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As the search for a new 
University president gets un-
derway, some faculty mem-
bers are concerned that those 
charged with naming a new 
leader are not representative 
of GW faculty as a whole.

After the University 
launched its presidential 
search at the end of June, 
some faculty members said 
they were worried that the 
search committee was not 
inclusive of the overall fac-
ulty community at GW. Fac-
ulty and experts said a lack 
of committee members with 
diff ering experiences can pre-
vent a diverse hiring pool — 
meaning some qualifi ed can-
didates could be overlooked.

All faculty on the com-
mittee are from the science, 
math, law or medical fi elds. 
All are white, and all but one 
are men.

Out of the other 13 non-
faculty committee members, 
at least four come from mi-
nority backgrounds and fi ve 
are women. Student Associa-
tion President Erika Feinman, 
who also sits on the commit-
tee, openly identifi es with a 
non-binary gender.

The 19-person search 
committee is made up of 10 
trustees, six faculty members, 
the president of the Alumni 
Association, a staff  member 
and the SA president, ac-
cording to GW’s presidential 
search website. This commit-
tee is larger than the 14-per-
son committee that helped 
choose Knapp in 2006, which 
included only three faculty 
members.

Trustee Madeleine Ja-
cobs, chair of the presidential 
search committee, said in an 
email that the committee is 
a “diverse group” represent-
ing students, faculty, staff , 
alumni and trustees and that 
other faculty members would 
be able to provide their input 
on the search in other ways.

She said the Faculty 
Senate’s executive commit-
tee will help advise on the 
search, as will a faculty con-
sultative committee, which 
will be elected this fall by the 
Faculty Assembly — a group 
made up of all faculty mem-
bers at the University.

“The committee has been 
named, and we don’t antici-
pate changes to the makeup,” 
Jacobs said. “However, we 
will be consulting with many 
GW community members, 
and their input will infl uence 
the search.”

The Board of Trustees 

and the presidential search 
committee will hold a series 
of town hall meetings for 
faculty, staff , students and 
others outside of the Univer-
sity to hear their suggestions 
throughout the process, ac-
cording to GW’s presidential 
search website. People can 
also submit input directly 
through the website.

But still, some faculty 
members said they are wor-
ried that the makeup of the 
search committee will mean 
the candidates presented to 
the Board of Trustees will not 
accurately refl ect the compo-
sition of GW’s faculty.

Harald Griesshammer, 
an associate physics profes-
sor and a member of the 
Faculty Senate, said most fac-
ulty members — regardless 
of their positions or fi elds of 
study — are invested in the 
process of selecting the next 
University president, and 
some feel they have been left 
out.

He said the lack of repre-
sentation of arts, humanities 
or social sciences professors, 
particularly in fi elds like po-
litical science, was “strange 
for a university that prides 
itself as being the place that 
is only three blocks from the 
White House.”

“It looks a little bit like 
we are not a liberal arts insti-
tution but ‘GW Tech,’ and I 
think that’s very dangerous,” 
Griesshammer said.

Andrew Zimmerman, 
the president of the GW Fac-
ulty Association, a faculty-run 
organization that operates 
separately from the Faculty 
Senate, said in an email that 
members of the group believe 
the committee’s membership 
indicates that GW leaders are 
not receptive to faculty con-
cerns.

“I see the makeup of the 
presidential search commit-
tee as just one more sign that 
the Board of Trustees, as well 
as Rice Hall, is out of touch 
with a large portion of the 
GW faculty,” Zimmerman 
said.

The Faculty Association 
sent a letter to Board of Trust-
ees Chair Nelson Carbonell, 
University President Steven 
Knapp and Provost Forrest 
Maltzman regarding these 
concerns over the summer. 
Only Carbonell, who “reaf-
fi rmed his decision on the 
makeup of the search com-
mittee” responded, Zimmer-
man said.

Other faculty members 
said they do not have issues 
with who was selected for the 

In presidential 
search, faculty 
concerned about 
lack of diversity

On Saturday night, Ko-
gan Plaza was fi lled with in-
coming freshman dancing to 
Rihanna and Calvin Harris, 
playing cornhole and watch-
ing the latest X-Men movie.

For the fi rst time in two 
years First Night, the annual 
event for incoming students, 
was held on campus, mov-
ing back from a brief stint 
on the Mount Vernon Estate. 
Offi  cials said they moved the 
late-August staple back to 
campus to help new students 
acclimate to GW, and experts 
said on-campus events estab-
lish the tone for students’ fu-
ture experiences.

In 2014, offi  cials moved 
First Night to the Mount Ver-
non Estate in Virginia to con-
nect students to GW’s name-
sake. The event, which was 
funded through donations, 
featured ice breakers for stu-
dents, speeches on the history 
of the estate and an address 
from GW’s provost.

Tim Miller, the associ-
ate dean of students, said 
that each year the University 
reviews student responses 
about First Night to gauge 
which experiences are most 
benefi cial in making students 
feel comfortable in their new 
environment.

“We changed our plans 
for First Night this year to 
support students in getting 
acclimated to campus a little 
more easily on move-in day,” 
Miller said.

Miller said he and other 
offi  cials felt that it would be 

more appropriate for stu-
dents to spend time at the 
Mount Vernon Estate later in 
the semester, rather than dur-
ing their fi rst day on campus. 
GW will continue to host pro-
grams on the estate, includ-
ing a leadership conference 
later this fall, he added.

The event’s move back 
to campus was also part of 
larger changes to Welcome 
Week, which will give stu-
dent groups the chance to 
connect with potential mem-
bers sooner. Two additional 
student performances were 
added to the week’s schedule 
this year.

During First Night, per-

formance groups like GW 
Tango and GW Sirens per-
formed as dozens of students 
walked through the base-
ment of the newly opened 
District House, grabbing free 
snacks from the tables of the 
building’s incoming vendors, 
like Chik-Fil-A and Peet’s 
Coff ee & Tea.

Priya Seetharaman, the 
captain of GW Raas, said 
moving First Night back to 
campus helps represent GW 
student life more accurately 
to new students.

“Since First Night is now 
hosted on campus rather 
than one the Mount Vernon 
Estate, we believe that more 

freshman will be motivated 
to attend this event,” Seeth-
araman said in an email.

Student Association Pres-
ident Erika Feinman said new 
students should feel more at 
ease on their fi rst night after 
experiencing student life and 
being exposed to potential 
student organizations to join.

“It is a really great oppor-
tunity for the entire campus 
to come together and kick off  
the year in a really fun and 
positive way,” Feinman said. 
“It is important for student 
organizations to engage, es-
pecially with incoming stu-
dent populations, at every 
opportunity they have.”
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First Night returns to campus 
with focus on student groups
ELISE ZAIDI
ASSISTANT NEWS EDITOR

DAN RICH | PHOTO EDITOR
University President Steven Knapp greets families outside Thurston Hall during move-in Saturday. This past weekend 
marked Knapp’s � nal move-in as University president, as he will step down from the position after this academic year.
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“We are also going to 
have freshmen who 

are potentially already 
survivors, so we want 

to give them the chance 
to attend a session 
that they feel more 

comfortable with and 
that they feel could help 

them.”

KALPANA VISSA
Co-President of Students 
Against Sexual Assault

Sexual assault prevention workshops expanded, personalized

OLIVIA ANDERSON | CONTRIBUTING PHOTO EDITOR
Students gathered in Kogan Plaza for GW’s First Night activities. The event was moved to 
Foggy Bottom after two years at George Washington’s Mount Vernon Estate.
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Incoming students 
now have more individual-
ized options for in-person 
sexual assault prevention 
training sessions.

For the second year, 
new undergraduate stu-
dents must complete an 
online program and an in-
person training program 
on sexual assault educa-
tion, but students this year 
can choose from six spe-
cialized workshop options. 
The workshop choices will 
give students a chance to 
learn more about a topic 
they’re interested in, rather 
than going through a gen-
eral course.

