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Students, alumni call for SRR 
reform after director’s departure

Four women were listed 
among 22 of the highest-paid 
employees at GW in fi scal 
year 2016, a lower percentage 
of female top-earners than at 
most peer schools, according 
to an analysis by The Hatchet.

About 18 percent of the 
highest-paid employees at 
GW were women in fi scal 
year 2016 – the most recent 
year for which data is avail-
able, according to GW’s 990 
tax form. The University 
lags behind many of its peer 
schools, where an average 
of about 27 percent of top-
earners are female employees, 
according to 990 tax forms at 
those universities.

Diversity experts said 
the underrepresentation of 
women in top positions is part 
of a broader trend in higher 
education – and most indus-
tries – and can leave female 
employees left out of impor-
tant decisions made by top 
administrators.

The University’s federally 
mandated 990 tax form lists 
the “highest-compensated 
employees” at GW, a list that 
includes senior offi  cials like 
the University president and 
provost, high-ranking deans, 
the former men’s basketball 
coach and some former em-
ployees.

Tufts University has the 
highest-percentage of top-
paid female employees where 
11 of the 25 highest-paid em-
ployees are women. 

Only the University of 
Rochester and Georgetown 
University had a lower per-
centage of female top earners 
than GW.

The analysis includes 14 
of GW’s 18 peers schools, the 
only universities where a copy 

of the most recent 990 form 
could be obtained.

The analysis of peer uni-
versities shows that GW 
struggles to attain equal gen-
der representation in top po-
sitions, even as offi  cials have 
boosted racial diversity in top 
posts in recent years. Three of 
the GW’s nine vice presidents 
are women, and three of 12 
deans are women.

University spokeswoman 
Maralee Csellar said the com-
pensation of senior level em-
ployees is reviewed by senior 
offi  cials and sometimes by the 
Board of Trustees based on 
“the prevailing market rate, 
experience and the qualifi ca-
tions that an employee brings 
to the job.”

“Diversity is a core value 
of the University, and that 
commitment to diversity is 
evidenced by our recruitment 

practices for new employees 
at every level,” she said.

She said the 990 tax form 
“does not provide a complete 
picture” of University admin-
istrators because employees 
who appear on the “highest-
compensated” list must fol-
low “narrow categories and 
subjects” set by the Internal 
Revenue Service and that ad-
ministrative titles and posi-
tions vary across universities.

Csellar declined to say 
what the IRS categories and 
subjects were. The tax form is 
the only public document that 
lists compensation for top em-
ployees at GW.

Peg Barratt, the former 
dean of the Columbian Col-
lege of Arts and Sciences; Di-
nah Shelton, a professor emer-
itus of law; Lynn Goldman, 
the dean of the Milken Insti-
tute School of Public Health 

and Beth Nolan, the senior 
vice president and general 
counsel, were the four female 
employees listed on the tax 
form in fi scal year 2016. 

Nolan is the highest-com-
pensated female employee at 
GW, making $681,781 in fi scal 
year 2016. 

The number of women on 
the list of highest-compensat-
ed employees at the Univer-
sity increased in fi scal year 
2016 after just two employees 
made the list in each of the 
previous four years.

Susan Albertine, senior 
scholar at the Association of 
American Colleges and Uni-
versities, said the increase 
wasn’t refl ective of an overall 
trend at GW because it was 
relatively small and only oc-
cured for one year.

“Even if you’re going to 
say there’s an increase of two, 

that seems pretty pathetic,” 
she said.

Nationally, progress for 
women in senior positions in 
higher education and many 
other industries has pla-
teaued, Albertine added. 

Because many campuses 
have made increasing diver-
sity a major goal in the last 
several years, she said many 
in higher education have be-
come complacent.

There is still work to be 
done for women to be equally 
represented in leadership po-
sitions, she said. If more wom-
en are represented in senior 
leadership positions, Alber-
tine said a university’s deci-
sions will be more refl ective of 
the campus community.

“A lot of institutions are 
assuming they are doing just 
fi ne,” she said. “We need 
some consciousness raising.”

Kelly Ward, the vice pro-
vost for faculty development 
and recognition at Washing-
ton State University, said fe-
male administrators struggle 
to move up in higher educa-
tion because they often lack 
the mobility of their male 
counterparts. If women begin 
raising children, they often are 
not able to move to diff erent 
institutions to climb the ranks 
in higher education, Ward 
said.

But general sexism present 
in any workplace is also an 
important consideration, she 
said.

“There’s some people 
who talk about how higher 
education is based on a mo-
nastic tradition that is pretty 
hard breaking into,” she said. 
“There’s still a lot of old ideas 
about perceptions on what 
women are good it.”

Women in higher education 
often don’t start their careers 
aspiring to become deans or 
other senior leaders because 
of societal expectations, Ward 
said.

“Women more often than 
men will sort of talk them-
selves out of it then talk them-
selves into it,” she said.

Lynn Pasquerella, the 
president of the Association of 
American Colleges and Uni-
versities, said stereotypically 
male authoritarian or “strong” 
leaders are still valued in the 
workplace, but women tend 
to be more collaborative and 
focused on consensus-build-
ing, making it easier to bridge 
ideological divides between 
leaders with opposing view-
points.

“As long as that’s deval-
ued, it will be diffi  cult for 
women to take on leadership 
roles,” she said. “To build 
bridges across divides is in fact 
more important than ever.”

FEW FEMALE EMPLOYEES AMONG GW’S TOP EARNERS
MEREDITH ROATEN 
ASSISTANT NEWS EDITOR
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As the top disciplinary 
offi  cial prepares to leave his 
role later this month, stu-
dents and alumni say the 
University should use the 
leadership change to reform 
an offi  ce in the crosshairs 
over its handling of sexual 
violence cases.

Gabriel Slifka, the direc-
tor of the Offi  ce of Student 
Rights and Responsibilities, 
was called up for active-du-
ty service in the U.S. Army 
Reserve and plans to leave 
GW Oct. 27, offi  cials said last 
week.

During his tenure, Slifka 
and SRR were named in at 
least one lawsuit and at least 
one Title IX complaint for 
alleged mismanagement of 
sexual assault and harass-
ment cases. In interviews 
last week, some of those stu-
dents and campus advocates 
for survivors called on the 
University to use the change 
in leadership to re-evaluate 
the offi  ce’s approach to sex-
ual violence cases at a time 
when Title IX procedures are 
under scrutiny on campus.

The University plans 
to hire an outside offi  cial to 
replace Slifka as quickly as 
possible during the transi-
tion period, Peter Konwer-
ski, the dean of student af-
fairs, said.

The offi  ce manages non-
academic student conduct 
– like drug and alcohol use –
and has partial control over 
Title IX violations.

Konwerski said the new 
director will be briefed on 
changes the University is 
considering as part of an 
external Title IX review an-
nounced last summer. GW 
also faces a federal Title IX 
investigation for its alleged 
mishandling of a complaint.

“We’re always trying 
to get better, so anytime we 
have transitions, and any 
time we have opportunities, 
we’re looking at things for 
the future,” he said in an in-
terview last week.

Danielle Lico, the associ-
ate dean of students for stu-
dent administrative services, 
who oversees SRR and sev-

eral other student support 
offi  ces, said Slifka worked 
with students to ensure all 
cases were treated fairly. 
Lico will continue to oversee 
the offi  ce as the new director 
assumes the role.

“I think what Gabe has 
been really good at doing is 
looking at the systems and 
processes in place to try 
to make things faster and 
smoother,” she said in an in-
terview last week.

But some alumni and 
students said their experi-
ences with Slifka left them 
feeling unsupported by the 
offi  ce, and they hoped the 
University would fi ll the 
position with someone who 
would be more empathetic 
toward students moving 

through the case process.
While the Title IX Of-

fi ce helps students access 
support and resources after 
incidents of sexual violence, 
SRR handles the disciplinary 
side of those cases.

Through SRR, survi-
vors of sexual assault and 
harassment can receive a 
consultation about options 
for pursuing their case and 
available support resources. 
SRR also oversees hearing 
boards – consisting of stu-
dents and sometimes faculty 
and administrators – that 
determine responsibility in 
a Title IX case, according to 
GW’s policy.

History of criticism
An alumna, who spoke 

on the condition of anonym-
ity because of the sensitivity 
of the situation, said survi-
vors often feel a lack of com-
passion from offi  cials in SRR 
and other offi  ces.

The alumna alleged that 

her dating violence case, 
which was fi rst reported in 
2012, was mishandled, and 
that Slifka ignored multiple 
emails she sent and did not 
adequately help her access 
support resources.

“Overall, my feeling 
walking away from that 
situation and also walking 
away from the school after 
graduation was overwhelm-
ingly that the school didn’t 
care about me,” she said. “I 
felt they never took my com-
plaint seriously. I reached 
out to them for support, and 
it fell on deaf ears.”

Aniqa Raihan, a 2017 
alumna who led a num-
ber of high-profi le protests 
last spring calling for the 
expulsion of her assailant, 
said she wanted the entire 
process of reporting and in-
vestigating sexual violence 
removed from SRR’s juris-
diction and placed under 
the Title IX offi  ce.

