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Working students face diffi cult academic, social balancing act

The Title IX complaint 
that launched a federal in-
vestigation at GW in August 
calls for staff  changes in the 
student disciplinary offi  ce 
and more clarity on policies 
governing how to report a 
sexual violence incident.

In an eight-page, heavily-
redacted complaint fi led to 
the education department, 
the student alleges that the 
University’s mishandling 
of their sexual violence case 
involved sex-based discrimi-
nation and retaliation for re-
porting an incident, violating 
federal Title IX guidelines.

The complainant and as-
sailant’s names are redacted 
in the document — which 
was obtained through a 
Freedom of Information Act 
request — along with key de-
tails about when and where 
incidents occurred and who 
was involved in those deci-
sions.

But the complaint in-
cludes allegations that offi  -
cials failed to accommodate 
requests for academic help, 
told the student they would 
get assistance that they never 
received and discriminated 
against the complainant in 
applying for a University po-
sition.

“GWU should be re-
quired to put clear policies 
in writing so victims know 
what to expect from the pro-
cess and GWU should follow 
those,” the student wrote in 
the complaint. “GWU should 
not discourage students from 
reporting sexual violence.”

Responding to the complaint
The complaint was sub-

mitted to the Department of 
Education in October 2016. 
The agency’s Offi  ce of Civil 
Rights began an inquiry Aug. 
8 to examine if federal Title IX 
policies were violated based 
on allegations made in the 
complaint. The investigation 
is ongoing and offi  cials say 
they are cooperating with the 
probe.

University spokeswoman 
Maralee Csellar said the Uni-
versity received a notice from 
the Department of Education 
in August that an individual 
had fi led a Title IX complaint 
against GW.

“The University takes any 

report of sexual misconduct 
very seriously,” Csellar said 
in an email. “The University 
is cooperating fully with the 
Offi  ce for Civil Rights as it 
conducts its inquiry into the 
complaint.”

Csellar cited the ongoing 
external review of the Uni-
versity’s Title IX policies as 
a way that offi  cials are “con-
tinuing the dialogue initiated 
by our students about our 
processes.”

Csellar declined to com-
ment on the specifi cs of the 
complaint. She also declined 
to comment on policies re-
lating to the reporting pro-
cess, accommodations for 
rescheduling fi nal exams 
and preventing sex-based 
discrimination when apply-
ing for a position within the 
University.

Allegations of sex 
discrimination, 
retaliation sparked 
Title IX probe
LEAH POTTER
ASSISTANT NEWS EDITOR

Sophomore Nassim Touil 
has a routine: wake up, go to 
work at one of his two jobs 
until 5 p.m., go to night class, 
do homework, go to sleep – 
and repeat.

Sometimes friends throw 
a wrench in his schedule – a 
potential dinner plan – and 
Touil has to turn them down 
because he has a class.

“It’s really hard to fi nd 
a time for a break,” he said. 
“When it comes time for 
midterms, fi nding the time 
to study was really stressful 
because it’s hard to dedi-
cate the time and when I’m 
working I can’t really study 
either.”

For students who work 
to support themselves fi nan-
cially, every day is a balanc-
ing act. From studying for 
tests to ringing up items at 
a cash register, students say 
they are sacrifi cing their so-
cial lives and sleep schedules 
to ensure they have money 
in the bank.

In more than 15 inter-
views with students who 
have jobs, workers said 
exhaustion and lowered 
grades are side eff ects of a 
fi nancially vital part of their 
lives. Experts said working 
excessively may help relieve 
aff ordability issues that stu-
dents encounter – especially 
at a University with a nearly 
$70,000 annual cost of atten-

dance – but can also exacer-
bate mental health issues.

In 2015, about a quarter 
of all full-time college stu-
dents were working a full-
time job, and nearly seven 
in 10 students worked part 
time, according to research 
from Georgetown Universi-
ty’s Center on Education and 
the Workforce. The research-
ers found that working while 
studying is more than just a 
passing trend – it is “the new 
normal.”

Combatting affordability 
concerns

Katie O’Connell, a senior 
in the Elliott School of Inter-
national Aff airs, has four jobs 
– at a patent law fi rm, the un-
dergraduate admissions of-
fi ce, Georgetown Cupcakes
and as a soccer referee.

O’Connell said she works 
to help cover her tuition, and 
that working a combined 45 
hours a week leaves her ex-
hausted by the end of every 
day.

“I’m really tired at the 
end of the night because I 
still have homework I have 
to do,” she said. “It is, at 
some point, a stressful situ-

ation.”
O’Connell, who lives off  

campus, said she uses the 
money earned from her jobs 
to pay for bills and utilities, 
groceries and car expenses 
— in addition to the cost of 
being a full-time student.

“The price of living is 
very, very high, and the price 
of comfort is very high,” she 
said. “That puts an enor-
mous burden on juniors, se-
niors – even freshman and 
sophomores and their fami-
lies – and they have to work 
and be tired.”

In 2015, a report found 

that a person would have 
to earn more than $108,000 
each year to “live comfort-
ably” in the District, making 
it one of the most expensive 
cities in the country, USA To-
day reported at the time.

Aff ordability issues have 
trickled their way into al-
most every University de-
partment in recent years. 
Facing student concerns 
about the cost of meal plans, 
last year offi  cials introduced 
meal deals with discounted 
meal prices at participating 
vendors, and this academic 
year, offi  cials added $200 to 
all student dining plans.

The issue has also been 
a major focus of the Student 
Association. Last academic 
year, the organization re-
quired all of its committees 
to produce aff ordability re-
ports, recommending ways 
to lower costs across campus.

Since 2013, offi  cials have 
increased the fi nancial aid 
pool each year to meet ris-
ing student need and raised 
more than $145 million for 
student scholarships as part 
of the $1 billion fundrais-
ing campaign that ended in 
June.

Balancing school and work
Mackenzie Swaine, a 

sophomore in the Elliott 
School, works two jobs – a 
federal work-study position 
in the Elliott School’s Insti-
tute for International Eco-
nomic Policy and an unpaid 
internship with the Depart-

ment of Education. Swaine 
said her 30-hour work week 
has negatively impacted her 
grades.

“I’m used to doing pretty 
well and getting majority As, 
but it’s defi nitely to the point 
where I’ve planned every 
free hour that I’m not work-
ing,” she said.

Emma Montero, a sopho-
more in the Columbian Col-
lege of Arts and Sciences, 
said she’s often afraid to tell 
professors that she has to 
work because they might 
question her priorities – even 
though she must work four 
jobs to support herself and 
her family.

“I know that if there’s a 
class I’m struggling in, I feel 
like I can put aside time to 
study, but I may not be in it 
all the way,” she said. “I can’t 
dedicate as much time be-
cause I have to go to work.”

Russ Korte, an associate 
professor of human and or-
ganizational learning at the 
Graduate School of Educa-
tion and Human Develop-
ment, said students with jobs 
often hand in “rushed” work, 
earning them lower grades.

“The quality of the as-
signments – often times with 
some students that don’t 
have a lot of time – it’s not 
high-quality work,” he said.

AMANDA HILLWARE &
CAYLA HARRIS
REPORTERS

UPD alcohol policies lead to 
unnecessary emergency room trips

SAM HARDGROVE | ASSISTANT PHOTO EDITOR
Ten students shared personal accounts and documentation of encounters with UPD that they allege led to medically unneces-
sary and costly trips to GW Hospital through EMeRG.

for more on UPD policies 
regarding intoxicated studentsH
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Sophomore Nassim Touil is one of more than 15 students who have jobs that said exhaustion and 
lowered grades are side effects of a fi nancially necessary part of their lives.
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REPORTER

One night last month, a female 
student was walking through the 
lobby of Thurston Hall after a night 
out with friends when she tripped 
over her shoes.

University Police Department of-
fi cers saw her stumble and she said 
they asked her questions to gauge 
whether she was intoxicated – all of 
which she answered correctly. Her 
blood alcohol level measured just 
above 0.02 percent – below the driv-
ing limit for adults of legal age – and 
low enough, she alleged, that offi  cers 
argued about whether or not she 
needed to be sent to GW Hospital for 
medical treatment.

Despite her objections, offi  cers 
called for an EMS crew, and she was 
led away in an ambulance, she said.

“I was talking, walking and I 
wasn’t vomiting or anything,” she 
said. “I understand that there are cer-
tain procedures, but I thought it was 
a little unnecessary.”

Once she got to the hospital, she 
said nurses gave her crackers, new 
socks and sent her on her way about 
40 minutes later.

She is one of 10 students who 
shared personal accounts and pro-
vided documentation of encounters 
with UPD that they allege led to 
medically unnecessary and costly 
trips to GW Hospital. The students, 
who all spoke on the condition of 
anonymity to preserve their privacy, 
said the root of the problem is open-
ended University guidelines, which 

allow UPD offi  cers to usurp medical 
evaluations by EMeRG or the D.C. 
Fire and Emergency Management 
Services and send individuals to the 
hospital.