Carrie Ross, the as-
sistant director of sexual 
assault prevention and re-
sponse, said students can 

participate in a general 
workshop on understand-
ing consent and learning 
bystander intervention 
skills — similar to last 
year’s mandatory sessions 
— but students who have 
“diff erent interests and 
baselines of knowledge” 
can choose from fi ve other 
options.

The sessions cover top-
ics like preventing dating 
violence for international 
students, how to get in-
volved in anti-sexual as-
sault eff orts on campus 
and relationship violence 
prevention, according to 
a Title IX offi  ce webpage. 
Other workshops will fo-
cus on LGBT students, rela-
tionship violence and how 
male college students can 
prevent sexual violence.

All trainings will cover 
the defi nitions of consent 

and sexual assault, infor-
mation about GW resourc-
es and policies governing 
sexual misconduct, in ad-
dition to the sessions’ top-
ics, according to the web-
site.

The trainings will be 
led by Title IX offi  ce staff  
members. Students can 
sign up for courses from 
the fi rst week of classes 
through October.

Last year was the fi rst 
year offi  cials expanded 
trainings for freshmen 
from Colonial Inaugura-
tion to the fi rst week of 
school. That decision came 
after 92 percent of students 
who voted in the Student 
Association elections that 
year were in favor of im-
plementing mandatory in-
person sexual assault train-
ings at orientation.

About 97 percent of 

new students completed 
the in-person sexual as-
sault prevention and inter-
vention trainings last year.

Workshop topics were 
chosen based on feed-

back students gave after 
last year’s sessions and 
by analyzing the types 
of questions participants 
asked during the sessions, 
Ross said. Staff  also con-
sulted other departments 
and student leaders when 
choosing the workshop 
topics.

“We want the material 
to be as engaging and rel-
evant as possible, and this 
involves building lots of 
diff erent pathways into the 
subject matter,” Ross said.

She added that the 
workshops are “specifi c to 
our GW community,” but 
also cover general informa-
tion that students can use 
outside of GW.

Last year a higher 
number of GW student 
organizations around 
campus were interested in 
signing up for sexual as-

sault prevention and by-
stander intervention train-
ing sessions with Students 
Against Sexual Assault.

Kalpana Vissa, the co-
president of SASA, said 
individualized workshops 
can empower students to 
use the resources off ered 
to them throughout their 
years as GW students.

SASA’s executive 
board will present at the 
workshop on culture 
change and advocacy. She 
said the new options could 
be appealing to sexual as-
sault survivors.

“We are also going to 
have freshman who are 
potentially already survi-
vors, so we want to give 
them the chance to attend a 
session that they feel more 
comfortable with and that 
they feel could help them,” 
Vissa said.
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We missed you! Stay healthy this semester & use your GWorld card 
to buy local fruits & veggies, artisanal breads, cured meats & cheeses, 

nutritious grab & go meals, cold-pressed juices & more!  

OUR MARKETS ACCEPT AND MATCH 
FOOD BENEFITS UP TO

PER SHOPPER
PER DAY

SNAP/FOOD STAMPS, WIC & SFMNP

$10

WELCOME BACK!

WWW.FRESHFARM.ORG  |         @FRESHFARMFGYBTM  
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WE ACCEPT GWORLD

ATWATER’S 
breads, pastries, baked goods & soups

BAKLAVA COUTURE 
baklava, Greek cookies, breads & savory hand pies 

BARAJAS PRODUCE 
fi eld vegetables, fruits & starter plants

CHRIS’ MARKETPLACE 
crab cakes, soups, empanadas & scones

CUCINA AL VOLO 
handmade pastas, ravioli, lasagna & sauces

GREENHEART JUICE SHOP 
locally sourced, unpasteurized, cold-pressed juice

LES CAPRICES DE JOELLE 
Belgian waffl  es, paella & quiche

NUMBER 1 SONS 
pickles, sauerkraut, kimchi & kombucha

QUAKER VALLEY ORCHARDS 
vegetables, fruits, cider, sauces, jams & honey

RUBY SCOOPS ICE CREAM & SWEETS
small-batch premium ice cream, sorbet & baked 
treats

SHEPHERD’S WHEY CREAMERY 
goat’s milk cheese & goatgurt

STRAW STICK & BRICK DELICATESSEN 
handcrafted cured meats & charcuterie 

SUTTLER POST FARM
eggs, cut fl owers & bouquets

URBAN+ADE 
seasonal, herbal lemonade & bratwurst

ZAYT & ZA’ATAR 
Mediterranean fl atbreads & salads

OUR FARMERS AND PRODUCERS

CRIME LOG
UNLAWFUL ENTRY 
District House 
8/20/16 - 2:25 to 3:11 a.m.
Case closed
University Police Department officers responded to a report of 
an individual sleeping in the District House elevator. Officers 
contacted the subject, who was then barred from GW.
Subject barred

DRUG LAW VIOLATION
District House 
8/22/16 - 2:40 to 3:48 p.m.
Case closed
UPD responded to a complaint of a suspicious odor. Officials 
conducted an administrative search of the residence hall room and 
found drug paraphernalia.
Referred for disciplinary action

BURGLARY
2121 F St. NW
8/23/16 - Unknown time
Open case
UPD and Metropolitan Police Department officers responded to the 
scene of a burglary at the Alpha Epsilon Phi on-campus sorority 
house, after residents reported destruction of property.
Ongoing investigation

—Compiled by Liz Provencher 

Board of Trustees researches 
student representation

The chair of the Board of 
Trustees has created a task 
force to consider adding a 
student member to the board.

The committee will ex-
amine how other colleges in-
clude student representation 
on their boards before decid-
ing if and how GW will add 
a student. Forming the task 
force marks a major step for 
Student Association Presi-
dent Erika Feinman, whose 
campaign platform included 
adding one undergraduate 
and one graduate student to 
the board.

“Through this task force 
we will defi nitely explore 
ways to enhance and facili-
tate better connections,” Fein-
man said.

Feinman will serve on 
the task force with SA Execu-
tive Vice President Thomas 
Falcigno. Feinman said they 
are considering adding other 

students to the task force, but 
they have not reached a deci-
sion or determined how they 
would choose other students.

Former trustee Titilola 
Harley is chairing the task 
force. Harley served as alum-
na trustee for four years and 
is a two-time alumna of the 
business school. Gabbi Baker, 
an alumna trustee, and Grace 
Speights, the board’s chair 
of nominations and gover-
nance, will also serve on the 
team, which Feinman said 
plans to meet in September.

The group will present 
their initial fi ndings at Octo-
ber’s Board of Trustees meet-
ing, board chair Nelson Car-
bonell said.

Conversations about 
adding student members to 
the board have been a long-
standing element of Univer-
sity-student politics, with 
movements at GW dating 
back to 2004. The proposals 
have historically been shut 
down by offi  cials, who have 

said the board’s bylaws do 
not allow for a student repre-
sentative.

The full board wants to 
hear the task force’s fi ndings 
before considering altering 
the bylaws, Carbonell said in 
an email.

He said he decided to 
create the task force because 
he meets with student lead-
ers on a regular basis, and 
adding a student representa-
tive was a major part of Fein-
man’s agenda.

“The Board of Trustees 
does what it can to address 
student issues and concerns,” 
Carbonell said. “In general, 
we are taking a broad look 
at how university boards en-
gage their students and all 
the possibilities in which stu-
dents could participate.”

Baker, who was elected 
to the board in May, and Sally 
Nuamah, who joined in 2014, 
“provide perspective” from 
recent students’ points of 
view, Carbonell added.