“His tenure has been 
downright disastrous 
when it comes to sexual 
violence cases,” Raihan 
said in an email referring to 
Slifka. “He has intimidated 
survivors out of reporting, 
he has allowed survivors to 
be continuously harassed 
and he has been person-
ally named in civil lawsuits 
against the University.”

Last month, Raihan 
fi led a federal Title IX 
complaint against the Uni-
versity, where she alleged 
Slifka had lessened her as-
sailant’s sanction, ignoring 
a recommendation from a 
disciplinary hearing panel 
to suspend him. She also 
faulted SRR for taking 
too long to respond to her 
emails about her case, ac-
cording to the complaint.

Last academic year, of-
fi cials admitted SRR was 
understaff ed, causing some 
students to face delays in 
addressing disciplinary is-
sues. Lico said last week 
that new hires had been 
made this fall and the offi  ce 
would soon be fully staff ed.

JUSTINE COLEMAN &
LEAH POTTER 
ASSISTANT NEWS EDITORS

Corcoran construction creates 
‘huge nuisance’ for students

Dust-covered rooms 
and the grind of construc-
tion equipment have be-
come a daily nuisance for 
students taking classes in the 
Corcoran School of the Arts 
and Design’s fl agship build-
ing.

Several students and 
faculty said in interviews 
that renovations in the 
Flagg Building have caused 
crowded and often unavail-
able workspaces, breath-
ing problems and incessant 
noise during class times. Stu-
dents said the construction 
hinders their learning envi-
ronment and has spawned 
health issues for some stu-
dents over the course of the 
semester.

Offi  cials said they have 
heard concerns from stu-
dents and faculty about 
conditions in the building 
and have hired an outside 
environmental testing fi rm 
to test for toxic chemicals, 
which has so far found that 
the air is safe to breathe.

As part of the Universi-
ty’s deal to absorb the Corco-
ran College of Art + Design 
in 2014, offi  cials committed 
about $80 million to reno-

vate the school’s historic but 
aging headquarters on 17th 
Street. The fi rst phase of the 
renovations – which began 
in the summer of 2016 – to 
overhaul the building’s me-
chanical infrastructure and 
update the second fl oor gal-
lery is still ongoing.

Anthony Manning, a 
senior majoring in digital 
media and design, said there 
was so much dust from the 
construction at the start of 
the academic year that “you 
couldn’t be here for more 
than 20 minutes without 
coughing your lungs out 
or having to leave to take a 
break.”

He said some students 
have resorted to wearing 
dust masks over their faces 
and that the ongoing work 
makes it diffi  cult for stu-
dents in the school to work 
on projects or meet with pro-
fessors in the building.

“It’s a huge nuisance 
and a huge hindrance, espe-
cially to our education, and 
the administration is just 
pretending like everything is 
hunky dory,” he said.

About 75 class sessions 
are being held in classrooms 
and studios per week while 
the building remains a con-
struction zone, offi  cials said. 
The school is waiting on 

$32.5 million in donations 
to complete all phases of the 
planned upgrades.

This semester, crews are 
working on upgrades to the 
second fl oor, grand stairway, 
rotunda and sub-basement 
of the building, according 
to a memo sent to Corcoran 
students and faculty in Au-
gust. Crews are also building 
a scaff olding in the atrium.

Offi  cials hired Triumvi-
rate Environmental, a waste 
management service, last 
spring to test the air in the 
building monthly for toxins 
like lead and asbestos. So far 
the tests have found no “reg-
ulatory cause for concern,” 
according to the memo.

But offi  cials have made 
dust masks available in the 
director’s offi  ce for students 
who have concerns. Con-
tractors from Whiting Turn-
er, the company oversee-
ing construction, have also 
installed 12 air scrubbers to 
mitigate the amount of dust 
in the air, according to the 
memo.

Sanjit Sethi, the direc-
tor of Corcoran, said he 
had heard complaints from 
students about breathing 
problems because of con-
taminants in the air and that 

LIZ KONNEKER 
ASSISTANT NEWS EDITOR
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Construction in the Corcoran School of the Arts and Design’s � agship building has caused 
crowded and often unavailable workspaces, breathing problems and noise during class 
times, students and faculty said. 

His tenure has 
been downright 
disastrous when 
it comes to 
sexual 
violence cases.
ANIQA RAIHAN
ALUMNA AND SEXUAL 
ASSAULT SURVIVOR

“
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Source: GW 990 tax form

See CONSTRUCTION Page 2

for more on students’ 
calls for change in 
SRRH
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Religion department left without faculty in key subjects

Faculty in the religion 
department say the depart-
ment’s budget is not enough 
to hire new faculty and 
launch projects – hampering 
the quality and diversity of 
the education it offers stu-
dents.

At a community meeting 
earlier this month, a religion 
professor told University 
President Thomas LeBlanc 
that the department was un-
derstaffed and underfunded. 
The department’s chair said 
last week that there isn’t 
funding to hire experts in 
two major world religions 
that are vital to a full under-
standing of the subject.

To attract more students, 
the department made its cur-
riculum requirements less 
specialized this semester, 
removing the requirement 
for majors to take courses in 

four different religions. Fac-
ulty posted signs advertising 
the new requirements across 
campus.

This semester, 24 classes 
are being offered in the de-
partment, slightly fewer than 
the 28 held last fall. There 
were just five religion majors 
on campus last year — down 
from 14 in 2012, according to 
statistics from the Office of 
Institutional Research and 
Planning.

Robert Eisen, the chair of 
the religion department, said 
there are no full-time fac-
ulty to teach Hinduism and 
Buddhism, two out of the 
six major religious traditions 
that are part of the basic cur-
riculum for religion majors. 
He said the department was 
unable to fill those positions 
even with part-time faculty.

“ We need funding for 
more positions, full or part-
time, to cover basic areas in 
our specialty,” Eisen said in 
an email. “But we also need 

funding to support new and 
promising ideas that will be 
good for our department  and 
for the University.”

Eisen said the department 
was interested in launching 
a master’s degree program 
that would combine religion 
and international affairs, but 
it does not have the resources 
to even suggest the idea.

“ I just want to make clear 
that I understand that there 
are competing interests at 
the University and we in re-
ligion can’t get everything 
we want,” Eisen said. “But 
something is askew when 
GW spends millions of dol-
lars on building projects but 
can’t afford a few thousand 
dollars to hire even part-time 
instructors to cover basic 
courses in religion. ”

Ben Vinson, the dean of 
the Columbian College of Arts 
and Sciences, said the depart-
ment was an “integral” part 
of the college and that officials 
would continue to evaluate 

concerns within smaller de-
partments moving forward.

“Currently, its faculty size 
is commensurate with the 
number of students taught,” 
Vinson said in an email. “We 
will continue to look at enroll-
ment, the number of student 
majors and the number of 
courses offered to assess any 
future needs of the depart-
ment.”

Vinson declined to say 
how many religion depart-
ment professors had left in 
the past three years. He also 
declined to say if smaller de-
partments across CCAS were 
facing similar issues.

Religion professors said 
more faculty are needed for 
the department to teach a full 
range of courses and meet 
the curriculum’s demands.

Irene Oh, a professor of 
religion, said the University 
should replace retiring ten-
ured faculty like Alf Hilte-
beitel, who taught classes in 
Hinduism. Hiltebeitel last 

taught classes in the depart-
ment last fall, according to 
the schedule of classes.

“It is short-sighted of the 
University not to replace 
Alf Hiltebeitel’s tenure line 
in Hinduism, given the sig-
nificance of India historically, 
and in terms of India’s role 
geopolitically and economi-
cally in the present and fu-
ture,” Oh said in an email.

In the last few years, ten-
ure-track hiring at the Uni-
versity has slowed, sparking 
concerns from professors 
across the University about 
the impact on research and 
academic freedom.

Religion major Drew Ke-
avany said it can be difficult 
for students to find courses 
to fulfill major requirements. 
Majors have to take an intro-
ductory course, a Thinking 
About Religion course, a se-
nior capstone class and nine 
electives, according to the de-
partment’s website.

“I know that when I came 

to GW I was interested in tak-
ing more classes in Judaism, 
but there just weren’t many 
options available for that,” 
he said. “I’ve been concen-
trating in Islam, but there are 
still very limited classes and 
they’re at some funky times.”

Anyu Silverman, a junior 
double majoring in religion 
and Judaic studies, said she 
had to negotiate her course 
requirements with the de-
partment to fulfill a concen-
tration in Judaism, because 
many of the classes required 
for that concentration are no 
longer offered and the de-
partment can’t afford to hire 
professors to teach them.

She said the financial 
struggles are affecting a de-
partment that cares deeply 
about its field of expertise.

“It’s a department where 
every professor is so passion-
ate about their subjects in 
a way I have not seen from 
anyone else in this school,” 
she said.
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Cox Farms’ Fall Festival in Centreville, Va. features food, attractions and a fall market. 

