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As hiring of tenure-track 
faculty slows, some long-
time professors said they fear 
a growing number of new 
professors will have fewer job 
protections and less academic 
freedom.

The growth of non-ten-
ure track faculty – adjunct 
and part-time professors – 
has outpaced tenure-track 
faculty each year since 2013. 
Last year, the number of ten-
ure-track professors at GW 
increased by just one after a 
decline in the previous year. 
Senior faculty expressed con-
cerns that fewer tenure hires 
will undermine academic 
freedom and leave new hires 
with fewer job protections 
and research opportunities.

As of 2016, the Univer-
sity has 913 tenure-track and 
558 non-tenure-track faculty. 
Between 2011 and 2014, the 
number of active tenure-
track professors increased 
by between 21 and 60 new 
positions each year, but fell 
by nine positions in 2015 and 
rose by just one last year, ac-
cording to institutional data.

At the same time, the 
number of non-tenure track 
faculty – who typically have 
less job security and work for 
lower pay than tenure-track 

professors – has increased by 
92 since 2012 and grown each 
year over that span.

Provost Forrest Maltzman 
said the Board of Trustees, 
which approves new tenure-
track hires, has no plans to 
reduce the number of tenure 
lines, but he said “signifi cant 
ongoing growth” of these po-
sitions is “unrealistic” without 
an increase in University rev-
enue to make those hires.

The University has tradi-
tionally relied on tuition reve-
nue to fund about three-quar-
ters of its budget, but in recent 
years that revenue has been 
restricted as offi  cials sought 
to limit tuition increases and 
struggled to manage on-cam-
pus enrollment caps included 
in a development agreement 
with D.C.

Offi  cials have turned to 
philanthropy to compensate, 
using the $1 billion fundrais-
ing campaign – completed 
last summer – to fund 23 new 
endowed faculty positions.

Maltzman said each ten-
ure-track hire is the equivalent 
of a $3 million to $5 million 
commitment from the Uni-
versity, an expense the Board 
must carefully consider.

Maltzman said attracting 
top researchers, a major Uni-
versity goal for the last de-
cade, depends in part on ten-
ure-track hiring. The Board 
gives offi  cials the ability to 

decide which departments 
are in most need of tenure-
track faculty and determines 
faculty hires based on those 
evaluations, he said.

“My job is to work with 
the deans to make sure that 
we are allocating tenure-
track lines in a way that is 
most strategic and is meeting 
changing student demands 
and is part of our research 
mission,” he said in an inter-
view last month.

Some faculty said trustees 
should recognize that tenure-
track lines allow faculty to 
pursue research and career 
interests and improve the Uni-
versity’s academic reputation.

Henry Nau, a political sci-
ence and international aff airs 
professor in the Elliott School 
of International Aff airs, said 
most faculty recognize the 
importance of managing the 
budget, but trustees may be 
overlooking the importance 
of tenure-track positions to the 
University’s academic mis-
sion.

“Tenured faculty are the 
heart of a great university,” 
Nau said. “To attack expen-
diture costs by getting rid of 
faculty sends all the wrong 
messages, like we’ve given up 
being a fi rst-class university.”

Nau said the Elliott 
School’s reputation as a 
top international aff airs 
school can be attributed to 

the growth in tenured fac-
ulty shortly after the school’s 
founding in 1988. Since 2014, 
the number of active tenured 
or tenure-track faculty in the 
Elliott School has grown by 
one professor, though the 
number of non-tenure track 
professors in the school has 
remained unchanged over 
that span, according to insti-
tutional data.

Nau said the slowing of 

tenure hiring could impact 
University President Thomas 
LeBlanc’s goal of improving 
the campus culture because it 
means offi  cials will be hiring 
more non-tenure-track fac-
ulty who don’t have the same 
job security and can’t easily 
challenge administrators.

Jeff rey Cohen, a profes-
sor of English, said the Uni-
versity has not reauthorized 
the hiring of a tenure-track 

faculty position in American 
drama to fi ll the vacancy left 
when a senior faculty mem-
ber in the department retired 
last spring. He said the num-
ber of faculty in the English 
department has been shrink-
ing since 2009.

“Tenure is an institu-
tional commitment with that 
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Faculty concerned about academic freedom as tenure hiring slows

For the fi rst time in more 
than a decade, parents, alumni 
and students will all be a part 
of one of the University’s sig-
nature events this weekend.

The Offi  ce of Alumni Re-
lations combined alumni and 
parents weekend into one 
event for this year’s Colonials 
Weekend, running Thursday 
through Sunday, to encourage 
more alumni interaction with 
current students and their 
families, offi  cials said.

Experts said bringing 
alumni and parents – two ma-
jor sources of donations – to-
gether in one weekend is a ma-
jor opportunity to showcase 
the University’s achievements 
and build a stronger commu-
nity at a university where par-
ents and alumni don’t always 
feel an attachment to campus 
life.

With more than 100 
planned events, Colonials 
Weekend will feature staples 
of past parents weekends like 
student group performances 
in Lisner Auditorium as well 
as school receptions for for-
mer students typically a part 
of Alumni Weekend. But the 
festivities will also include 
events designed to bring par-
ents and alumni together like 
the Alumni, Parents, Students 
Meet n’ Greet planned for Fri-
day in the Marvin Center.

University spokesman 
Brett Zongker said combing 
the events made sense because 
there are about 300 alumni 
that are also parents of current 
students. He said in recent sur-
veys, alumni requested more 
opportunities to meet current 
students – another reason the 
two weekends were combined 
because students were rare-
ly involved in past Alumni 

Weekend events.
“Colonials Weekend will 

provide more opportunities 
for students, their families and 
alumni to interact during both 
structured events and chance 
encounters,” he said in an 
email.

Zongker declined to say if 
the University’s budget was a 
factor in the decision to merge 
the two weekends.

Since the University’s 
record-breaking $1 billion fun-
draising campaign ended last 
June, the Board of Trustees has 
continued the eff ort to engage 
former students, creating an 
alumni volunteer task force to 
meet this academic year.

The move to combine the 
two weekends comes after 
the parent services offi  ce was 
dissolved into a larger depart-
ment in the Division of Stu-
dent Aff airs in 2016.

At least two of the Uni-
versity’s peer institutions — 
American and Emory univer-
sities — have also decided to 
combine alumni and parent 
events.

Venessa Marie Perry, the 
president of the Alumni As-
sociation, said the fusion of 
the two events seemed like 
the logical move because of 
how much parents and alum-
ni have in common. She said 
both groups want to commu-
nicate with each other to better 
support students.

“For us, it’s a win-win,” 
she said. “If we want to make 
sure that students are having 
a meaningful experience as 
undergrads and then subse-
quently as alumni, then we 
want to connect with them as 
students.”
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Colonials Weekend 
to encourage parent, 
alumni engagement
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The Of� ce of Alumni Relations combined alumni and parents 
weekends into one event for this year’s Colonials Weekend to 
encourage more alumni interaction with current students.

The quality of some of 
the University’s online and 
off -campus programs may 
be suff ering because of a 
lack of University-wide 
standards and the large 
number of adjunct and 
part-time faculty teaching 
those courses, according to 
a Faculty Senate report re-
leased Friday.

A faculty task force, in 
an extensive report pre-
sented to the Faculty Sen-
ate, found that oversight 
of online and off -campus 
programs – those taught 
at locations other than the 
University’s three campus-
es – was spotty and varied 
across schools. Faculty said 
that as online learning be-
comes a larger part of the 
University’s educational 
blueprint, there are issues 
with how the courses are 
being monitored and how 
they are impacting face-to-
face programs that haven’t 
been addressed.

The task force found 
that courses approved 
for in-person instruction 
could be moved online 
without review and that 
online courses were du-
plicating on-campus ver-
sions of courses, creating 
a “cannibalizing” eff ect. 
The review found that in 
some cases doctoral candi-
dates were teaching online 
courses to master’s degree 
students.

Among the task force’s 
15 recommendations were 
to use a similar process to 
develop, approve, imple-
ment and monitor online 
courses that is already 
in place for face-to-face 
courses and to require that 
in-person courses be re-
reviewed before they are 
moved online to assess 
whether the course can ef-
fectively be taught in that 
medium.

Kurt Darr, the chair-
man of the task force and 
professor emeritus of hos-
pital administration, said 
the eight-member commit-
tee, commissioned in April 
2016, examined the quality 
of education and oversight 
systems across all online 
and off -campus programs. 
He said the fi ndings in-
dicate that some schools 
should change the way 
these programs are orga-
nized.

“There’s no organized 
approach to the online ed-
ucation experience, not in 

all schools,” he said in an 
interview.

It was not clear how 
closely faculty reviewed 
and monitored online 
courses in the School of 
Engineering and Applied 
Sciences and the Graduate 
School of Education and 
Human Development, the 
task force concluded.

Members of the Faculty 
Senate did not introduce a 
resolution based on the re-
port’s fi ndings Friday, but 
faculty at the meeting said 
the Senate may eventually 
take action on the report.

Provost Forrest 
Maltzman said he would 
review the recommenda-
tions and present a report 
about the University’s 
progress to the Faculty 
Senate in January.