AVERY ANAPOL
ASSISTANT NEWS EDITOR

HATCHET FILE PHOTO BY JORDAN MCDONALD | HATCHET STAFF PHOTOGRAPHER
The Board of Trustees created a committee to consider adding a student representative. 
Student Association President Erika Feinman, center, included student representation in their 
campaign platform.
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Leadership changes open door for new priorities

University Police Department safety campaign features students

Shifts in GW’s top administra-
tive positions could give leaders a 
chance to reshape their vision for 
the University. 

After the announcement 
that University President Steven 
Knapp would leave the Univer-
sity and that the interim provost 
would stay in his role on a per-
manent basis, GW has the op-
portunity to rework its priorities. 
Next year, a new leader could 
bring in fresh faces to carry out 
those goals.

While Knapp prioritized ex-
panding GW’s science and math 
programs, incoming leaders will 
have the opportunity to re-evalu-
ate their focus.

Charles Garris, the chair of the 
Faculty Senate’s executive com-
mittee and a member of the presi-
dential search committee, said the 
Board of Trustees charted a new 
course during the last presidential 
search and may adjust their vision 
in this search.

“When they were choosing 
Knapp, they were setting a new 

direction, a new vision for GW, 
but right now I think the board 
is wrestling with what the new 
vision for the president will be,” 
Garris said. “We are in the early 
stage of the search, but they have 
to decide what kind of president 
they want.”

Knapp said he hopes his suc-
cessor will continue to make it 
easier for students to move be-
tween schools, develop “strate-
gic partnerships” with D.C.-area 
institutions and agencies and ex-
pand the Virginia Science and 
Technology campus.

A necessary hire
Knapp officially hired For-

rest Maltzman as provost weeks 
after the president announced this 
academic year would be his last at 
GW.

 “His active and collaborative 
leadership style has served the 
University well,” Knapp said. “I 
have every confidence in his abil-
ity to serve effectively as the Uni-
versity’s chief academic officer. 
Given his qualifications, it seemed 
unnecessary to deprive the Uni-
versity of a fully empowered pro-

vost for what might be a total of 
(at least) three years.

Benjamin Hopkins, an as-
sociate professor of history and 
international affairs and a mem-
ber of the Faculty Senate, said he 
thinks it was important to make 
Maltzman the permanent pro-
vost: With other major transitions 
in leadership, it may be difficult to 
recruit an external candidate.

“As opposed to his predeces-
sor and President Knapp, he is 
coming up from the faculty, which 
I think is a patently good thing,” 
Hopkins said.

Changing the vision
Faculty and experts said it is 

probable that the next president 
will hire a new provost and other 
top officials.

Jay Dee, the director of the 
higher education administration 
doctoral program at the Univer-
sity of Massachusetts Boston, said 
high-level administrators leave an 
institution en masse once one top 
leader resigns. Former provost 
Steven Lerman stepped down last 
January.

“In the past, an institution 

might see a wave of turnover ev-
ery 10 years. Going forward, we 
might see these waves of turnover 
every couple of years because the 
environment of higher education 
has become so much more com-
petitive, so much more driven by 
revenue generation and finances,” 
Dee said.

Anthony Yezer, a professor 
of economics, said the University 
needs a new president who can 
find the right people to help with 
GW’s “financial retrenchment.”

In fiscal year 2015, the Univer-
sity’s debt rose about 14 percent 
from the previous fiscal year, to-
taling nearly $1.6 billion. 

Yezer said he hopes the new 
president will focus on areas GW 
is known for, like the political sci-
ence and international affairs pro-
grams.

“A vast majority of students 
are here to study those things and 
that’s our comparative advantage, 
and in those areas we are hugely 
profitable,” he said. “It would be 
nice if a president realized if you 
have a comparative advantage in 
one area, you should pursue that 
comparative advantage.”

HATCHET FILE PHOTO BY DAN RICH | PHOTO EDITOR
The University Police Department will release videos featuring students for a digital safety 
campaign.

Presidential 
search lacks 
diversity

From Page 1

committee because they feel fac-
ulty will have opportunities to 
express concerns through other 
forums.

Murli Gupta, chair of the 
mathematics department who has 
been at GW for nearly 40 years, 
said he didn’t see a problem with 
the members of the committee and 
only became aware of others’ con-
cerns last week.

“If the process continues the 
way it is supposed to, then there 
will be an opportunity for every-
one in the University to make their 
opinions known,” Gupta said.

Experts said diversity on a 
search committee increases the 
chances of having diverse can-
didates for a position and makes 
members of a university feel val-
ued in the search process.

Ann Zanzig, an emeritus con-
sultant at the University of Wiscon-
sin-Madison, said a search commit-
tee for high-ranking positions like 
the president or provost should in-
clude representation from groups 
on campus that traditionally feel 
underrepresented — a balance of 
men and women, undergradu-
ate and graduate students, faculty, 
staff and administrators — to in-
crease diverse input.

With a wide range of groups to 
represent on campus, Zanzig said 
that including everyone can be a 
challenge. But without diversity, 
she said communities that felt that 
they were left out of the process 
can distrust the person who is se-
lected.

“Whoever is hired — he has 
some folks who are skeptical 
about him and who feel that that 
person, no matter how good that 
person is, doesn’t represent them 
because they had no voice in se-
lecting them,” Zanzig said.

Julie Renee Posselt, an assis-
tant professor of higher educa-
tion at the University of Michigan, 
said diversity in search committee 
members’ experiences leads to a 
diverse candidate who may intro-
duce new ways to run a university 
that could have been otherwise 
overlooked.

“From the standpoint of the 
administration, there’s a vision of 
the university that they are trying 
to enact through the selection of a 
new president, and then it’s un-
derstandable that the search com-
mittee would be composed of peo-
ple who will help facilitate that,” 
she said. “But it’s also understand-
able that there would be pushback 
from the people who feel excluded 
from that vision.”

SERA ROYAL
ASSISTANT NEWS EDITOR

ROBIN EBERHARDT
NEWS EDITOR

Mental Health Services nearly doubles staff size since spring

The staff of Mental 
Health Services has almost 
doubled since the spring.

The counseling center 
has hired 10 new staff mem-
bers, including counselors 
that specialize in working 
with minority and veteran 
students. These hires come 
after a year of leadership 
and staff turnover within 
the center.

Gillian Berry, who has 
served as the interim direc-
tor of MHS since last Sep-
tember, said in an email that 

MHS has been recruiting 
staff since the spring to hire 
diversity and military ser-
vices coordinators, a clini-
cal services coordinator and 
a senior staff psychologist.

Six staff clinicians 
joined the center at the be-
ginning of this month, Ber-
ry said.

“All of these positions 
provide direct support and 
counseling services to stu-
dents,” Berry said. 

Diversifying the staff
Zoeann Finzi-Smith, 

who was hired in the spring, 
is a staff clinician and the di-

versity services coordinator. 
She previously served as a 
postdoctoral clinical fellow 
at MHS, according to the 
center’s staff website.

The diversity services 
coordinator position was 
announced last year in an 
effort to create a more in-
clusive environment and 
hire specialized counselors.

Finzi-Smith works with 
the Multicultural Student 
Services Center and the Of-
fice of Diversity, Equity and 
Community Engagement to 
discuss programming and 
assess student needs, Berry 
said.

Berry said that this role 
requires developing tar-
geted programs, including 

a weekly event at the MSSC 
during which any students 

can drop by. Finzi-Smith 
also handles walk-in hours 
and group counseling ses-
sions for “underserved 
populations.”

Louise Douce, who was 
the director of the Ohio 
State University’s counsel-
ing center for 23 years, said 
having a diversity coun-
selor can help students feel 
more comfortable using 
the center, but that offer-
ing those resources won’t 
necessarily work for ev-
ery student. It should be a 
goal for every therapist at a 
center to be “multicultural 
confident” and for a center 

to have an overall diverse 
staff, she said.