Several students said the forced 
trips to GW Hospital left them with 
roughly $1,000 hospital bills and feel-
ings of frustration and alienation. 
Two said the incidents made them 
want to transfer out of GW.

Offi  cials were not able to com-
ment on the specifi c claims made by 
students, citing privacy regulations.

Tim Macchi, the vice president 
of public relations for EMeRG, a 
student-run organization off ering 
emergency medical services on the 
Foggy Bottom and Mount Vernon 
campuses, declined to comment for 
this story.

UPD policies require offi  cers to 
contact EMeRG if students are clearly 
intoxicated or their health and safety 
is in danger. Signs of clear intoxica-
tion range from slurred speech, bi-
zarre behavior and vomiting to un-
consciousness, according to a copy 
of the procedure obtained by The 
Hatchet.

But if the level of intoxication is 
not clear, offi  cers must complete fi eld 
sobriety tests and two breathalyzer 
tests. If a student’s BAC rises between 
the two tests, the offi  cer must contact 
EMeRG, according to the policy.

“Once EMeRG has been contact-
ed about a member of the GW com-
munity on GW property, the offi  cer 
has decided that medical evaluation 
is needed,” the document states.

GW’s policy for transporting 

intoxicated students stands apart 
from many other universities with 
student-run EMS units, where emer-
gency responders typically make de-
cisions about medical treatment.

For one male junior, a night at a 
comedy show in the Marvin Center 
ended with a trip to the emergency 
room during his freshman year.

The student said he had about 
two drinks with his friends before the 
show, but before he got into the Mar-
vin Center, his stomach felt queasy – 
what he thought was the result of a 
bad meal or too much stress – so he 
went to the bathroom in Phillips Hall 
and vomited, just as a UPD offi  cer 
walked in.

He said the offi  cer knocked on the 
stall door and asked to speak with 
him. The student said he admitted to 
drinking earlier that evening.

The student alleged that when he 
was later tested at the hospital, his 
blood alcohol content measured at 
0.01 percent from a breathalyzer test 
– well below the legal limit for adults.

“They take me to the hospital,
and I had to ride in the ambulance. 
I honestly could have walked there,” 
the student said.

Darrell Darnell, the senior associ-
ate vice president for safety and se-
curity, said UPD “strictly enforces” 
underage drinking and alcohol abuse 
laws.

for more on the 
challenges working 
students faceH
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TITLE IX COMPLAINT
Allegations

PASS NO PASS

Lack of academic
accomodations

Complainant held to
stricter standards

than assailant

Employment 
discrimination

Lack of follow-through
from administration

on complaints

See STUDENT Page 2

RICK SHEAR | 
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New history course to allow students to 
probe GW’s ties to slavery, segregation

Faculty are including stu-
dents in the effort to examine 
GW’s history with slavery 
and segregation in a new 
course dedicated to research-
ing the subject.

Starting in the spring, 
the history department will 
offer a Slavery, Segregation 
and GWU course for the first 
time, giving history majors 
the chance to scour the ar-
chives and conduct their own 
research into how slaves and 
segregationist policies have 
shaped the University over its 
nearly 200-year history.

The course comes on the 
heels of a faculty effort to for-
mally investigate GW’s ties 
to slavery and a nationwide 
trend of universities begin-
ning to come to grips with 
their roles in one of the darkest 
chapters in American history.

Last academic year, a fac-
ulty research group asked top 
officials, including former 
University President Steven 
Knapp, to fund research into 
topics like the history of racial 
justice activism on campus 
and former college officials 
who owned slaves. University 
spokeswoman Maralee Csel-
lar said faculty have “delved 
deeply into GW’s archives 
and are now working to bring 
their research to students and 
the broader community,” in-
cluding with the new course.

“We believe it is critical to 
understand and learn from 
every aspect of our past, in-
cluding engagement with 
slavery and the reality of ra-
cial inequality that followed,” 
she said in an email.

Csellar said the provost’s 
office will host a symposium 
either this spring or early next 
fall about research into GW’s 
history, which will include 
“research and learning out-
comes from this course.”

Richard Stott, a profes-
sor of history who will teach 
the course next spring, said 
he was interested in learning 
more about GW’s past con-
nections to slavery after other 

universities like Georgetown 
have faced high-profile con-
troversies involving slavery.

Last year, Georgetown 
officials announced steps to 
atone for profiting off the 
slave trade in the 19th century.

“I see this as part of an 
ongoing process. I hope to 
teach this again and I hope 
that eventually we will have a 
much better idea of GW’s his-
tory,” he said. “I would hope 
that students would come up 
with things that nobody ever 
knew before.”

The class will be taught as 
a majors’ introductory semi-
nar and will be restricted to 
history majors. Stott said it 
will be primarily research-
based with students sifting 
through GW’s archives to 
find historical records about 
the history of segregation and 
slavery over time.

Stott said students would 
also compare these issues to 
those at other universities 
– like Princeton and George-
town – that have made their 
history with segregation pub-
lic in recent years.

“The importance of slav-
ery in American history won’t 
go away,” he said. “It’s still 

there and it’s certainly still 
there in the history of GW, 
and so is segregation.”

Katrin Schultheiss, the 
chair of the Department of 
History, said she decided to of-
fer the course because students 
often want to delve deeper into 
the history of their university.

The provost’s office 
reached out to the department 
to expand research on GW’s 
past and its involvement with 
slavery, she said.

“You have to understand 
the past of an institution to 
understand where it is now, 
and there’s been a lot of talk 
about these kinds of connec-
tions that have long been bur-
ied,” Schultheiss said.

The faculty research 
group has so far found that 
“enslaved people had an al-
most constant presence on 
campus working as servants 
or laborers,” especially for for-
mer presidents and members 
of the Board of Trustees.

After the Civil War, GW 
remained a segregated uni-
versity for nearly a century, 
only allowing minority stu-
dents in classes in 1954. 

Phillip Troutman, an assis-
tant professor of writing who 

is part of the faculty research 
group, said learning about the 
University’s past could pro-
vide insight into its current 
policies and climate.

The research has found 
that pre-Civil War many 
students at Columbian Col-
lege – GW’s original name – 
were adamantly pro-slavery. 
Around 1846 students almost 
rioted at the University’s for-
mer campus in Columbia 
Heights – after one student 
tried to help a slave on cam-
pus gain his freedom.

“I think on the surface it 
doesn’t look relevant. We don’t 
have a connection to that cam-
pus anymore,” he said. “But 
we’re still the Columbian Col-
lege of Arts and Sciences. We 
are the institutional legacy of 
that early college.”

Those kinds of incidents 
show the power of students to 
impact the policies of admin-
istrators even today, he said.

“It does say something 
about the relationship and 
the responsibility of students 
to shape the culture of this 
place,” Troutman said. “Stu-
dents today still have a lot of 
power that they don’t recog-
nize.”
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A stilt walker performs Saturday at Side Yards, a festival at Yards Park.

CRIME LOG
SEXUAL ASSAULT
Off Campus
Unknown – Unknown
Case closed 
The incident was reported to a campus 
security authority. There was no police 
report filed. 
Closed case

THEFT II/FROM MOTOR VEHICLE/
DESTRUCTION OF PROPERTY
Public Property on Campus (2100 
Block of H Street)
10/14/2017 – 2 p.m.
Case open
A male staff member reported to the 
University Police Department that 
property was stolen from his vehicle 
while it was parked in front of District 
House. The rear passenger window 
was smashed in.
Open case

DESTRUCTION OF PROPERTY/
VANDALISM
Public Property on Campus (21st and H 
streets NW)
10/16/2016 – 10:02 p.m.
Case closed
UPD and Metropolitan Police Depart-
ment officers responded to an argument 
between two female individuals not 
affiliated with GW, during which one 
of the individuals destroyed the other 
person’s cell phone.
Referred to MPD

UNLAWFUL ENTRY
JBKO Hall
10/18/2017 – 6:58 p.m.
Case closed
UPD responded to a report of an 
individual sitting on a University 
bench in front of JBKO harassing 
students. The male subject was 
uncooperative with officers at the 
scene and refused to leave the 
area. The subject was barred from 
University property and transported to 
the GW Hospital emergency room for 
a pre-existing injury.
Subject barred

THREATS TO DO BODILY HARM
Off Campus
Multiple Dates – Multiple Times
Case closed
A male student reported to UPD that he 
received threatening text messages from 
an unknown party. The student contact-
ed MPD and filed a report.
Off-campus incident

STALKING
Various Locations
Multiple – Multiple
Case closed
A female staff member reported to 
UPD that a male staff member has 
harassed and followed her around 
campus.
Referred to Title IX

THEFT II/FROM BUILDING
Lerner Health and Wellness Center
10/20/2017 – Unknown
Case closed
A male student reported to UPD that 
his gym bag with gym clothes was 
stolen from the men’s locker room. The 
bag was in a locker and the locker was 
not secure.
No suspects or witnesses

—Compiled by Catherine Moran

LAUREN PELLER & 
LIZ KONNEKER 
REPORTERS

Alleging mismanagement
In the complaint, the 

student says that after they 
were sexually assaulted by a 
classmate, they filed a Title IX 
complaint with the Univer-
sity, asking for the assailant to 
be kicked off campus.