Maltzman defended 
the University’s online 
courses, saying they make 
programs more accessible 
to working profession-
als and non-traditional 
students. He said online 
courses were not “can-
nibalizing” on-campus 
programs because some 

students opt to take online 
courses for that type of 
learning environment.

“I think as some-
one who is passionately 
committed to accessibil-
ity in higher education, it 
changes people’s lives,” 
Maltzman said.

Former Provost Ste-
ven Lerman, who left in 
2015, brought in more than 
100 online programs and 
made expanding online 
programming a part of 
the strategic plan. Offi  cials 
have used online learning 
to grow enrollment – and 
tuition revenue – while 
also staying under strict 
on-campus enrollment 
caps implemented as part 
of an agreement with the 
District.

Across all degree pro-
grams, there were 4,796 
students enrolled in online 
programs last spring, ac-
cording to the report.

Last year, offi  cials cre-
ated an online course for 
faculty designed to teach 
them how to conduct class-
es in an online setting.

Maltzman said he 
wasn’t concerned about 
the number of adjuncts 
teaching online and off -
campus courses because 
that doesn’t necessarily 
mean the educational qual-
ity of the course suff ers and 
many adjuncts bring valu-
able outside experience to 
their teaching.

Most online courses 
are part of master’s degree 
programs, which often 
have a large number of ad-
junct professors, whether 
they are taught face-to-face 
or online, he said.

“There’s lots of diff erent 
ways that courses can vary,” 
he said. “I want all of our 
classes to be state of the art.”

There were 3,639 stu-
dents in master’s degree 
online programs in Febru-
ary, compared to 381 under-
graduate students and 271 
doctorate degree students.

Phil Wirtz, a profes-
sor of decision sciences 
and chair of the Senate’s 
educational policy com-
mittee, said he was con-
cerned about the diff er-
ences between online and 
on-campus degree pro-
grams, like how courses 
can be off ered online 
with or without review. 
He said the committee 
needs more information 
to make policy sugges-
tions, but they could in-
troduce a resolution in 
the coming months.

“This is just the begin-
ning of the story,” he said 
at the meeting. “There are 
a considerable amount 
of issues that remain un-
addressed in the online 
space.”

The task force was 
commissioned last year 
after four master’s de-
gree students sued the 
University, claiming their 
instruction in an online 
degree in security and 
safety leadership failed 
to live up to what the 
College of Professional 
Studies had guaranteed.

Despite the issues iden-
tifi ed in the report, GW 
maintains several highly 
ranked online programs. 

OVERSIGHT OF ONLINE LEARNING 
PROGRAMS LACKING, REPORT FINDS
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Kurt Darr, the chairman of the task force and professor emeritus of hospital administration, 
said the eight-member committee examined the quality of education and oversight across 
all online and off-campus programs. 

SAM HARDGROVE | ASSISTANT PHOTO EDITOR
Henry Nau, a political science and international affairs professor, said trustees may be overlooking 
the importance of tenure-track positions.
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CRIME LOG
DESTRUCTION OF PROPERTY/
VANDALISM 
Lisner Auditorium
Unknown – Unknown
Case closed 
While on patrol, a male University 
Police Department officer observed 
black spray-painted graffiti on a wall 
outside the loading dock along the 
fire escape. 
No suspects or witnesses

ROBBERY
Public Property on Campus
(2200 Block of I Street NW)
10/5/2017 – 10:01 p.m.
Case closed
A female student reported to UPD 
that an unknown male subject 
snatched her cell phone from her 
hand and fled on bicycle. 
Referred to MPD

STALKING
West Hall
Unknown – Unknown
Case closed
The incident was reported to a cam-
pus security authority. There was 
no police report filed.
No further action

—Compiled by Catherine Moran

Business school to allow student groups to plan networking trips

D.C. to limit parking 
in nightlife hot spot 
near Dupont Circle

D.C. officials are chang-
ing weekend parking regu-
lations near Dupont Circle 
in an attempt to improve 
late-night pedestrian safety 
in the bustling nightlife area.

Under the pilot program, 
which begins Thursday, the 
D.C. Department of Trans-
portation will implement 
designated pick-up and 
drop-off zones and ban 
parking on the stretch of 
Connecticut Avenue from 
Rhode Island Avenue to Du-
pont Circle, an area known 
for its bars and nightclubs. 
Officials and business man-
agers said the gridlock in the 
area on weekend nights pos-
es a safety risk for both pe-
destrians and passing cars.

During the yearlong pi-
lot program, parking will be 
prohibited after 10 p.m. on 
Thursdays, Fridays and Sat-
urdays, leaving only a pick-
up and drop-off zone where 
bar patrons can hail a taxi or 
call a ride-sharing service 
without charging into the 
street, she said.

Mark Silverstein, a Du-
pont Circle Advisory Neigh-
borhood commissioner, said 
streets became more con-
gested when the Metro re-
duced its weekday and Sun-
day hours in June and more 
people began using ride-

sharing services like Uber.
“You’ve often had people 

who have had a few drinks, 
who are tired and start walk-
ing around in the middle of 
the street because you have 
cars triple- and double-
parked,” he said. “It’s also 
dangerous because that’s the 
time when you may need to 
get an emergency vehicle in 
there and the traffic is grid-
locked.”

Faye Dastgheib, a senior 
transportation policy analyst 
at DDOT, said late-night rev-
elers have often been enter-
ing ride-sharing vehicles like 
Uber from the middle of the 
street, spawning concerns 
about pedestrian safety.

“DDOT’s intent is to ad-
dress traffic congestion and 
pedestrian safety concerns 
generated by the growing 
late-night activity along 
Connecticut Avenue,” she 
said.

During the next year, 
DDOT will study the impact 
of the program and acquire 
feedback from locals, she 
said.

Dastgheib said most 
of the 100 restaurants and 
nightlife venues in the Gold-
en Triangle, the area span-
ning from the White House 
to Dupont Circle, are con-
tained in a three-block area 
that sees more than 1,000 
people passing through each 
hour around midnight.

Last year, the Golden 
Triangle Business Improve-
ment District raised con-
cerns with DDOT about 
pedestrian safety and traffic 
as nightlife grows in the Du-
pont Circle area, Dastgheib 
said.

A man was killed in a 
hit-and-run on New Hamp-
shire Avenue near the circle 
in August 2016. DuPont 
Circle also ranked as an 
area in the city with some 
of the highest numbers of 
pedestrian accidents this 
year, The Washington Post 
reported.

DDOT will evaluate 
the plan after one year, but 
nighttime traffic has already 
sparked a discussion at the 

D.C. Council. The council 
introduced a plan earlier 
this month that would cre-
ate an Office of the Night-
time Commission to moni-
tor anything that affects 
the economy and culture of 
nighttime establishments 
across the District, like con-
sumer complaints and ob-
taining permits and licenses 
needed to operate.

Silverstein said the bill 
would coordinate commu-
nication between the Alco-
holic Beverage Regulation 
Administration, the Metro-
politan Police Department 
and DDOT, to help coordi-
nate various offices to ad-
dress traffic issues.

Steve Valm, the manager 

of The Big Hunt Bar on Con-
necticut Avenue, said while 
a parking plan is necessary, 
he is unsure if this program 
is the best option to address 
parking and safety prob-
lems. He said the combina-
tion of reckless drivers and 
distracted or irresponsible 
pedestrians leaves him con-
cerned about traffic safety 
near The Big Hunt Bar.

“Pedestrian safety has 
been a concern for this area 
because pedestrians cut 
underneath Dupont Circle 
when they are going to 
Connecticut Avenue,” he 
said. “Some cars are going 
at 50 to 60 miles per hour 
and with jaywalking it is a 
mess.”

At Cafe Citrón – a late-
night Latin lounge – em-
ployee Jackie Rocha said 
her main concern is that the 
plan is properly executed 
and clearly communicated 
to avoid confusion for peo-
ple visiting the area. Cus-
tomers at Cafe Citrón and 
other businesses on Con-
necticut Avenue have been 
forced to navigate three to 
four different parking signs 
installed by the D.C govern-
ment, she said.

“It hurts us in a sense 
because they come in and 
have a drink or dinner and 
then come back with a $300 
ticket on their car,” she said. 
“They will never come 
back.”
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The business school is 
shaking up its networking 
trips this academic year to 
attract more students to the 
program.

Instead of a single, two-
day trip to New York to visit 
alumni and prominent firms 
in consulting, finance, mar-
keting and sports manage-
ment, officials said student 
organizations in the busi-
ness school will be able to 
plan their own excursions, 
allowing them to visit dif-
ferent cities and focus on dif-
ferent industries. Leaders of 
business school groups said 
the new model would cre-
ate specialized treks based 
on the industries and com-
panies that are of particular 
interest to their members.

Leo Moersen, the asso-
ciate dean of undergradu-
ate student programs in the 
business school, said chang-
ing the setup of the program 
will allow students to have 
greater flexibility with the 
timing and destination of 
networking trips and the 
types of businesses they 
meet. In recent years, Moers-
en said students have been 
interested in connecting 
with a wider array of indus-

tries and businesses outside 
New York.

“The program will help 
to provide a tailored experi-
ence that is more efficient 
and relevant to a larger 
number of students, and will 
better align with industry 
priorities like formal recruit-
ment calendars and dead-
lines,” he said.