CRIME LOG
DISORDERLY CONDUCT/
INTOXICATION/LIQUOR LAW 
VIOLATION
Public Property on Campus (22nd and 
I Street)
10/7/2017 – 10:42 p.m.
Case closed
The University Police Department 
responded to a report of an intoxicated 
female student. When UPD arrived, 
the subject became disorderly 
and uncooperative. D.C. Fire and 
EMS arrived on the scene and the 
subject was transported to the GW 
Hospital emergency room for medical 
treatment.
Subject arrested

DESTRUCTION OF PROPERTY/
VANDALISM
Potomac House
Unknown – Unknown
Case closed
A UPD officer observed black Sharpie 
graffiti written in two elevators in 
Potomac House. 
No suspects or witnesses

ASSAULT WITH DANGEROUS 
WEAPONS
Public Property on Campus (2300 Block 
of G Street)
10/11/2017 – 7:04 a.m.
Case closed
MPD contacted UPD because of an as-
sualt with a deadly weapon that occured 
on campus. The two male subjects were 
not affiliated with the University.
No identifiable subject

THEFT II/FROM MOTOR VEHICLE
Public Property on Campus (2200 
Block of 22nd Street NW)
10/12/2017 – Unknown
Open case
A male faculty member and a GW 
alumnus reported to UPD that a 
suitcase and black duffle bag were 
stolen from their vehicle while parked 
along the 2200 block of 22nd Street.
Case open

—Compiled by Catherine Moran
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CCAS officials have sought 
to address complaints with 
administrators in the Co-
lumbian College of Arts 
and Sciences – which in-
cludes the Corcoran – and 
GW’s Office of Health & 
Safety.

“We have heard this 
concern consistently from 
students and staff alike and 
actively work to address 
these issues and do so with-
in the set policies and sys-
tems that exist within GW,” 
Sethi said in an email.

On multiple visits to the 
Flagg Building last week, 
the grind of construction 
equipment and air filtra-
tion systems could be heard 
throughout the building and 
layers of dust had collected 
on nearly every flat surface.

Barbara Brennan, a vis-
iting assistant professor of 
exhibition design, said she 

didn’t have access to her of-
fice earlier in the semester 
because of the construction, 
forcing her to hold meet-
ings with students in the 
noisy atrium area or in cu-
bicles in the director’s suite.

She said because there 
are few classrooms current-
ly not under construction, 
classes occupy most rooms 
throughout the day and 
students have little time to 
use those spaces for their 
own projects.

“It’s just having to keep 
looking at the problem and 
fix it as best we can un-
der the circumstances,” 
she said. “Eventually ev-
ery department will have 
their own classroom space 
instead of having to share 
like it is right now.”

Some students said 
they have had issues with 
the air quality in the build-
ing because the dust can 
interfere with breathing 
and cause coughing fits.

Ashley Burns, a stu-
dent studying digital me-
dia and design, said she 
had trouble breathing ear-
lier in the semester when 
the construction involved 
more intensive work.

“I have bad allergies so 
it aggravates them a lot and 
sometimes I have to just 
leave the building,” Burns 
said. “Anytime I have class 
in the building and they’re 
doing big stuff, especially 
in the beginning of the year, 
it was very bad.”

Burns said students 
and faculty regularly com-
plained to administrators 
about construction noise 
disrupting classes during 
the spring semester, but 
the issues remain unad-
dressed.

Other students taking 
courses in the Flagg Build-
ing said the noise from 
construction workers and 
the hum of the air filters 
was a big distraction from 

classes and made it diffi-
cult to work on projects or 
meet with professors.

Sophomore Carolyn 
Shipe, a graphic design 
major, said the construc-
tion noises significantly 
impact how well students 
can hear and participate 
during class. She said stu-

dents taking classes in the 
design studio can hear 
equipment being pushed 
up against a ramp next to 
the classroom nearly every 
five minutes.

Earlier in the semester, 
Shipe said students had 
participated in a commu-
nity meeting with Sethi 

and other officials where 
students talked about the 
problems the construction 
zone was creating in class-
rooms.

“We just voiced our 
concerns about construc-
tion hindering classes, com-
munication between ad-
ministration and students, 
and security,” she said.

Lauren Raffensperger, 
an art history major, said 
she didn’t mind the noise, 
but the construction was 
particularly disruptive 
for professors who had 
their offices and all of 
their classes in the build-
ing.

Raffensperger said the 
construction was a tem-
porary inconvenience that 
Corcoran students were 
learning handle.

“I think most everyone 
is just dealing with it right 
now and we can’t wait for 
it to be done, so we’re just 
sucking up,” she said.

Construction sparks health concerns for Corcoran students, faculty

JACK BOROWIAK | STAFF PHOTOGRAPHER
Sanjit Sethi, the director of Corcoran, said there are dust masks 
available for students who have concerns about the air quality. 

Source: Universities’ housing websites.
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Number of University employees drops after years of staff increases

The number of employees 
at the University dipped in fis-
cal year 2016, following at least 
six consecutive years of staff 
increases.

The total number of GW 
employees fell by about 0.65 
percent from 15,977 in fiscal 
year 2015 to 15,873 in fiscal 
year 2016 as the University 
entered a period of sustained 
budget cuts to administra-
tive offices, according to tax 
documents. Experts said the 
decrease may stem from of-
ficials cutting or not replacing 
staff, but that trimming GW’s 
workforce may be a financially 
prudent move.

Officials announced at a 
Board of Trustees meeting Fri-
day that GWs revenue in fiscal 
year 2017, which ended in June, 
swelled more than its expenses, 
a financial result trustees said 
was encouraging.

GW’s revenue increased by 
16 percent from fiscal year 2016 
while expenses increased by 2 
percent.

Spending on employee sal-
aries also ticked down in fiscal 
year 2016 by roughly $2.5 mil-
lion or 0.38 percent, according 
to tax documents.

University spokeswoman 
Maralee Csellar said the num-
ber of employees included on 
GW’s 990 tax form includes 
anyone who fills out a W2 in-
come, meaning full-time, part-
time or contracted faculty and 

staff, student employees, tem-
porary employees, contract 
workers and graduate teaching 
and research assistants.

“The number of W2 tax 
forms the University issues to 
any individual for work per-
formed on behalf of the Univer-
sity varies from year to year,” 
she said.

But since fiscal year 2010, 
the number of staff at GW 
had increased every year un-
til fiscal year 2016, an increase 
from 13,943 to 15,977. Over 
that six-year span, total spend-
ing on salaries swelled from 
$531,602,631 to $667,797,888, 
according to tax documents.

Csellar said the staff reduc-
tions were not related to bud-
get cuts that caused officials to 
eliminate 40 jobs in May 2016.

Former University Presi-
dent Steven Knapp announced 
a plan in December 2015 to cut 
budgets in all central adminis-
trative units by 3 to 5 percent 
each year for five years. In the 
previous year, spending for 
nearly all administrative offices 
was slashed after graduate en-
rollment levels missed projec-
tions.

Csellar declined to say 
which departments had de-
creased staff and which types 
of positions were cut. She also 
declined to say what GW is 
doing to mitigate the loss of 
employees in affected depart-
ments.

In recent years, smaller 
programs like music and cre-
ative writing have seen drastic 

cuts, administrative offices like 
parent services have been dis-
solved into larger units and of-
ficials have slowed the growth 
of tenure-track professors.

To grow the endowment 
– and stave off future cuts 
– officials have relied on do-
nors as part of the $1 billion 
fundraising campaign and 
revenue from real estate de-
velopments like The Avenue 
and eventually, the planned 
development at 2100 Penn-
sylvania Ave.

Nelson Carbonell, the 
chairman of the Board of 

Trustees, said budget cuts 
and GWs use of alternate rev-
enue streams led to a relatively 
strong financial performance 
last fiscal year.

“We’ve been slowly – 
through that planning cycle 
– making adjustments to the 
budget, managing our ex-
penses, looking at revenue op-
portunities that maybe haven’t 
in the past been available,” he 
said.

In fiscal year 2017, the 
University’s revenue was 
$1,427,561,000 and expenses 
were $1,276,898,000, a 16 per-

cent and 2 percent increase, 
respectively, from the previous 
year, according to recently re-
leased financial departments.

Gabriel Serna, a professor 
of higher education at Virginia 
Tech University, said student 
affairs positions are often the 
first ones cut at universities, 
which can mean students lose 
out on the support they need. 

“It really affects them when 
you tell someone that they 
could be losing their job,” he 
said.

He said there are other al-
ternatives for universities try-

ing to increase their cash flow, 
primarily bringing in spon-
sored grants and increasing 
fees and tuition, which GW 
officials have sought to limit in 
recent years.

In recent years, campuses 
across the country have turned 
to cutting administrative staff 
after decades of expanding 
non-academic positions. A 2014 
report by the New England 
Center for Investigative Re-
porting found that the number 
of non-academic and profes-
sional staff at U.S. universities 
had more than doubled in 25 
years.

Joe Templeton, a chemistry 
professor at the University of 
North Carolina, said more than 
half of expenses are spent on 
salaries at most universities.

“If you’re going to save 
significant money it means that 
you have to have vacant posi-
tions,” he said. “To the extent 
that salaries dominate univer-
sity finances, that’s where you 
have to go to find significant 
savings.”

