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District House
residents deal with
post-construction
glitches
NATALIE MAHER
STAFF WRITER

Some students who
moved into GW’s newest
residence hall were greeted
with less-than-pleasant living conditions, residents
said.
New residents of the
$130 million residence hall
said they have had issues
controlling the temperature
in their rooms, water from
showers ﬂooded their bathrooms and the building’s
promised restaurants have
not yet opened. Although
students said they were
frustrated by these dilemmas, oﬃcials and experts
say problems are typical of a
new building.
Within the ﬁrst few
nights in the residence hall,
students said they suﬀered
from “permanent heat
mode” on their thermostats
and are unable to change the
temperature in their own
rooms.
“It’s actually unbearable
at times, I can’t stay asleep
because I’m sweating in
my bed,” sophomore Emily
Rosen said.
Oﬃcials responded to
temperature complaints in
an email to residents last
week, which said that although thermostats read
“heat mode,” the air circulating through the vents was
cool. Another email that day
said workers were addressing air conditioning outages
in the building.
Residents also said their
rooms were ﬂooded because
the showers didn’t have
edges to prevent water from
spilling out.

Kelly Del Percio, a sophomore and District House
resident, said she experienced “frustrating” amounts
of ﬂooding in her bathroom.
“It wasn’t going into the
drain because it’s even-level,
so gravity’s not really taking
eﬀect here,” Del Percio said.
University spokesman
Brett Zongker said most
drain issues were solved
by installing shower dam
strips. FixIt responders have
been responding to complaints about rooms’ temperatures, he said.
“The Division of Operations and Clark Construction are making great
progress regarding this, and
student response has been
very positive on both this
and the new building as a
whole,” Zongker said.
Residence Hall Association President Ali Belinkie
said District House’s issues
are problems that come with
any new building.
“There’s no way to work
out all the kinks until someone lives in it,” Belinkie said.
The even ﬂooring in the
building’s showers, which
caused the ﬂooding, was
intentionally designed to
make the rooms handicapaccessible, Belinkie added.
“They opened them up
to the rest of the bathroom
and then realized pretty
quickly that the water was
pouring out, not draining
properly,” she said.
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Andrew Zimmerman, the president of the Faculty Association, questioned the Board of Trustees about the composition of
the presidential search committee at the Faculty Assembly Friday. Faculty will be able to vote to add members to a
consultative committee.

Faculty spar over presidential
search diversity, consultations
CATHERINE MORAN
STAFF WRITER

The Faculty Senate unanimously approved a group of faculty to
consult on the presidential search
and voted to augment the group
with additional members Friday.
The faculty consultative committee was selected and initially
voted on by the Faculty Assembly — a body made up of all GW
faculty — Friday morning. Faculty
approved members of the consultative group, which is meant to
give more input on the search for
GW’s next president, after some
questioned the composition of the
original search committee and the

role of the consultative committee.
The Faculty Assembly approved nine faculty members to
the consultative committee, which
is assembled for each presidential
search, and requested to add seven
extra members to increase the diversity of faculty input throughout
the search process. Both measures
were pending until they were approved by the Faculty Senate that
afternoon.
“There is a need, an important
need, to have better representation,
to give a better voice to humanities
and the social sciences in the search
process,” Charles Garris, the chair
of the Faculty Senate’s executive
committee, said. “The idea was

that perhaps it wouldn’t be a bad
idea to give voice to other parts of
the University community.”
Faculty members from nine of
GW’s 10 schools, excluding the
College of Professional Studies,
were selected to join the group.
Four of them were women — three
more than the one female faculty
member selected for the official
search committee.
Throughout the assembly, faculty criticized the selection of faculty for the main search committee, saying it is not representative
of minority or female faculty members and did not include faculty
See COMMITTEE Page 3

UPD begins new categorization of reported sex crimes
LILLIANNA BYINGTON &
ROBIN EBERHARDT

Old definition

CONTRIBUTING NEWS EDITORS

Annual average 2010–2015

Sexual abuses

25.17

New definition
Sexual abuses Sexual assaults
January–August 2016

15

27 total

12

YONAH BROMBERG GABER | GRAPHICS EDITOR
Source: University crime log

GW’s crime log now differentiates reports of sexual
abuses from sexual assaults,
University Police Department Chief RaShall Brackney conﬁrmed last week.
Twelve crimes reported
to UPD since April have
been labeled as sexual assaults — the ﬁrst time that
classiﬁcation has been used
since 2011. UPD started listing sexual crimes diﬀerently
in the spring to provide a
“more accurate description”
of crimes on campus, Brackney said.
“GWPD routinely reviews and makes enhancements to public documents
such as the annual security
report and the department’s
crime log to provide clear
and concise information to
the public,” Brackney said.
A sexual assault is any
unwanted sexual act or behavior to which a person
has not given consent. A
sexual abuse takes place
when someone in a position
of power or authority takes
advantage of the other person in a sexual manner or
activity, Brackney said.
Twenty-seven sexual assaults and abuses have been
reported so far this year —
just one report shy of the 28
total sexual abuses reported
during all of last year.
Out of the reports in
2016, 15 were considered
sexual abuses and 12 were
considered sexual assaults.
There has also been one attempt to commit sexual
abuse reported this year.
As sexual assault prevention and response becomes a more popular

national conversation, it’s
helpful to add details to related crimes, Brackney said.
“The increased awareness has provided increased
opportunities for people
who previously may have
been afraid to open up
about their experiences,
a network of individuals,
groups and safe spaces to
step forward and talk about
or report their experiences,”
Brackney said.
The
University
revamped their sexual assault
prevention education eﬀorts
last year after 80 percent of
students said in GW’s ﬁrst
campus climate survey that
they didn’t know how to
contact the Title IX Oﬃce.
One-third of the undergraduate students who reported
unwanted sexual behavior
also said the University’s responses to those cases were
inadequate.
A second campus climate survey was distributed last year, but the results of the survey still have
not been released about 10
months later.
Rory Muhammad, the
Title IX coordinator, said
more individuals have
reached out to the Title IX
oﬃce. Reports of sexual assault have increased generally, both at GW and
nationally, as the dialogue
surrounding sexual violence
has grown.
“An increase in our
training, outreach and oﬃce
visibility has led to more individuals contacting our ofﬁce,” Muhammad said.
Muhammad declined
to comment on whether
the Title IX oﬃce made any
changes to reporting or investigating practices and
how the Title IX oﬃce has

increased its resources to accommodate the increase in
the number of reports.
Abigail Boyer, the associate executive director of
programs for the Clery Center for Security on Campus,
said the Clery Act — a law
passed in 1990 that requires
all universities who receive
federal funding to share information about crime on
campus — requires universities to give descriptions of
crimes but does not dictate
which classiﬁcations they
should use. It’s up to each
university to create a policy
on how to describe crimes,
she said.