“If you don’t have a 
diverse range of people — 
and, actually, a range of 
languages — in your center 
then you are not going to 
be seen as a place to go for 
people who are struggling,” 
she said. “Often people 
who are from traditionally 
marginalized groups are 
marginalized on campus 
and that really affects their 
ability to succeed.”

LILLIANNA BYINGTON
CONTRIBUTING NEWS EDITOR
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Faculty and experts said Provost Forrest Maltzman will create stability in the University’s top-level administration for GW’s new president.

The University Police 
Department will kick off a 
revamped digital safety strat-
egy next month with videos 
featuring students acting out 
safety scenarios on campus.

UPD Chief RaShall 
Brackney said in an email 
that the videos — which will 
demonstrate safety tips for 
residence halls, theft preven-
tion and crossing the street 
— is a continuation of the 
social media strategy she in-
troduced when she came to 
campus last year. The depart-
ment will focus on a digital 
strategy that enables students 
to reflect on their safety hab-
its, she said.

The videos will be on so-
cial media because it is where 
“community members are 
already actively engaged,” 
Brackney said. They will also 
be posted on the UPD web-

site.
“We hope that by watch-

ing these videos, students, as 
well as faculty and staff, will 
take a moment to think about 
their own personal safety,” 
Brackney said.

UPD sought student vol-
unteers for the videos in July 
by advertising the digital 
safety campaign on Facebook 
and Twitter. Brackney said the 
casting call from the summer 
helped the department find 
students to star in the videos 
and serve as extras. She added 
that the department will have 
casting calls throughout the 
year for future videos.

“To make the videos 
more engaging, we sought 
to involve students as well 
as GWPD officers that you 
might see every day on 
campus heading to class or 
work,” she said.

She said the strategy is 
a continuation of other out-
reach efforts she started last 

year, including Coffee with a 
Cop meetings, during which 
Brackney held office hours at 
different locations on cam-
pus. Brackney spoke with 
students and community 
members at four different 
events last academic year to 
establish relationships with 
people in the community 
and better understand safety 
concerns on campus, she 
said.

Brackney also launched 
a new social media strategy 
last year using the hashtag 
#GWSafety to aggregate 
campus-specific safety tips.

John DiFava, the chief 
of police at Massachusetts 
Institute of Technology’s 
campus police department, 
said departments should 
share safety information in 
as many ways as possible. 
Engaging students on social 
media is a good idea because 
students already spend time 
online, he said.

“The more avenues and 
resources that you incor-
porate ultimately results in 
more people hearing and 
knowing what you’re trying 

to do,” DiFava said.
He added that schools lo-

cated on city campuses have 
different safety concerns than 
those on traditional college 

campuses. Safety messages 
from the campus police de-
partments should fit the col-
lege’s urban environment, he 
said.

“Often people who 
are from traditionally 

marginalized groups are 
marginalized on campus 
and that really affects 

their ability to succeed.”

LOUISE DOUCE
Director of the Ohio State 

University’s counseling center

For more on GW’s mental 
health services and other 
coverage, visit gwhatchet.com.H
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STAFF EDITORIAL

The next University president should break the mold
We are just returning to 

campus to start school again, 
but University officials have 
already been at work to find 
a new president to replace 
University President Steven 
Knapp when he steps down 
next summer. And although 
the presidential search com-
mittee has ample time to find 
a new president, students 
don’t know much about what 
officials would like to see in a 
potential president. With only 
one student on the search 
committee, officials might 
not know much about what 
students want from their next 
University president, either.

We believe an ideal 
University president would 
have held a top position at 
a peer institution or other 
similar university to GW 
who understands the Uni-
versity’s fiscal and commu-
nity-building needs. The 
University could use a presi-
dent who breaks away from 
the 195-year-long tradition 
of older, white presidents, 
so we can bring in new 
opinions that might better 
reflect GW students, faculty 
and staff. And even though 
the search process is already 
underway, students should 
have more information on 

what University officials de-
sire in the new president.

Madeleine Jacobs, the 
chair of the search commit-
tee, said the committee is 
looking for “an exceptional 
leader,” and someone who 
will continue the work that 
Knapp started.

“The committee will 
seek leaders with various 
qualities, but a passion for 
high-quality education, abil-
ity to inspire and integrity 
are among the attributes we 
have discussed,” Jacobs said.

But that’s not descrip-
tive enough. And students 
should have a clearer idea of 
what the search committee is 
looking for.

It’s almost impossible 
to choose a president who is 
representative of all students, 
faculty and staff at GW with-
out a search committee that’s 
representative of the GW 
community. A large variety 
of people and voices should 
be included in the search 
process in order to choose 
the best candidate. Student 
Association President Erika 
Feinman is the only student 
on the committee. That’s a 
start, but there should be 
even more student input and 
more diverse voices on the 

committee overall. Hopefully 
the search committee finds 
ways to hear students input 
and feedback throughout the 
process.

All 16 past University 
presidents have been older 
white males. There’s no rea-
son we shouldn’t break the 
mold this time. A University 
president should be able to 
connect with and represent 
the University’s students – 
after all, the president is the 
face of the University. Al-
though a University presi-
dent can’t look like every 
student on campus or un-
derstand every issue that 
students encounter, they 
should know and relate to 

the community he or she 
is going to lead. This could 
mean bringing in a presi-
dent who attended a school 
similar to GW for his or her 
undergraduate degree or has 
worked with a variety of stu-
dents before.

A university president is 
more than just someone who 
fundraises. The person who 
fills this role will be the face of 
GW and choose a trajectory 
for the University. We need 
to strike a balance between 
someone who knows how to 
bring in money and knows 
how to create relationships 
with the GW community.

Knapp could have done 
more to engage with stu-
dents directly. You can’t learn 
about a group of people if 
you don’t actively seek them 
out and ask them questions. 
Presidents of other univer-
sities, such as one of GW’s 
peer institutions New York 
University, teach classes. The 
new president should want 
to learn as much as he or she 
can about the students and 
how they want the school to 
grow and change. Teaching a 
class, hanging out at campus 
eateries or attending popular 
events are some of the ways 
a president could genuinely 

get to know us. Hopefully 
during the vetting process, 
the search committee will 
find a president who is eager 
to do some of those things.

While going to the GW 
Deli or hanging out by Thur-
ston Hall could be easy activi-
ties for the next president to 
do, he or she will have some 
serious problems to solve. 
The next president will over-
see the culmination of the $1 
billion fundraising campaign. 
Once that fundraising push 
ends, this president will de-
cide how the University fun-
draises and how those funds 
are allocated. GW is more 
than just a school for po-
litical wonks, and hopefully 
the presidential search com-
mittee is also making sure 
that the future president will 
make budget decisions that 
don’t unfairly impact smaller 
communities and programs.

The University’s best bet 
would be to bring in a presi-
dent who has dealt with an 
unstable financial environ-
ment before and isn’t new 
to the unique campus life 
of an urban school. Hiring a 
president from a peer or sim-
ilar school would be the best 
decision. We need someone 
who can apply prior admin-

istrative leadership experi-
ences, so it doesn’t take too 
much time for him or her to 
get acclimated.

To get the best possible 
person for the job, the search 
committee needs to be com-
petitive with its offer. Ameri-
can University’s president 
Neil Kerwin announced his 
final year at American in 
May and is stepping down 
at the same time as Knapp. 
Unfortunately for the GW 
search committee, the simi-
larities for the schools don’t 
end there. GW and AU are 
similar enough in both aca-
demics, retention rates and 
branding that it’s likely both 
schools would have similar 
applicants. GW will need to 
offer up a high paycheck, so 
students shouldn’t complain 
about the future president’s 
salary if it is as high or higher 
than Knapp’s.

We don’t know much 
about what the search com-
mittee is looking for in a 
new president. But hope-
fully the next University 
president maintains the pro-
grams Knapp has built up, 
strengthens our financial 
situation and interacts with 
the community that he or she 
will be chosen to represent.

