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RaShall Brackney, a Pitts-
burgh police veteran, was 
brought to GW in June 2015 to 
lead the troubled University Po-
lice Department.

Her predecessor, Kevin Hay, 
resigned abruptly the previous 
fall after a string of discrimina-
tion complaints from former of-
ficers and growing frustration 
about a hostile work environ-
ment in the department. Start-
ing her tenure, Brackney vowed 
to strengthen the department’s 
relationship with the student 
body and engage the entire 
community in campus safety.

But last week, officials an-
nounced that Brackney and her 
Assistant Chief Michael Glau-
bach would leave their roles 
beginning Thursday. Their de-
partures mark another abrupt 
end for a University police chief 
and continue a volatile period 
for the department. UPD Com-
mander Bessie Burrus will serve 
as interim chief.

Experts said the dual resig-
nations could be an indication 
that new University leadership 
is dissatisfied with the direction 
and management of the depart-
ment, especially with the arriv-
al of a new University president 
last August.

Tight-lipped response
Officials have said little 

about what led to the resigna-
tions of the department’s two 
most senior officers.

Senior Associate Vice Presi-
dent for Safety and Security 
Darrell Darnell said both Brack-
ney and Glaubach “decided 
it was the right time to step 
down from their positions,” a 
statement nearly identical to 
one from a University spokes-

woman last week.
“I am confident GWPD has 

provided top-notch safety and 
security services to our commu-
nity,” Darnell said in an email. 
“Under the able leadership of 
Interim Chief Burrus and in-
terim Assistant Chief [Richard] 
Tenhue, who have served the 
University for 29 years and 26 
years, respectively, GWPD will 
continue to do so.”

He added that the Univer-
sity will “take some time” to 
assess the needs of the depart-
ment before searching for a 
permanent chief and assistant 
chief, but declined to give an 
exact timeframe for the search.

Darnell, through a Univer-
sity spokeswoman, declined a 
request for an interview about 
the resignations. He declined 
to say why Brackney and 
Glaubach decided it was the 

right time to step down from 
their roles, whether they made 
the decision on their own and 
whether there were any con-
cerns about the leadership and 

performance of the department 
that led to their resignations.

Both Brackney and Glau-
bach did not return multiple re-
quests for comment. In a short 
release announcing Brackney’s 
resignation, officials did not 

give an explanation for her de-
parture or include a comment 
from Brackney, which is atypi-
cal of a University resignation 
announcement.

Current and former offi-
cers did not return or declined 
requests for comment. Depart-
ment leadership does not allow 
officers to speak to the news 
media.

Changing direction
Security experts said the si-

multaneous resignations of the 
chief and assistant chief are un-
usual and likely reflect a desire 
for culture change in a depart-
ment that has faced criticism 
from students and even its own 
officers.

Fred Shenkman, an emeritus 
associate professor of criminol-
ogy at the University of Florida, 
said the dual departures could 
indicate that the chief and assis-
tant chief were told to leave and 
that when officials are forced 
out, they’re often given the op-
tion to resign, as opposed to be-
ing fired.

“Oftentimes resignation is 
sort of candy-coating some real 
un-acceptance of what the peo-
ple have done and, to have two 
at a time, that’s quite unusual,” 
he said.

Shenkman said it’s likely 
that “some specific event or 
events” caused upper-level 
administrators to want a “sig-
nificant change” in leadership. 
The extensive time and effort 
required to search for two new 
leaders indicates a strong desire 
to alter the department’s direc-
tion, he added.

Crime clearance rates, mo-
rale issues, complaints against 
officers and treatment of minor-
ity populations could all lead 
officials to replace a university 
police chief, Shenkman said.

Before Brackney arrived, 
former officers filed a series 
of discrimination complaints 
against the department and of-
ficers complained of an “us vs. 
them” culture dividing low-
ranking officials from leader-
ship.

Over the last few years, the 
department has faced criticism 

UPD RESIGNATIONS SHAKE UP LEADERSHIP
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Last week, of� cials announced that UPD Chief RaShall Brackney and Assistant Chief Michael Glaubach would 
leave their roles beginning Thursday.

After a controversial 
push from resident advis-
ers to form a union last 
year, RAs will work under 
a new agreement starting 
this fall.