The business school’s 
undergraduate programs 
office, Fowler Career Cen-
ter and alumni relations of-
fice will work with student 
groups to plan out the treks, 
he said.

The goal of the model 
is to take smaller groups of 
students on the trips and to 
organize and fund excur-
sions planned by student 
groups, according to a busi-
ness school blog.

Heather Ruddick, the 
president of GW DATA, a 
student group designed for 
students interested in data 
and statistics, said the new 
setup makes it possible for 
her organization to go on 
a networking trek this aca-
demic year, something they 
haven’t always been able to 
do in the past.

Ruddick said this year 
the GW DATA trip could be 
either to businesses in D.C., 
New York or Texas, depend-

ing on what location best fits 
her organization. She said 
the organization is made 
up of students from more 
majors than just the busi-
ness school and that those 
students want to see how 
industries use data in the 
real-world.

“Being able to show 
them them the diversity of 

the tech and data industry 
by doing actual site visits 
of companies and talking to 
real professionals is amaz-
ing,” she said.

Rosie Hakim, the co-
chair of GW Women in Busi-
ness’ New York Networking 
Trip, said the undergraduate 
program office in the busi-
ness school will fund the trip 

this year to take around 30 
people on the organization’s 
seventh annual trip to New 
York this fall.

On this year’s trip, the 
office will pay for an alum-
ni dinner, a new part of the 
two-day trek.

“We’ve never had an 
event that doubles as our 
attendee dinner and a GW-

WIB alumni reunion,” she 
said. “It’s even kind of a 
new benefit to our members 
to connect them to the whole 
alumni network within GW-
WIB.”

The group will also visit 
different firms in the city 
that could be students’ fu-
ture employers, she said.

Connor Johnson, the 
president of the business 
fraternity Alpha Kappa Psi, 
said he welcomed the new 
setup this year because 
more students will want to 
participate on a trip catered 
specifically to their inter-
ests and that the treks may 
introduce more students to 
groups within the business 
school.

“It’s just extra incen-
tives to get involved 
on campus,” he said. 
    Johnson, who attended 
the New York Networking 
Trek last year, said it was 
a way to build New York 
connections, which can be 
a challenge while going to 
school in D.C.

“A pretty solid way to 
get on Wall Street when 
they don’t recruit here is 
to work with an alum who 
will get your resume to a 
recruiter and hopefully get 
you an interview if you are 
qualified,” he said.

MEREDITH ROATEN
ASSISTANT NEWS EDITOR
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Jeff Anderson pulls himself out of the skate bowl at Saturday’s D.C. 
Skate/Photo Jam, to celebrate skateboarding and skate photography.
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Rosie Hakim, the vice president of membership for GW Women in Business, and Benita Walia, 
the junior co-chair of GW Women in Business’ New York Networking Trip, said they supported the 
business school’s move to give student organizations more control over networking trips. 

Task force urges online changes

This year, GW ranked No. 
29 in the nation in online 
Masters of Business Ad-
ministration programs 
and No. 16 in online edu-
cation programs, accord-
ing to U.S. News.

Professors at the meet-
ing said they had concerns 
about the lack of data 
available to the members 
of the task force. Com-
mittee members couldn’t 
find some programs’ en-
rollment information or 
even if certain programs 
existed, according to the 
document.

Don Parsons, a pro-
fessor of economics and 
member of the Faculty 
Senate, said the task 
force’s lack of data was 
worrying and the faculty 
should see more transpar-
ency in the online pro-
grams.

“We really don’t know 

what they’re doing,” he 
said. “It troubles me, and 
there is a call for much 
more data collection.”

The members of the 
task force also suggested 
the University have more 
full-time tenured profes-
sors teach and approve 
online courses. The report 
noted a doctoral program 
in the School of Engineer-
ing and Applied Sciences 
had two full-time advi-
sors and 20 part-time ad-
visors for 220 students.

Corrine Hyde, an asso-
ciate professor of clinical 
education at the Univer-
sity of Southern Califor-
nia, said having part-time 
faculty overseeing online 
programs is problem-
atic because they often 
have less time to focus on 
building the curriculum 
than full-time faculty.

“They are often over-
worked and underpaid,” 
she said. “You don’t get 
the same time invest-

ment.”
Hyde said if on-

line classes aren’t going 
through the same review 
process as on campus 
classes it would be “mas-
sively concerning.”

“You have to make 
changes,” she said. “You 
can’t plop a class into ex-
istence and expect every-
thing to go right.”

Joseph Cavanaugh, a 
professor of economics 
at Wright State Univer-
sity, said accessibility is a 
benefit for online educa-
tion and is the direction 
in which most universi-
ties are headed. Students 
might miss out on some 
interpersonal interac-
tion, he said, but faculty 
shouldn’t automatically 
consider online programs 
to be of lesser quality.

“It’s neither the best 
thing in the world nor the 
worst thing in the world,” 
he said. “It’s just a trade 
off.”

From Page 1

Universities turn to adjuncts

faculty member, but it 
should go both ways,” he 
said. 

“Tenure is also a faculty 
member’s commitment to 
the school.”

The bonds students 
forge with tenured faculty 
often give students their 
strongest connections to the 
University, which encour-
age alumni donations later 
on, he said.

The University has his-
torically struggled to move 
past tuition reliance in the 
past, and administrators 
have focused on increasing 
alumni giving to fund cam-
pus projects.

Katrin Schultheiss, the 
chair of the history depart-
ment and member of the 
Faculty Association, said 
her department plans to 
hire a tenure-track profes-
sor this year, but the Uni-
versity cannot grow as a 

vibrant institution without 
more tenure-track hires in 
in-demand disciplines.

“It’s one thing if main-
taining current tenure-
track faculty numbers is a 
short-term measure, but if 
this is a long-term policy 
of either freezing or re-
ducing tenured faculty 
then that’s something that 
would be really alarm-
ing,” she said.

While GW’s tenure hir-
ing has slowed, experts said 
many universities across 
the country have actually 
reduced tenure lines to cut 
costs. Experts said those de-
cisions may hinder academ-
ic freedom because adjunct 
and part-time faculty some-
times don’t have the same 
expertise as tenured faculty 
and often don’t pursue their 
own research projects.

Risa Lieberwitz, a pro-
fessor of labor and employ-
ment law at Cornell Univer-
sity and general counsel for 
the American Association 

of University Professors, 
said across the nation a ma-
jority of teaching is being 
done by non-tenure-track 
faculty, a reversal from 
years past when campuses 
were dominated by tenured 
faculty.

At GW, tenured and 
tenure-track faculty still 
far outnumber non-tenure 
track professors, compris-
ing 78.5 percent of active 
faculty.

Lieberwitz added that 
a university moves away 
from its mission to educate 
and instead focuses on prof-
it-oriented goals when ad-
ministrators eliminate ten-
ure-track positions. She said 
universities are weakening 
academic freedom to make 
more funding available.

“Eliminating tenure-
track is part of the privati-
zation of the University,” 
she said. “The limiting of 
tenured faculty makes the 
University look more like a 
corporate system.”

From Page 1
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GW scraps neighborhood block party after 14-year run

After 14 years hosting a 
street fair in Foggy Bottom, the 
University decided that this year 
the party’s over.

The Foggy Bottom and West 
End Neighborhood Block Party, 
which brought upwards of 3,000 
people to I Street each year to 
interact with small businesses 
and GW representatives, will 
not be held this year as officials 
shift focus to smaller commu-
nity events, the University’s top 
community relations official con-
firmed last week.

After three neighborhood 
outreach staff left the University 
in 13 months, community mem-
bers said GW has held fewer 
events, potentially limiting im-
portant interactions between 
residents and students.

Renee McPhatter, the assis-
tant vice president for govern-
ment and community relations, 
said officials analyzed commu-
nity events over the last year 
to determine which gatherings 
were most effective in engaging 
the community. The block party 
was designed to informally help 
neighbors learn more about GW 
and its resources, she said.

She said in recent years it 
“became more difficult to sched-
ule the event as intended” after 
fall break began last October and 
this year Colonials and Alumni 
Weekend, set to be held this 
weekend, were combined into 

one event. The block party was 
held Oct. 16 last year, during Co-
lonials Weekend.

At the party, GW, small busi-
nesses and neighborhood or-
ganizations set up booths to in-
form the community about their 
events and resources. Patrons 
could also snack on food from 
local vendors and listen to live 
music and dance performances, 
community members said.

Up until this year, the Uni-
versity also hosted an annual 
senior prom for senior citizens 
and students with food, dancing 
and entertainment, according to 
GW’s website. The event was not 
held last spring.

Recently, senior prom had 
been held off campus, last year 
at The Howard Theatre, which 
made it a challenge for students 
and senior citizens to connect at 
the event, she said.

McPhatter said students can 
still interact with the neighbor-
hood through University-run 
monthly FRIENDS neighbor-
hood meetings, a Thanksgiving 
party in November, a holiday 
party in December and a barbe-
cue in May.

McPhatter declined to say 
how many people attended the 
block party last year and wheth-
er there were changes in the of-
fice’s budget in the last year that 
could impact its ability to stage 
community events.

Eve Zhurbinskiy, a Foggy 
Bottom and West End Advisory 
Neighborhood commissioner 

and senior, said she and other 
neighbors were not surprised 
the block party was not held this 
year. She said it was most likely 
because of the lack of staffing in 
the Office of Government Rela-
tions and a smaller turnout for 
the event in recent years.