“The crime log is
designed to be a
resource that is
easily understood by
the community, so
using descriptions
that the community
can understand is
always useful.”
RASHALL BRACKNEY
University Police Department
Chief

“The crime log is designed to be a resource that
is easily understood by
the community, so using
descriptions that the community can understand is
always useful,” Boyer said.
GW’s daily crime log
includes a description of
the crime, the time and location, whether the University is still investigating
the incident and the end
result of the crime. Last

year, the University began
listing more speciﬁc details
about the results of crimes
reported in the University’s
daily crime log: The log now
lists when a person reporting a crime was referred to
the Title IX oﬃce or when a
student committing a crime
was referred to the Division
of Student Aﬀairs.
Randy Burba, the chief
of public safety at Chapman
University and the president
of the International Association of Campus Law Enforcement Administrators,
said the Clery Act does not
require universities to provide every detail of reported
crimes, but some choose to
provide more information
to the public than others.
Burba said the law is
meant to give basic information about crimes, but that
it gives leeway for the University to decide whether
to include additional crime
information.
“The spirit of the law is
basically to provide people
with information on what’s
going on,” he said. “The
Clery Act has no requirement to provide any additional summary information.”
Jocelyn
Jacoby,
the
co-president of Students
Against Sexual Assault,
said that transparency for
crime statistics should direct
University leaders to ways
to combat sexually violent
crimes.
“By the University being
more transparent they are
taking another step towards
addressing the problem of
campus sexual assault instead of trying to ignore or
hide it,” Jacoby said.
—Catherine Moran contributed reporting.
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CRIME LOG
THREAT TO DO BODILY HARM

2000 Pennsylvania Ave. (CVS)
9/6/2016 - 11:30 p.m.
Case closed
A student reported to University Police
Department that he was approached by
an individual who accused him of theft.
The male student left the store without
further incident.
No identifiable suspect

STALKING

Mitchell Hall
9/6/2016 - Unknown time
Case closed
A campus security authority reported
that a student was being stalked in the
hall. There is limited information on the
incident.
No further action

Freshman Spencer Bracey moves boxes at North Capitol Commons during Freshmen Day of Service. The apartment building where the
students worked will house 60 formerly homeless veterans.

THEFT II/FROM BUILDING/CREDIT
CARD FRAUD

Judge dismisses former UPD
officer’s discrimination lawsuit

Lisner Hall
9/6/2016 - Unknown time
Case closed
A staﬀ member reported to UPD that his
backpack containing his wallet was taken
from an oﬃce. His debit and credit cards
were used at various locations in and
around campus. The backpack was found
and returned to him without the cards.
No suspects and witnesses

ROBIN EBERHARDT
NEWS EDITOR

A judge ruled in GW’s
favor in a lawsuit waged by
a former University Police
Department supervisor who
allegedly harassed fellow ofﬁcers.
Todd Ladson sued GW
for racial and age discrimination more than two years ago,
after he was ﬁred in 2013. The
judge dismissed the case because Ladson did not provide substantial evidence of
racial and age discrimination,
according to the opinion issued Sept. 1.
The body of evidence
provided by GW showed
that the 24-year veteran of the
department was ﬁred for sexually harassing female oﬃcers about their sexuality and
creating “a hostile work environment for his colleagues,”
according to the opinion.
The opinion, written
by U.S. District Court judge
Amit Mehta, refutes Ladson’s
claims that he was ﬁred for
“subjective” reasons, that his

LIQUOR LAW VIOLATION

District House
9/4/2016 - 1:59 a.m.
Case closed
While on patrol, a UPD oﬃcer observed
multiple students drinking alcohol in the
common area of District House.
Referred to DSA

ATTEMPTED THEFT

Public Property on Campus (800 Block of
23rd Street NW)
9/2/2016 - 10:05 - 10:30 p.m.
Case closed
While on patrol, a UPD oﬃcer observed
an individual attempting to remove
GW property from its location. The
unaﬃliated male subject was stopped
by the oﬃcer. The Metropolitan Police
Department was notiﬁed and the subject
was barred from GW property.
Subject barred
—Compiled by James Levinson
I N T E R N AT I O N A L

University investigation was
“one-sided” and that white
oﬃcers were punished more
leniently for similar conduct.
University spokeswoman Maralee Csellar declined
to comment further on the
decision. Ladson could not
be reached for comment on
the case.
Tiﬀany Justice, an ofﬁcer working under Ladson in UPD, ﬁled a sexual
harassment complaint to
GW against in March 2013
because he allegedly made
“lots of racist and sexually
graphic” comments to her
that “impacted her safety, her
environment, her work performance” and the culture of
the shifts that he supervised,
according to the opinion
document. He was then in a
supervisory role as a master
patrol oﬃcer.
Justice claimed that Ladson suggested that she had
sexual relations with another
oﬃcer, Linda Queen. Ladson
allegedly warned new ofﬁcers in the department that
the new oﬃcer will “have

men and women after her,”
according to the document.
Queen settled a sexual
harassment lawsuit against
GW in the spring, after claiming Ladson made sexual
jokes in front of her and that
two other supervisors harassed her, allegedly keeping
her from getting promoted.
Ladson alleged that the
UPD witnesses testifying
against him lied because they
were jealous that he was a
“popular” and “happy-golucky person,” according to
the decision.
Then-assistant Title IX coordinator, Tara Pereira, investigated into Ladson’s alleged
harassment after Justice’s
complaint. She interviewed
13 witnesses and met with
Ladson and his union representative multiple times, according to the opinion.
Pereira, who declined
to provide additional comment on the suit, described
Ladson’s behavior as “one
of the most signiﬁcant sexual
harassment cases” that she
has seen, according to the de-