Before college, I consid-
ered myself very pas-
sionate about politics. 

Then I met my freshman 
year roommate and realized 
that in D.C., students mea-
sure political passion on an 
entirely different scale than I 
had at my high school. I was 
impressed when my room-
mate mentioned she was 
planning to take a semester 
off to work for a campaign 
in 2016 – three full years 
away at that point. I hadn’t 
so much as registered to 
vote.

This year, some students 
are returning to GW fired 
up about the 2016 election. 
Others may feel like they 
can hang back and let the 
more experienced people, 
take care of the activism. But 
no matter your academic or 
personal background, you 
can and should get involved 
in the election this fall. Your 
vote and participation in ac-
tivities will not only contrib-
ute to the overall democratic 
process but may even lead to 

a career opportunity.
Whether you’re inter-

ested in math, photography, 
writing, computer science 
or design, there are count-
less ways to apply your 
individual skill set to this 
election. And leaders of or-
ganizations like GW College 
Democrats and GW College 
Republicans welcome peo-
ple with interests other than 
politics.

Allison Coukos, the di-
rector of public relations for 
College Republicans, and 
Lande Watson, the president 
of College Democrats, both 
said their respective organi-
zations are stronger when 
students with a variety of 
views and fields of study get 
involved.

“Without non-political 
science majors in our orga-

nizations, we wouldn’t ben-
efit from the diverse stories, 
backgrounds and ideas that 
come from our members 
who study anything from 
philosophy to international 
affairs to neuroscience,” 
Watson said.

And if you’re looking 
for an easy way to get in-
volved, there are tons of 
events already planned. 
Attending National Voter 
Registration Day or debate 
watch parties are straight-
forward ways to experience 
election energy.

And for students who 
are iffy about joining po-
litical organizations, it’s im-
portant to know how each 
group interacts with stu-
dents on campus.

“The best way to avoid 
divisions within the GW 
community is to be respect-
ful and tolerant of the views 
of our peers,” Coukos said. 

It’s important to ac-
knowledge, too, that the 
fundamentally partisan 
character of political activi-
ties and organizations will 
not appeal to everyone. 
There is potential for other 
organizations to engage stu-
dents in more creative elec-
tion-related activities.

For example, a photog-
raphy or comedy organiza-
tion could encourage mem-
bers to come up with artistic 
interpretations of candidates 
and their supporters. 

The GW Math and Stat 
Association could give stu-
dents opportunities related 
to the presidential election. 
Campaigns are increasingly 
trying to attract students 
with math and computer 
skills to come up with 
data-driven solutions to is-
sues, like low voter turnout 
among young people.

Once we look beyond 
the headlines lamenting the 
divisiveness of this election, 
we can see that at GW, there 
are ways all types of people 
can come together to engage 
in the political process.

 —Margot Besnard, a se-
nior majoring in political sci-
ence, is a Hatchet columnist.

Margot Besnard
Columnist

Cartoon by Lauren Roll

All 16 past 
University 

presidents have 
been older white 

men. There’s 
no reason we 

shouldn’t break the 
mold this time.

Join in the election spirit, 
even if you don’t love politics

It’s time to stop spreading 
toxic masculinity

Say the phrase “men’s 
studies” around a 
cross-section of col-

lege students, and you’ll 
likely be greeted with 
eye rolls and exasperated 
sighs. Yet in recent years, 
a growing number of aca-
demics, writers and men-
tal health professionals 
have begun contributing 
to this fairly new academ-
ic field. These researchers 
aim to analyze and treat 
the causes and symptoms 
of “toxic masculinity” 
that is playing a large role 
in the long-term epidemic 
of violence, rage and ad-
diction in men across 
America.

Authoritative man-
nerisms and aggressive-
ness, whether they pro-
duce negative or positive 
results, are too often con-
sidered male personality 
traits. And that’s coun-
terproductive to male be-
havioral growth and the 
ability for men to reach 
out for counseling and 
other help.

GW and other univer-
sities can actively change 
how Americans view 
men. Students and other 
members of the GW com-
munity must acknowl-
edge and normalize the 
emotional and mental 
needs of men and boys. 
Going to a therapist for 
depression should be 
no more shameful than 
showing up in the emer-
gency room with a twist-
ed ankle from playing 
basketball.

From infancy, many 
young men and boys 
are taught the opposite 
– even by well-meaning 
parents. Studies indicate 
that new parents uncon-
sciously perceive their in-
fant daughters to be more 
“delicate” and “soft” than 
their sons, whom they see 
as larger and stronger.

Beginning during 
childhood, we are ex-
posed to the concept of 
what it means to be a man 
through celebrities and 

superheroes. For gen-
erations, these men have 
served as the ultimate 
role models for American 
males. They have taught 
us to fight back, protect 
the weak, demonstrate 
confidence at the most 
stressful of times and re-
sist cracking under pres-
sure, which can be valu-
able lessons in the right 
context.

But the validity of 
those lessons is not well 
translated: We often 
equate confidence with 
how many women we can 
sleep with and how many 
shots we can pound, 
while never admitting to 
feeling weak.

Jill Weber, a clinical 
psychologist in D.C., be-
lieves that the stereotypes 
of what it means to be a 
man can stunt behavioral 
growth and discourage 
young men from seeking 
therapy.

“The stereotypes of a 
man being ‘strong’ and 
‘independent’ and non-
emotionally expressive 
mean that when they hit 
a rough patch they don’t 
feel it’s appropriate to 
ask for help or to share 
with others their more 
difficult feelings,” Weber 
said. “In fact for a lot of 
men, expressing sadness 
or vulnerability makes 
them feel humiliated, 
like a loser or not a ‘real 
man.’”

Men may hold in 
their feelings, which can 
lead them to eventually 
externalize emotions in 
negative ways: Men are 
twice as likely as women 
to suffer from rage dis-
orders. Ninety-eight per-
cent of mass murders are 
committed by men, as are 
more than 90 percent of 
total murders committed 
in America. Sex offend-

ers are overwhelmingly 
male, and men make up 
80 percent of all suicides. 
Boys use drugs and alco-
hol earlier and at a more 
frequent rate than women 
and are more likely to die 
because of them.

The onus for chang-
ing how we view and 
treat men and boys lies 
on those like me and our 
educational institutions. 
GW can start changing 
the conversation by pro-
moting the availability 
of male counselors with 
whom men can speak 
more candidly, as well 
as healthy outlets for 
negative feelings through 
writing seminars and 
public speaking events.

Colleges and univer-
sities must play a vital 
role in understanding 
and combatting archaic 
ideas about masculin-
ity. Combatting these 
stereotypes could lead 
to solutions for some of 
the biggest challenges 
on campuses around the 
country: sexual assault, 
drug and alcohol abuse 
and mental illness.

During my freshman 
year, I sought help for 
binge drinking. I have 
struggled with chronic 
anxiety and sometimes 
I find myself crying my 
way through a particu-
larly heartfelt commer-
cial. Similar experiences 
are normal for millions of 
people, and yet I still feel 
uneasy admitting them, 
worried that others will 
view them as weakness.

As college students, 
it’s likely we’re going to 
hit rough patches along 
the way. And it’s impor-
tant to know that it’s OK. 
It’s OK to admit stress 
or fatigue, it’s OK to feel 
humiliated and it’s OK to 
say that everything is not 
OK, regardless of your 
gender.

—Claude Khalife, a se-
nior majoring in interna-
tional affairs, is a Hatchet 
columnist.

Claude Khalife
Columnist
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There’s nothing worse 
than coming up short in the 
postseason.

Despite fi nishing the 
2015 regular season unbeaten 
in conference play and at the 
top of the Atlantic 10 stand-
ings, women’s soccer suf-
fered a heartbreaking defeat 
to George Mason in the quar-

terfi nals of the A-10 tourna-
ment, ending their bid for an 
NCAA Tournament berth.