Templeton said when 
UNC had to trim administra-
tive positions, he found areas 
in which staff that could be 
replaced by technology or of-
fices were unneeded layers of 
administrative staff between 
low-level and high-level posi-
tions hampered efficiency.

“It forces you to think 
about priorities and make 
some hard decisions,” he said.

Ryan Meneses contributed to 
reporting.
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As the University 
continues to focus on at-
tracting racially and so-
cioeconomically diverse 
applicants, students and 
professors said intellec-
tual diversity is often left 
out of the conversation.

Conservative stu-
dents said they are often 
outnumbered and even 
ignored in political dis-
course with other groups 
of students in classes and 
in the larger community 
and that officials have not 
focused on increasing rep-
resentation of conserva-
tive students on campus.

Costas Solomou, the 
dean of undergraduate 
admissions, said GW does 
not ask about students’ 
political affiliations on its 
application and that most 
students don’t divulge 
their political preferences 
in their applications.

Recently, the admis-
sions office has been 
seeking to recruit diverse 
groups of students, par-
ticipating in recruitment 
trips to cities with large 
multicultural populations 
and adopting a test-op-
tional application policy 
two years ago as part of 
a broader effort to attract 
a more socioeconomically 
diverse student body.

“We believe that en-
rolling high-achieving stu-
dents who bring diverse 
perspectives, backgrounds 
and interests contributes 
to creating more interest-
ing and educationally en-
riching experiences in and 
out of the classroom for all 
of our students, as well as 
for the entire University 
community,” he said.

In the wake of last 
year’s tumultuous presi-
dential election, 8 percent 
of private colleges report-
ed that they are actively 
attempting to recruit 
conservative students, 

according to a survey of 
admissions directors by 
Inside Higher Ed. 

Higher education has 
drawn the ire of conser-
vatives in recent years. In 
a July survey by the Pew 
Research Center, 58 per-
cent of Republicans and 
Republican-leaning in-
dependents said colleges 
and universities are hav-
ing a negative effect on the 
country.

Conservative student 
leaders said liberal stu-
dents often dominate po-
litical campus conversa-
tions, dampening political 
discourse. 

Senior Alexandra 
Srdanovic, the former 
president of GW’s Young 
Americans for Liberty 
chapter, said students of-
ten get trapped in their 
own “bubbles” and don’t 
interact with people who 
think differently than they 
do. 

“At GW, we pride our-
selves on saying everyone 
is welcome here no matter 
their gender, their race, 
how they identify them-
selves,” she said. “If we’re 
going to stay true to that, 
I think we have to also 
apply it to political ideol-
ogy.”

Although she doesn’t 
think GW should specifi-
cally recruit conservative 
students, Srdanovic said 
the school should do more 
to promote civil dialogue 
on campus.

Juliette Erath, the right-
wing co-chair of the Bi-
partisan Women’s Supper 
Club, a bipartisan student 
organization started ear-
lier this year, said on a lib-
eral campus, conservative 
students can be labeled 
racists, homophobes and 
xenophobes to discredit 
their opinions. She said 
the tensions reached their 
highest during last year’s 
presidential election and 
early on in the Trump ad-
ministration.

“The whole point of 
college is to see different 
perspectives and to meet 
new people, and if you’re 
going to school with peo-
ple who think the exact 
same way you do and just 
only think in that way, 
you’re really missing out 
on so much more you can 
learn,” she said.

But junior Keiko Tsub-
oi, the chapter leader of 
Young Progressives De-
manding Action, said 
that while GW is a liberal 
campus, it’s not necessar-
ily a negative. She said the 
progressive mentality on 
campus means that more 
multicultural students are 
accepted and represented.

“They can neither have 
actual diversity of peo-
ple from different back-
grounds, socioeconomic 
levels coming to campus, 
or they can go for this 
myth of intellectual diver-
sity even though it already 
exists on college campus-
es, and college campuses 
have always furthered 
new ideas and broken 
new ground,” she said.

Henry Nau, a political 
science and international 
affairs professor who 
served in former Presi-
dent Ronald Reagan’s 
administration, said the 
main purpose of a univer-
sity is to promote critical 
thinking and education. 
He said conservative 
views and liberal views 
aren’t equally represent-
ed at GW.

“We are very inter-
ested in trying to bring 
our admission policy to 
include racial minorities, 
to include gender minori-
ties,” he said. “We should 
probably also consider 
improving the balance of 
political debate, political 
thought and political con-
viction on our campuses.”

Sarah Chadwick, Dani 
Grace, Sarah Roach and 
Meredith Roaten contrib-
uted reporting.

Conservative students: Political 
diversity left out of conversation

Traveling the District, students 
face a choice: Metro or Uber

Traveling to Foggy Bottom 
by Metro is cheaper than tak-
ing Uber but not faster, accord-
ing to a new city analysis.

When traveling between 
Foggy Bottom and destina-
tions across the District, Uber 
was 2.7 minutes faster than 
Metro, while Metro was about 
$10 cheaper than taking an 
Uber, according to data from 
District, Measured — a blog 
run by D.C.’s Office of Rev-
enue Analysis. Experts and 
students said travelers often 
prefer the convenience of call-
ing transportation directly to a 
given location over the crowds 
and delays of public transpor-
tation.

The data calculated trips 
from Foggy Bottom to the 
Anacostia, Brookland-CUA, 
Columbia Heights, Congress 
Heights, Petworth and Van 
Ness-UDC Metro stations. 
Trips to Foggy Bottom from 
Metro Center, Navy Yard, 
Shaw-Howard University 
and Columbia Heights sta-
tions were also included in the 
analysis.

Uber is a standard private 
ride that seats between one 
and four passengers, while 
UberPOOL is cheaper but 
seats multiple parties in the 
same ride in a carpool system.

Ian Savage, an econom-
ics professor at Northwestern 
University, said people tend to 
be deterred from using public 
transportation because it is 
often not possible to travel di-
rectly to a given location and 
passengers typically have to 
wait at a station for a train to 
arrive.

“If you just did a pure time 
comparison, the Metro may 
very well be faster. The thing 
is though, to get to the Metro 
you have to walk to the station, 
which is a lot more unpleasant 
than sitting inside a car,” Sav-
age said.

The analysis calculated 
the price and duration of 114 
trips between Metro stations 

across the District using data 
from the Metro trip plan-
ner, the Uber app and Uber 
Movement, a company-run 
website that tracks ridership 
data, including travel times. 
The office then created a data 
visualization where users can 
input their own walk and de-
lay times to determine which 
travel method would be faster 
for their particular trip, accord-
ing to the agency.

The data accounts for a 
three-minute wait for each 
Metro train, a 10-minute walk 
to the station, a five-minute 
wait for an Uber and an ad-
ditional five minutes for Uber-
POOL. UberPOOL was on av-
erage $3 cheaper than taking 
Metro, according to the data.

City-wide, Metro was 
about $12.43 cheaper and 
0.36 minutes faster than Uber 
and about $4.15 cheaper than 
UberPOOL using the average 
of 114 trips to 76 destinations, 
according to the data.

Traveling to and from Du-
pont Circle, Metro was faster 
than Uber by an average of 
1.8 minutes. Metro was about 
$12 cheaper than Uber and $4 
cheaper than UberPOOL, ac-
cording to the data.

Ron Holzer, a spokesman 
for the Washington Metropoli-
tan Area Transit Authority – 
the agency that runs Metrorail 
– said Metro is usually faster 
and more cost effective than 
other city transportation op-
tions. Metro has a lower cost 
per mile than Uber or taxi ser-
vices, he said.

“Now that the year-long 
SafeTrack emergency mainte-
nance program is over, Metro 
is again an attractive option for 
midday and evening trips,” he 
said, referring to the program 
that stopped service on several 
lines for portions of last year 
during system-wide repairs.

Data from the American 
Public Transit Association and 
Transportation Research Board 
shows that passengers tend to 
use ride-sharing services more 
frequently when the public 
transportation is running in-

frequently or is unavailable to 
their intended destinations, he 
added.

From the Foggy Bottom 
station, ridership has been 
steadily decreasing since 2012, 
when the station had an aver-
age of 22,827 weekday board-
ings as opposed to 18,862 
boardings in 2016, according 
to Metro statistics.

Overall, daily Metro rider-
ship has tumbled from 744,918 
to 612,652 since 2010 – a de-
crease of about 18 percent, ac-
cording to the data.

Representatives from Uber 
did not return requests for 
comment.

Susan Shaheen, the co-
director of the Transportation 
Sustainability Research Center 
at the University of California, 
Berkeley, said ride-sharing 
services compete with public 
transit, but they can serve as 
two components of the same 
trip.

“What we find is shared 
mobility services can help to 
fill gaps in the public transit 
network, including things like 
late-night transportation ser-
vices,” she said.

In 20 interviews, most stu-
dents said they prefer the con-
venience of Uber or Lyft over 
Metro. They said they would 
mainly use Metro if the weath-
er was nice because of the low-
er cost and specifically for trips 
where they can travel a direct 
route without any transfers.

But students largely said 
they opt for Uber because of 
the convenience of ordering 
transportation directly to their 
door.

