program, 
said the church’s presence 
strengthens the German 
community and is “an ex-
ample of living German 
culture.”

“I think it brings Ger-
man culture to life in such 
a different way from tak-
ing my students to the 
embassy,” she said.

Bill Federici, the senior 
pastor, said that the build-
ing stands as one of the 
only reminders of Foggy 
Bottom’s German history.

“It’s helped define the 
neighborhood,” he said. 
“The neighborhood has 
changed around it, so it 
stands as a constant over 
all these years.”

–Dana Pilotti and 
Lauren Gomez contributed 

reporting.

VICTORIA SHERIDAN
CULTURE EDITOR

Alumna’s new book 
celebrates food and yoga

For one alumna, yoga is not 
just an exercise: It’s a way of life.

Kristen Taylor, a 2006 graduate, 
along with her co-author Liz Price-
Kellogg, released a book touting 
the benefits of regular yoga prac-
tice and mindful eating, entitled 
“For the Love of Food and Yoga: A 
Celebration of Mindful Eating and 
Being,” in September.

The two, who both reside in 
Thousand Islands, N.Y., made the 
trip to D.C. last week to promote 
and sign their book. The book was 
also part of a raffle last week dur-
ing Yoga Week at the Lerner Health 
and Wellness Center.

“It really became a passion 
project,” Taylor said. “We had so 
much fun creating the recipes and 
discussing our yoga practice and 
practicing yoga. I think that is real-
ly the reason why this all took off. 
It’s cliche but it’s true. When you 
love what you are doing, and it’s 
the right fit, the right time, things 
are able to blossom.”

The book, a compilation of 
100 “yogi-bites,” or yoga teach-
ings, and 100 recipes which are 
all vegetarian, vegan or raw, was 
conceived in the Taylor and Price-
Kellog’s kitchens during the “ex-
tremely, brutally cold” winters of 
the Thousand Islands region, Tay-
lor said.

“There are a lot of lessons that 
we learn in yoga, like mindful-
ness, savoring your experiences, 
nourishing the body, ahimsa or 
‘not harming,’ gratitude, the lights 
around you and the hands that 
bring the food to the table,” Taylor 
said.

Before moving to upstate New 
York, Taylor worked at a D.C. com-
munications firm. She credits some 
of the marketing success of the 
book – which was ranked No. 1 in 
“hot new releases” on Amazon – to 
her degree in communications.

While Taylor’s co-author, 
Price-Kellogg, has been practic-
ing and teaching yoga for about 
20 years, Taylor began a dedicated 
yoga practice about five years ago.

“I think that my yoga practice 
has infiltrated into different areas 
of my life. It really accentuates and 
brings out those elements of your-
self that make you happier and 
healthier,” Taylor said.

Price-Kellogg, who also co-
founded the website and blog 
LiveYum with Taylor, said that 
yoga helps relieve the pressures of 
college life.

“The only negative I ever hear 
from anyone regarding a regular 
yoga practice is they wish they 
had started sooner,” Price-Kellogg 
said. “If I had started sooner, my 
life would have been that much 
richer at an early age.”

MADELINE SKLAR
HATCHET REPORTER

PHOTO COURTESY OF KRISTIN TAYLOR
Alumna Kristin Taylor, right, and Liz Price-Kellogg co-wrote a book about healthy cooking 
and the value of yoga. 
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Kristen Barnes, the president of GW’s chapter of the NAACP, 
has high hopes for the organization this year as membership has 
swelled from just a few members to nearly 80.
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CRUNCH
The score with which the sailing team won the MAISA Fall Women’s Championship. The win 

gives GW it’s � rst ever conference championship in sailing.

MEN’S AND WOMEN’S 
CROSS COUNTRY
Atlantic 10 Championships
Saturday
After a season of progress, 
the Colonials will see how 
they stack up in the A-10. 

MEN’S SOCCER
vs. Massachusetts
1 p.m. • Saturday
The Colonials take on 
the Minutemen with a 
week of rest after their 
overtime win over VCU.

80

Osuchukwu working on array of sets to vary game

Think of volleyball star 
Chidima Osuchukwu. The 
obvious image that comes to 
mind is one of her at mid-net, 
jumping for a ball just after 
the set. Before its arc comes 
close to reaching its peak and 
the defense has time to read 

the play, Osuchukwu’s hand 
meets the ball and punishes it 
down to the hardcourt.

Osuchukwu is GW’s 
most dominant weapon, but 
as the circle around her name 
on every opposing team’s 
scouting report has gotten 
darker and darker, she has 
had to make her game more 
versatile and practice getting 

kills from diff erent locations 
on the court and along the net.

“Chi Chi loves the mid-
dle of the fl oor and she knows 
that she’s successful there,” 
head coach Amanda Ault 
said. “If she can be successful 
in other places, she gets away 
from that and goes into her 
groove. So it’s just reminding 
her, ‘Hey, open yourself up 

by running more things and 
then you’re not going to have 
those guys sitting on top of 
you.’”

Osuchukwu’s most dom-
inant spot comes from right 
in front of senior setter Jor-
dan Timmer. As a freshman 
and, mostly, as a sophomore, 
the Colonials could run plays 
with her in that spot over and 
over because her sheer power 
would take opponents by sur-
prise. Even if she had a block-
er, Osuchukwu could just 
send the ball through them.