cision.
After Pereira found
that Ladson’s behavior was
“long-standing” and aﬀected
numerous oﬃcers, then-UPD
chief Kevin Hay met with
Pereira, Ladson and a union
representative. Hay arranged
a formal University hearing,
which began Aug. 1, 2013.
In the panel, Justice
testiﬁed that Ladson told
another female oﬃcer’s
parents that their daughter
was in a relationship with
Justice. Octavia Livingston, a UPD security oﬃcer,
testiﬁed that Ladson “did
not approve” of LGBT individuals and told her she
should not have sexual
relationships with other
women, according to the
document.
Ladson oﬀered a “blanket denial of all allegations”
as his opening and closing
statements to the panel and
did not provide any witnesses in his favor, although he
was given “multiple opportunities” to do so, according
to the opinion.
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Students overwhelmingly apply for new transportation grant
ELISE ZAIDI
ASSISTANT NEWS EDITOR

A new fund offers transportation grants to students
traveling to work at unpaid
internships.
Students who use public transportation or other
modes of transportation to
travel to their internships
can receive up to $300 per
semester through the new
grant program. Officials
who started the fund say
the grants should eliminate
an unavoidable daily cost
for students that is often
overlooked.
Rachel Brown, the assistant provost for University
Career Services, said the
funds will be allocated to
students each semester on a
rolling and first-come-firstserved basis. All qualified
students can apply for the
grants until the funding for
the semester is depleted.
The number of students
who have applied for the
funds this semester was

greater than the amount allocated, so applications are
now closed, Brown said.
The application dates for
spring internships has not
yet been set, according to
the Career Services website.
All funding for the
grants come from donations, Brown added.
“Based on the strong
student response to our
initial launch, we have a
strong case to share with
current and potential donors about student demand
and interest in this fund,”
Brown said.
Since the transportation
grants are a lower dollar
value than the traditional
unpaid internship grants,
career services staff see
the transportation fund as
an inventive way to help
fund students’ internships,
Brown said. The traditional
grants, which opened in
2013, are reimbursements
of up to $3,000 per semester
for students who already
receive financial aid to pur-

sue unpaid internships.
Students can receive
transportation grants only
once during their time at
GW. Students cannot receive the funds for transportation concurrently with
other University-provided
grants, like the unpaid internship funds or the career development grants,
Brown said.
The grant is only applicable to “necessarily unpaid” internships, meaning
internships at organizations
that genuinely lack the resources to pay their interns,
like non-profit, governmental or educational organizations, according to the
fund’s website. To apply for
the funds, students must
submit an offer letter from
their internships with the
organization’s location and
an indication that the position is necessarily unpaid.
Student
Association
President Erika Feinman
said the fund could encourage students to intern in

OLIVIA ANDERSON | CONTRIBUTING PHOTO EDITOR
This was the first semester students could apply for grants to cover the cost of travel to internships.

locations throughout D.C.,
not just near campus.
“Metro costs really add
up,” Feinman said. “At the
end of the day, it might be
anywhere from $3 to $6
per day to Metro back and
forth, so it really is a great

fund and I think it will really help students.”
GW has focused on
adding ways to ensure
students can complete
internships: In 2015, officials unveiled a program
that offered a discounted

cost for earning academic
credit for an internship, a
requirement of many unpaid internships. And donations for funding grants
for unpaid internships hit
$200,000 for the year this
summer.

Consulting committee to weigh
in on presidential search
From Page 1

SAM HARDGROVE | ASSISTANT PHOTO EDITOR

Faculty are adding the number of hours students should spend on their courses to syllabi. Officials encouraged them to add course hours to make sure GW meets accreditation standards.

Faculty recommend new
syllabi section on course hours
SERA ROYAL
ASSISTANT NEWS EDITOR

Students this semester
have noticed a new section
on their syllabi: the minimum
number of hours they are
expected to spend on coursework in and out of class.
Officials and faculty
members recommended a
policy this summer that asks
professors to include the
numbers of hours students
are expected to spend on each
course outside of the classroom on their syllabi. This
new policy is in response to
updated requirements from
GW’s accrediting agency,
which is set to review GW in
2018, University spokeswoman Maralee Csellar said.
As GW begins its reaccreditation process, officials
have been working on adher-

ing to the requirements set
by the Middle States Commission on Higher Education, the agency that accredits
GW. One of the requirements
is proving that a course adheres to the U.S. Department
of Education’s definition of a
course hour, which includes
the number of hours students
are expected to spend on a
class, Csellar said.
“These general guidelines are just that: general and
guidelines. But they should
give students a sense of how
much time they should plan
to commit to courses,” she
said. “They are also a reminder to faculty about how much
work they should expect of
their students.”
Csellar said what constitutes a course hour has
changed as new types of

courses, like online courses,
increase in popularity. Accrediting bodies are more
likely to request documentation of the ways in which a
university’s courses follow
the course hour definition,
she said.
Officials formed a committee with faculty representatives from each of GW’s 10
schools over the summer to
create a policy that follows
the U.S. Department of Education’s definition of course
hours. The policy is now being “vetted” by a variety of
University groups, she said.
The Faculty Senate previously passed a resolution
asking professors to upload
syllabi for courses so that students could know courses’
basic expectations before registering.

of minority or female faculty members and did not
include faculty from GW’s
humanities departments.
The
consultative
committee is meant to
represent all types of
faculty members’ goals
in the search process,
the chair of the Board
of Trustees Nelson Carbonell said during the
assembly. But he said
members of the committee will not be involved
in the interview process
or know who candidates
are.
“I hope you appreciate from my standpoint
and all of our standpoints that we don’t
want to lose candidates
because they don’t feel
like the process is going
to protect them and their
integrity at the institution they are at,” he said.
“We’re not going to do
something to jeopardize
that.”
Faculty said they
thought the consultative committee therefore
would not play a big
enough role in selecting
a president.
Andrew
Zimmerman, the president of
the Faculty Association, questioned what
the faculty consultative
committee will consult
on, given the limited input and information the
group will have about
the pool of candidates.
“Given what we’re
just learning about how
limited the knowledge
of the consultative committee will be about the
applicants and the candi-

dates, what exactly will
the consultative committee consult on?” he asked.
Tyler Anbinder, a history professor, expressed
continued concerns that
the faculty on the search
committee are “so white,
so male, so unrepresentative of the overall faculty.”
“People on search
committees tend to want
to hire people who look
like them in all sorts of
ways,” he said.