Following the request, 
officials issued a no-contact 
order between the complain-
ant and assailant, according 
to the complaint.

The student alleges that 
when they attempted to re-
schedule final exams follow-
ing the assault, an admin-
istrator, whose name was 
redacted, told them to speak 
to the professor on their own. 
The student said in the com-
plaint that they had difficulty 
making arrangements with 
their professors and that their 
grades “suffered tremen-
dously.”

Haven, the University 
website that brings together 

on- and off-campus resources 
to respond to sexual abuse, 
advertises that officials can 
communicate with professors 
about “absences or exten-
sions” following an incident. 
Title IX officials can also com-
municate with faculty and 
academic officers about seek-
ing “incompletes,” a designa-
tion on a student’s transcript 
that indicates a student had a 
valid reason not to complete 
required coursework.

The student alleges in 
the complaint that in the se-
mester following the assault, 
officials said the student 
would be allowed to receive a 
“P” to pass all of the courses 
from the previous semester, 
but officials “never followed 
through” in allowing the 
changes. GW’s final decision 
on the matter was redacted in 
the document.

In preparation for an SRR 
hearing to determine if the 
assailant was responsible, the 
student alleges that they were 
held to more strict deadlines 

than their assailant.
“My attacker was not 

held to the same standards 
and was allowed to submit 
information to the hearing 
board late,” the student wrote 
in the complaint.

The Student Code of Con-
duct does not provide explicit 
timelines for either party to 
bring evidence forward.

The student also alleges 
that they later faced sex-
based discrimination when 
applying for a GW position. 
The name of the position is 
redacted in the document, 
but the student charges that 
the decision to reject their 
application was connected 
to their sexual violence com-
plaint.

The student says that an 
official later agreed to put the 
application back under con-
sideration, but the student 
was never offered the posi-
tion, according to the com-
plaint.

GW was last under fed-
eral Title IX investigation in 

2011, after an inquiry that cre-
ated procedures that differen-
tiate sexual assault cases from 
other forms of violence.

A catalyst for change
Title IX experts said the 

charges made in the com-
plaint may push GW to re-
evaluate its sexual assault 
policies and procedures, even 
though universities typically 
don’t face direct legal conse-
quences if they don’t follow 
the ultimate recommenda-
tions from OCR.

Jody Shipper, the co-
founder of Project IX and the 
former executive director of 
the Office of Equity and Di-
versity and chief Title IX ad-
ministrator at the University 
of Southern California, said 
GW might never see the com-
plaint during the investiga-
tion process and will only get 
a sense of the nature of the 
complaint through informa-
tion requests from OCR.

She said allegations of 
mismanagement by SRR – an 

office that has faced criticism 
from several sexual assault 
survivors in the past – could 
point to a systemic problem 
that GW should address.

“Raising an issue of a 
poorly functioning office 
where people either don’t 
have the right skills or the 
right resources or the right 
training is not always neces-
sarily a Title IX problem, it’s 
an administration problem,” 
Shipper said.

Last week, the University 
announced that SRR direc-
tor Gabriel Slifka would de-
part after being called up for 
active-duty service in the U.S. 
Army Reserves. Following 
the announcement, sexual 
assault survivors and advo-
cates – both current students 
and alumni – spoke of frus-
trating experiences with SRR 
and called for changes in how 
the office handles sexual vio-
lence cases.

Scott Lewis, a partner 
with The NCHERM Group, 
a consulting firm for schools 

and campuses, said after a 
complaint is filed, it can of-
ten take several months for 
OCR to launch an investiga-
tion, a period during which 
OCR examines if the allega-
tions are plausible and if they 
directly violate Title IX and 
University policies.

The most common out-
come of a federal investiga-
tion is a mutual agreement 
between OCR and a univer-
sity where recommendations 
for changes in the school’s Ti-
tle IX office are crafted based 
on the findings of the probe, 
he said. Lewis added that it 
wasn’t often that complaints 
include references to specific 
officials or offices.

“It’s just sort of their nar-
rative of what happened to 
them,” Lewis said, referring 
to the complaint. “It’s rare 
that in their narrative they 
also say ‘here’s what the 
school should do to make this 
right and this person should 
get fired and this department 
should have more staff.’”

Student alleges discrimination in applying for University position
From Page 1
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Katrin Schultheiss, the chair of the history department, said she decided to offer the course because 
students often want to delve into the history of their University.
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Students rally to support E Street homeless camp as it faces removal

For sophomore Aaron Sny-
der, the planned removal of a 
homeless encampment on E 
Street Thursday is personal.

Snyder, the co-president of 
People in Crisis, a New Jersey-
based group that assists commu-
nities in need, has worked with 
the encampment’s residents 
for almost a year to lower their 
medication costs. Snyder said 
he was outraged by the District’s 
plans to clear the camp, located 
across the street from the former 
Red Cross building, because it 
will push members of the com-
munity out of the area without 
anywhere to go.

“How can we, as students, 
let this happen?” he said. “We 
see this every day. I go to the El-
liott School on a weekly basis. 
Enough is enough already.”

Snyder said his group and 
members of the Jewish Student 
Association are preparing to 
speak to the mayor’s office after 
the planned removal to make 
sure that city officials provide the 
displaced people with at least a 
temporary place to live. He said 
if the office refuses a meeting, the 
group will protest at the office 
and reach out to other homeless-
ness advocacy groups in the city.

Sean Barry, the communica-
tions director for the Office of 
the Deputy Mayor for Health 
and Human Services, said the 
encampment is being cleared 
because of health concerns about 
the camp’s residents and sur-
rounding neighbors. Encamp-
ments attract rodents and lack 
important resources like running 
water, he said.

“It is neither healthy nor 
sustainable for individuals or 
groups of people to live in camps 
without running water, sanita-
tion or waste facilities or other 
essential needs,” Barry said.

He said city officials gave 
verbal warning to the camp’s 
residents and posted signs on 
trees near the encampment two 
weeks before the planned re-
moval. When completing dis-
persals, he said the Department 
of Human Services and Depart-
ment of Behavioral Health helps 
connect people experiencing 
homelessness with housing, 
shelters and health services.

Barry said E Street has been 
a part of “regular encampment 
response efforts” but declined 
to say how many times the en-
campment had been cleared in 
the past.

As of Friday, the camp con-
sisted of 12 tents pitched in the 
park.

Jonathan West and his wife 
Maisha Stone, who live in the E 
Street encampment, said they 
have faced multiple dispersals 
from areas around E Street caus-
ing them to relocate to several 
different sites in the area.

West said he is concerned 
about being forced to move long 

distances because the two have 
health conditions that make car-
rying their possessions a chal-
lenge.

“With the location we’re at 
we have access to everything,” 
he said. “If they move us to the 
suburbs how are we going to tote 
stuff all the way back three miles 

away.”
Stone said the couple can-

not move far away from their 
doctors.

“I am concerned because I 
can’t keep moving like this,” she 
said. “It’s heavy. It’s stressful. It 
wears me out.”

Snyder said People in Crisis 

tries to help residents of the E 
Street encampment, as well as 
other communities with limited 
health coverage in Philadelphia 
and New Jersey, get products 
and services they need to sur-
vive and improve their situa-
tion, like food, medical assis-
tance, homelessness advocates 
and housing.

Snyder brought the organi-
zation to D.C. last year.

Like Snyder, about eight 
students from the Jewish Stu-
dent Association have also been 
working with the homeless 
community on E Street, hand-
ing out food every Friday. The 
group is also planning to host a 
forum to discuss homelessness 
in the area and wants to speak 
to city officials to voice their op-
position to the encampment’s 
removal.

Henry Berg-Brousseau, a 
sophomore and a member of 
JSA, said he hopes to continue 
to support the E Street encamp-
ment by giving its residents 
food and backing their rights. 
He is scheduling a protest, along 
with other student advocates, 
on the day of the evacuation.

“It’s horrible,” he said about 
the evacuation. “It’s a disgrace 
and it really says something 
about our community that we 
could let that happen.”

ABBI RIEDMAIER  
REPORTER

SAM HARDGROVE | ASSISTANT PHOTO EDITOR
As of Friday, the homeless encampment on E Street – set to be removed this week – consisted of 12 tents 
pitched in a park across the street from the former Red Cross building.

The Spanish language 
program is looking to send 
more of its students back to 
grade school as foreign lan-
guage teachers.