With a talented young 
core and the return of prolifi c 
scoring forward MacKenzie 
Cowley, the 2016 Colonials 

are looking to complete the 
mission they set out on last 
year: NCAA Tournament or 
bust.

“The way last season 
ended is very much in the 
front of our minds,” said 
head coach Sarah Barnes. 
“Not the opponent and 
[conference] tournament per 
se but that we didn’t reach 
our goal of winning an A-10 
championship and advance 
to make a run in the NCAA 
tournament.”

The Colonials claimed an 
A-10 postseason title in 2014 
and won out as regular sea-
son champions this past year, 
making the NCAAs their 
next logical target. One-goal 
victories over Saint Francis 
(PA) and Cleveland State, as 
well as 3-1 win at Louisiana 
State Thursday, bode well for 
the Colonials in the long jour-
ney ahead.

“[NCAAs] have been a 
goal on this team for a while, 
and last year we came so 
close,” Cowley, a senior, said. 
“Making the tournament and 
fulfi lling that goal would be 
an amazing way to end my 
college career. With the team 
we have this year, I have no 

doubt that it’s possible.”
As a three-year starter, 

with spot starts during her 
freshman year too, Cowley 
is now one of the most expe-
rienced players on the team, 
taking on a new leadership 

role as a wily and hard-work-
ing veteran.

“I really try to lead by ex-
ample and set the tone wheth-
er it’s a game or a practice,” 
Cowley said. “It’s important 
for me to hold myself to the 
highest possible standard 
because if the leaders on the 
team aren’t doing that, then 
nobody on the team will.”

The Colonials will look 
to Cowley and their other se-
niors, including Kate Elson, 
Lina Proska, Kiara Robertson 
and redshirt senior Brooke 
Bean, to fi ll the void left by 
impactful players who grad-

uated this past spring.
Bean, an anchor in the 

back for the squad, is playing 
with a little extra fi re, having 
sat out nearly all of 2015 with 
an ACL injury.

“It is an awesome feeling 
to be back on the fi eld again,” 
Bean said. “I have put in a lot 
of work over the past year to 
get myself back to this point, 
so it’s nice to see everything 
come together.”

Bean has been a defen-
sive stalwart for the Colonials 
since she arrived on Foggy 
Bottom, and having such 
a strong presence back on 
the pitch will be a lift for the 
team’s organization and suc-
cess.

The Colonials will need 
leaders all over the pitch. 
Already, Barnes said she 
has seen immense contribu-
tions from young players, 
like sophomores Dani Frese, 
Charley Prevost, Megan Mc-
Cormick and Mia Barreda, 
as well as an impressive de-
but from freshman defender 
Deena DeSilva.

GW has been picked to 
fi nish second in the A-10 pre-
season poll behind Dayton 
and ahead of VCU.

The men’s basketball 
program was upended in 
late July by verbal and emo-
tional abuse allegations in 
the Washington Post against 
head coach Mike Lonergan.

GW promptly an-
nounced a formal Title IX re-
view of the accusations and 
said the University would 
bring in outside counsel to as-
sist the investigation.

On July 22 The Hatchet 
sent the Athletics Department 
a combined 21 follow-up 
questions for Lonergan, Nero 
and Muhammad about the 
allegations, which Executive 
Director of Athletics Commu-
nications Brian Sereno said 
would not be answered.

More than a month later, 
and with the 2016-2017 sea-
son set to tip off  on Nov. 11, 
no new information about 
the investigation or the pro-
gram’s operation has been 
released.

Here’s what you may 
have missed over the sum-
mer about the story:

Damning allegations
The article, by the Post’s 

Adam Kilgore, cited former 
and current players, as well 
as former team staff  mem-
bers who spoke on the condi-
tion of anonymity, about the 
uncomfortable environment 
Lonergan created during re-
cent seasons.

In addition to denigrating 
comments toward players 
— like telling one he should 
transfer to a “transgender 
league” — the report alleged 

that the fi fth-year head coach 
openly shared a distaste for 
Athletic Director Patrick 
Nero with players by making 
graphic, sexually-charged re-
marks about the his superior.

A player met with Nero 
April 6 — less than a week 
after the team captured its 
fi rst postseason title in school 
history at the 2016 NIT — to 
address concerns, the Post re-
ported.

Nero then informed the 
player he had reported their 
conversation to Title IX Co-
ordinator Rory Muhammad 
per University policy. After 
meeting with Muhammad, 
the player sent him a follow-
up email April 16 with con-
cerns that the complaints 
weren’t taken seriously.

The Post reported that 
the player was told offi  cials 
had looked into the coach’s 
behavior previously and that 
the issue had been “handled.”

The player who followed 
up with Muhammad then 
left GW, ESPN reported. That 
player’s departure was one 
of 13 total transfers during 
Lonergan’s fi ve-year tenure.

Following the 2014-2015 
season, University adminis-
trators met with Lonergan to 
address his language, athletic 
offi  cials requested practice 
tapes to review his behavior 
and during the 2015-2016 sea-
son, Senior Associate Athlet-
ics Director Ed Scott traveled 
with the team and attended 
practices, according to the 
report.

Lonergan’s attorney Scott 
Tompsett disputes that the 
University ever took action 
against the coach.

“The Washington Post 
article is full of lies and half-
truths. For example, GWU 
administrators did not ‘ad-
dress concerns’ with coach 
Lonergan last year,” Tomp-
sett said in statement to ESPN 
in July. “Rather, they looked 
into allegations and after a 
thorough investigation, con-
cluded that Coach Lonergan 
had not violated University 
policy and that no further ac-
tion would be taken.”

While discussing the alle-
gations on 106.7 The Fan July 
22, author John Feinstein, a 
friend of Lonergan’s also 
suggested there had been an 
investigation two years ago, 
after which Lonergan’s name 
had been cleared. 

Former players defend 
Lonergan

In light of the egregious 
accusations, a number of for-
mer players quickly took to 
social media to defend Loner-
gan.

Recent graduate and 
Argentine Olympian Patri-
cio Garino, part of one of 
Lonergan’s best recruiting 
classes and GW’s NIT cham-
pionship squad, said he was 
“shocked,” upon reading the 
accusations.

“Coach [Lonergan] is 
very old school and he’s go-
ing to push you to the lim-
its to reach your potential,” 
Garino said in a statement 
posted to his Twitter account 
July 21.

Isaiah Armwood and 
Maurice Creek, who helped 
the Colonials reach the 2014 
NCAA Tournament as a se-
nior and graduate student, re-

spectively, also took to Twit-
ter to denounce the report.

One former player, who 
spoke to the Hatchet on the 
condition of anonymity, be-
lieves the high transfer rate 
during Lonergan’s tenure 
is  not a result of his behav-
ior, but more likely is due to 
players‘ desire for more play-
ing time on other teams.

Of the nine transfers 
who left GW in the past three 
seasons, only two averaged 
more than 7.9 minutes per 
game.

The Hatchet contacted 
multiple GW transfers and a 
former team staff er for this 
story, all of whom declined 
to, or did not return requests 
for, comment.

Ongoing investigation
The University is in the 

midst of investigating the al-
legations, some of which 
go “beyond the scope 
of Title IX,” according 
to a release in July 
about the investiga-
tion.

Frank Lo-
Monte, the execu-
tive director at the 
Student Press Law 
Center, explained 
that it’s routine for 
colleges and uni-
versities to seek 
outside counsel in 
these types of inves-
tigations, both to err 
on the side of caution 
legally and to symboli-
cally show that they are 
taking accusations seriously.

Sereno declined to com-
ment on any details sur-
rounding the investigation, 

including which fi rm is as-
sisting GW, and said offi  cials 
do not know when the inves-
tigation will conclude.

In mid-August, the 
men’s basketball team em-
barked on a two-week tour 
of junior forward Yuta Wata-
nabe’s native Japan.