“There is a need,
an important need,
to have better
representation, to
give a better voice
to humanities and
the social sciences
in the search
process.”

CHARLES GARRIS

Chair of the Faculty Senate’s
executive committee
At the Faculty Senate meeting, members
approved the resolution
to add seven more members to the faculty consultative committee but
continued to question
the consulting group’s
role and the way it is selected.
Garris, the chair of
the
Faculty
Senate’s
executive
committee,
said faculty can nominate candidates for the
seven slots through a
“Survey Monkey-type”
questionnaire. Once the
Faculty Senate executive

committee decides on a
seven-person slate, the
Faculty Senate will vote
on the slate as a whole. If
the slate is not approved,
faculty will discuss the
issue at October’s Faculty Assembly meeting.
Faculty Senate members said they were concerned about a lack of
transparency in the selection process for the consulting committee.
Kim Roddis, a professor of civil and environmental engineering,
said she was worried
that simply approving
or not approving an entire slate of seven candidates would take away
the democratic process of
the election. It would be
more fair to vote for individual candidates rather
than a slate, she said.
“I do think that it
would be worth it, even
if it takes a little longer,”
Roddis said. “It would be
worth delaying a week
or two weeks if we could
have that process seem a
little more democratic.”
Benjamin Hopkins,
an associate professor
of history and international affairs, said that
to increase transparency,
he would like to see the
specific reasons the executive committee makes
decisions about who is
on the slate.
“I encourage the executive committee to lay
out explicit criteria by
which they are recommending those people,”
Hopkins said. “It would
address those issues of
transparency, and there
should be some publicly
accountable justification
of those choices.”

HR leaders to alter makeup of benefits committee
VAIDEHI PATEL
STAFF WRITER

University leaders are
taking steps to keep faculty in
the loop on future changes to
health care benefits, after faculty complained they were
left out of changes for next
calendar year.
Members of the department of human resources
and the Faculty Senate said
at Friday’s senate meeting that they will adjust the
makeup of the Benefits Advisory Committee — the
group of employees tasked
with providing feedback to
the administration on proposed benefits changes — to
include equal representation
from faculty and staff.
Faculty said this summer that they disapproved of
changes to GW’s health care
options, and they weren’t
consulted on the changes until it was too late.

Charles Garris, the chair
of the Faculty Senate’s executive committee, said at the
meeting that he and the other
members of the executive
committee will work with
Ann McCorvey, the deputy
executive vice president and
treasurer, to reorganize the
committee. The committee will include five faculty
members and five staff members, instead of the original
six faculty and 10 staffers.
“I realize that a substantial number of faculty members and senate members
remain unsatisfied with the
current situation and could
not believe that the administration is willing to act in a
more collaborative way going forward,” he said. “But
I am very hopeful that the
Faculty Senate and administration will be able to work
together in good faith for the
welfare of the University.”

DAN RICH | PHOTO EDITOR
Charles Garris, the chair of the Faculty Senate’s executive committee, said during a meeting Friday
that he has discussed ways to ensure faculty input on benefits

GW changed health
benefit options to offer two
plans, a PPO plan and a highdeductible plan that was re-

branded as a savings plan.
These options could result in
more out-of-pocket costs and
higher deductibles.

When the new benefit options were announced
over the summer, some faculty members said they felt

they did not have adequate
time to provide feedback.
Harald Griesshammer,
an associate professor of
physics, said at the meeting
that he was concerned about
the validity of the changes.
“This past summer was
a very unpleasant experience for many of us,” he said.
“Many of us have become
increasingly skeptical and
disillusioned with human
resources when it comes to
benefits.”
McCorvey assured the
group that human resources
leaders want to create a mutually beneficial relationship
with faculty and staff.
“It is our desire to have
a more collaborative relationship with the senate,”
she said. “We want to bring
something forward that is
acceptable and reasonable
within our fiduciary responsibility.”

Opinions
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Georgetown should
not be alone in
their efforts to
confront the past,
and we should
use it to inspire
equity in higher
education.
GW was not built by
slaves, and no one sold
slaves to fund the University’s survival, but GW
profits from the name recognition of our nation’s
first president, who was
a slave owner. University
officials should acknowledge that George Washington owned slaves and
proactively make amends
by creating a scholarship
fund for descendants of
slaves to attend GW.
Slavery is part of our
nation’s history, and the
effects of that history reverberate today. While
GW should not guarantee
admission to descendants
of slaves, officials should
make it easier for those
people to receive quality
educations. For years and
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It’s been 15 years since 9/11, and we should use the
anniversary to remember to support our community.

—BONNIE MORRIS, A SENIOR FELLOW AT THE GLOBAL WOMEN’S INSTITUTE, writes. • published Sept. 8

A

s a child, I spent a lot of time in
my mother’s hometown about
100 miles outside of Pittsburgh.
This small, charming dot on the map
has a population that is 97 percent
white. Needless to say, I stood out with
my tan skin, dark eyes and curls. My
unusual features sometimes elicited
questioning looks, pointed fingers and
snide remarks.
A few weeks after my fifth birthday, my mother and I stood in line at
her favorite childhood restaurant. The
bell on the entrance door dinged and
an older couple entered. They took one
look at me and my fair-skinned mother
and commended her for adopting me.
At the time, I was too young to understand how offensive this comment was
but old enough to sense that it made
my mother uneasy. The comment highlighted the ignorance that surrounds
my ethnic ambiguity.
If I had a penny for every time
someone has asked me “What are
you?,” I could likely pay the full tuitions of every student in my class at
GW. From strangers on the street to job
interviewers to professors, the question
does not seem off limits to anyone.
My initial response is always the
same: “I am human.” Then I usually
elaborate on my ethnicity. As easy as
answering the question of “what I am”
seems, it used to be hard for me. I hopelessly longed to blend in without being
singled out. Now, however, I am proud
to share that I am Egyptian American.
But getting to this point was no easy
feat.
My parents, a small-town Pennsylvanian and an Egyptian immigrant,
met at a restaurant in Pittsburgh in
the early 1990’s. My father, eager to
contribute to his new country, quickly
joined the Marine Corps. My father