The program will debut 
a new five-year master’s de-
gree program next semester, 
allowing students to earn 
degrees in both Spanish and 
foreign language education. 
Spanish faculty said the pro-
gram, which will feature two 
new courses taught entirely 
in Spanish, aims to train more 
foreign language educators to 
address a nationwide short-
age of bilingual teachers.

Starting in the spring, 
Spanish majors will be able 
to graduate in five years 
through the new combined 
bachelor’s and master’s de-
gree program.

The new major program 
will include upper-level 
courses in Studies in Latinx 
Cultural Production, which 
will examine how culture is 
reflected through art and lit-
erature, and Spanish Applied 
Linguistics, a class focused on 
the mechanics of teaching the 
Spanish language.

María José De la Fuente, 
the director of the Spanish 
language program, said the 
new degree is an opportunity 
for students to fill the grow-
ing need for Spanish teachers 
around the country and, spe-
cifically, in D.C.

“Every single state in the 
U.S. reports that there is a 
shortage of Spanish teachers 
at every level of education 

and Spanish is growing expo-
nentially,” de la Fuente said.

About half of school dis-
tricts in large cities either 
had a shortage of bilingual 
teachers in 2013 or will have 
a lack of those instructors by 
next year – at a time when the 
population of bilingual pub-
lic school students is surg-
ing, according to a report by 
the Council of the Great City 
Schools.

De la Fuente said the new 
courses and the new degree 
will hopefully encourage 
more students to teach grade 
school students and meet the 
growing demand for bilin-
gual educators.

“We are trying to move 
toward getting some students 
excited about being teachers, 
and teaching the language, 
and that’s why we are offer-
ing more variety of upper-
level courses that are beyond 
learning the language,” she 
said.

The new major will also 
include an additional ser-
vice learning component 
that will give students one 
credit toward their degree for 
spending a semester tutoring 
or participating in outreach 
efforts at local schools and 
youth centers.

Faculty said the new pro-
gram – especially the two 
Spanish-only courses – would 
increase students’ comfort 
with speaking the language, 
making it more likely they 
will graduate speaking fluent 
Spanish.

Dolores Perillan, a teach-
ing instructor in Spanish, 
said serving the community 

is an experience students of-
ten need to become bilingual 
because they are put in situa-
tions that the classroom can’t 
always replicate.

“We can provide excel-
lent professionals to devote to 
education in this part of our 
country and beyond,” Peril-
lan said. “That can provide 
the depth and the wealth that 
students from GW can bring 
to many fields, but the field of 
education is one of them.”

Allison Caras, an assistant 
professor of Spanish who will 
teach Spanish Applied Lin-
guistics, said the new major 
would help students improve 
verbal language skills that 
may have been lacking in the 
past.

“This University is a very 
global university, so if you 
have students who don’t 
speak a foreign language or 
use it out there, then what 
does ‘global’ mean?” she  
said.

Paul Wahlbeck, the vice 
dean for programs and re-
search in the Columbian 
College of Arts and Sci-
ences, said departments 
are ultimately responsible 
for the amount and type 
of courses they offer, a de-
cision made based on stu-
dent interest.

“Course offerings are 
continually reviewed by 
department chairs to pro-
vide the best, most engag-
ing courses possible for our 
students,” Wahlbeck said.

Clare O’Connor, a fresh-
man in the Elliott School 
said there’s not enough fo-
cus in the Spanish program 
on actually speaking the 
language in class, one of 
her chief complaints about 
the department.

This fall, the Depart-
ment of Romance, Ger-
man and Slavic Languages 
and Literatures – which 
includes the Spanish pro-
gram – began teaching 
some courses in English, 
with an optional foreign 
language component. 

“Where most students 
struggle is that they can 
read, write, listen really 
well, but everyone has a re-
ally hard time talking,” she 
said. “There’s not enough 
discussion.”

Spanish master’s program aims 
to train language teachers
RACHEL WALSH  
REPORTER
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The Spanish department will debut a new five-year master’s degree 
program next semester, allowing students to earn degrees in both 
Spanish and foreign language education.

New member sessions to prepare freshmen for Greek life commitment

Freshmen are gearing up for 
Greek life formal spring recruit-
ment by attending mandatory 
training sessions this semester.

Following GW’s decision to 
transition to a deferred recruit-
ment policy – mandating that 
freshmen spend a semester on 
campus before joining Greek life 
– councils are holding 19 “new 
member days” over the course 
of the fall semester. Theses are 
designed to teach potential new 
members about the Greek com-
munity and educate them on 
topics like hazing-prevention 
and service commitments.

Greek leaders and officials 
say the trainings will ensure 
freshmen interested in joining a 
chapter are aware of the lifetime 

commitment of joining Greek 
life – one of the main arguments 
officials made in support of de-
ferred recruitment when it was 
announced in 2016.

All students interested in 
joining a fraternity or sorority are 
required to attend at least one of 
the new member sessions, which 
will delve into the soical inter-
ests, service commitments and 
financial obligations pertaining 
to each individual chapter.

Christina Witkowicki, the 
director of student involvement 
and Greek life, said freshmen 
at the information sessions will 
learn about the various oppor-
tunities each chapter offers and 
have the chance to ask questions 
about what is required of them 
as a chapter member.

“We want people to have 
eyes wide open before going into 
the process so that they really 

feel as if they’re knowledgeable 
about the different organiza-
tions,” Witkowicki said.

Greek leaders will host three 
additional training sessions at 
the beginning of next semester 
for students studying abroad or 
for those who didn’t have time 
to consider Greek life in the fall, 
she added.

Witkowicki said in previ-
ous years, some students joined 
chapters that weren’t the right fit 
because the old schedule did not 
allow enough time for interested 
students to learn about all of the 
chapters. She said when officials 
made the decision to adopt de-
ferred recruitment, they wanted 
to ensure students had a suffi-
cient amount of time to consider 
all their options.

The sessions are one way 
council leaders have prepared 
for the new policy. Greek leaders 

have been encouraging events, 
like the “Meet the Greeks BBQ” 
last month, to keep freshmen in-
terested even though they can’t 
join a fraternity or sorority this 
semester.

Harley Pease, the president 
of the Interfraternity Council, 
said the trainings are meant to 
educate potential new members 
on Greek life in 90-minute infor-
mation sessions. Students will be 
able to sign up for a training ses-
sion online, he said.

“The program is designed to 
compliment chapter new mem-
ber education by having inter-
ested members and new mem-
bers engage in a variety of topics 
from what it means to be Greek, 
how to get involved beyond just 
membership, risk management, 
image, alcohol and substance 
use, sexual assault awareness 
and hazing,” Pease said.

He said some of the training 
sessions will be reserved for up-
perclassmen who accepted bids 
in the fall as part of an informal 
recruitment process, but most 
are geared toward freshmen.

“It is mandatory that all stu-
dents – regardless of their aca-
demic classification, if interested 
in formal recruitment and meet 
our minimum requirements – 
attend a New Member Day ses-
sion,” Pease said. “There will be 
no exceptions to this.”

Dani Harton, the president 
of the Panhellenic Association, 
said the sessions will delve 
into what the overall Greek ex-
perience entails for incoming 
members and potential issues 
students might face in joining a 
sorority or fraternity.

“Our hope is to help poten-
tial new members in our com-
munity be as prepared as pos-

sible for formal recruitment in 
the spring, and the possibility of 
joining Greek Life at GW,” Har-
ton said in an email.

Elizabeth Jessup, the vice 
president of recruitment for Pan-
hel, said the new member train-
ing sessions are meant to instill 
Greek values into students who 
are interested in joining the com-
munity. In 2015, Panhel adopted 
a values-based recruitment pro-
cess where chapter members 
and potential recruits named 
personal values to determine if 
they would be a good fit for a 
chapter.

“It is essential that new 
members understand the role of 
Greek life and Greek members 
on campus and beyond so that 
they are able to positively con-
tribute to the Greek community 
and the GW community once 
they join a chapter,” she said.

KATHRYN SHEEHAN & 
LEAH POTTER  
REPORTERS
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O ne of the many 
buzzwords on 
campus is diver-

sity. GW recently launched 
more eff orts to recruit multi-
cultural students, with trips 
to nearby major cities like 
Philadelphia and Newark, 
but the University’s next 
step should be to attract stu-
dents who reside in the mid-
west and northwest parts 
of the U.S. to bring some 
change to campus.

The University should 
be advertising directly to-
ward students who aren’t 
from already well-represent-
ed areas like the D.C. metro 
area, New Jersey, New York, 
Pennsylvania and Califor-
nia. Specifi cally, the Univer-
sity should take a more ag-
gressive approach in looking 
for prospective students in 
less-represented Midwest-
ern and Northwestern states 
like Utah, Montana, Kansas 
and Missouri. This would re-
sult in a shift when it comes 
to intellectual and fi nan-
cial diversity in the student 
body.