From August 2016 to Sep-
tember 2017, three staff members 
in the Office of Government Rela-
tions known for their work in the 
surrounding community left the 
office. None of them have been 
replaced and there are currently 

three staff members in the office.
“I think it really does leave a 

gap in the neighborhood because 
a lot of other neighborhoods do 
have these festivals and now 
we’re kind of left without one in 
Foggy Bottom,” she said, citing 
similar events like Adams Mor-
gan Day and the H Street Festi-
val in the H Street Corridor.

Zhurbinskiy said there has 
been a decline in community 
events that bring students and 
neighbors together.

In the past, neighbors and 

students living off campus have 
frequently clashed over loud 
noises and parties late into the 
night. Community leaders have 
previously said these events help 
alleviate tension between neigh-
bors and students by allowing 
them to interact in an informal 
and festive environment.

Community members have 
said former University President 
Steven Knapp took strides to 
improve relations with the neigh-
borhood and University Presi-
dent Thomas LeBlanc committed 

to building community ties dur-
ing multiple neighborhood meet-
ings at the start of his tenure.

Patrick Kennedy, the chair-
man of the ANC, said there’s a 
general disappointment in the 
community that the block party 
is not happening this year. With 
fewer staff in the office to put on 
the event, he said the decision 
made sense.

“Given that they have been 
doing it for a number of years, it 
was a little bit surprising in that 
respect and disappointing from 
my point of view. Hopefully 
they’ll pick up with it next year 
and continue from there,” he said.

Kennedy added that if there 
is a long-term trend of fewer 
community events, there will be 
even fewer ways that adminis-
trators, students and neighbors 
can informally interact.

Christina Farnsworth, a 
resident living on the corner of 
H and 24th streets, said at past 
block parties, she signed up for 
the law school’s Health Insur-
ance Counseling Project – where 
she qualified for extra help in her 
social security and received free 
blood pressure screenings and 
information about GW classes.

Without the party, Farn-
sworth said she doesn’t know 
how neighbors will get informa-
tion about the resources avail-
able from the University.

“I’m really surprised that 
they stopped the block party 
when they have other things that 
they really need to work with the 

JUSTINE COLEMAN 
ASSISTANT NEWS EDITOR
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To attract a more di-
verse group of prospective 
students, admissions of-
ficials are hitting the road.

GW partnered with 
four elite universities to 
recruit multicultural stu-
dents and help format their 
college applications in five 
information sessions this 
weekend in the District, 
Baltimore, Philadelphia, 
Silver Spring, Md. and 
Newark, N.J. As the Uni-
versity continues its focus 
on boosting diversity, offi-
cials said the new program 
is part of a series of steps 
that encourage academi-
cally talented students 
from diverse backgrounds 
to apply to GW.

Dean of Admissions 
Costas Solomou said the 
tour specifically aims to 
connect officials with “his-
torically underrepresented 
groups in higher educa-
tion,” like first-generation, 
low-income and minority 
students.

“Many of these stu-
dents don’t have access to 
the same resources to help 
guide them through the 
college application pro-
cess, so the programs we 
are doing are intentionally 
designed to serve more as 
workshops on the college 
planning process,” he said 
in an email.

Solomou said taking 
an admissions road trip 
with several universities – 
Cornell, Brown and Johns 
Hopkins universities and 
the University of Virginia – 
benefits students and fami-
lies because they can visit 
one place to learn about 
several different schools.

“Group travel also 
helps the University reach 
a more geographically di-
verse group of students 
by traveling to markets 
and communities where 
we would not normally 
attract a critical mass of 

students unless there was 
collaboration between 
multiple schools,” he said 
in an email.

During individual uni-
versity tours to cities, ad-
missions counselors typi-
cally meet about a dozen 
high school counselors and 
roughly 80 students, but 
group tours can attract up 
to 80 counselors and about 
300 students, Solomou 
said.

Organizers of the 
events said trips usually 
take place in one of the col-
lege’s auditoriums, an area 
high school or community 
center. Area high schools 
typically invite families 
and advertise the sessions 
to students

Last week, GW ad-
missions representatives 
visited Atlanta as part of 
a pilot program with five 
other universities and the 
Princeton Review to help 
prospective students uti-
lize career services in their 
intended major once they 
arrive on campus.

GW has previously par-
ticipated in other outreach 
programs like the Metro-
politan University Tour, 
where high school students 
get information about city 
schools like Northeastern 
and New York universities.

Laurie Koehler, the vice 
provost for enrollment 
management and reten-
tion, said new resources, 
like a counselor advisory 
committee, formed last 
summer, also help officials 
hone admissions tech-
niques to attract diverse 
students.

She said the Univer-
sity’s partnerships with 
nonprofits like Say Yes to 
Education, which provides 
free tuition for students 
in participating chapters 
in New York and North 
Carolina, and The Posse 
Foundation, which recruits 
high-achieving students 
from Atlanta, also tend to 
increase diversity in the 

applicant pool because 
they attract students from 
diverse places.

Officials also switched 
to a test-optional admis-
sions policy in 2015 in an 
effort to boost access for 
students who historically 
have been underrepresent-
ed on college campuses.

“We believe that having 
an academically talented 
and diverse student body 
is critical to our success as 
a University and during 
the past couple of years we 
have focused on improv-
ing access to a college edu-
cation for students from 
all backgrounds,” Koehler 
said in an email.

Rob Durkle, the dean 
of admissions and finan-
cial aid at the University of 
Dayton, which participat-
ed in the Atlanta trip last 
week, said potential stu-
dents, families, principals, 
high school counselors and 
administrators from the 
two hosting high schools 
and surrounding Atlanta 
areas received invitations 
to participate.

He said diversity re-
cruitment trips are becom-
ing more common and that 
community-based orga-
nizations are focusing on 
first-generation students 
to encourage them to seek 
out higher education and 
hopefully set up for career 
success.

Anthony Antonio, an 
associate professor at Stan-
ford University with exper-
tise in diversity, said under-
represented groups often 
view private schools like 
GW as expensive and out-
of-reach. Having a direct 
interaction with admissions 
representatives can show 
that a GW education might 
more feasible than initially 
thought, he said.

“If you’re interested in 
broadening access to un-
derrepresented groups, 
then that’s the kind of 
effort that you have to 
make,” he said.

Officials set out on recruitment 
trips to boost diversity effort

How GW’s on-campus crime 
statistics compare to peers’

GW recorded a higher 
number of rapes, robberies 
and disciplinary referrals for 
weapons on the Foggy Bot-
tom Campus last year than 
most of its peer institutions.

Robbery cases and weap-
ons referrals both jumped in 
2016, and the University re-
corded the highest number of 
rapes in at least the last five 
years, according to its an-
nual security report released 
last month. Campus security 
and crime experts said these 
cases can rise if campus crime 
rates are increasing or if the 
University changes how it 
enforces policies and encour-
ages more students to report 
incidents.

GW documented 14 rob-
beries and 14 weapons refer-
rals last year, while its 14 peer 
schools averaged two robber-
ies and fewer than one weap-
ons referral on their main 
campuses. While GW docu-
mented 25 campus rapes, 13 
peer schools recorded an av-
erage of nearly 12 rapes on 
campus, according to security 
reports.

Southern Methodist Uni-
versity was excluded in the 
rape and fondling analysis be-
cause its security report does 
not record rape separately 
from forcible sexual offenses.

University spokeswoman 
Maralee Csellar declined to 
comment on how GW com-
pared to peer schools, saying 
the Division of Safety and 
Security is not familiar with 
crime statistics or policing 
and education efforts at other 
institutions.

“Here, at GW, we will 
continue to analyze a variety 
of factors when determining 
the safety and security of all 
of our campuses with the goal 
of creating a safe environment 
for all GW community mem-
bers,” Csellar said in an email.

But experts said reasons 
as simple as student popula-
tion and the location of the 
institution will be two of the 

most significant factors in de-
termining how many crimes 
will occur at a university.

Out of its peers, GW has 
the fourth-highest total stu-
dent population at 27,159. The 
average total population of 
peer universities is 20,771, ac-
cording to the National Cen-
ter for Education Statistics.

Ten of GW’s peer schools 
are classified as city schools 
by the National Center for 
Education Statistics.

Soaring robbery rates
Last year, GW document-

ed 14 robberies on the Foggy 
Bottom Campus – an increase 
from zero in 2014 and four in 
2015 and the highest of any of 
its peer universities.

Washington University in 
St. Louis, with eight robbery 
cases last year, documented 
the second-highest number of 
those crimes.

Experts said the variation 
in robbery reports among uni-
versities could result from a 
random increase in cases or a 
university’s efforts to conduct 
prevention education.

Gary L. Sigrist Jr., CEO of 
Safeguard Risk Solutions, an 
emergency management or-
ganization, said if the culprits 
are students, the University 
should implement strong dis-
ciplinary policies like expel-
ling students from the institu-
tion.

But at an open, urban 
campus like GW, he said if 
off-campus individuals are 
committing the crimes, the 
University should educate 
the community about be-
haviors that mitigate the po-
tential for victimization, like 
paying attention while walk-
ing.