years, families of former
slaves have been left behind. Just because slavery
ended doesn’t mean the
effects don’t carry over
to our lives today. It’s up
to GW, and other universities, to start making
amends.
University
spokeswoman Candace Smith
said officials are continuing to consider how GW is
connected to slavery, but
at this point, they don’t
have any official plans.
“We will continue to
discuss and explore the
institution’s history regarding slavery and segregation with students
and other members of our
community this year,”
Smith said.
A scholarship fund for
slaves’ families would fit
in with officials’ recent
goals to diversify our student body. The University
continuously makes announcements about initiatives that would make
GW more accessible and
diverse. Students bring
more than their transcripts and resumes to
a university: They bring
their perspectives. And
GW officials should want
to do anything they can to
diversify perspectives —
including those of former
slaves’ families — by making sure students have the
means to get here.
As a society, we should
take actions — however
comparably small to the
harm that has been done
— to reconcile past atrocities. We do not need to try
to erase our history, but
institutions of higher education have the opportunity to rectify the impasses our society created for
African Americans.
A scholarship would
not give students a leg up
in the admissions process.
Rather, after they are accepted to the University,
they would have money
to pay for it. It’s a way to
help deserving students
finance their educations if
they couldn’t otherwise —
and that’s something every
university should endorse.
GW has the opportunity to be a trendsetter.
We aren’t the first school
to take action to atone
for slavery, but there’s no
reason we shouldn’t set
an example by being one
of the first institutions to
make sure descendants of
slaves can achieve quality
higher education.
Other
universities
would certainly have
the opportunity to follow in GW’s footsteps:
The fourth U.S. president
James Madison was also a
slave owner. James Madison University hasn’t
directly benefited from
slavery
or
Madison’s
ownership of slaves. Similarly, George Mason — a
delegate to the Constitutional Convention in 1787
— was a slave owner, and
a university bears his
name, too.
As a university, we
should set standards. And
this is a standard GW
should be proud to set. As
more colleges announce
their own plans for acknowledging the wrongfulness of slavery in the
past, GW should seize the
opportunity to set an example and do something
that would truly benefit
students who are slaves’
descendants.
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The journey to embracing my mixed ethnicity

GW should make its mark
in atoning for slavery
Slavery in the U.S. was
not a practice constrained
to large plantations in
the Deep South. Slavery
was an institution right
here in D.C. and in the
closely surrounding areas. Georgetown University’s history is entangled
with slavery, and officials
at Georgetown are doing
more than just acknowledging that the university
directly benefitted from
it — they are apologizing
and taking action.
Maryland
Jesuitowned slaves were sold
by Georgetown in 1838 to
save the university from
going under. Earlier this
month, Georgetown officials announced that the
university would provide preferred admission
to descendants of slaves
owned by the Maryland
Jesuits. Preferred admission means that these students’ applications would
be considered in the same
way that legacy students’
are. Georgetown University president John
DeGioia announced the
preferred admission plan
after a Georgetown committee discussed ways to
atone for the university’s
profits from slavery. DeGioia also issued a formal
apology for the university’s ties to slavery.
The Hatchet’s editorial board could not
come to a consensus on
whether
Georgetown’s
preferred admission plan
is a satisfying first step
in atoning for the direct
ways the institution benefitted from slavery. But it
doesn’t really matter what
we think because we are
not Georgetown students.
However, we believe that
universities,
including
GW, should take the situation at Georgetown as
a signal to acknowledge
their own ties to slavery.
Georgetown should not
be alone in their efforts to
confront the past, and we
should use it to inspire
equity in higher education. Countless universities have ties to slavery,
and GW has its place in
this discussion.

WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK

proposed to my mother before leaving for boot camp, and they soon tied
the knot, despite reluctance from both
of their families. They knew very little
about my father and his ethnic background but eventually accepted him.
My father’s family — almost 6,000
miles away in Egypt — did not get
to meet my mother before she shared
their last name. With time, they came to
love her as one of their own. Two years
later, I was born. My parents named
me Sarah — a name that has both Western and Arab roots.

Sarah Abdelkahlek
Writer
My first language is English, but I
have picked up some Arabic over the
years, thanks to my paternal grandmother’s favorite Arabic-dubbed Turkish soap operas. She taught me the
importance of serving guests with the
finest tea and biscuits, burning bukhoor to freshen the house and making
enough baklava to cover the thousands
of miles between here and Egypt. She
urged me to take pride in my heritage.
This, however, proved to be a lot easier
said than done in a post-9/11 world.
In a time when anyone with dark
features and a complicated, Arabicsounding last name was labeled a
“terrorist” or “terrorist sympathizer,”
it seemed imperative to distance myself from some parts of my culture.
For a long time, I desperately clung to
things that made me “white.” I thought
that packing a peanut butter and jelly
sandwich for lunch instead of leftover
koshary would make me more normal.
I thought spending hours straightening my hair would make me more

relatable.
I
thought
that associating more
with
my
mother ’s
white side
of the family would make
me more “American.” Maintaining this facade was exhausting.
It was not until my junior year of
high school when I realized the error of
my ways. I was compiling pictures for
a class project and stumbled upon old
photos of our family trip to Egypt in
2008. In that moment, I was overcome
by nostalgia, unhappiness and regret
— mostly regret, though.
Starting college was a pivotal moment in my journey to explore my
mixed identity. I was surrounded by
a diverse crowd: 3.5 percent of my fellow undergraduate students identify
as multiple races. I recently learned
that there is even a student organization at GW for those who are mixed
race.
For instance, I met one of my
best friends, who is half-German and
half-Lebanese, in a religion course my
freshman year. We immediately bonded over the struggle of having language barriers in the house and feeling
divided on religious holidays. We discussed how difficult it can be to form
an identity when we feel we don’t fully
fit because we’re only “half”.
Although staying true to both distinct halves of who I am has not always
been effortless, I would not want it any
other way. You can catch me walking
around campus shamelessly blasting
Amr Diab or Justin Timberlake, with a
Tasty Kabob gyro or Chick-fil-A sandwich in hand.