Originally, I had only 
applied to state schools in 
Nebraska, one school in Cal-
ifornia and another school 
in Ohio. It wasn’t until my 
dad’s co-worker learned that 
I was considering studying 

political science that he sug-
gested I apply to GW. And 
that suggestion is truly the 
only reason that I applied. 
There were no GW repre-
sentatives at the three col-
lege fairs that I attended in 
Nebraska. 

Most students in my 
scenario might not have 
the same luck as I did. The 
University may believe that 
students who really want 
to come will fi nd the school 
without direct advertising. 
But if the University is going 
to advertise that they have 
students from all 50 states, 
then they should make a 
larger and more dedicated 
eff ort to send representa-
tives – including alumni – to 
all states to represent them 
at college fairs.

If GW made more of 
a concerted eff ort to visit 
states in the Midwest and 
Northwest, there would be 
a change on campus. There 
would be an infl ux of stu-
dents who have diff erent 

backgrounds, which would 
inevitably stir up new ideas 
on campus and lead to a 
student body that is more in-
formed and in touch with all 
of the U.S. And by increas-
ing the amount of students 
who come from the Midwest 
and Northwest, students can 
start developing a more solid 
community on campus for 
people from areas outside of 
the New York, New Jersey 
and Pennsylvania area.

I only know two other 
Nebraskans who have at-
tended GW. One recently 
graduated, and the other is 
a junior like me. Whenever 
I see the fellow Nebraskan 
on campus, we catch up and 
reminisce about home. I’m 
not arguing that GW spe-
cifi cally needs more people 
from Nebraska in their stu-
dent body, but it feels like 
there is a voice or viewpoint 
that is missing when I can’t 
think of more than a handful 
of students who are from the 
Midwest or the Northwest. 
That then becomes a voice 
that is noticeably missing 
from classroom conversa-
tions.

It is common knowl-
edge that GW is a “liberal 
bubble,” and many students 
are used to interacting with 
people who align with most-

ly liberal ideologies. But col-
lege should prepare students 
for the future, including how 
to work with – or at least 
have conversations with – 
individuals that we disagree 
with. It is benefi cial to inter-
act with students who are 
from diff erent backgrounds 
and diff erent parts of the 

country because it enhances 
our views and broadens 
our experience with other 
people.

The University can be 
a better advocate for them-
selves by sending more ad-
missions representatives to 
college fairs in the Midwest 
and Northwest, as well as 

sending packets or bro-
chures to public and private 
schools with students inter-
ested in GW. The University 
could do this by creating a 
way in which high schools 
can direct prospective stu-
dents to GW representatives 
or resources. Even asking 
academic and counseling 
offi  ces in schools in the Mid-
west and Northwest to post 
fl iers advertising the Univer-
sity and its programs could 
make a diff erence.

Diff erent thoughts and 
new ideas hardly come 
from communities with the 
same racial or geographic 
backgrounds. GW has al-
ready taken the fi rst step 
in increasing the diversity 
of our applicants by going 
test-optional in 2015. Now, 
the next step is making the 
eff ort to advertise to stu-
dents from the Midwest 
and Northwest.

Our school can only 
grow and change so much 
when the minds that we’re 
recruiting are all coming 
from the same place, and 
it’s time for GW to expand 
our minds by actively re-
cruiting outside our current 
bubble.

  —Renee Pineda, a junior 
majoring in political science, is 
a Hatchet opinions columnist.
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STAFF EDITORIAL

GW needs to address lack of representation from Midwest, Northwest

GW still has a long way 
to go when it comes to hir-
ing females in the highest-
ranking – and highest-paid 
– administrative positions at 
the University.

Tax forms reveal that a 
mere four of the 22 highest-
paid employees at GW in 
2016 were female. Even 
worse, an analysis by The 
Hatchet found that only 
two of GW’s 14 peer schools 
have fewer women on their 
list of highest-paid employ-
ees.

The University’s propor-
tion of females to males on 
this list is certainly disap-
pointing, but it points to a 
much larger problem. In 
order to land a spot on the 
list of highest-salaried em-
ployees at the University, 
an employee must be in one 
of the top administrative 
leadership positions in the 
fi rst place. Unfortunately, 
females are still not well-
represented in some of the 
highest-level leadership po-
sitions at GW. Three out of 
the University’s nine vice 
presidents are female, while 
only three out of 12 deans 
are female. The University 
must take immediate steps 
to improve those numbers 
through increasing trans-
parency of hiring practices. 
The University should also 
launch a task force to assess 
why females are not being 
hired for these high-level 
positions and fi gure out 
how to fi x this.

Low representation of 
females at the highest lead-
ership level does not paint 
a positive picture for stu-
dents. With a student body 
that is 57.1 percent female, 
it is unbalanced to have ad-
ministrative positions domi-
nated by males. The lack of 
women leading across cam-
pus is discouraging to see 
for young women hoping to 
move up in the professional 
world.

This low representation 
of women in high leader-
ship roles indicates to the 
student body and com-
munity that GW does not 
prioritize gender diversity 
when hiring administrators. 
In recent years, the Univer-
sity has made eff orts to in-
crease the racial diversity of 
administrators, and this of 
course should be commend-
ed and continued. However, 
there should be more eff orts 

to increase the gender diver-
sity of hires. There is a long 
way to go, especially when 
it comes to not only hiring 
but also retaining these di-
verse administrators once 
they are selected. The Uni-
versity does not have to 
choose between improving 
racial and gender diversity. 
Both of these eff orts should 
be made side-by-side.

The University should 
take action to reverse this 
trend now, and there several 
ways to improve represen-
tation of females at the high-
est level. University spokes-
woman Maralee Csellar told 
The Hatchet last week that 
the 990 tax form “does not 
provide a complete picture” 
of University administra-
tors. If offi  cials believe the 
data presented on these doc-
uments is truly not repre-
sentative, then they should 
release information to back 
up those claims.

The next step is for the 
University to become more 
transparent about the hiring 
process. While we do know 
that there are search com-
mittees for some adminis-
trative positions, the cur-
rent hiring process for top 
leadership still raises many 
questions and concerns. 
We don’t know if there are 
any hiring practices that 
might stop women from 
applying or receiving these 
leadership positions. Con-
sidering the issue at hand, 
it seems like personal biases 
are bound to play a part in 
determining the number of 
women in leadership posi-
tions. For some positions, 
we are unaware about who 
makes each hiring decision 
and whether the fi nal deci-
sion comes down to a com-
mittee or an individual. We 
knew who was involved in 
hiring University President 
Thomas LeBlanc, and we 
should have the same level 
of transparency with the 
hiring of other higher-level 
administrative positions. 
During the search for the 
president, the University 
released information about 
who was on the search com-
mittee and GW should do 
that for all top level posi-
tions.

GW should start a task 
force to review University 
hiring policies and practices 
and put forth solutions to in-
crease gender diversity. Task 

forces can unnecessarily 
add to bureaucracy when it 
comes to improving the stu-
dent experience, but in this 
instance, it would be help-
ful and integral to assess-
ing what can and should 
be changed and how the 
University should go about 
doing that. The task force 
can answer the fundamental 
question of why more wom-
en aren’t being hired for 
leadership positions at GW. 
Then, it can propose recom-
mendations for change and 
release them publicly so the 
University is held account-
able. Equally important is 
the message sent by creat-
ing a task force. It commu-
nicates to the community 
that LeBlanc and University 
offi  cials prioritize increasing 
gender diversity in high-
level positions.

The University should 
make a more conscious ef-
fort to increase diversity 
without resorting to quota 
systems. A blind review of 
applicants in the initial steps 
of the interview process can 
potentially help women get 
further in the hiring process. 
The aim isn’t to push the 
hiring of women without re-
gard to qualifi cation, but to 
ensure that qualifi ed wom-
en are rightfully represented 
in our top-level positions.

Eff orts to increase fe-
male hiring for leadership 
positions should not only 
come from University of-
fi cials. Students can and 
should advocate the hiring 
of more women as leader-
ship positions open up. The 
student body needs to tell 
the University that we want 
to see more gender diversity 
and representation in the 
people that lead the school. 
A push from students call-
ing for more gender diver-
sity conveys to the Univer-
sity that this is a priority for 
them and encourages GW 
to be more proactive in in-
creasing gender diversity in 
high level positions.

Through increasing 
transparency and starting 
a task force to assess the 
University’s hiring prac-
tices, GW can assess why 
women are not represented 
in high-level positions. After 
that determination, changes 
can be made and hopefully, 
more women will land spots 
on the list of the University’s 
highest-paid employees.