Freshman Laura Bishop 
said she uses Uber more often 
because the prices end up be-
ing comparable with Metro 
when she splits the price of the 
ride with other passengers.

“I don’t think Metro is that 
convenient for me having to 
walk all the way across cam-
pus to get to the stop so if the 
price was significantly lower 
like maybe a dollar instead of 
comparable to the ridesharing 
prices,” she said.
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Senior Alexandra Srdanovic, the former president of GW’s Young Americans for Liberty chapter, said students 
often get trapped in their own “bubbles” and don’t interact with people who think differently than they do.
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Although student organizations have rallied for gun control on campus, nothing in the U.S. is 
stopping anybody from causing shootings with army-level guns.
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The number of tenure-
track faculty at GW is not 
what it used to be, and the 
way each student is impacted 
depends on what they want 
to get from their college expe-
rience.

In the last two years, the 
hiring of tenure-track fac-
ulty has slowed. Meanwhile, 
the number of adjunct and 
part-time professor hires 
has increased. The slow-
ing of tenure-track faculty 
hires impacts some students 
more than others. This stems 
from the different needs of 
students planning on enter-
ing more research-intensive 
fields versus those more 
focused on preparation for 
careers in fields like journal-
ism, politics and international 
affairs. When making finan-
cial decisions, like deciding 
to hire fewer tenure-track 
faculty, the University must 
keep in mind that some stu-
dents will be more negatively 
affected.

Some disciplines, like 
majors within the humani-
ties that tend to have smaller 
departments, need more ten-
ure-track and tenured faculty. 
A clear example of this is the 
English department, whose 

faculty is shrinking after the 
University failed to reautho-
rize the hiring of a tenure-
track faculty member to fill a 
vacancy from last spring.

Since they have job secu-
rity and the freedom to pur-
sue the research they want, 
tenured faculty can focus 
more on their teaching and 
research than adjuncts and 
part-time faculty can. This 
puts them in a better posi-
tion to be more available to 
students and cultivate rela-
tionships with them. Having 
fewer tenured faculty can af-
fect the undergraduate expe-
rience many students want 
to have, especially if they’re 
looking to undertake research 
projects and connect with 
tenured faculty in their field. 
Fewer tenured faculty means 
fewer research opportunities 
for students.

However, the slowing 
of tenure-track faculty hires 
will not affect all students, 
including those in the School 
of Media and Public Affairs 
and students who are not 
interested in pursuing a ca-
reer in research or academia. 
Many students come to GW 
because they get the chance 
to learn from professors who 

actually work in the field. In 
fact, this is a selling point for 
the University and a defining 
part of its reputation. Mean-
while, the connection to the 
working world is not as im-
portant or relevant for those 
studying subjects like English 
or philosophy. Considering 
the University’s emphasis on 
preparing students for future 
jobs and careers, it makes 
sense that there is more of a 
focus on hiring non-tenure 
track faculty, as they typical-
ly have another job and can 
bring their outside experi-
ence into the classroom.

Ultimately, whether 
someone is a tenure-track, 
tenured or adjunct profes-
sor does not determine how 
committed or effective they 
are as a professor. Some ten-
ured faculty will focus on im-
proving their teaching prac-
tices and producing quality 
research, while a few may get 
too comfortable. At the same 
time, some adjunct profes-
sors who work in their field 
will bring in their real-world 
experience to teach students, 
while others may see teach-
ing as secondary to their oth-
er job and not be accessible 
enough for students. There 

are several factors that play 
a role in the decisions behind 
hiring tenure-track faculty, 
and The Hatchet’s editorial 
board is divided on whether 
tenure as an incentive makes 
for the most rewarding edu-
cation for students. But it is 
important that the University 
ensures high quality in all of 
the professors they hire, both 

tenure-track and non-tenure 
track.

While the impact on stu-
dents is complicated, the im-
pact on professors due to the 
slow in hiring tenure-track 
faculty is more straightfor-
ward. Professors have voiced 
concerns that slowing tenure-
track hiring can affect job 
security and their academic 
freedom. The move can dis-
incentivize professors from 
coming to GW or staying 
here, especially if they have 
plans to attain tenure.

The decision to hire fewer 

tenure-track faculty is largely 
a financial one. Provost For-
rest Maltzman said “sig-
nificant ongoing growth” of 
tenure-track faculty would 
be unrealistic without an 
increase in tuition revenue 
to make those hires. He also 
said that each of these hires is 
the equivalent of a $3 million 
to $5 million commitment 

from the University. Univer-
sities across the country have 
reduced tenure lines to cut 
costs, much like GW.

Some departments or pro-
grams are always bound to 
be hurt by expenditure cuts. 
However, if increasing tenure 
hires translates into an even 
higher tuition increase on 
students, then this decision 
to decrease these hires makes 
financial sense. GW has made 
it a priority in recent years to 
make the University more ac-
cessible through efforts like 
going test-optional and open-

ing The Store, a campus food 
pantry, so this move is consis-
tent with that goal. Working 
to make GW more affordable 
ensures we can continue to 
diversify the student body 
instead of regressing, which 
GW continues to push.

Of course, tenured fac-
ulty members are valuable to 
have, and this slowed growth 
of tenure-track faculty hires 
should not be permanent. If 
making more tenure-track 
hires becomes a more finan-
cially viable option, or if GW 
becomes less tuition-reliant, 
then the University should 
start to gradually hire more 
tenure-track faculty. This will 
make GW a more desirable 
place to be for prospective 
professors looking for a long 
and stable career focused on 
teaching, as well as ensure 
that students in smaller, more 
research-focused depart-
ments can continue to get the 
attention and opportunity 
they deserve from their pro-
fessors. Unfortunately, this 
won’t happen any time in the 
near future.

For now, this is a decision 
that makes financial sense, 
but in the long term, hopeful-
ly this trend will not persist.
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STAFF EDITORIAL

Tenure-track hiring decline disproportionately impacts 
students in smaller, research-driven departments 

Student groups can’t negate anti-
Semitism with Jewish speakers

Last month, the GW chapter of 
Students for Justice in Palestine hosted 
a talk by activist and author Ben Lorb-
er. The topic of this meeting: anti-Sem-
itism. Lorber, a pro-Palestinian Jew, 
discussed his work as an on-campus 
organizer for the group Jewish Voice 
for Peace, a national organization that 
seeks “an end to the Israeli occupa-
tion of the West Bank, Gaza Strip and 
East Jerusalem,” as well as his group’s 
book. This event was a part of a long 
history by SJP to create the impression 
that they are leaders of social justice 
work while depicting Israel as a dis-
criminatory apartheid state and Pal-
estinians as perpetual victims who are 
denied basic rights.

This paradox underscores the 
central issue with this event and oth-
ers like it: Anti-Semitic groups are at-
tempting to co-opt anti-Semitism and 
redefine it for their own purposes to 
push their own ideas. GW’s chapter 
of SJP has welcomed members of the 
Palestinian Liberation Organization, 
a terrorist network disguised as a so-
cial justice initiative dedicated to the 
“liberation of Palestine” through the 
murder of Israeli civilians, to speak at 
events.

GW SJP and similar groups are 
attempting to commandeer moral au-
thority on issues of Jewish persecution 
to achieve their sinister ends. Students 
on college campuses are on the front 
lines of this debate, and we can never 
let this happen. Speak out, inform oth-
ers of the actual facts and take it upon 
yourself to think rationally and com-
passionately for all people. As a com-
munity we must first condemn those 
who attempt to assume the moral high 
ground on issues of anti-Semitism. 
Secondly, it is essential that everyone 
is educated on the intricacies and fac-
ets of the larger Israel-Palestine issue. 
Lastly, we must engage with those 
who disagree with us to better under-
stand the issue. Much of this is up to 
pro-Israel students. By seeking com-
mon ground, conceding that Israel is 
not perfect, opponents can have argu-
ments based around a common set of 
facts.

Events like the one with Lorber 
try to separate anti-Semitism from a 
vow to destroy the state of Israel. But 
the two are inseparable. This is just 
one of the many hypocrisies revealed 
when we look at the national organiza-
tion’s ideological history and political 
positions in the proper, often violent, 
context. SJP, a group attempting to co-
opt anti-Semitism to cover their funda-
mentally anti-Jewish policies, deserves 
complete condemnation by GW stu-
dents in order to finally end this dan-
gerous trend.

Anti-Israel zealots, like SJP mem-
bers, are quick to point out the Jewish 
people amongst them as evidence of 
their lack of anti-Semitism. The au-

thor at this event, Lorber, is yet another 
example. I do not question Lorber’s 
faith, what I question is Lorber’s res-
ignation to being used as a ploy in a 
movement that seeks the violent over-
throw of Israel and an end to political 
Zionism. Lorber served as a pawn in 
a burgeoning campus movement to 
cease the progress Israeli-Jews have 
made in preserving their culture, his-
tory and lives. 