“Students today unfor-
tunately put themselves at 
risk because they’re either al-
ways looking at their phone 
or they always have their 
headphones on and in doing 
so you lose some of your situ-
ational awareness,” he said.

Weapons referrals rise
The number of disciplin-

ary referrals for weapons vio-
lations on the Foggy Bottom 
Campus doubled from seven 
in 2015 to 14 last year.

Darrell Darnell, the senior 
associate vice president for 
safety and security, said most 
of the referrals occurred when 
students brought knives into 
residence halls. In other cases, 
students have brought back 
bullets or shell casings from a 
gun range, a violation of Uni-
versity policy.

“It’s been those types of 
things – it hasn’t been any-
thing that we thought was an 
overarching threat to anyone 
in the residence halls,” he said 
in an interview last month. 
“While it’s something that we 
take seriously it is not some-
thing that would threaten the 
safety of our students.”

GW’s policy bans weap-
ons – like pocket knives, 
spears, swords, firearms, am-
munition and tasers – in resi-
dence halls. 

Rape cases at five-year high
The University recorded 

the second highest number 
of rapes – 25 – compared to 
13 main campuses of its peer 
schools. The only school with 
a larger number of rape cases 
was the Washington Univer-
sity in St. Louis, which docu-
mented 36, according to its 
security report.

Experts said the more ac-
tive a university is about pro-
moting reporting for sexual 
crimes, the more students will 
come forward to report inci-
dents.

Michael Dorn, the execu-
tive director of the security 
consulting firm Safe Havens 
International, said a number 
of factors could contribute 
to a higher rape count at a 
university, including the geo-
graphical location and culture 
of reporting at the institution. 

“If victims feel like the 
university is more likely to act 
and investigate an incident 
early, then a victim is proba-
bly more likely in many cases 
more likely to come forward,” 
he said.

JUSTINE COLEMAN 
ASSISTANT NEWS EDITOR

DANI GRACE 
STAFF WRITER

HATCHET FILE PHOTO BY MADELEINE COOK | STAFF PHOTOGRAPHER
GW is partnering with four elite universities to recruit multicultural students and help format their college ap-
plications in five information sessions that will take place this weekend.
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WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
If � nancial concerns were a factor in the decision to combine alumni and parents weekends p. 1

Even though it’s great to raise money for worthy causes, that will not gain students the 
personal experiences that come from active volunteer work.
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The University must publicize 
gun-free campus policy

I n a move that will 
endanger residents of 
D.C. and make stu-
dents less safe on cam-

pus, District offi  cials decid-
ed this month to not appeal a 
court order that blocked leg-
islation intended to decrease 
concealed carry weapons. 
The law, proposed in 2014, 
was meant to decrease the 
number of concealed carry 
permits by requiring those 
who are applying to have a 
“good reason” to need the 
permit. The “good reason” 
to ask for a permit could not 
include living or working in 
dangerous areas, leading op-
ponents of the law to unfairly 
call it a total gun ban. Since 
the law was implemented 
in December 2014, only 23 
percent of those applying for 
concealed carry permits were 
approved.

The number of concealed 
carry weapons in the Dis-
trict will likely increase by 
striking down this law, put-
ting students who live off  
campus at a higher risk of 
gun violence and making it 
more probable that residents 
will circumvent University 
policies by bringing guns 
on campus. Not fi ghting for 
a law that protects D.C. resi-
dents, students and others is 
wrong. The University must 
take action in response to this 
ruling by putting up signs 
and other reminders of GW’s 
gun policy to ensure that 
campus remains free of fi re-
arms and students stay safe.

There will be an in-
crease of concealed carry 
permits throughout D.C. 
now that the law has been 
struck down. The bill has 
prevented hundreds of per-
mits from being approved 
since its inception. When 
the law was in place, only 
about 120 people had con-
cealed carry permits in the 
District. This number is sure 
to increase without the law 
in eff ect now. This makes 
University action all the 
more vital.

In a statement released 
immediately after the deci-
sion, D.C. Attorney Gen-
eral Karl Racine said public 
safety is his “paramount 
concern” and “the District’s 
‘good reason’ requirement is 
a common-sense, and con-
stitutional, gun regulation.” 

Clearly, Racine is concerned 
about the law being struck 
down. Although there are 
other gun control measures 
in place, the “good reason” 
requirement upheld public 
safety, which is his greatest 
concern. If the D.C. Attorney 
General is concerned about 
a matter that impacts public 
safety, then the community 
should be equally worried.

It is clear D.C. offi  cials 
are upset by the decision, 
and for good reason. The 
only rationale for why the 
city decided not to pursue 
the case in the Supreme 
Court was due to fear that it 
may lead to a precedent that 
could overturn similar state 
gun laws nationwide. That 
would include the neigh-
boring state of Maryland, or 
nearby states such as New 
Jersey and New York, which 
have laws requiring “good” 
or “substantial” reasons to 
carry concealed guns. The 
more gun laws put at risk by 
a Supreme Court decision, 
the greater the risk to D.C. 
residents. Still, the damage 
is done in D.C. At GW, we 
must take action to prevent 
the potential infl ux of weap-
ons from impacting the stu-
dent body.

Scattered throughout 
campus next to buildings, 
benches and busts of George 
Washington are signs that 
read “smoke-free campus.” 
But much less publicized is 
GW’s gun policy, which can 
be found on the school web-
site in the policies section. 
Since guns are not explicitly 
banned on college campuses 
in D.C., someone bringing a 
gun to campus would have 
to actively go looking for the 
policy, which states that, “All 
members of the University 
community, as well as visi-
tors, are prohibited from pos-
sessing fi rearms, explosives 
or weapons (hereafter re-
ferred to as weapons) on the 
premises of the University.”

The University must 
make this policy clear to all 

students, faculty and visi-
tors. Gun violence has be-
come a topic of discussion 
after a rise of such violence 
across the country, includ-
ing on college campuses. 
After the mass shooting in 
Las Vegas, student organiza-
tions called for gun control 
reform. But action can start 
right on campus. Signs must 
be posted throughout cam-
pus making people aware 
of the University’s gun pol-
icy. Someone carrying a con-
cealed carry weapon may 
never realize it is banned 
from GW’s campus without 
explicit signage informing 
them. Simply bringing the 
weapon to campus may 
seem innocent, but it could 
cause more harm than good 
when an act of self-defense, 
vigilantism or anger causes 
tragedy. The more guns on 
campus, the greater the risk 
to students. Simply remind-
ing people to leave their 
guns at home when they 
come to GW could save 
someone’s life.

GW’s actions shouldn’t 
stop at putting up signs. 
The University is respon-
sible for protecting students 
off  and on campus so it is 
their responsibility to edu-
cate the student body on 
the dangers of fi rearms. Stu-
dents must be made aware 
of the University’s gun 
policy and should be aware 
of the greater risk of gun 
violence due to this law. It 
is important that University 
newsletters include infor-
mation on this legal change, 
on University safety policies 
regarding weapons and a 
reaffi  rmation of the Univer-
sity’s stance against weap-
ons on campus. In addition 
to newsletters, GW should 
take advantage of social me-
dia to inform students and 
outsiders of the University’s 
gun policy.

The University should 
implement these policies 
not only because they will 
decrease the chance of stu-
dents, faculty and guests be-
ing involved in gun violence, 
but also to reassure students 
that GW cares about their 
safety, wherever they are.

–Kiran Hoeff ner-Shah, a 
freshman majoring in political 
science, is a Hatchet opinions 
writer.

GW needs to adopt more avenues 
to appeal Title IX decisions

When it comes to the 
University’s Title IX offi  ce, 
it is time to catch up with 
our peer schools.

GW’s Title IX offi  ce is 
unfortunately and detri-
mentally lagging behind all 
of its 14 peer schools when 
it comes to the ways stu-
dents can appeal a Title IX 
decision. The only way to 
currently appeal a Title IX 
decision is if there is new 
information or evidence 
relevant to the case. Out of 
our 14 peer schools, GW is 
the only school to off er just 
one justifi cation to appeal a 
Title IX decision. It is time 
for that to change.

Students are the ones 
negatively impacted by 
GW’s limited avenues of 
appeal. Having only one 
avenue to appeal sends the 
message that the Univer-
sity isn’t open to having a 
broader appeals process 
for students. It can give stu-
dents the feeling that the 
University believes its de-
cision regarding a Title IX 
case is always right the fi rst 
time and wants to make 
it more diffi  cult to appeal. 
GW should be on par with 
its peer schools by off ering 
more avenues for appeal so 
the Title IX offi  ce can handle 
complaints more eff ectively 
and students can feel more 
confi dent in the process.

All of GW’s peer schools 
off er at least two avenues of 
appeal. It’s time for GW to 
adopt two additional ave-
nues that most peer schools 
already off er: procedural 
error and sanctions. Proce-
dural error allows students 
to appeal a case if the dis-
ciplinary panel didn’t fol-
low University policies or 
if there was an improper 
execution of procedures. 
The Department of Edu-
cation recommends that 
universities allow students 
to appeal based on proce-
dural error, making it even 
more jarring that GW does 
not already off er students 
that option. The latter is 
when the sanctions aren’t 
proportionate to the viola-
tion because they are either 
excessive or insuffi  cient, 
which should be off ered for 
students who believe their 

assailant did not get the ap-
propriate punishment.