Students should support local 
businesses in the D.C. community

W hen I toured 
GW last spring 
as a Midwestern 

boy in the nation’s capitol 
for the fi rst time, it was 
comforting to see chain 
stores that I recognized. 
The District was drastically 
diff erent from my 
hometown in Missouri, 
so spotting recognizable 
brand names like Starbucks 
and CVS on campus 
provided some solace. Even 
the Student Admissions 
Representative tour guides 
themselves are careful to 
walk students right through 
the Chick-fi l-A in District 
House. But after the fi rst 
few weeks of the semester, 
I’ve learned that these chain 
stores simply do not provide 
as complete and enjoyable 
of a shopping experience as 
smaller, local businesses.

Not only do local 
businesses provide better 
products and services, but 
patronizing these local 
shops can actually be a 
way of contributing to 
the community at large. 
Students should take it 
upon themselves to shop 
local and support the D.C. 
community because of the 
benefi ts to themselves and 
their new home city.

For freshmen, it’s often 
hard to forgo the familiarity 
of the Chick-fi l-A meal 
or Chipotle burrito. But 
once students try a sushi 
roll from Rolls By You or a 
Colombian lunch sandwich 
from Uptowner Cafe, it’s 
hard to deny the taste 
and health benefi ts when 
eating beyond the chain 
restaurant. Family-owned 
establishments often create 
more of their food from 
scratch, making the better 
option for the taste and the 
scale.

Local businesses can 
also more directly cater 
to the individual needs 
of a customer. When a 
business services a smaller 
clientele, there is a more 
easily developed sense 
of community between 
the business and its 
customers. Since starting 
at GW this fall, I’ve quickly 
become acquainted with 

the management team 
at FoBoGro. When I 
mentioned that they weren’t 
carrying a particular brand 
of drink I liked, they put it 
on their next order. I came 
back later that week to fi nd 
my requested drink in stock. 
I can’t imagine this kind of 
service ever coming from a 
bigger store, where many 
decisions are left up to 
corporate leaders.

Many of these small 
business desperately need 
these small contributions 
from students, now more 
than ever. Small business 
are being driven away 
from campus as more 
and more chains come in, 
especially with the current 
2100 Pennsylvania Ave. 
investment project, which 
has been likened to other 
GW development projects 
in which business owners 
were forced to vacate. The 
owner of Capitol Grounds 
Coff ee, currently located 
at 2100 Pennsylvania 
Ave., said last month that 
she is “only able to make 
enough money to cover 
rent.” If students choose 
to support businesses like 
hers, they would benefi t 
from the superior goods and 
customer service of a small 
shop while also supporting 
a unique small business 
and the familiar faces and 
relationships these places 
build. This support creates 
community relationships 
and can help students see 
D.C. as more of a home 
and less of a collection of 
recognized brands.

Of course, chains 
and national businesses 
do have some distinct 
advantages. There’s usually 
a consistency in product 
and a price reduction due 
to large-scale production. 
Brand recognition can be 
important to consumers 
too. However, as students 
look for more ways to 
get involved in the D.C 
community, they should 
bring their support to local 
establishments.

It comes down to simple 
economics. When I buy a 
box of cereal from Whole 
Foods, much of the money 
runs up the food chain. The 
District does extract some 
small tax revenue from that 
purchase, but the bulk of 
the revenue from the sale of 
the box of cereal will go to 

corporate-level employees, 
third-party vendors and 
the upkeep of stores and 
franchises that may need 
that revenue across the 
country. National chains 
essentially siphon money 
out of the community and 
push it to other places. Even 
if students are only spending 
with their GWorld cards at 
those national chains, it’s 
still money being sent out 
of the neighborhoods that 
could use it.

But when I buy a box 
of cereal from somewhere 
local, like FoBoGro, the 
money follows a very 
diff erent path. Because the 
management is all local, 
any cut of revenue they 
take goes back into their 
pockets. Many of these 
business owners likely turn 
around and put that money 
back into their business, 
improving them for all 
the local consumers. Even 
when the owner of a small 
shop has to give money to a 
national distributor, they are 
buying products that attract 
business to their store, thus 
giving them more money 
to further support their 
business. It’s a tight cycle, 
and it helps communities 
maintain a unique vibe and 
keeps them economically 
stable with a steady money 
supply. This applies to not 
just grocery stores, but any 
business that maintains 
a local, mom-and-pop-
style ownership. Although 
it might feel impractical 
and expensive to do all 
the shopping in small 
businesses, students should 
start by buying one item 
from their shopping list at 
a local business or getting 
their latte from a place like 
Capitol Grounds Coff ee 
instead of Starbucks one day 
a week.

Buying local goods 
translates into a greater 
service and impact on the 
community at large. The 
University pushes students 
to become integrated into 
the D.C. area and spend time 
with people living outside 
of campus. Students can 
do this in a way that both 
benefi ts the community and 
themselves by shopping 
and eating local.

  —Ethan Shuchart, a 
freshman majoring in political 
science, is a Hatchet opinions 
writer.

Ethan Shuchart
 Writer
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for prospective students in 
less-represented Midwest-
ern and Northwestern states 
like Utah, Montana, Kansas 
and Missouri. This would re-
sult in a shift when it comes 
to intellectual and fi nan-
cial diversity in the student 
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FRENCH EMBASSY 
HALLOWEEN DANCE SOIREE
French Embassy
Oct. 31 • $35
Dress up and celebrate Halloween 
with French pastries and dancing.

MEAN GIRLS
National Theatre
Oct. 31 • $79
Laugh out loud at this “fetch” re-
make that turns an iconic movie 
into a brand new musical. 

LORE PODCAST LIVE
Sixth & I Synagogue
Nov. 1 • $25-$35
Explore the darker side of 
history as you watch a live tap-
ing of this critically acclaimed 
podcast.

THE

SCENE
THIS WEEK

After “falling out of love” with 
politics and getting fi red from his 
fi rst dog-walking gig, a former 
student has become one of the 
most well-known dog walkers in 
the District.

Danny Kampf, who attended 
GW but dropped out in 2005, is 
now expanding his dog-walking 
business to include dog board-
ing. Atlas Dog House, which will 
be located at 1375 H St. NE, will 
be a boarding service that also 
provides physical activity for the 
dogs, with walks and monitored 
outdoor play when it opens in the 
next few months.

Kampf can be seen in the Mount 
Vernon Triangle neighborhood sur-
rounded by as many as 20 dogs all 
strapped to his body, working as a 
local professional dog walker for 
more than a decade. Kampf said he 
tries to spend as much time with 
the dogs he works with as possible 
but lately, creating this new busi-
ness has involved “garbage human 
interaction.”

“I’m excited to lead a gigan-
tic dog pack,” Kampf said. “It’ll 
be an interesting social experi-
ence.”

Kampf, who was a political 
science major, said he originally 
planned to work in politics after 
graduation. But once he learned 

more about the political environ-
ment in D.C., he said he didn’t like 
the high-stress atmosphere and 
began taking part-time jobs – like 
dog-walking gigs – to pay bills 
when he left GW.

“I quickly fell out of love with 
libertarian politics. I didn’t fi t neatly 
into any political trappings,” Kampf 
said. “Ten years later, here I am.”

Kampf said his canine clients 
have adjusted to city life, which 
makes them behave diff erently 
than if they were in the suburbs. 
D.C. dogs often mimic the type-A 
personalities of their politically-ac-
tive owners, even though a dog’s 
nature often dictates the opposite, 
he said.

“There are a lot of wonderful, 
intelligent, loving, hardworking 
and neurotic people whom I re-
spect tremendously,” Kampf said. 
“The dogs mimic the high energy 
and neuroticism of the city.”

Since his temporary gig turned 
into a full-time career, Kampf has 
expanded from working by him-
self to adding fi ve other walkers. 
Before he expanded, he would 
walk about 20 dogs at a time for 
about 10 miles around the District 
each day.

When the new dog daycare 
opens, Kampf said it’ll be one of the 
only boarding facilities that utilizes 
dog psychology behind how dogs 
interact, which he has studied on 
his own over the past decade by 
dog walking and using a “pack 

mentality” to train the dogs.
“We’re the only boarding place 

I know of that’s taking a behavior-
al approach to boarding,” Kampf 
said. “We’re going to create a 
structured pack.”

Kampf said he wanted his 
business to showcase his knowl-
edge of animal psychology and 
that his business partner Josh Cen-
ter, another local dog walker who 
teamed up with Kampf for this 
new venture, also believed in the 
philosophy.

Kampf and his partner both 
see their role as the “leader of a 
pack” and wanted to embrace a 
long-term approach to training, 
he said. This training will hone 
obedience through the pack men-
tality. Kampf is purposeful in how 
he presents himself to the dogs, as 
dog packs have a complicated so-
cial structure with numerous hier-
archies to establish, like in ancient 
social structures.

“The pack structure will 
be much more complex and 

much more Byzantine,” he said. 
“That’ll be fascinating to interact 
with.”

The boarding facility doesn’t 
house dogs in small kennels – 
which Kampf said is rare in board-
ing businesses. Getting dogs out 
into the open is healthier for them, 
he added.