The attempt by SJP to assume an-
ti-Semitism as their own is part of an 
ever-increasing trend on the anti-Israel 
activist left around the world. This bla-
tant hypocrisy is seen in the leaders 
of the national SJP and the “Boycott, 
Divestment, Sanctions” movement, 
which seeks to defund Israeli compa-
nies and boycott their goods but then 
claims to hold no anti-Semitic beliefs. 
SJP supports the BDS movement, run 
by men like Omar Barghouti. Bargh-
outi has approved of violence against 
innocent Jews and, according to partic-
ipants at a speech of his at University of 
California, Los Angeles, has declared 
that Jews are not a people. Even if SJP 
activists solely seek changes in military 
policy in regards to the Israeli presence 
in the West Bank, the eventual goals of 
the organization would precipitate the 
end of Israel. This is yet another decep-
tion of SJP and the violent Jew-haters 
they associate with.

Yet, GW SJP has made efforts to 
distance themselves from the extrem-
ists amongst them, something that 
should be expected but is nonetheless 
commendable. They recently canceled 
an event with Palestinian refugee and 
activist Amena El-Ashkar when GW 
SJP members learned that El-Ashkar’s 
event coordinator had a history of 
anti-Semitism, sending a strong mes-
sage about what they will not tolerate 
within the movement. This could not 
have been an easy decision, but it was 
necessary.

Even with all of these issues, dis-
course and mediation are possible. 
Through discussions, my pro-Israel 
views have been moderated and re-
formed, and even the most pro-Pales-
tine students I’ve talked to have come 
to see some of the darkness emanating 
from their side. The issue here is with 
the leadership of anti-Israel organiza-
tions rather than their members.

If this generation has any hope of 
being saved from the creep toward far-
left anti-Zionism, it’s the understand-
ing pro-Israel young people that are 
our greatest hope.

  —Henry Bartman, a freshman major-
ing in political science, is a Hatchet opin-
ions writer.

Students for 
Justice in 
Palestine 
recently held 
an event with a 
Pro-Palestenian 
Jewish author 
and activist. 

Two opinion 
writers ask: 
Should Pro-
Palestenian 

student 
organizations 
hold events to 
try to combat 

anti-Semitism on 
campus? 

 Henry Bartman
Opinions Writer

Pro-Palestinian groups should 
host events about anti-Semitism

Waged relentlessly for decades, 
the Israeli-Palestinian conflict is 
filled with nuances and subtleties 
that neither fellow opinions writer 
Henry Bartman nor myself fully 
comprehend. But, I’m writing because 
I’m tired of the perpetuation of clearly 
false narratives – like the claim that 
those who are pro-Palestine must 
also be anti-Semitic – that play off 
of people’s ingrained biases and 
bigotries.

A group that is pro-Palestine is not 
inherently anti-Israel or anti-Semitic. 

Despite fallacious claims to the 
contrary, the GW chapter of Students 
for Justice in Palestine and the boycott, 
divestment and sanctions movement, 
known as the BDS movement, do not 
in any way advocate anti-Semitic 
beliefs or for the destruction of 
Israel. Rather, according to Abigail 
Brook, the president of GW SJP, 
the group’s criticism of Israel is 
solely grounded in Israel’s “killing 
and dehumanizing Palestinians.” 
When asked if SJP advocates for the 
destruction of Israel, Brook said they 
“would not advocate for a solution in 
which Israelis would be denied basic 
human or civil rights.” However, 
actions speak louder than words, 
and GW SJP’s actions speak volumes. 
In addition to hosting an event 
explicitly dealing with the subject of 
anti-semitism and how to combat it, 
they also just recently disinvited a 
speaker from coming to GW when it 
was discovered that a member of her 
team was anti-Semitic.

To reiterate, Bartman’s allegation 
that GW SJP is anti-Semitic rests on 
the assertion that SJP supports the 
non-violent BDS movement, which 
was co-founded by Omar Barghouti, 
who in the past has called for 
violence against Israelis. The crux of 
this argument rests on the deliberate 
misrepresentation of a statement 
Barghouti made about Palestinians 
having a right to armed resistance. 
Additional Protocol 1 to the Geneva 
Convention of 1949 recognizes 
armed conflicts in which people are 
fighting against colonial domination 
as a way in which people can exercise 
“their right of self-determination.” 
Given that Barghouti is operating 
on the premise that Palestinians are 
fighting colonial domination, he 
would be correct in stating that they 
have a right to armed resistance. 
But recognizing that a right exists 
is in no way the same as an explicit 
endorsement of the exercise of that 
right. In his column, Bartman was 
only able to create an appearance of 

a link between SJP and anti-Semitism 
by distorting the facts.

For those who believe that 
one’s perception of a group being 
anti-Semitic should prevent them 
from holding events to combat anti-
Semitism, I have a simple message: 
You can’t have your cake and eat 
it too. Brook, GW’s SJP president, 
said that SJP hosted the event with 
pro-Palestinian Jewish author and 
activist Ben Lorber last month in 
order to “discuss the actual increase 
of anti-Semitism today” so students 
“can greater learn how to counter 
anti-Semitism.” If you’re upset with 
a group because you perceive it 
to have a problem, you cannot get 
upset with that group for holding 
an event to combat that problem. If 
you truly care about anti-Semitism 
in our society and actually believe 
that SJP is anti-Semitic – which they 
are not – then you should be satisfied 
that they are holding an event that 
is teaching students how to counter 
anti-Semitism. For those with such 
genuinely held beliefs, a reaction of 
aversion to this event is nothing but 
hypocritical. In fact, those criticizing 
SJP for holding this event to discuss 
anti-Semitism, and how to fight it, are 
making it fairly clear that their true 
concern isn’t anti-Semitism.

At their heart, these fictitious 
claims that SJP is somehow anti-
Semitic or trying to seek the destruction 
of Israel are malicious lies intended 
to inflame bigotry and hatred. Those 
spreading these falsehoods are simply 
worsening the conflict by creating a 
winner-take all narrative of conflict 
that simply does not exist. What’s 
more, as someone who is Jewish, I 
am personally alarmed at this tactic 
of claiming anti-Semitism where it 
simply does not exist. Those who are 
falsely crying wolf are only making 
it more likely that when the big, bad 
wolf of anti-Semitism does rear its 
ugly head, people will have been 
made too callous to recognize the 
danger.

If you have a genuine criticism 
of SJP, BDS or any other Palestinian 
group or movement please, by all 
means, say it. There are certainly 
some people within the umbrella 
of the pro-Palestine movement that 
have views that are hateful and 
should be called out as such, just as 
there are elements in the pro-Israel 
camp whose bigoted and abhorrent 
advocacy must be similarly brought 
to light and criticized. I am not asking 
anyone to suppresses such legitimate 
and necessary criticisms. But do not 
continue to spread these antagonistic 
and hate-filled lies. You are just 
adding fuel to the fire.

  —Stefan Sultan, a junior majoring in 
international affairs, is a Hatchet opinions 
writer.

Stefan Sultan
Opinions Writer

It is important that the University 
ensures high quality in all of the 
professors they hire, both tenure-
track and non-tenure track.

“
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Before he takes the court 
in the upcoming basketball 
season, men’s basketball as-
sistant coach Hajj Turner 
spent the summer focusing 
on what was in season – his 
garden.

Turner and his wife, Viv-
ian Turner, took home the 
judges’ choice award for best 
home chef garden at the fi rst 
annual Edible D.C. Awards 
last week. The couple – along 
with their three kids Cairo, 7, 
Samir, 5, and Zayd-Ellis, 3 – 
started their award winning 
garden, selected out of hun-
dreds of submissions, behind 
their Capitol Hill home this 
summer.

“It’s not like we made 
this garden to enter it into 
a contest, but it just made it 
more fun,” Hajj Turner said. 
“The kids were excited when 
they found out.”

Hajj Turner said he was 
inspired to start the garden 
by a program put on by 
local farmers market group 
Freshfarm, called FoodPrints, 
that brings chefs to schools 
around the District to teach 
kids about gardening, 
cooking and healthy eating. 
After volunteering with the 
program and seeing his kids 
learning in the kitchen and 
garden, he decided to rip up 
their overgrown backyard 

and put in a 30-foot by 3-foot 
raised bed garden fi lled with 
as many vegetables as they 
could fi t.

“I’m just trying to mimic 
positive habits at home,” he 
said. “It’s not for show, we eat 
everything from the garden.”

The men’s basketball 
assistant coach has worked 
with GW’s program for the 
last seven years — previously 
serving as an associate head 
coach. When he steps on the 
court Nov. 10 at the Smith 
Center for the team’s opening 
game, he’ll begin his 13th 
season coaching between 
his time at GW and other 
programs.

He said this summer he 
brought about half of the 
team over to “brag about 
the garden.” Gardening has 
become a second passion for 
him, but he said it’s good 
that gardening season will 
slow down just in time for 
basketball season, which is 
fi lled with travel games and 
packed practice schedules.

“It’s important to have 
a passion outside of your 
job that’s something totally 
disconnected from what you 
do everyday but something 
you still like to do,” Hajj 
Turner said.

The father of three said 
his kids can often be found 
out in the backyard popping 
cherry tomatoes into their 
mouths when they return 

from school. The garden pro-
duces herbs, like mint and 
parsley, and vegetables, like 
cucumbers and beets.