There is no need to rein-
vent the wheel – GW just 
needs to be in line with peer 
schools by off ering a broad 
range of appeal options. We 
should have the ability to 
appeal sanctions that don’t 
fi t the University’s policies. 
It would ensure those who 
appeal the decision receive 
due process and allows the 
Title IX offi  ce to re-evaluate 
and make sure it’s follow-
ing its own guidelines. If 
the University doesn’t al-
low an appeal or gives a 
diff erent sanction than rec-
ommended, the least they 
can do is off er a detailed 
explanation that lays out 
their reasons for doing so 
– something sexual assault 
survivor and alumna Aniqa 
Raihan said was not given 
when she learned from her 
outcome letter that her as-
sailant received less than 
the recommended sanction. 
All parties involved in a Ti-
tle IX case have the right to 
receive a specifi c explana-
tion and justifi cation about 
the University’s decision 
to give a diff erent punish-
ment than recommended 
in the code of conduct.

The new information 
justifi cation isn’t suffi  cient, 
especially for sexual assault 
cases where the chances of 
fi nding new evidence or 
testimony become less like-
ly as time goes on. The code 
of conduct also states stu-
dents only have fi ve days 
after receiving the outcome 
letter to appeal. By making 
the justifi cations to appeal 
broad, the University can 
make it easier for students 
to appeal decisions that 
they reasonably believe are 
wrong.

But in order to encourage 
more students to come for-
ward and report or appeal 
incidents of sexual assault 
or violence, GW needs to 
make information about 
the Title IX offi  ce, its inves-
tigation process and the ap-
peal policy easily available 
online. Students may be 
stopped from even fi ling a 
complaint or an appeal in 
the fi rst place if the process 
is not outlined clearly on 

the University’s website. 
GW can revamp its Title IX 
website to be user-friendly 
and organized like North-
western University’s sys-
tem, so students contem-
plating whether to report 
can quickly fi nd the infor-
mation they need.

After reporting, students 
may also fi nd that GW’s 
Title IX offi  ce has fewer 
staff  members than some 
other schools. But before 
the offi  ce thinks of expand-
ing more, they must focus 
on preventing turnover, 
which The Hatchet’s edito-
rial board has argued for in 
the past. This summer, the 
University expanded the 
offi  ce by hiring a paralegal 
and private investigator 
–positions that were not 
previously in place – and 
a new assistant director. As 
the Title IX offi  ce has faced 
problems with turnover in 
recent years, the University 
should prioritize retention. 
This ensures students that 
there will be the same peo-
ple overseeing their case 
throughout the entire pro-
cess, which can make them 
more comfortable with re-
porting and going through 
the process.

And, after years of Uni-
versity controversy, it was 
announced in August that 
GW was one of 250 colleges 
under investigation by the 
Department of Education 
for possible violations of 
federal law over the han-
dling of sexual violence and 
harassment complaints. 
The community still does 
not know what specifi cally 
spurred the investigation, 
as the University and the 
Department of Education 
have not released details. 
However, the federal in-
vestigation and the outside 
legal review currently be-
ing conducted will likely 
examine whether necessary 
improvements to the offi  ce 
need to be made and where 
transparency can be in-
creased. The fi rst such im-
provements should be the 
adoption of more avenues 
for students to appeal their 
Title IX cases and increased 
accessibility of appeal in-
formation online.

F ood is an essential part of 
one’s culture. How people 
of diff erent ethnicities and 
from diff erent countries eat 

is an important part of cultural iden-
tity, especially at times when you’re 
away at college and missing home. 
Seeing your culture represented on 
campus through various food options 
can be one way for students to settle 
into new and unfamiliar settings.

At surface level, the Univer-
sity’s open dining plan is designed 
to account for the diff erent eating 
styles of each of its students. GW’s 
more than 100 dining partners off er 
students autonomy to follow their 
own eating habits and preferences. 
But there is defi nitely room for im-
provement. The dining plan could 
improve if GW partnered with 
more dining vendors that off er 
food from several diff erent, promi-
nent cultures on campus, not just 
the widely consumed foods from 
diff erent cultures like Chinese, Ital-
ian or Mexican.

GW dining has recently started 
eff orts to provide more options for 
students who have religious or ethi-
cal dietary restrictions – like people 
who eat kosher, vegetarian, vegan 
or Halal – by providing information 
on what dining partners have ac-

cessible options and detailing what 
they off er. Those eff orts are a basic 
staple for the plan. Since those stu-
dents can’t eat other food, working 
on providing those options is a bare 
necessity for inclusivity and acces-
sibility. But GW should go beyond 
that and work to partner with more 
restaurants that specifi cally cater to 
all the diff erent cultures we see on 
campus. Some of these include – but 
are not limited to – various Hispan-
ic, Latin American, African, Arab 
and Caribbean cultures. This would 
be another step in making the Uni-
versity a more inclusive place.

Food can fi ll us with warm 
feelings and good memories that 
bring us closer to our families. As 
someone who is half Middle East-
ern, it can be diffi  cult to fi nd a good 
Lebanese restaurant while I’m at 
school that reminds me of the food 
my grandmother makes. One that I 
found last year is George’s King of 
Falafel. While it wasn’t exactly the 
same as my grandmother’s cook-
ing, the food there helped me con-
nect to home in a way that is much 
more visceral and meaningful than 
interacting with any other part of 
my culture. 

In an analysis of the dining 
partners GW does off er, there are 10 
places on the list that center around 
pizza. One or two of those places 
could be replaced with a D.C. res-
taurant on or near campus that 
provides less-represented cuisines, 
like Jamaican food or El Salvadorian 
food for example. Although they’d 
be small additions, the places could 

become options that students from 
those cultures, or others who enjoy 
the food, could really appreciate.

According to the Offi  ce of 
Institutional Research and Plan-
ning, the largest on-campus in-
ternational communities at GW 
are Chinese, Korean and Indian 
students. Yet there are only two 
Indian restaurants on the list of 
dining partners. As for other Asian 
restaurants, many students argue 
that they are not as authentic as 
one should hope. For example, 

Asia 54  describes itself as a “con-
temporary” blend of many diff er-
ent Asian cultures like Thai, Viet-
namese, Chinese and Japanese. 
So even with the restaurants we 
have for well-represented cul-
tures, some cannot necessarily be 
labeled as a primary and authentic 
option for students for any single 
one of those countries. This is even 
more of a reason for GW dining to 
look into more partners.

In order to achieve a more in-
clusive standard, GW dining should 

work to contact more restaurants 
that serve the foods of underrep-
resented campus cultures. Even 
multicultural student groups on 
campus have expressed concerns 
with the University not being able 
to cater authentic cultural foods at 
their events. Without seeing their 
cultures represented at these events, 
students should have the ability 
to seek out and try those options 
through their dining plan. A starting 
goal for tackling this could be trying 
to get 10 more cultural restaurants 
in the Foggy Bottom area and sur-
rounding areas like Georgetown or 
Dupont Circle to accept GWorld by 
the next fall semester.

It should be the fi rst order of 
business to provide food options that 
students with dietary restrictions 
can eat, but the second step should 
be working to provide options that 
students of all cultures and back-
grounds can enjoy. This promotes 
a celebration of the many diverse 
foods each culture has to off er.

I’m not alone in wanting better 
cultural representation on campus, 
and adding more dining partners 
that serve diff erent cultural foods 
are just some of the many ways to 
achieve this. Culinary traditions are 
important to all cultures, and with 
a dining plan as unique as GW’s, 
working to make dining more inclu-
sive is certainly an attainable goal 
that the University must aim to ac-
complish.

–Rachel Armany, a sophomore 
majoring in journalism, is a Hatchet 
columnist.
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Aside from this weekend, 
students are likely far from 
their families during the aca-
demic year. Despite living far 
from home, most students 
forget that they’re surround-
ed by families in Foggy Bot-
tom.

It’s not just undergradu-
ates and young profession-
als living on and around 
campus. The outskirts of 
the Foggy Bottom Campus 
are dotted with townhouses 
holding some families who 
have no connection to GW, 
and many faculty members 
and employees of the Univer-
sity live in residence halls and 
houses on campus.

This Colonials Weekend, 
meet the families that live on 
and around campus:

Faculty family on campus
Stewart Robinette, the 

assistant dean of residential 
engagement, lives in a town-
house on 21st Street with his 
wife, Laura, and two kids – 
Charlotte, 6, and Arthur, 5. 
The family has been living on 
campus since last year, and 
Robinette said his kids love 
having college students as 
neighbors.

“Little kids look up to big 
kids,” Robinette said. “They 
like being able to talk to stu-
dents, and I think students 

are always looking for ways 
to interact with them.”

Robinette said he brings 
his family to GW programs 
and that he also occasionally 
has resident advisors over.

When they fi rst moved 
into their home, Robinette 
said he and his family 
brought homemade cookies 
to their neighbors – members 
of the Lambda Chi fraternity. 
Robinette said he has “shared 
expectations” about noise 
with the fraternity.

“It’ll be louder at some 
points,” Robinette said. “The 
challenging part of it is the 
hours. College students aren’t 
going to bed at 8 or 8:30 p.m. 
like our kids are. College stu-
dents are a little bit louder.”