Kampf said expanding his 
business with a store will be a 
“new chapter in his life.” He said 
it will give him the opportunity to 
rest and manage a business that 
still involves the dogs he loves.

“This is the next stage as an 
entrepreneur,” Kampf said. “I 
couldn’t walk dogs forever. This is 
going to give me a very set sched-
ule and it’ll be easier on my in-
creasingly aging bones.”

Atlas Dog House’s location 
will maintain a close proximity to 
Kampf’s dog-walking clients. The 
Mount Vernon Triangle area – a 
neighborhood near Chinatown – 
will house Kampf’s business.

Kampf said interacting with 
the dogs is his favorite part of the 
job and that dogs create special 
connections with people including 
consistent and reciprocal love.

“Every day you get the same 
greeting as if they’re meeting you 
for the fi rst time. There’s so much 
love from dogs and an amazing 
support structure,” Kampf said. 
“My favorite part is that uncon-
ditional love you get on a daily 
basis.”

GW dropout adds dog daycare to famed District dog-walking business
KATHERINE ABUGHAZALEH
REPORTER

The WORLD needs you. 
Right now.

BECOME a 
CHANGEMAKER.

Where do YOU want to have an impact?

 ■ Coaching
 ■ Media Psychology
 ■ Clinical Psychology
 ■ Human Development
 ■ Educational Leadership
 ■ Organizational Development
 ■ Infant & Early Childhood Development

EdD • PhDs • MAs • Certificates 
Spring, Summer & Fall Terms 

APPLY NOW: 
www.fielding.edu/changemaker

DAN RICH | SENIOR STAFF PHOTOGRAPHER 
Danny Kampf, who dropped out of GW in 2005, walks dogs for his business 
with his employee in NoMa.

Student organizations hosted 
an event last week to make stu-
dents think twice before donning 
sombreros and Native American 
headdresses this Halloween.

Days before Halloweekend, 
fi ve student organizations came 
together for an event called 
“Halloween Costumes: Appro-
priate versus Appropriation” to 
discuss how to avoid cultural 
appropriation when choosing 
a costume. The student groups 
said they hoped to help students 
better understand the conse-
quences of cultural appropria-
tion and ensure cultures were re-
spected in costumes on campus 
this Halloween.

The event was held in a 
large classroom in Monroe 
Hall, where students discussed 
cultural appropriation, what 
should be done about it and the 
diff erence between appropria-
tion and appreciation. GW Col-
lege Democrats co-sponsored 
this event with Young Progres-
sives Demanding Action, the 
GWU Asian American Students 

Association, Indian Students’ 
Association and the Caribbean 
Students Association.

Sabrina Davis, the senior 
deputy director of racial justice 
for College Democrats, said this 
conversation was necessary to 
explain why it is an issue and 
how people are aff ected.

“No one’s going to know 
they’re appropriating some-
one’s culture unless they learn 
what that is,” Davis said. “If we 
opened a dialogue for people to 
understand how to navigate the 
social landscape and to be con-
scious of what cultural appro-
priation is, then we’re creating a 
better social environment in our 
school.”

Last Halloween, Davis said 
she saw a couple dressed up as 
Bruce Jenner and Caitlyn Jenner, 
a costume she felt was inappro-
priate because it “makes a mock-
ery” of the LGBTQ community.

That same Halloween, Saara 
Navab, the multicultural direc-
tor for College Democrats and 
a Hatchet opinions writer, said 
she recalled seeing numerous  
ponchos, sombreros and mara-
cas as part of Mexican costumes.

Navab said she proposed the 
event because, as a woman of 
color, she has been aff ected by 
cultural appropriation. But she 

said she wanted the conversa-
tion to be approachable because 
it can be an uncomfortable topic 
to discuss.

“Halloween is one of my fa-
vorite holidays, it’s really fun, 
and people can get creative, but 
there’s also a lot of issues that 
come with it,” Navab said. “I 
wanted to make an event that 
had a serious issue to talk about 
but was more of a light-hearted 
event.”

Navab said she reached out 
to numerous cultural student or-
ganizations to ask if they wanted 
to host the event with them and 
tried to incorporate multiple 
perspectives on the topic. 

“Even if they are white voic-
es, because I think on a topic like 
cultural appropriation, it’s such 
a hard topic to understand that 
you really do need everyone’s 
voices in order for more people 
to understand why it’s bad and 
the eff ects of it,” Navab said.

Priya Kavanakudiyil, the 
vice president of the Asian 
American Students Association, 
said she wanted her organiza-
tion to get involved in the event 
because cultural appropriation 
affects everyone, not just mi-
norities.

Erica Jung, the co-chair of 
the civil rights committee for 
YPDA, said people’s cultures 
are central to their identity and 
it is essential to respect the cul-
ture and individuality of people 
in groups other than just your 
own.

“It isn’t unique to our cam-
pus,” Jung said. “But I do think 
it’s defi nitely a problem on our 

campus.”
But not every student was 

on board with the event. Gage 
Cohen, a junior majoring in in-
ternational aff airs and the direc-
tor of publications for College 
Republicans, wrote a blog on the 
group’s website responding to 
the cultural appropriation event, 
stating that students should 
dress in whatever costume they 
want.

In the article, Cohen said 
dressing as members of groups 
that have been marginalized in 
the past does not mean that the 
costume-wearer is supporting 
those actions. He also said stu-
dents are not intending to make 
fun of the culture they are dress-
ing up as and if they were mak-
ing fun of any culture, he would 
make a point of “lambasting 
them for their idiocy.”

“America, and its citizens, 
are best served when they are 
able to adopt the best aspects 
and practices they come across; 
regardless of their origins,” Co-
hen said in the article. “‘Cultural 
appropriation’ makes the world 
go round, in a much more enjoy-
able way.”

Student groups discuss avoiding cultural appropriation ahead of Halloween
SHIVAANI GARDNER
REPORTER

It isn’t unique to 
our campus. But I 
do think it’s 
defi nitely a problem 
on our campus.

ERICA JUNG 
YDPA CIVIL RIGHTS COMMITTEE 
CO-CHAIR

“
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CRUNCH
Number of shutouts redshirt senior goalkeeper Miranda Horn earned in 

women’s soccer’s 2017 season – the most in the Atlantic 10. 

SWIMMING AND DIVING
vs. Davidson
10 a.m. Saturday
Following wins over Boston College, 
both men’s and women’s teams 
host the Wildcats for the second 
home dual meet of the year. 

VOLLEYBALL
vs. George Mason 
7 p.m. Friday
The Colonials continue their five-
game homestand, facing off against 
the Patriots in search of a season-
best third consecutive win. 

10

THE GAMES OF THE WEEK

Men’s cross country sets 
record, women finish sixth

Personal-best performances 
paced both men’s and women’s 
cross country teams to strong 
finishes in the Atlantic 10 
Championship Saturday.

The men’s side set a new 
program record with a third-
place finish out of 14 teams 
— an improvement from their 
10th-place finish last season 
— at the Oatlands Plantation 
course in Leesburg, Va. The Co-
lonials’ previous best result was 
a fourth place finish out of eight 
teams in 1993.

The women’s team finished 
with a tie for sixth in the meet, 
matching last season’s place-
ment. They were led by junior 
Madison Yerke, who along with 
graduate student Matt Lange 
and senior Carter Day from the 
men’s side, were named to the 
All-Conference Team.

Lange led the team in the 
men’s 8K with a sixth place fin-
ish in 25:26.7. At the 5K mark 
of the race, he was in first place 
but could not hold onto the 
lead through the end. All of the 
men’s scoring runners finished 
in the top 30.

“It was a breakthrough day 
for our men,” head coach Terry 
Weir said. “Each year we’ve 
been getting a little bit better, 
but we just hadn’t been able 
to put it together in the past at 
this meet and they finally just 
came together and ran a hell of 
a race.”

Lange was followed by 

Day, who finished the race in 
11th place with a time of 25:34.6. 
Day and seniors Chris Shaffer 
and Charles Arnold had per-
sonal-best finishing times and 
overall places. Junior Andrew 
Weber and sophomore Colin 
Wills also had career-best place-
ments during the race.

Despite great weather 
and conditions for the race 
this weekend, the teams were 
challenged on a tough, hilly 
course. Lange said the course 
was one of the hardest he’s 
ever run.

The women’s team was led 
by Yerke, who finished in 11th 
place with a time of 18:19.1 in 
the 5K race. She was followed 
by junior Halley Brown, who 
finished 29th in 18:48.7. They 
each had their best A-10 cham-
pionship placements along with 
sophomore Suzanne Dannheim 
and junior Lesley Fatica.

Yerke said the team trained 
for the rigorous champion-
ship course by running on hills 
about every other week.

“Having the team with us 
doing hills really helped our 
mentality before the race,” 
she said. “I think we were 
well prepared to fight the 
course.”