“As much as I like it, my 
kids like it even more,” he 
said. “They literally put their 
hands in the dirt and put 
something in and watch it 
grow and I think that is really 
important.”

Cairo, Samir and Zayd-
Ellis Turner sat in the test 
kitchen at the School Without 
Walls at Francis Stevens rat-

tling off  their favorite vegeta-
bles that grow in their garden 
including bok choy, cilan-
tro and arugula. Even their 
youngest son, who isn’t even 
in kindergarten yet, can name 
obscure vegetables and says 
his favorite part of the garden 
are the beans that grow inside 
it.

Vivian Turner, who 
works as a lawyer in the Dis-
trict, said the kids were the 
“driving force” behind enter-
ing their garden in the Edible 

D.C. contest. She submitted 
their application in early Sep-
tember because the garden 
had become such a big part 
of their family life, changing 
the way they interact and the 
way they eat.

“This garden actually 
changed our family in ways 
that I never foresaw when we 
installed it,” Vivian Turner 
said.

AJ Dronkers, the associate 
publisher of Edible D.C., said 
the magazine assembled a 

panel of nine judges from all 
areas of the food industry to 
choose the winners across 
15 categories. Dronkers said 
although many restaurant 
and food awards take place 
across the District every year, 
Edible D.C. wanted to create 
a sustainability-focused 
competition with contests 
like best school garden and 
best use of excess food.

“We wanted to shed 
light on meaningful areas of 
the culinary community that 
maybe don’t necessarily get 
attention,” Dronkers said.

Dronkers said the 
magazine plans to continue 
the awards as an annual 
event.

Vivian Turner said she 
started planning meals for 
her family based on the 
vegetables in the garden. She 
said she felt like she was “on 
‘Top Chef’ every week” when 
her husband and kids would 
come in with handfuls of 
zucchini and other vegetables 
she doesn’t typically cook 
with.

The mother of three said 
she is glad the garden became 
a “focal point” for her family 
this summer and her kids 
learned lessons about making 
healthy choices.

“They have a greater 
understanding of where food 
comes from and appreciation 
of the hard work that goes 
into it,” she said.
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17TH STREET HIGH HEEL RACE
Oct. 24• Free
Watch hundreds of drag queens 
show off their extravagent out� ts 
and race down 17th Street in high 
heels.

THE FREE WI-FI COMEDY 
SHOW
Colony Club
Oct. 24 • $5
Laugh out loud with some of the 
DMV’s best comedic talent.

LOUIS THE CHILD: LAST 
TO LEAVE TOUR
9:30 Club
Oct. 25 • $30
Check out this Chicago-based 
electronic duo when they come 
to town.

THE

SCENE
THIS WEEK

Sweaters have made their � rst appearances and 
the air has turned crisp, but the traditional pumpkin 
spice latte isn’t the only fall � avor to celebrate the 
change of seasons.

Now that it of� cially feels like autumn in the Dis-
trict, you’ll want to factor in some fall dishes before res-
taurants swap them out out for winter dishes around 
Thanksgiving. From apple butter oatmeal cookie ice 

cream to butternut squash-stuffed tortellini, here are 
some culinary creations from around D.C. that offer a 
fresh take on fall � avors.

Men’s basketball coach wins local gardening award with his family

Take a taste of autumn with these fall � avors

LIZ PROVENCHER
CULTURE EDITOR

DAN RICH | SENIOR STAFF PHOTOGRAPHER
Men’s basketball assistant coach Hajj Turner and his wife, Vivian,– along with their three kids 
Cairo, 7; Samir, 5, and Zayd-Ellis, 3 (center) – started their award-winning garden this summer. 

DANA PILOTTI & 
LINDSAY PAULEN
REPORTERS

Brown Butter Bourbon Bread Pudding – Puddin’
If you’re craving rich, melt-in-your-mouth Southern comfort food, then look no fur-

ther. Try Puddin’s signature and namesake dish: brown butter bourbon bread pudding.
Traditional bread pudding is a sweet dessert made with day-old bread, milk, eggs 

and butter often sweetened with sugar, syrups, honey or spices. The brown butter bour-
bon bread pudding from Puddin’ challenges the bland reputation of classic bread pud-
ding with a sugary, syrupy bourbon sauce drizzled generously over a soft, gooey base 
of spongy bread. While the overall dish is moist and fl uff y, the bourbon sauce cascades 
through the cracks of the bread pudding, turning every bite into a mix of delicious, 
warm ingredients.

Owner and chef Toyin Alli got her start as a vendor at Eastern Market, but Pud-
din’ has now expanded to Union Market six days a week and has two food trucks that 
frequent places like Chinatown and outside the World Bank. While a petite ($6) is the 
perfect size for one person, you may want to opt for a medium ($8) or grand ($10) if 
you’re in the mood to share. Grab a friend and head over to the market of choice, or hunt 
down one of the two food trucks.

Pumpkin Bar – Buttercream Bakeshop
If you’re craving rich, melt-in-your-mouth SoSatisfy your pumpkin craving on the go 

without a bland latte in a to-go cup by grabbing a layered pumpkin cake bar from But-
tercream Bakeshop in Shaw.

This fall, the bakery is serving up various seasonal sweets, including a noteworthy 
pumpkin bar ($3.50). Served chilled, the pumpkin bar is similar in both taste and consis-
tency to a dense square of cake, topped with cream cheese frosting and roasted pumpkin 
seeds. The bar has two layers separated with frosting, and each layer has walnuts and 
chocolate chips mixed into the sweet and spice-fi lled cake. The cake layers aren’t as sug-
ary, so the frosting provides the perfect amount of sweetness and the pumpkin seeds and 
walnuts added a nice crunch.

Buttercream Bakeshop, located downtown at 1250 Ninth St. NW, is the perfect stop for 
when you need something sweet. From cupcakes, scones, bars and even freshly brewed 
Compass Coff ee, Buttercream Bakeshop has any dessert you could desire. With a pastel-
fi lled interior, hot coff ee and enough pumpkin bars to satisfy you and all your friends, 
Buttercream Bakeshop is worth a stop this fall.

Butternut Squash-Stuffed Tortelloni – Darlington House’s
If you prefer your vegetables hidden inside pasta, head to Dupont Circle 

for Darlington House’s fresh butternut squash-stuffed tortelloni ($17).
Handmade pasta meets farm-to-table squash in a light butter sage sauce 

that lets the butternut and ricotta cheese filling shine. While the outside tex-
ture of the pasta is soft and smooth, the cubed butternut squash adds density 
and heavy flavor packed inside. The butternut and sage combination is a 
harmonious pairing and creates an instant fall staple with its warm flavor.

Set in a converted Dupont Circle townhouse, located at 1610 20th St. NW, 
Darlington House features a classy yet cozy interior and is often used as an 
event space for weddings.

Apple Butter Oatmeal Cookie Ice Cream – Ice Cream Jubilee
This fall, Ice Cream Jubilee is serving up some out-of-the-box seasonal ice cream fl avors 

like Sweet Potato Molasses Candy and Pistachio Cannoli – but the top recommendation goes 
to the Apple Butter Oatmeal Cookie fl avor.

The ice cream’s base is a sweet cream fl avor swirled with a thick, super-sweet homemade 
apple butter and crunchy oatmeal cookies. You can get one ($2.95), two ($4.95) or three ($5.95) 
scoops of this ice cream in a cup or homemade waffl  e cone ($1).

To celebrate the shop’s one-year anniversary, Ice Cream Jubilee partnered with local food 
vendors like Dog Tag Bakery and Zeke’s Coff ee to incorporate those shops’ products into Ice 
Cream Jubilee menu items. Pick up a scoop or an upgraded ice cream sandwich between two 
halves of a doughnut from District Doughnut at their 1407 T St. NW location. 
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With one regular season 
game remaining, improved of-
fensive play has helped men’s 
soccer rise to the top of the con-
ference standings.

The Colonials (8-6-2, 5-2-
0 A-10) have scored multiple 
goals in four of their last six 
games. During that stretch, 
they have won five times and 
shut out their opponents in 
four contests.

During GW’s opening 10 
games, the team struggled to 
score consistently, going 3-5-2 
without winning consecutive 
games.

“We’ve definitely peaked at 
the right time,” freshman mid-
fielder Peirce Williams said. 
“To keep this going we proba-
bly just need to keep coming to 
practice, staying ready, work-
ing our hardest and then stay-
ing smart on and off the field.”

After the Colonials’ 1–0 vic-
tory over Duquesne Saturday, 
they sit in first place of the At-
lantic 10 with 15 points. If they 
finish in the top four at the end 
of the regular season, they will 
secure home field advantage in 
the tournament.

The game against the 
Dukes was the first time the 
Colonials had not scored two 
or more goals since Oct. 4, but 
they took 17 shots, including 
two attempts off the frame-

work and a goal from Williams.
As Williams and the rest of 

the freshman class have gained 
more experience, they’ve 
played a large role in the team’s 
improved attack. Three of 
GW’s top five scorers – forward 
Oscar Haynes Brown and mid-
fielders Brady O’Connor and 
Peirce Williams – are first-year 
players.