This season, though, 
with Osuchukwu coming 
off  an All-American hon-
orable mention campaign, 
she’s more commonly drawn 
two or three blockers on the 
other side of the net. During 
back-to-back home losses to 
Saint Louis and Dayton, Osu-
chukwu was held to just 14 
kills combined, a number she 
often passes in a single game.

After the Dayton game 
on Oct. 10, however, the Co-
lonials won three straight and 
Osuchukwu averaged nearly 
15 kills per game and an im-
pressive four kills per set.

Osuchukwu said she still 
feels most confi dent in front 
of Timmer, but that she felt 
that moving around made 
her more eff ective in GW’s 
fi ve-set win over American 

on Wednesday, where she to-
taled 19 kills.

“Tonight was probably 
one of the fi rst nights that 
I have moved around as 
much,” Osuchukwu said 
Wednesday. “I think I was 
throwing the ball around. I 
was running diff erent sets 
and I think it really [worked] 
because they didn’t know 
where or what I was doing,” 
Osuchukwu said.

The Colonials split two 
weekend matches against 
Rhode Island and Fordham 
on Friday and Saturday. Osu-
chukwu did not play due to 
injury, but Ault said that she 
is day-to-day and will be 
evaluated going into GW’s 
next matchup against George 
Mason. After that, the Colo-
nials will get rematches with 
Dayton and Saint Louis.

The Colonials use two 
diff erent sets for their middle 
blockers: one that’s meant 
to set the hitter a foot past a 
blocker and one that’s meant 
to set them right in front. But 
while that variation is often 
enough against weaker com-
petition, it still hasn’t always 
given GW the versatility it 
needs against top opponents.

Timmer said that Osu-
chukwu has started asking 
for sets that she rarely has 
asked for before because the 
team has developed more 
confi dence in certain sets, 
like a fastball from behind, by 
working on them in practice.

“It’s very easy to be com-
fortable in practice and to not 
try these things, so trying 
them in practice has been the 
most helpful for us,” Timmer 
said.

NORA PRINCIOTTI
SPORTS EDITOR 
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Two American defenders try to block a shot from junior middle blocker Chidima Osuchuk-
wu. Osuchukwu will try to vary her attacks when she returns to the team from injury.

A-10 Championship preview: Cross country
First home meet since 

2005? Check.
First regional ranking 

since the end of the 2012 
season? Check (for the 
women).

First back-to-back All-
Conference honors since 
2003? Check (for the men).

First place at the Atlan-
tic 10 Championship? Not 
yet, but that’s the goal for 
the coming years.

In a season of fi rsts, the 
men’s and women’s cross 
country teams will gun for 
their fi rst-ever conference 
championship this Hal-
loween in Richmond. The 
question for the program is: 
Will they come in ahead of 
schedule this year?

Women’s cross country 
outlook 

There’s a chance the 
women could walk away 
from the race with a trophy.

As a regionally ranked 
team, the Colonials have 
shown an ability to fi nish in 
packs, including some high 
fi nishers, to keep a low team 
score. In other words, as one 
runner on the team improves, 
they all improve and fi nish 
together.

At the highly competitive 
Paul Short Invitational, they 
fi nished 13th overall out of 
35 teams and well above the 
three other A-10 teams com-
peting.

The main completion 
though should be the pre-
season-predicted top three – 
Duquesne, La Salle and Rich-

mond – that fi nished in the 
same order last year.

With personal records 
from their top runners, junior 
Macaulay Porter and sopho-
more Miranda DiBiasio, they 
have a good shot of fi nishing 
higher than some preseason 
expectations and much high-
er than last year’s 10th place 
fi nish.

Men’s cross country outlook
For the most part, the 

team has been a one-man 
show. Ryan Tucker has bro-
ken school records on his way 
to a standout senior season.

At the Paul Short Invi-
tational Tucker broke the 
school’s 8K record, coming in 
at 24:26. It was a personal re-
cord of 15 seconds too, break-
ing his and the program’s 
preview record set in 2013. 
While doing so he became the 
fi rst GW men’s cross country 
runner to earn All-Confer-
ence honors in back-to-back 
weeks in over a decade. The 
competition has been Meek 
Mill and Tucker has proved 
to be Drake – just wait to see 
what a historically hot runner 
in championship races does 
for his Hotline Bling moment.

As for the conference 
as a whole, the men have a 
chance of fi nishing in the top 
half or borderline top third 
– their preseason goal, after 
fi nishing 11th last year and 
preseason-predicted to fi n-
ish 11th again. They’ll have 
to compete with teams like 

Massachusetts, who fi nished 
four places ahead of them at 
the crowded Paul Short fi eld 
and was preseason-predicted 
eighth and La Salle, who fi n-
ished a couple spots lower 
than them at the meet and 
was preseason-predicted fi fth 
place.

JOSH SOLOMON
SENIOR STAFF WRITER

JOSH SOLOMON | SENIOR STAFF PHOTOGRAPHER 
Carter Day paces his strides at the DCXC Invitational earlier this 
season. The cross country program has had several � rsts this season 
leading up to the A-10 championships on Saturday.
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