Despite the diff erences 
in schedules between col-
lege students and elementary 
schoolers, Laura Robinette, 
who works as a private prac-
tice physician in Alexandria, 
Va., said living around Uni-
versity students “has never 
been an issue.”

“These are some of the 
best neighbors we’ve had 
anywhere,” Laura Robinette 
said.

Families unaf� liated
Kate Malcuit, who has 

been living in a townhouse 
behind the Foggy Bottom 
Metro stop with her family 
since 2011, said she wishes 
she had more interactions 

with the GW community – 
or at least had some college 
students to babysit her 1- and 
3-year-old sons.

The mother of two said 
when she and her husband 
moved to the neighborhood 
about six years ago, they were 
almost entirely surrounded 
by students. Since then, the 
neighborhood changed from 
housing undergraduate stu-
dents to older graduate stu-

dents and professionals.
“This has always been 

more of a college student 
area,” she said. “I wish the 
college students were around 
now, since we need babysit-
ters.”

The brick and concrete 
construction of their town-
house makes for solid sound 
barriers from their next door 
neighbors, which have fre-
quently changed over the 

years, she said.

Professor next door
Through the Faculty in 

Residence program, profes-
sors and administrators live 
among students in residence 
halls. Toni Marsh, the fac-
ulty in residence for Amster-
dam Hall and faculty guide 
for 1959 E St., found a way 
to connect with students 
through her popular bagel 

Thursdays. Every Thursday, 
anywhere from 40 to 80 stu-
dents stop by her room from 
8 to 10 a.m. for bagels, muf-
fi ns and coff ee, she said.

During these informal 
morning get-togethers, con-
versations turn into “wide 
ranging and fascinating dis-
cussions” about politics, art 
and travel, Marsh said. 

“My intention was to cre-
ate a sense of community, to 
create a tradition,” Marsh 
said. 

Marsh, who is an associ-
ate professor and the director 
of the paralegal studies pro-
gram, lives in her residence 
hall apartment with her hus-
band, Jim, and her two kids, 
Anne and Helen. Living on 
campus was a way for her to 
stay connected to her daugh-
ters, who both live in D.C. 
and frequently visit their par-
ents, she said. 

Some may expect upper-
classman residence halls to 
be covered with spilled food 
in the hallway and have loud 
music bursting out the doors 
from weekend parties, but 
Marsh said she hasn’t had 
any major complaints regard-
ing her student neighbors.

“I love young people. 
They’re very polite, consci-
entious, they keep the place 
clean,” Marsh said. “They’re 
really responsible neighbors 
and good neighbors.”

CRYSTAL NIEVES MURPHY
REPORTER
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McFadden’s Restaurant & Saloon, which was located steps from campus at 2401 Pennsylvania 
Ave. NW, was a steady spot for students, but it shut down in 2015. 

Colonials Weekend is fi lled with more than 50 scheduled 
activities crammed into four days, but not all are worth 
dragging your family members across campus to attend.

Here’s The Hatchet’s guide to which Colonials Weekend events will entertain the whole 
family and others that will have them yawning.

Don’t miss: 

Feel free to skip: 

Graduates returning for alumni weekend may notice a few of their 
Foggy Bottom favorites have been replaced.

Take a step back to look at what the old GW looked like and then fast forward to the present 
in preparation for your return to Foggy Bottom.

Then: 
McFadden’s Restaurant & Saloon, which 

was located steps from campus was a steady 
spot for students since it opened in March 
2003. The bar, which clinched the No. 1 spot 
on Complex’s top 25 douchiest bars in D.C. 
in 2012, was a surefi re spot to run into ghosts 
of fraternity parties past on Tuesday nights. 
That was until the bar was shut down after 
fi ve patrons were stabbed there in December 
2015.

Now:
When McFadden’s closed in 2015, 

students fl ocked to Sign of the Whale on 
Tuesday nights. The phrase “say my name 
at Sign” echoes through campus as students 
often win happy hours in their name and 
their friends can get a wristband for half-off  
drinks. Most students grab a Whale Pail, a 
mysterious concoction served in a small 
plastic bucket full of more types of liquor 
than hours of sleep that most students get.

Then: 
Before 2121 H St. was dubbed 

District House in March 2014, it was a 
conglomeration of three separate buildings – 
Crawford Hall, The West End and Schenley 
Hall. All three were built in the 1920s and 
were demolished in May 2013 to make one 
building. Crawford Hall housed freshmen. 
Known as the party dorm for sophomores, 
Schenley Hall had eight fl oors and The West 
End also housed sophomores.

Now:
Alumni searching for their college home 

in the three former residence halls will fi nd 
that the buildings were merged during a 
part of GW’s 20-year campus development 
plan into District House. About 850 students 
now live in either affi  nity-style housing or 
traditional doubles. The Superdorm added 
300 beds to the Foggy Bottom Campus and a 
basement with a study space and six dining 
vendors.

Superdorm secures a space

Then: 
For most alumni returning to campus, an 

entire school has been added since they were 
last students. The Corcoran Gallery of Art 
was founded by William Wilson Corcoran 
in 1869, and the gallery in the Flagg Building 
was turned into the Corcoran College of 
Arts and Design almost 30 years later. The 
art school was an independent university 
until 2014, when the college and gallery and 
were absorbed into GW.

Now:
Since then, GW has said they want to 

complete renovations to revive the 120-year-
old building. Construction began this 
summer, but $32.5 million is still needed for 
renovations. Alumni who graduated with art 
degrees may also fi nd their major programs 
no longer exist in CCAS. In August, fi ve 
programs – including the departments of art 
history, music and theatre and dance – joined 
the Corcoran School.

Acquiring art

Then: 
Alumni who attended the University 

in the 20th century knew the Mount 
Vernon Campus area as The Mount Vernon 
Seminary and College, a private women’s 
high school and college in the same location. 
After 121 years as its own institution, the 
Mount Vernon College was picked up by 
GW as a satellite campus in 1997. It didn’t 
offi  cially become a part of the University 
until two years later, though.

Now:
The two campuses are now “fully 

integrated,” the punchline to many jokes, 
with a shuttle between them called the Vern 
Express. The ride is so bumpy that people 
tend to hit FitBit step goals because of the 
constant bouncing on the shuttle, nicknamed 
The Vex. Alumni who never experienced the 
second campus 15 minutes away should 
take the trip to see what has become such a 
big part of life at their alma mater.

The University feels the vern

MEREDITH HESSEL
STAFF WRITER

George Washington’s World: An Afternoon at the Mount Vernon Estate
The Mount Vernon Estate is the home owned by the University’s namesake and his 

wife from 1754 until the early 1800s. The Estate is located about 35 minutes away from 
the Foggy Bottom Campus and is diffi  cult to get to without a car, as it isn’t close to a 
Metro stop, so embarking on the GW-planned trip for $40 per person is worth your while. 
Saturday afternoon, guests will get a brief history lesson and then take a tour that includes 
the Mount Vernon Mansion, the gardens and the tombs of the Washington’s.

What’s the Buzz All About?: GW’s Honeybees
GW Buzz is GW’s undergraduate honeybee research laboratory and apiary where 12 

honeybee colonies are currently being housed on top of Lisner Hall and cared for by un-
dergraduate students. The group extracted 175 pounds of honey last month, according 
their website. Saturday’s free event will take place at 3:30 p.m. and includes an informa-
tion session about how researchers take care of the honeybee population in Bell Hall. Visi-
tors can get up close and personal with the honeybees, but never fear, GW Buzz will be 
providing beekeeping protective clothing to handle the honeybees.

Colonials Weekend Jazz Brunch
The annual jazz brunch will be hosted by WRGW in University Yard Sunday from 9 to 

11 a.m. As you enjoy an outdoor brunch with family, The Jazz All-Stars, an ensemble made 
up of faculty members, will play. Other groups of students and faculty will also perform. 
Tickets for this event can be bought on-site and are $20 for adults and $12 for kids 12 and 
under. An outdoor brunch with live performances is tough to fi nd in the District, so take 
advantage of the University’s off ering this weekend.

Brunch at Pelham Commons
Students who live on the Mount Vernon Campus usually brunch at Pelham 

Commons on Sunday mornings, but when your family is here for the weekend you’ll 
want to upgrade your menu. The cost of the buff et is $12.95, which is comparable to 
other brunches around the city at places like the popular soul food restaurant Florida 
Avenue Grill or The Diner in Adams Morgan, so grab a reservation instead. Plus you’ll 
have to ride the bumpy Vern Express with your complaining family, which will cancel 
out any positive parts of the egg white frittata and french toast that will be served.

Washingtoniana Exhibition Tour
The Textile Museum sits at the heart of the Foggy Bottom Campus, so taking fam-

ily there is an easy trip. The Washingtoniana exhibit recollects the history of D.C. from 
the 18th to the 20th century. The Colonials Weekend tour will take place Saturday at 
2:45 p.m. Although this would usually be an interesting exhibit, D.C. is saturated with 
museums that house fascinating installations. Taking a trip to one of the Smithson-
ian museums like the Smithsonian Portrait Gallery or the classic Smithsonian Air and 
Space Museum, located near campus, will give a bigger and better history lesson.