“I think their growth has 
been absolutely incredible,” 
senior midfielder Oliver Curry 
said. “From day one they were 
already showing incredible 
promise and now it’s paying 
off. They’re stepping up to the 
plate just like some of the older 
guys and that’s been huge for 
us.”

Despite their statistics, 
Haynes Brown and O’Connor 
– along with graduate student 
defender Ben Ogedegbe – have 
missed the past three games 
due to injury. Head coach Craig 
Jones said none of them are 
ready to play yet, but he hopes 
to get them in a game before the 
tournament.

To fill their spots, sopho-
more midfielders Drini Redz-
epi, Colin Anderson and Alexy 
Boehm have each seen sizable 
increases to their workloads. 
Redzepi scored his first career 
goal in GW’s 2–0 win over Day-
ton Oct. 7.

Curry said newcomers like 
Redzepi have been integral to 

the scoring push because they 
have allowed the Colonials not 
to miss a beat despite injuries.

“It seems like the more in-
juries that have creeped in, the 
more players have stepped 
up,” Curry said. “We found 
a lineup in a time of struggle 
that is actually working for us 
a lot.”

After toying with several 
different starting lineups early 
in the season, Jones has mostly 
settled on a group that is get-
ting wins. During the Colo-

nials’ three game win-streak, 
he has started 10 of the same 
players.

“Throughout the year we 
were trying to tweak things 
and trying to find our best line-
up in certain spots,” Jones said. 
“Now we’re hitting a little bit 
of form at the right time going 
into postseason play.”

Junior forward Dylan 
Lightbourn said the consistent 
lineup has helped end the scor-
ing drought because now the 
players all know each other’s 

preferences on the field.
One of the pillars of the 

lineup is senior Christian La-
wal playing center back instead 
of his former position at the top 
of the attack. Junior goalkeeper 
Thor Arne Höfs said Lawal has 
brought important talent and 
leadership to their young back 
line.

Höfs – who sits at second 
in the A-10 for saves – has also 
been helped by the recent of-
fensive success. GW has been 
able to limit its goals against 

because they are often the first 
ones on the board and start 
with the advantage, he said.

“The problem was we’d 
concede, and then in college 
soccer teams just sit in and 
it’s really hard to break them 
down,” Höfs said.

Recently, the Colonials 
have garnered much of their 
success from a focus on cross-
ing the ball in from the outside 
and challenging defenses in the 
air. Each of GW’s goals over the 
past two games have come off 
service from the wing into a 
forward in the box.

Jones said they have fo-
cused on playing through 
the wing in practice, and 
players said it is working for 
them.

“At the beginning of the 
season, we didn’t get very 
many crosses in a game, now 
we’re scoring goals off of a lot 
of them,” Williams said. “Just 
getting the ball in their box 
and having it bounce around 
is causing mayhem.”

The Colonials finish off 
their regular season on the 
road Saturday when they 
head to Philadelphia to take 
on Saint Joseph’s at 7 p.m.

“We have a nice week off 
now to recover,” Curry said. 
”We’re just going to keep do-
ing the same things we’ve 
been doing in training, taking 
each game one at a time.”
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CRUNCH
New one-meter diving record set by junior Jake Ortiz Saturday at a home 

meet against Boston College. 

MEN’S SOCCER
at Saint Joseph’s 
7 p.m. Saturday
Men’s soccer rounds out its regular 
season on the road against the 
Hawks in Philadelphia, Pa. 

VOLLEYBALL
vs. Duquesne 
7 p.m. Friday
The Colonials kick off a five-game 
homestand with a match against 
the Dukes at the Smith Center.

330.6

THE GAMES OF THE WEEK

ETHAN STOLER | CONTRIBUTING PHOTO EDITOR
Senior midfielder Koby Osei-Wusu dribbles around a Davidson defender during men’s soccer’s 
game Wednesday.

Men’s water polo uses second-half play to reverse losing streak 

MATT CULLEN 
SPORTS EDITOR

Following four consecu-
tive road losses at the Har-
vard Invitational, men’s wa-
ter polo relied on second-half 
defensive efforts to snap its 
losing streak and pick up two 
victories at home this week-
end.

The Colonials (12-11, 
5-3 MAWPC) trailed by as 
many as four goals in each 
of the games before string-
ing together two second-half 
comebacks, earning a 19–13 
win over Johns Hopkins Fri-
day night and a 16–14 victory 
over Navy Saturday morn-
ing.

GW outscored its oppo-
nents 19-9 in the second half 
during the two games, after 
allowing a combined 18 goals 
in the two first halves. The 
Colonials were either tied or 
trailing heading into the break 
during both matches.

Freshman goalkeeper 
Vaios Vlahotasios said the late-
game streaks came from en-
ergy created by their defense 
getting more involved in the 
game.

“Once our defense started 
to get in place, we were very 
motivated and we finished at 
the other end,” he said. “But it 
all starts with defense.”

Once the Colonials defense 
started to gel, the ball started 
finding the net. GW tallied 22 
steals and six blocks over the 

weekend and held its oppo-
nents to just two goals in the 
final frame.

Against Johns Hopkins, 
the Colonials gave up six first-
quarter goals, the most they 
have allowed in five games. In 
the final frame, the Colonials 
put away seven goals.

Head coach Barry King 
said early struggles were due 
in part to injuries leaving the 
team shorthanded. The Co-
lonials were without junior 
attacker Brett Else and junior 
utility player Jack Kerwin Fri-
day – who have combined for 
37 points on the year.

“Last weekend kind of 
took a toll on us, we had a few 
guys sitting in polos instead 
of swimsuits,” King said. “We 
didn’t get to do a whole lot 
of work this week in terms of 
practice.”

The victories extended 
GW’s home win-streak to three 
games and five total confer-
ence victories, with two games 
to play.

Despite the success at 
home, King said the shallow 
end of the Smith Center pool 
has provided challenges be-
cause of how frequently the 
team plays on the road.

“These are six-foot-four 
guys in four and a half feet of 
water, and it’s tough to have 
your feet off the bottom,” King 
said. “Then you’re getting pe-
nalized for being on the bot-
tom of the pool.”

Prior to the weekend’s ac-
tion, the Colonials were four 

points out of the College Water 
Polo Association’s top 20 poll. 
They are set to begin confer-
ence tournament play Nov. 17.

Friday night against Johns 
Hopkins

Johns Hopkins held a firm 
advantage for much of the first 
quarter until GW scored three 
unanswered points in the final 
minute.

In the second quarter, GW 
was more competitive, gain-
ing their first lead of the match 
in the final minute of the half. 
Throughout the quarter, pos-
session went back and forth 
frequently as the teams traded 
goals.

The first half ended with 
the teams tied at nine goals 
apiece.

The Colonials struck first 
in the second half with fresh-
man utility player Andras 
Levai’s goal two minutes in, 
and then maintained their lead 
throughout the game.

The final quarter was GW’s 
strongest, the Colonials netted 
seven goals and secured a win 
in their first conference game in 
nearly two weeks.

Sophomore center Andrew 
Mavis tallied a career-high sev-
en goals against the Blue Jays, 
while Levai notched six goals 
and sophomore utility player 
Atakan Destici tallied six assists.

Junior goalkeeper Austin 
Pyrch recorded three saves in 
the first half and Vlahotasios 
made seven saves in the sec-
ond half.

Saturday afternoon against 
Navy

In their third meeting of 
the season, the Colonials and 
the Midshipmen faced off in 
front of a loud home crowd at 
the Smith Center.

The Colonials, who previ-
ously defeated Navy twice, 
were off to a fast start, scor-
ing four goals early in the first 
quarter before letting the Mid-
shipmen put away three unan-
swered goals.

After ending the first quar-
ter tied 5–5, the Colonials con-
verted only two goals in the 
second quarter and missed 11 
shots to trail 7–9 at the break.

“Our problem was our tar-
get selection was just awful,” 
King said. “We weren’t taking 
that extra beat to set the shot 
up correctly and so we were 
banging things off the bar, hit-
ting the keeper in the chest.”

The Colonials went down 
to a four-goal deficit after the 
half due to a weak defense.

“We were making a lot of 
crucial mistakes on defense,” 
Destici said. “They were 
committing counter attacks, 
and the game was suddenly 
12–8.”

A timely goal by senior 
center Pierce Deamer brought 
the score within two in the 

third quarter, pushing the 
game’s momentum back in 
favor of the Colonials. Deamer 
notched another goal and an 
assist in the quarter.

The Colonials put away the 
game in the final frame, tally-
ing four more goals to end the 
weekend with a 16–14 victory.

“We have shown what 
kind of group we can be when 
everybody’s in it together,” 
King said. “When we get self-
ish, that’s when we get down 
four goals.”

The Colonials return to ac-
tion Nov. 4 after a long break 
to play Wagner and Fordham 
in New York.

Late-season scoring consistency drives men’s soccer success

MADELEINE COOK | STAFF PHOTOGRAPHER
Senior center Pierce Deamer handles the ball in the offensive end of the pool during men’s water 
polo’s Friday game against Johns Hopkins. 
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