The Colonials won 
all four of their exhibition 
games: three against the Jap-
anese National team and one 
against the Ryukyu Golden 
Kings.

Lonergan traveled with 
the team to Japan and ap-
peared in numerous posts 
on the team’s social media 
accounts.

Sereno confi rmed that 
Nero was not present on the 
trip, but explained that the 
athletic director had planned 
on not attending even before 
The Post story was pub-
lished.

The decision whether to 
immediately suspend an em-
ployee from further contact 
with students is fact-specifi c, 
LoMonte said. He also said 
it is possible that measures 
short of immediate suspen-
sion, like closely monitoring 
the employee’s behavior, 
might be satisfactory.

Guided by veterans, women’s soccer searches for redemption

University quiet on Lonergan allegations, investigation

CAMILLE RAMASASTRY | HATCHET STAFF PHOTOGRAPHER
Freshman mid� elder Olivia Di Cristofaro controls the ball during the Colonials’ game against 
Cleveland State Aug. 21. GW defeated the Vikings 2–1 in its home opener.

MARK EISENHAUER
SPORTS EDITOR

MARTY FENN
STAFF WRITER

Sports
August 29, 2016 • Page 6 NUMBER 

CRUNCH
Number of head coach hirings announced last week. James DeFeo will helm the 

softball program while David Macpherson will lead the men’s tennis team.

MEN’S SOCCER
vs. NJIT

2 p.m. • Saturday
Colonials look to use early 
season success to spark 
a repeat performance as 
regular-season conference 
champions.

 2

“The way last season 
ended is very much in 

the front of our minds.”

SARAH BARNES
Head coach

For more on the allegations 
and the University’s 
investigationH

GWHATCHET.COM

HATCHET FILE PHOTO BY DAN RICH | PHOTO EDITOR

WOMEN’S SOCCER
vs. UMBC

4 p.m. • Thursday
After starting the season 
3 –0 the Colonials take the 
field against the Retrievers.
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Best ways to experience fall in the District
SERA ROYAL

ASSISTANT NEWS EDITOR

FALL FOLIAGE
If you want to experience the colors of fall, 

there’s no better place to do it than the National Ar-
boretum, a “living museum” of trees, according to 
its website.

Take a walk through the grounds and enjoy the 
fall colors. Fall foliage is expected to peak sometime 
in October.

If you’re looking for something a little more 
original, the National Arboretum is also home to 
the National Bonsai & Penjing Museum. the bonsai 
leaves change colors like traditional autumn trees.

Best ways to experience fall in the DistrictBest ways to experience fall in the District

APPLE PICKING
With most apple orchards far outside the city, 

getting to one without a car can be challenging. The 
easiest way for students to pick apples is by going 
on GW TRAiLS’ annual apple picking trip, sched-
uled for Sept. 10.

GW TRAiLS will provide transportation to 
Stribling Orchard in Markhan, Va. The trip costs 
$20 plus the cost of any apples you pick.

If you want to try going apple picking on your 
own, one of the closest orchards to GW’s campus is 
Butler’s Orchard in Germantown, Md. 

PUMPKIN CARVING
Although you could go pumpkin picking at 

an orchard near D.C., the easiest way to carve 
pumpkins is to pick up some from Whole Foods 
and carve them in your dorm room or Kogan Pla-
za. It’s a fun fall project with no travel required.

Also, GW student organizations host fall ac-
tivities in Kogan Plaza throughout the season. 
Previous activities have included pumpkin carv-
ing and free apples and apple cider, so keep an 
eye out for these opportunities as they pop up.

TRICK-OR-TREATING
It’s something you probably heard about 

thousands of times while visiting universities in 
D.C.: trick-or-treating on Embassy Row. It is an 
enjoyable and unique D.C. fall event that adds 
another layer to getting free candy on Halloween.

Walking around the streets with other college 
students in costumes, as well as families from the 
area, will put you in the Halloween spirit. Some 
embassies even off er candy unique to their coun-
tries, or let you take a short tour.

Free activities to � ll 
your Labor Day weekend

CATHERINE MORAN
HATCHET STAFF WRITER

1.
NATIONAL BUILDING MUSEUM

2.

Discover what lies beneath the tip of the monumental Icebergs exhibit 
at the National Building Museum before it closes Sunday. The museum is 
located across the street from the Judiciary Square Metro station.

THE OCTAGON
Visit a home away from home by touring a historic former residence. 

Take a self-guided tour of the Octagon, the three-story brick house where 
President James Madison and his wife lived after the White House burned 
down during the War of 1812.

3.D.C. BLUES FESTIVAL
The D.C. Blues Festival Saturday afternoon at the Carter Barron Amphi-

theatre will feature live local musicians.

4.
PAGE-TO-STAGE FESTIVAL

For theater lovers, the free three-day Page-to-Stage Festival at the Ken-
nedy Center will host more than 40 local theater companies for readings 
and open rehearsals for upcoming plays.

5.
WASHINGTON MONUMENT

Prepare for sweeping Instagram-worthy views of D.C. from the 
500-foot-high observation deck in the Washington Monument. After snap-
ping your photographs, head to the museum and exhibits. Free tickets are 
handed out on a fi rst-come, fi rst-serve basis at 15th Street adjacent to the 
monument, so plan on arriving early to beat the crowds.

6.
SKATEBOARDING FESTIVAL

Get your skateboard ready for the Kennedy Center’s “Finding a Line: 
Skateboarding, Music and Media” festival, featuring a giant skateboarding 
bowl on the plaza. Don’t miss the colorful exhibitions of skateboard memo-
rabilia inside and the open skate sessions outside.

7.NATIONAL SYMPHONY ORCHESTRA
Get festive and celebrate the holiday with an 8 p.m. concert by the Na-

tional Symphony Orchestra at the U.S. Capitol.

8.OUTDOOR MOVIES
Get outside of the District to enjoy an outdoor movie night under the 

stars. Options include “Spotlight” Saturday in Arlington’s Penrose Square, 
“Tomorrowland” at National Harbor Sunday and “Up” in Rosslyn’s Gate-
way Park Monday.

9.
HIKING OR PICNIC

Escape urban life with some time in nature. For a refreshing hike or 
outdoor picnic surrounded by scenic greenery, head to Rock Creek Park, 
the Chesapeake & Ohio Canal Towpath or Theodore Roosevelt Island, all 
within walking distance from campus.

10. ARTHUR M. SACKLER GALLERY
What do a Mark Rothko painting and an imperial Chinese dish 

made fi ve centuries apart have in common? Find out at a new ex-
hibit opening Monday at the Arthur M. Sackler Gallery.

PHOTO COURTESY OF FLICKR USER CHARLIE STINCHCOMB UNDER THE CREATIVE COMMONS LiCENSE
Take a road trip to Annapolis, Md. during fall break to explore this historic port city. 

HATCHET FILE PHOTO

Road trip ideas for GW’s � rst 
fall break in recent years

GRACE GANNON
CULTURE EDITOR

ANNAPOLIS
You may have visited nearby Balti-

more before, but it’s worth another trip into 
Maryland to visit this historic port city. Take 
a walking tour of the quaint town and visit 
the various Revolutionary-era mansions, 
including the Chase-Lloyd House and the 
Hammond-Harwood house. Learn about 
America’s naval history at the famous port at 
the U.S. Naval Academy Museum. Be sure to 
visit the Banneker-Douglass African Ameri-
can History museum.

DELAWARE 
BEACHES

Visit a charming seaside town at one of 
the many beaches along the Delaware coast. 
Rent a bike and travel down one of Rehoboth 
Beach’s streets, lined with colorful cottages 
and boutiques, or take a boat tour at the less-
crowded Lewes Beach. 

SHENANDOAH 
NATIONAL PARK

Get in touch with nature on a hike 
through the lush forest of Shenandoah 
National Park. The Matthews Arm loop 
is an ideal two-day backpacking trip 
where you can soak in 16.8 miles of fall 
colors and pristine waterfalls.