GW, follow other institutions when
considering adding student trustees

M

Cartoon by Julia Korsyn

en and women in suits will
never know GW as well as the
students here do. We know
what works and what doesn’t, since
we experience GW day in and day out.
And officials are taking an important step in connecting with students:
The chairman of the Board of Trustees
announced he would create a task force
to consider adding a student representative to the Board of Trustees. Still, the
question is not whether GW should
have student representation, but how
the board can reorganize itself to include a student.
GW isn’t the first school to deal
with the issue of student representation: Ohio State University added student voices to their board while making sure they can act as an independent
unit. The University’s Board of Trustees consists of 18 members, two of
whom are student trustees — one is an
undergraduate student, and the other
is a graduate student. The two students
are allowed to vote on committees and
can attend executive meetings. Students who want to be trustees apply
to be chosen by a selection committee.
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The student body has no say in who is
chosen to be the trustee, which ensures
that the trustees are not influenced by
students.
The University’s Board of Trustees
should have at least two student trustees who have different experiences on
campus, like an undergraduate and
a graduate student, to ensure that all
types of the students are represented.

Laura Castro Lindarte
Writer
Student Association president Erika Feinman made similar suggestions
in their campaign platform last year.
The board must lay out specific policies that student trustees would have
to follow.
The Board of Trustees should
control what student representatives
can vote on so that they don’t create
conflicts of interest or vote on something they don’t totally understand.
Student trustees should have access to
all committee meetings and should be

able to discuss delicate matters with
the board. Voting on certain referenda
could become too difficult for student
trustees like salaries or other financial
matters.
Although Ohio State’s formula
seems to work, employing a slightly
different selection system could also
work for GW. Cornell University allows their student body to vote on
which students will represent them. If
GW proceeded to add students to the
board, it would make the most sense
to have students apply to the selection
committee and then have the student
body vote on the selected candidates.
The Board of Trustees should be selective, but students should have the ability to choose who is best fit to represent
their interests.
GW is taking a big, important step
by considering adding student representation to its Board of Trustees. If
done right, this could guarantee future
students’ involvement in University
decision-making.
—Laura Castro Lindarte, a sophomore
double-majoring in journalism and political science, is a Hatchet opinions writer.
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YOUNG THE GIANT WITH
RARA RIOT

ANGEL OLSEN WITH
ALEX CAMERON

MAUMERO NEW YORK POPUP SHOP

Celebrate Young the Giant’s third
album “Home of the Strange” at
their D.C. performance.

Catch the indie rock singer
Angel Olsen and her raw voice
at the 9:30.

Love for Maumero New York, a
charitable shoe brand, is hosting a
pop-up shop this weekend.

9:30 Club
Sept. 14 • $35

WHAT’S TRENDING
THIS WEEK

9:30 Club
Sept. 15 • $20

The Fathom Gallery
Sept. 15 • Free

# VETERANSFORKAEPERNICK

Alumnus turns passion for comic books into career
GRACE GANNON
CULTURE EDITOR

With a full slate of Marvel superhero movies coming to theaters near you,
you’ll also want to keep an
eye out for superhero comic
books by an alumnus.
Roye
Okupe,
who
earned both a bachelor’s
and master’s degree in
computer science from GW,
recently released his second
graphic novel about a Nigerian superhero, which he
said he hopes will become a
TV show or movie. Without
one of the courses Okupe
took at GW, he said he may
have never pursued a career in comics.
Okupe released the first
novel of his superhero saga
last summer and released
the second last month. His
comics aim to address social
issues in Nigeria, from poverty to corruption, but also
highlight the country’s culture and progress, he said.
“I talk about the great
things you can see in Africa,
which is our rising technology, our resilience as a community, our humor, the way
we talk to each other and
just the general nature of
Nigeria and Lagos as a city
as well,” Okupe said.
Okupe
collaborated
with four artists in Nigeria
remotely from his apartment in Rockville, Md. to
create the books. He developed the characters and
storylines, while artists in
Nigeria drew the cover and
interior art. While it would
have been easier to work
with artists in the area, Okupe wanted to showcase
Nigerian talent, he said.
Okupe’s journey to cre-

ating comic books began in
Lagos, Nigeria, where he
grew up, he said.
“Growing up, I was
glued to the TV watching
things like Superman, Batman, Transformers, Ninja
Turtles and all the other
great superhero titles, and
I immediately fell in love
with the concept of the superhero story,” Okupe said.
When he followed in
his sister’s footsteps and
came to the U.S. for college,
Okupe pursued a practical
degree in computer science
but held onto his dreams of
drawing comics.
After transferring to
GW from Montgomery College in Rockville, Okupe
took a computer animation
class that he said changed
the course of his career.
It was after completing
his first assignment for the
class that Okupe realized
he had some talent. He animated his favorite Teenage
Mutant Ninja Turtle, Leonardo, he said.
“The instructor was
walking around looking
at everybody’s work. He
tapped me on the shoulder
and was like ‘Roye, this
looks really good’ and literally that was the moment
where I thought maybe I
can eventually do something with this for a living,”
Okupe said.
After graduating with
his bachelor’s degree, Okupe
continued to teach himself
animation through online
programs, and he enrolled
in drawing classes at the Art
Institute of Washington.
To guarantee a steady
income during the financial
recession in 2009, Okupe
enrolled in a master’s pro-

JORDAN MCDONALD | SENIOR STAFF PHOTOGRAPHER
Roye Okupe, who earned both a bachelor’s and master’s degree in computer science from GW, recently released his second graphic novel
about a Nigerian superhero.

gram in computer science
at GW. After working as
a web developer for a few
years, Okupe saved enough
money to produce a trailer
for a potential comic book
series. He collaborated with
storyboard artists and designers, while he coordinated the project and worked
on the postproduction elements, including sound
and color editing.
The series — titled
“E.X.O.: The Legend of
Wale Williams” — follows

a
20-something-year-old
Nigerian man named Wale
Williams who wears an
exoskeleton of armor. The
series is set in the loosely
fictional town of Lagoon
City, which based on Okupe’s hometown.
After distributors didn’t
pick up the eight-minute
trailer for a full series, Okupe
decided to build a fan base
more organically by going
back and creating a graphic
novel for the character so
that fans would be invested

in the story by the time a series or movie was released.
He set up two fundraisers for the first graphic novel, which was released last
summer. After that, Okupe
quit his full-time job as a
web developer to freelance,
so he could have more time
to work on his comics.
With his second novel
released this August – the
final entry in the Wale Williams saga – Okupe is now
working on a graphic novel
featuring a 15th century

West African queen.
Okupe said that if he
can change the path of his
career to follow his passion,
anyone can.
“Somehow I’ve been
able to achieve so many
things that I didn’t think I
would achieve this quick,
and the reason why is because of hard work and
persistence,” Okupe said.
“Knowing that within each
and every one of us there’s
something we’re burning to
give out into the world.”