The Boundary Stones of Washington D.C.
The Boundary Stones are one of the oldest and most obscure federal monuments 

in the U.S. There are more than 40 boundary stones that surround D.C. and were com-
missioned by George Washington in 1790. The Daughters of American Revolution 
have put fences around each of the markers and the D.C. DAR chapter will be holding 
a session Saturday morning in the Marvin Center that is entirely about these stones. 
D.C. is full of monuments that are recognizable to people around the world, so visit 
one of those instead and skip this strange classroom history lesson.

KEVIN CHEN | STAFF PHOTOGRAPHER
This weekend, parents can check out GW Buzz, the undergraduate honeybee research 
laboratory and apiary, where 12 honeybee colonies are being housed on top of Lisner Hall. 

GRACE GANNON
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Stewart Robinette, the assistant dean of residential engagement, lives in a townhouse on 21st 
Street with his wife, Laura, and two kids – Charlotte, 6, and Arthur, 5. 

Passing the bar
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Men’s and women’s 
swimming and diving won 
16 of the 24 events at Howard 
Saturday during the first full-
team meet of the year.

The Colonials defeated 
the Bison 136–85 on the men’s 
side and 127–80 on the wom-
en’s. Chowan also competed 
against the women’s side and 
lost to GW by the largest mar-
gin of the afternoon, 134–66.

The victories were not un-
expected, as Howard fell vic-
tim to both Colonials teams 
last season and GW’s men’s 
team is coming off an Atlantic 
10 championship. But head 
coach James Winchester said 
he was happy about the work 
that his team put in during the 
meet nonetheless.

“Everyone starts equal 
right now,” Winchester said. 
“Last year we won our first 
title, this year we’ve got to try 
to win our second title and 
for that we have a lot of hard 
work to do.”

The win comes after the 
Colonials started the season 
in unusual fashion, racing in 
an open-water meet in Sep-
tember and a small event in 
Miami last week.

“We’ve definitely had a 
very different style compared 
to the last few years,” Win-
chester said. “But our goals 
have remained the same. The 
way that we’ve trained has 
always been championship-

focused and with a focus on 
the end of the season.”

Senior Clarke Indek said 
the meet against Howard al-
lowed GW to ease into the 
season better and get fresh-
men more involved in com-
petitive races. He said it was 
good for them to experience a 
college dual meet where there 
is not any warm up or cool 

down.
Nine freshmen competed 

for the Colonials on the day, 
including Youssef Ragab in 
the 200-yard freestyle and An-
drea Ho in the 200-yard indi-
vidual medley and 500-yard 
freestyle — both of whom 
came away with individual 
first-place finishes. Including 
relays, 11 of GW’s event wins 

involved underclassmen.
“You could tell a little bit 

that some of them were ner-
vous about competing in their 
first college meet,” junior Mi-
randa Simon said.

Since many of the fresh-
men competed in their first 
collegiate race Saturday, ju-
nior Jake Ortiz said they try 
to stay comfortable and loose, 

which is easier when they are 
less than three miles away 
from Foggy Bottom.

“Howard home meets are 
always about fun,” Ortiz said. 
“Being relaxed is super easy 
here, and I even forgot I was 
at a meet at some points.”

The divers also used the 
early-season competition to 
hone their techniques. Two 

Colonials divers finished 
ahead of the highest-scoring 
competitor on the men’s side, 
but Howard picked up the 
one-meter dive for its wom-
en’s team.

“We’re not really doing 
our conference list yet,” Ortiz 
said. “For right now it’s just 
about getting out there and 
getting numbers off. If it goes 
well it goes well.”

Ortiz – who set program 
records at each of the diving 
heights last year – finished the 
meet with a first-place score 
of 302.65 on the one-meter 
board.

In the pool, sophomore 
Max Forstenhaeusler and ju-
nior Tommi Wolst each took 
home two individual events 
for the men’s team, while 
sophomore Jackie Torrez and 
juniors Caroline Racke and 
Isobel Walker played a role in 
two event wins on the wom-
en’s side.

Winchester said the team 
was encouraged but not sat-
isfied from the victory. The 
men’s swimmers said they 
expect a second conference 
championship, while Simon 
said the women’s side is aim-
ing for third place.

“We realize we’re not the 
finished article and far from 
it,” Winchester said. “It’s a 
long way to go, and we have 
a lot to do, but step by step 
hopefully we can put our-
selves in a good position and 
compete in the championship 
round again.”

Sports
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CRUNCH
Number of men’s cross country runners who set personal records during 

Saturday’s 8,000-meter Princeton Invitational.

MEN’S SOCCER
vs. Davidson
2 p.m. Wednesday
Following a road win at VCU, the 
Colonials look to pick up their 
fourth conference victory over the 
Wildcats.

SWIMMING AND DIVING
vs. Boston College
2:30 p.m. Saturday 
Both men’s and women’s swimming 
host the Eagles for their first dual 
meet at the Smith Center.

7
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Sophomore Elizabeth Vogel races during swimming and diving’s first dual meet of the year at Howard Saturday. 

Freshman female coxswains take the lead on men’s rowing boats

BARBARA ALBERTS 
CONTRIBUTING SPORTS EDITOR

Freshmen Kate O’Byrne 
and Laurel Wain are the only 
female student-athletes on 
a men’s team in the Class of 
2021.

They are two of the four 
first-year coxswains on the 
men’s rowing roster this year 
and two of the three females 
on the team, including fellow 
coxswain sophomore Olivia 
Schiffman.

The transition into coxing 
in college was initially 
intimidating because they 
were tasked with leading a 
crew full of much larger and 
older men, they said.

“You are thrust into that 
leadership position, you are a 
freshman girl coxing a boat of 
upperclassmen men with very 
strong personalities,” Wain 
said. “You have to remember to 
be what they need in the boat, 
so even if it is intimidating, 
you have to just step up and 
do your best.”

Coxswains are in charge 
of steering the boat, making 
technical calls on the water 
and motivating rowers “to 
work harder than they think 
they can,” which is no easy 
task when it’s the middle of a 
race and rowers are exhaust-
ed, head coach Mark Davis 

said.
“They have to be 

comfortable being a pain in 
the ass,” Davis said. “The 
guys on the team actually 
respect that more than if they 
had somebody who came in 
and went easy on them on the 
water.”

O’Byrne and Wain 
both competed in their first 
collegiate regatta at the Head 
of the Potomac in September.

In men’s collegiate rowing, 
the minimum weight limit 
for a coxswain is 125 pounds, 
meaning the ideal coxswain 
would be exactly that weight. 
Including GW, 18 of last year’s 
top 20 teams included female 
coxswains on their rosters, 
according to the USRowing 
Coaches Poll.

O’Byrne and Wain, who 
have coxed for both men’s and 
women’s teams over the past 
six years, said they prefer to 
compete with men because the 
team carries fewer problems 
off the boat.

“For guys it is simple, it 
is to the point, you want to 
move let’s just move,” O’Byrne 
said. “Girls want to be talked 
to more and they want to be 
told very empowering type 
things.”

Both O’Byrne and Wain 
started rowing in seventh 
grade. Wain started rowing 

because she wanted to be like 
her older siblings, she said. 
The Milton, Mass. native, who 
has always been a coxswain, 
switched to the boys’ team her 
freshman year of high school 
because they had a shortage of 
coxswains.

“They just picked me and 
moved me to the separate 
team,” Wain said. “When I 
transferred high schools I just 
continued to cox men.”

O’Byrne also joined the 
sport in seventh grade after a 
friend recruited to the team. 
The New Rochelle, N.Y., native 
started as a rower before 
switching to the coxswain 
position after injuring her 
back.

After her freshman year, 
O’Byrne made the transition 
to the men’s team because she 
wanted a change of pace, she 
said.

When it came to rowing 
in college, O’Byrne actively 
sought out recruitment, 
while Wain walked on to the 
program in July.

“When we go out and 
recruit coxswains we just try 
to find the best ones we can, 
regardless of their gender,” 
Davis said. “We’re just 
fortunate we have two really 
good coxswains, both female 
and doing really well.”

Rowing in college had al-

ways been a goal for O’Byrne, 
who had narrowed down her 
search to just men’s teams. She 
said she chose GW’s program 
because of the close-knit team 
dynamic.

O’Byrne, who coxed for the 
RowAmerica Rye Club in New 
York, had the high-pressure 
experience under her belt that 
Davis said he was was look-
ing for in a coxswain. She was 
a member of the U.S. Rowing 

Youth Nationals in the boy’s 
Varsity Four-with in 2016.

“She came highly 
recommended by her coaches,” 
Davis said. “They had a really 
competitive program there so 
she had been in some big races 
and been very successful. We 
knew we were getting a really 
concrete coxswain.”

Wain decided the summer 
heading into her freshman 
year that she wasn’t ready to 

give up the sport. After seeing 
her fellow coxswains recruited 
to college programs, Wain 
called Davis in July to see if 
she could walk on to the men’s 
team.

“I realized that it was 
something that has been a 
part of my school life and my 
maturing and growing up 
process for all of high school, 
and I didn’t want to let it go 
just yet,” Wain said.

Swimming and diving aims to build on success from dual meet
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Freshman coxswains Kate O’Byrne and Laurel Wain are the only female student-athletes on a men’s 
team in the Class of 2021.
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