Weir said the team raced 
well, despite the tough course, 
especially the women who ran 
a shorter distance than the men. 
The combination of the hills and 
the shorter distance made the 
race difficult due to the quick 
race time, he said.

“I thought we got a little bit 
behind early,” Weir said. “We 
had a lot of girls that kept their 
composure and were able to 
crawl back into it.”

The Colonials’ next race is 
at the NCAA Mid-Atlantic Re-
gional in Bethlehem, Pa. Nov. 10.

JULIA ABRIOLA | STAFF PHOTOGRAPHER
Senior Carter Day runs in the Atlantic 10 Championship Satur-
day, where men’s cross country finished third out of 14 teams.

Golf concludes fall season after 
record-setting performances

In golf’s final tournament of 
the fall season last week, junior 
Logan Lowe tallied his second 
career tournament victory with 
a program-record 206 total at 
the South Carolina Camden 
Collegiate Invitational. Lowe 
became the seventh player in 
program history to record mul-
tiple wins.

In addition to the win, 
Lowe is now on a streak of 
three straight top-10s and two 
straight top-five finishes.

Lowe’s performance capped 
off an improved five-tourna-
ment fall season for GW. The 
team scored an average of 292.47 
– more than five strokes better 
than last season’s average of 
298.00 – and three out of its eight 
players set personal records.

Head coach Chuck 
Scheinost said the improved 
play has been a theme for the 
Colonials so far this season and 
the team plans to carry that mo-
mentum into the spring.

GW started its season in 
September at the Air Force Fal-
con Invitational in Colorado 
Springs, Colo., where the team 
shot a five-under 283 in the sec-
ond round of the tournament 
– the fifth lowest in school his-
tory. Senior Jack Porcelli set his 
career best at the tournament 
with a 67.

Success continued as Lowe 
broke his own school record, 
shooting an eight-under 64 in 

the second round of the NC 
State Wolfpack Invitational ear-
lier this month in Raleigh, N.C. 
His score was good for a sixth-
place tie and the Colonials’ first 
top-10 finish of the season.

“It is rare to get a round that 
comes to you that easily,” Lowe 
said. “It was a course that I 
hadn’t played particularly well 
on, so to shoot a good round 
was very important to me.”

Sophomore Adrian Castag-
nola scored a personal best 65 
at the Elon Phoenix Invitational 
the week of Oct. 16. At the 
event, GW tied for the second-
lowest relative to par in school 
history, scoring seven-under 
277 in the first round of the tour-
nament. The Colonials finished 
the tournament in third place, 
setting the school record for low 
tournament score with a three-
day total of 854 (+2).

This season, three Colonials 
averaged a sub-74 scoring av-
erage: Lowe (70.13), redshirt 
senior Christian Cichan (73.20) 
and Castagnola (73.50). Last 
season, Lowe was the only 
player to cross this threshold, 
shooting 72.59.

“Everyone’s game looks 
good right now and I like to 
say that ‘everyone’s trending,’” 
Lowe said. “We didn’t play our 
best at Elon and we are still set-
ting records competing so that 
is a big confidence boost for ev-
eryone.”

Individual summer com-
petitions kept the Colonials in 
good shape for the fall season. 

Freshman Clifford Thompson 
won the Limpopo Open Stroke 
Play in South Africa and Lowe 
finished with a tie for third in 
the stroke-play portion of a U.S. 
Amateurs event this summer.

Thompson is one of the 
two freshmen on GW’s roster, 
along with Los Angeles native 
Stephen Brown. The six return-
ing players have tried to help 
ease their first-year teammates 
transition to collegiate athletics, 
Lowe said.

“We are one of the closest 
teams I have seen in my expe-
rience in college golf,” he said. 
“The freshmen immediately get 
immersed in the family dynam-
ic we have.”

Scheinost said the learning 
curve of college golf is extensive 
and involves learning to play on 
different types of grasses, in dif-
ferent conditions and with less 
time between tournaments.

With the spring season 
less than four months away, 
Scheinost said the Colonials 
are looking to build off of their 
fall performances and focus on 
finding areas of improvement 
despite their fall achievements.

“We need to make sure 
we don’t make big mistakes or 
big numbers,” Scheinost said. 
“We’ve had chances for top-five 
finishes at almost every event 
we’ve played in and we are 
constantly trying to get better.”

The Colonials will return to 
action at the Atlantic 10 Match 
Play Championship in Miami 
Feb. 19.

LIBBY SCHILLER  
STAFF WRITER

LIBBY SCHILLER  
STAFF WRITER

Following a spring where 
men’s tennis missed its first At-
lantic 10 championship final in 
seven years, players said they 
are using the fall slate to fine 
tune their skills before the regu-
lar season.

Although games during this 
time of the year don’t affect the 
team’s record, senior Christos 
Hadjigeorgiou said the recent 
tournaments have been impor-
tant preparation in the offseason.

“It’s not the same to just 
practice here or even just have 
friendly matches with your 
teammates,” he said. “Being 
in the spirit of an actual match 
against opponents of other uni-
versities, you feel the realistic ap-
proach of actually playing.”

Last week, the Colonials 
traveled to the Intercollegiate 
Tennis Association Regional 
Tournament – the second of their 
three fall events – along with 
representatives from 23 other 
schools in Lynchburg, Va.

The team posted a 6-1 record 
on their first day of singles com-
petition, but by the end of day 
two, all six winners had exited 
within the round of 64.

On the doubles side, part-
ners sophomore Jakub Behun 

and senior Chris Reynolds made 
it through the quarterfinal only 
to be stopped by junior Aziz Ki-
jametovic and sophomore Fran-
cois Musitelli of Old Dominion, 
with a final score of 8–6.

Although the team could 
have been discouraged by their 
failure to make it further into the 
tournament, first-year assistant 
coach Damian Farinola said it 
was instead a learning experi-
ence.

“We try and work on our 
games and develop certain styles 
of play,” Farinola said. “Then 
we utilize these tournaments to 
see if we can implement what 
we’ve done in practices into the 
matches.”

The Colonials dominated 
at the Joe Hunt Invitational in 
late September, leaving with an 
A Flight doubles title in which 
Hadjigeorgiou and fellow senior 
Chris Fletcher outplayed team-
mates Behun and Reynolds to 
win 6–3 in an all-GW final.

In the singles bracket, Had-
jigeorgiou put together a finals 
campaign that concluded with 
a runner-up finish in which he 
fell 6–3, 6–3 to sophomore Juan 
Araoz of Hampton University.

Players said they are try-
ing to improve their individual 
areas of weakness during the 
fall action. Sophomore William 

Tutecky, who went 11-7 in his 
freshman season, said he is con-
centrating on keeping up the 
pressure during his matches.

“I think what I’m focusing 
on the most is developing my 
game to be more aggressive with 
my serving and my forehand,” 
Tutecky said. “I’m transitioning 
from a more defensive to a more 
aggressive player in general.”

Seasoned veteran Hadji-

georgiou instead pointed to the 
team’s mentality as an avenue 
for improvement in one of the 
game’s most fundamental areas.

“The mental part of the game 
is most important in tennis,” 
Hadjigeorgiou said. “Being able 
to fight adversity while playing 
opponents and being able to con-
centrate and remember what the 
coach told you.”

But one thing the Colonials 

can’t change is how they will 
enter the spring season this year 
without the help of 2017 gradu-
ate Julius Tverijonas, their for-
mer nationally ranked star who 
helped propel them to three 
straight A-10 titles.

Instead, they will look to 
their four seniors, a group that 
tallied a combined 55-32 win-
ning record last season, to lead 
the team.

“We’ve got some extremely 
good leaders on the team,” Fa-
rinola said. “Some of the seniors 
are very good at keeping the 
group together and on top of 
the group when things don’t go 
well, they aren’t afraid and speak 
up.”

This leadership and guid-
ance from the returning players 
has contributed to a team chem-
istry that is echoed by the under-
classmen, including the team’s 
only freshman.

First-year player and Istan-
bul, Turkey native Kann Tuna 
joins the team already sharing 
at least one commonality with 
his teammates, because like the 
majority of the team, he comes 
from abroad.

The team consists of only 
nine players, with six being inter-
national. Farinola said this gives 
the roster a unique perspective 
on how to approach collegiate 
tennis.

“There are just so many dif-
ferent people coming from differ-
ent backgrounds, and they have 
different playing styles,” Farinola 
said. “To get better you have got 
to get outside the box and hit with 
people from different countries.”

The Colonials will compete 
in their last fall tournament, the 
Dick Vitale Invitational, in Sara-
sota, Fla. next weekend.

JULIA  ABRIOLA | STAFF PHOTOGRAPHER
Senior Jabari Stafford swings to return a ball during a men’s tennis practice last week. The Glad-
wyne, Pa. native is one of the four seniors in the program.

Fall tournaments help to keep men’s tennis in top form  
ADAM ROSENFELD 
REPORTER