Top dishes to try when District House vendors open

ANNE MCBRIDE | HATCHET STAFF PHOTOGRAPHER
From left to right: Chick-fil-A’s spicy chicken sandwich and Beef N’ Bread’s Chinatown roast beef sandwich. Students can enjoy these dishes when both vendors open storefronts in District House sometime this fall.

CRYSTEL SYLVESTER & MAX MCCRORY
STAFF WRITERS

Everyone on campus is talking about District House and the vendors that will fill the J Street-sized holes in our hearts. We
still don’t know for sure when these restaurants will open, but all of the future vendors currently have storefronts in D.C. We
sampled the restaurants’ food and drinks so you know exactly what to order when they finally open on campus.
Beef N’ Bread:
Chinatown Roast Beef

Chick-fil-A: Spicy
Chicken Sandwich

GRK Fresh Greek:
Pork Yeero

Sol Mexican Grill:
Al Pastor Street Tacos

Wiseguy NY Pizza:
Margherita

Peet’s Coffee & Tea:
Pumpkin Chai Latte

Beef N’ Bread features
a variety of sandwiches,
salads and milkshakes, but
it’s no surprise that a restaurant with “beef” in the
title slices a good roast. The
Chinatown roast beef sandwich ($8.99) combines two
of the restaurant’s staple
sauces — wise sauce and
jalapeno sauce — to create
the perfect blend of spicy
and savory flavors. A slice
of avocado and tomato
adds crisp balance, with cilantro and basil topping off
the medley.

Chick-fil-A is known
for its classic chicken sandwiches, but the spicy version ($3.29) adds a kick that
sets the sandwich apart
from the rest of the menu.
It’s got enough flavor without burning your tongue
and pairs well with their
ever-greasy, yet delicious,
waffle fries ($1.55). Be
warned that the Chick-filA coming to campus is an
express version, meaning
it won’t have the full menu
that’s available at the nearby Columbia Heights and
Crystal City locations.

GRK Fresh Greek offers
a variety of Mediterranean
food, but the yeero — how
the menu spells gyro — is
by far the best. There are
countless tzatziki and meat
choices for endless combinations. The pork yeero
($8.10) with the traditional
GRK tzatziki sauce is made
with scallions, cucumber,
mint and lemon zest that
mix cool, crunchy and savory flavors together in a
warm pita.

Sol Mexican Grill is like
Chipotle because customers
can create their own meals,
but the restaurant’s traditional Mexican street tacos
set the menu apart. The al
pastor street tacos ($3.00
per taco) are filled with
juicy and flavorful pork,
cooked onions, tangy cilantro, spicy salsa taquera,
creamy avocado and crisp
radishes to create a satisfying flavor combination.
Unfortunately, Sol Mexican Grill is like Chipotle
because you’ll have to pay
extra for guacamole.

New York is known for
having the best pizza in the
U.S., which GW students
from the Empire state will
be quick to remind you.
Wiseguy NY Pizza lives up
to the authenticity of a New
York slice. The Margherita ($2.99 per slice) — the
most traditional Italian pie
— combines sweet tomato
sauce, chewy mozzarella,
fresh basil and flaky parmesan cheese to make all
of your pizza dreams come
true. If you want to take
the healthy route, go for
the fresh mozzarella salad
($3.99), which contains the
same ingredients of the pizza in a caprese style.

Get into the spirit of
fall, no matter the season,
with the pumpkin chai
latte ($4.05). A twist on
the classic chai latte, this
drink features light spices
to warm you up when
the weather finally cools
off. Try pairing it with a
chicken chorizo flatbread
($4.45) for a breakfast delight. Peet’s serves breakfast until an hour before
closing, so you can enjoy
this combination whenever you have a hankering.

Help keep the lights on at GW’s independent student newspaper:
Visit homeforthehatchet.org

H

Sports

September 12, 2016 • Page 6

WOMEN’S SOCCER

v.s. Georgetown
3 p.m. • Thursday
The Colonials look to remain
undefeated against their crosstown out-of-conference rival.

NUMBER
CRUNCH

11

VOLLEYBALL

GW Invitational
Friday-Saturday
GW will host James
Madison, NIU and
Tennessee at the Smith
Center.

Number of seconds between junior cross country runner Miranda DiBiasio and the 6K Salty Dog
Invitational’s second-place finisher on Saturday. DiBiasio won the race in 22:42.04.

Lightbourn clinches win over Navy with last-second header

ANDREW GOODMAN | SENIOR STAFF PHOTOGRAPHER

Juniors Christian Lawal (left) and Koby Osei-Wusu (right) make a play during GW’s 1-0 win over Navy Sunday afternoon, the team’s first victory since Aug. 26.

MARK EISENHAUER
SPORTS EDITOR

Through 89 minutes of
play against Navy on Sunday afternoon, men’s soccer’s
dominant oﬀensive eﬀort
had gone unrewarded.
Despite
outshooting
the Midshipmen 16–0 and
spending the majority of
the match in its opponent’s
defensive third, GW found
itself knotted in a scoreless
tie.
But with just over 10
seconds remaining, the Colonials were awarded their 12th

corner kick of the day. Sophomore midﬁelder Alastair Berry wasted no time delivering
the ball into a frantic scrum in
front of the net.
The hurried set piece
found the head of Dylan
Lightbourn on the near
post, who snuck the game
winner past Navy’s goalkeeper to lift GW to a 1–0
victory with only four seconds to spare.
“Coach is always telling
me to get near post, and I just
saw that ball coming in from
Alastair, it was a great cross
and I knew I was going to get

my head on it,” the sophomore forward said. “The
whole day we were getting
great service into the box —
we just couldn’t ﬁnish — but
luckily I just found the right
spot at the right time.”
The bounceback win
comes four days after the Colonials (2–1–2) dropped a 2–0
decision at Loyola (Md.), the
team’s ﬁrst and only loss thus
far this season.
Head coach Craig Jones
was pleased with his squad’s
response during Sunday’s
matinee.
“Today I thought was

our best performance overall
over 90 minutes possessionwise. Sometimes you need
a little bit of luck — well
not so much luck, it was a
great header actually,” Jones
said. “We’re creating [scoring chances], we just haven’t
been scoring, and today we
got one.”
And while GW’s oﬀense
has not been overtly highpowered — having combined for just three goals over
its ﬁrst four games — its defensive unit has continually
kept them in games.
Starting goalkeeper Thor