PHILADELPHIA
Visit the site of the 2016 Democratic 

National Convention and, of course, some 
other historic moments. Obviously, you’ll 
want to run up the steps from “Rocky” and 
see the Liberty Bell. Also, be sure to visit 
some off -the-beaten-path locations: At the 
Mütter Museum, you can see the remains 
of Albert Einstein’s brain, and by the Curtis 
Center you can view “The Dream Garden,” 
which is the largest glass mural in the U.S. 
featuring 100,000 pieces of glass.

A skateboarding festival is returning to the Kennedy Center this Labor Day weekend.



WELCOME BACK GUIDE THE GW HATCHETAUGUST 29, 2016 • Page 8

Freshman year is a 
whirlwind of new expe-
riences. While your first 
year away from home 
is bound to be different 
from your roommate’s or 
your teammate’s, there are 
some similar experiences 
for nearly every first-year 
student at GW.

SEPT.: Fraternities on 
fraternities

Whether your friend 
knows the pledge that’s 
running door duty for 
the night, or you run into 
other girls in the hall go-
ing to the same fraternity 
house, you have probably 
run a loop of every frater-
nity worth partying with 
during your first month 
on campus.

OCT.: Three weeks of 
costumes

Halloween in college 
is reputed as a month of 
parties, so naturally, you 
come up with a different 
costume for each one. Hal-
loween weekend requires 
one outfit for every event: 
one for Rocky Horror, an-
other for embassy trick-
or-treating and a third for 
whichever fraternity party 
you’re attending.

NOV.: Friendsgiving
The first Thanksgiving 

season away from home is 
difficult for many students 
— even though you may 
be back home for Thanks-
giving day, you might end 
up missing some holiday 
family traditions. The 
best cure for homesick-
ness is being with friends 
who you have grown to 
love over your first three 
months on campus, so 
Friendsgiving becomes a 
popular first-year tradi-
tion.

DEC.: Thurston epi-
demic

Living in tight quar-

ters and eating takeout 
day-in and day-out catch-
es up with your body. 
Suddenly it seems your 
entire hall is sneezing and 
coughing, and the noise 
will keep you up at night 
until you contract the ill-
ness yourself.

JAN.: First blizzard
Whether you’re a Cali-

fornia kid experiencing 
snow for the first time or 
you’ve shoveled it your 
whole life, trudging to the 
National Mall during the 
first blizzard for pictures 
and sledding is a common 
#OnlyatGW experience.

FEB.: Tinder time for 
Valentine’s 

You probably joking-
ly made a Tinder profile 
when you were drunk 
one night with your 
friends, but you may have 
never used it seriously. 
As Valentine’s Day ap-
proaches and there seems 
to be couples at every 
turn, and you might find 
yourself considering the 
app seriously.

MARCH: Cherry blos-
som Instagrams

When you told people 
back home you were mov-
ing to D.C., they probably 
mentioned the beauty of 
cherry blossom season 
— unique to the District. 
Now it’s finally here, and 
your Instagram feed is full 
of artsy blossom photos.

APRIL: Finals and a 
reality check

The closer you get to 
summer, the more you 
realize how many respon-
sibilities lie ahead — find-
ing an internship, lanning 
a study abroad experi-
ence or securing a part-
time job. In a few short 
months, you can’t use the 
excuse of being a fresh-
man anymore.

Freshman year 
timeline 

OLIVIA ANDERSON | CONTRIBUTING 
PHOTO EDITOR

Instead of taking your date to Paul, try 
Busboys and Poets on U Street.

First week dos and don’ts

Stay in bed
After a long night of 

reuniting with your friends 
and partying a little too 
hard, it can be tempting to 
stay in bed. The professor 
is just going to hand out the 
syllabus, right? This tip is 
simple: Don’t give in, and 
just go to class. It’ll help 
you get back into a school 
routine, and it’s the way to 
be sure you like a class be-
fore the add/drop period is 
over.

Race to the bookstore
Walking into class and 

finding out you have a 50-
page reading assignment 
due on the second day of 
class is scary. But hold off 
on buying books if you can. 

You’ll avoid huge lines at 
the bookstore – and higher 
prices – if you order your 
books or even rent them 
used online. Plus, once you 
get a chance to look at the 
syllabus, you may realize 
you don’t need a $200 spe-
cial edition textbook and 
can buy a different version 
online.

Limit yourself to old 
friends

The first week back to 
school is the easiest time 
to make new friends. With 
new classes, dorms and ac-
tivities, you are surrounded 
by new faces. Take advan-
tage of the fact that no one 
wants to be alone in class 
and branch out.

CRYSTEL SYLVESTER
HATCHET STAFF WRITER

For a place to study that isn’t Gelman 
Library: 
QUALIA COFFEE
3917 Georgia Ave. NW

For a hangover cure that isn’t the 
GW Deli: 
TED’S BULLETIN
Eastern Market: 505 8th St. SE
U Street: 1818 14th St. NW

For a date spot that isn’t Paul: 
BUSBOYS AND POETS
U Street: 2021 14th St. NW
Chinatown: 1025 5th St. NW

For happy hour that isn’t Nooshi: 
RUSTIK NEIGHBORHOOD TAV-
ERN
84 T St. NW

CRYSTEL SYLVESTER
HATCHET STAFF WRITER

Break the Foggy Bottom bubble 
with alternatives around D.C.

Attention Students! This school year, get 25% o� your order - 
ALL Day, EVERY Day, when you show your student ID.

Not valid with any other discounts, o�ers or special promotions.
No cash value. Must show student ID. ©2016 The Johnny Rockets Group, Inc.

Higher learning
Lower bill

Georgetown
3131 M Street NW
(202) 333-7994

N St. NW

31st. St. N
W

W
isconsin A

ve

M St. NW

Find a friend
Having a go-to friend 

is key to staying moti-
vated in your classes. No 
matter how optimistic 
you are at the beginning 
of the semester, you’re 
sure to hit snooze a few 
times. Having a friend to 
tell you what you missed 
is crucial.

Get organized
It can be daunting to 

receive a syllabus for each 
class, and you may be 
tempted to quickly tuck 
them away in between 
pages of your notebook. 
But take this week to get 
organized before big as-
signments start piling 
up. Copy key due dates 

into a planner and get all 
the school supplies you 
need once you read over 
your syllabi – you’ll thank 
yourself when midterms 
come.

Speak up
No one wants to be 

the student who raises 
his or her hand every 
time the professor takes a 
breath. You don’t need to 
be a teacher’s pet, but you 
can still get in the habit 
of speaking up in classes 
during the first week. Get-
ting your voice out there 
will help your professors 
get to know you, and talk-
ing about class material 
will help you learn it bet-
ter.

DO: DON’T:

LIZ PROVENCHER
HATCHET STAFF WRITER

A Petworth staple, Qualia Cof-
fee is a homey neighborhood hang-
out perfect for studying. Equipped 
with Wi-Fi and good coffee at a 
healthy distance from campus, 
you’ll be sure to get in the zone.

Mix it up by pairing reduced-
price beer and wine with wood-fired 
pizza. From 4 to 7 p.m. Monday 
through Friday, Rustik’s beers are $2 
cheaper, and some of the wines are 
priced at $5 a glass. 

What’s the best way to cure a 
hangover? A burrito called “The 
Walk of Shame.” The aptly-named 
dish contains sausage, scrambled 
eggs, cheddar and hash browns cov-
ered in a green chile sauce. Ted’s Bul-
letin serves breakfast all day.

There are many reasons to take 
a trip to Busboys and Poets for your 
next date: a well-rounded brunch 
menu, open mic nights, author talks 
and other events to enjoy while din-
ing. The atmosphere will be sure to 
spark conversation.