Arne Hofs had a quiet outing as Navy (1–2–1) recorded
zero shots on net but was still
tabbed for his second shutout
of the 2016 campaign.
“Dfensively, we shut
them down,” Lightbourn
said. “Their counterattack,
that’s their forte honestly, and
we did a really great job of
just not allowing them to turn
and come at us. We deﬁnitely
improved from last game.”
GW’s attack, however,
caused problems for the
Midshipmen’s backs all afternoon.
The
Colonials’
best

chance of the ﬁrst half came
in the 38th minute from senior midﬁelder Garrett Heine. On a free kick just outside of the box, Heine ﬁred
a bullet to the top-left corner
of the net but was denied by
an impressive save over the
crossbar.
A ﬂurry of chances also
came late in the second half
oﬀ a number of good services into Navy’s 18. Junior
midﬁelder Koby Osei-Wusu,
senior defender Ben Ogedegbe and freshman midﬁelder
Colin Anderson all came
within inches of ﬁnding the
go-ahead goal.
The one that ﬁnally came
marked just the second goal
of Lightbourn’s collegiate
career. On Sunday, the 6-foot3-inch sophomore played 65
minutes up top.
“Obviously he didn’t see
much of the ﬁeld last year
but coming in for preseason
he looked good, he worked
hard over the summer,” Jones
said. “As a forward you’ve
got to be at the right place at
the right time and he’s done
that twice this season so far. I
thought today his movement
was good, he held the ball up,
he was strong — he was just a
handful. So he deserved that
goal.”
Lightbourn’s game-winner also handed him a new
title: leading scorer.
His two goals this season
now pace all Colonials, while
Heine and junior midﬁelder
Oliver Curry trail close behind with one goal apiece.
“It feels kind of crazy
honestly,” Lightbourn said.
“I was just hoping to get
good playing time this year
but to think I’m the leading
goal-scorer on a team with
so many great players — like
Garrett, who was one of the
leading scorers in the conference [last season] — it’s just
surreal.”
The Colonials will try to
pick up their third non-conference win Tuesday when
they travel to take on ACC
foe Wake Forest at 7 p.m.

Men’s cross country takes strides toward successful season finish
MATT CULLEN
CONTRIBUTING SPORTS EDITOR

In a humid heat at the
United States Naval Academy Golf Course Saturday,
the men’s cross country
team took another step toward success for the season.
GW ﬁnished the day
in second place out of ﬁve
teams in the Navy Invitational, which included victories over Loyola (Md.),
UMBC and McDaniel.
The Colonials ﬁnished in
fourth place at the same
event last year.
Although Navy won
the invitational with ease,
the Colonials viewed the
meet as an opportunity to
be compared to top teams.
“We knew it was going to be hot, and we
knew the Navy guys were
going to be ready to run,
so we just let them handle
the pace,” junior Ryan DePinto said. “They will be
one of the top five teams
on the whole East Coast,
so they are a good benchmark to see how we stack
up.”
DePinto ran in front
of his teammates for the
majority of the race. He
ﬁnished ninth overall and
ﬁrst for the Colonials with
a personal best time of
25:45.27 in the eight kilometer race.
Senior Seamus Roddy (26:19.10) and junior
Charles Arnold (26:34.02)
came in second and third,
respectively, for GW – reducing their times from

last year by signiﬁcantmargins.
The
improvements
boost head coach Terry
Weir’s conﬁdence that the
squad he labeled as “developmental” last year will
be able to take the next step
forward and compete for
the Atlantic 10 championship.
“Every year we have
the goal of reaching the
A-10 Championship, but
we also have to make sure
that we are setting realistic goals,” Weir said. “This
year, I expect us to make
the jump. Getting to that
top third, the top ﬁve or
six, is a great goal for us
this year, and I think it is
very doable.”
Weir said the team continues to mature and pay
attention to details, which
has led them to improve.
“These guys have done
a lot of running, so you can
see their ﬁtness,” Weir said.
“Now it is about going
through and talking tactics
and things they can do better. Before they were just
running. Now it is about
understanding things like
positioning better.”
GW completed its inaugural track and ﬁeld
season in the spring. Some
of the cross country runners transitioned to indoor
track last winter and ran
outdoor track in the spring,
so they were running and
competing all year long.
The cross country team is
able to recruit more easily
with the added track program, and runners can stay
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Junior Ryan DePinto kicks at the end of the 8K Navy Invidational Saturday. DePinto ran a peronal best 25:45.27 time, leading
GW to finish second out of five teams.

in competition shape, Weir
said.
“We need to oﬀer them
the opportunity to run year
round with the best in the
NCAA,” Weir said. “It has
helped us out with recruiting the serious athletes.”
But the extra season
challenged some young
distance runners to maintain motivation and abil-
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ity throughout the year,
Weir said. The Colonials
are counting on the older
members of the team, especially captains senior
Jordan Pantalone and junior Chris Shaﬀer, to lead
the way and support their
teammates.
“What is diﬀerent with
distance runners is we have
three A-10 championships

to get ready for, so they are
really in season from the
end of August until May,”
Weir said. “Our captains
are really extremely important to bring the team over
the long haul and keep the
guys together, keep them
motivated.”
With three of the
squad’s top four runners
slated to return for the 2017
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season, the team is in a position to steadily improve,
reach its goals and make an
impact in the A-10 over the
next two years.
“I am excited for these
guys,” Weir said. “We only
have a few seniors this
year, we are still a young
team and this is by far our
deepest and maybe even
our best team so far.”
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