Offi  cials in the Center 
for Student Engagement is-
sued the new RA agreement 
in November, which no 
longer refers to RAs as “em-
ployees,” despite a federal 
ruling in April declaring 
that RAs are legal Univer-
sity workers with collective 
bargaining rights. RAs said 
the new agreement could be 
a tactic on the University’s 
behalf to prevent future 
unionization eff orts – after 
last year’s drive abruptly 
ended – but offi  cials said 
the document is updated 
regularly to best refl ect the 
RA role.

The new deal also relax-
es language about working 
hours and clarifi es off enses 
that justify fi ring an RA.

Tim Miller, the associate 
dean of students, said the 
agreement was updated for 
the next academic year “to 
best represent the RA role 
to include our philosophy, 
the skills we hope RAs gain, 
expectations and important 
dates and deadlines.”

Differences in the documents
The new agreement, 

which was obtained by The 
Hatchet, clarifi es vague as-
pects of the previous docu-
ment, like unclear language 
about outside employment 
hours and general expecta-
tions of the role, according 
to fi ve RAs familiar with the 
situation who spoke on con-
dition of anonymity because 
they were not authorized to 
speak about the agreement.

The new agreement, 
sent to RAs in early No-
vember, is the fi rst time the 
document has been substan-
tially rewritten in about four 
years, three RAs said. Dur-
ing the 2015-16 school year, a 
new contract went into eff ect 
lowering RA compensation 
from $4,750 to $2,500 a year, 
according to documents ob-
tained by The Hatchet.

Miller declined to say 
when the new contract was 
drafted or who drafted it, but 
said that RA expectations are 
updated “based on feedback 
from RAs” annually.

He declined to say 
what the most signifi cant 
changes to the contract 
were, if the changes were 
made in response to last 
year’s unionization eff orts 
and how the new docu-
ment addresses concerns 
brought up during the 

push to unionize. He also 
declined to comment on 
how changes to the agree-
ment allowing more lee-
way for outside work will 
aff ect RAs and whether the 
reaction to the new docu-
ment has been primarily 
positive or negative.

“The RA role is an es-
sential front line of our sup-
port for students and we will 
continue to work with these 
student leaders to ensure 
the quality of their learning 
experience as they provide 
support, guidance and men-
torship to their residents,” 
Miller said in an email.

Last year, a group of cur-
rent and former RAs pushed 
to unionize, citing concerns 
about compensation and 
vague language in their 
agreements with the Univer-
sity. Offi  cials argued that the 
RAs worked as a part of their 
educational experience and 
weren’t employees.

GW brought the case 
in front of a national labor 
board, which ruled in April 
that the RAs could unionize 
in a precedent-setting deci-
sion.

DANI GRACE
ASSISTANT NEWS EDITOR

Offi cials rework RA agreement 
following unionization push
ANNIE DOBLER
STAFF WRITER
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When former athletic di-
rector Patrick Nero stepped 
down last month, colleagues 
said the announcement 
came unexpectedly.

At the helm of the pro-
gram for more than six years, 
Nero developed and imple-
mented long-term directives 
to grow the athletic depart-
ment.

But just prior to winter 
break, Nero announced in 
a University release that he 
had informed Provost For-
rest Maltzman of his resigna-
tion – eff ective just 13 days 
later – to allow for “fresh 
perspectives and ideas” in 
the athletic department as he 
pursues the “next phase” of 
his career.

“We all were surprised,” 
Tanya Vogel, who served as 
former deputy athletics di-
rector under Nero and was 
named acting athletic direc-
tor last month, said in an in-
terview Thursday. “We were 
charged every single day 
with showing up and work-
ing for our students and that 
is Patrick’s legacy.”

An athletic department 
spokesman said they have 
not yet launched a search for 

Nero’s permanent replace-
ment because the Univer-
sity is still “evaluating the 
needs” of the department. 
Offi  cials declined to provide 
a timeline for the search.

During Nero’s tenure, 13 
Colonials teams won cham-
pionships, including back-
to-back Atlantic 10 women’s 
basketball titles, the school’s 
fi rst men’s basketball post-
season banner with a 2016 
NIT victory and three con-
secutive years with men’s 
tennis at the top of its confer-
ence.

Nero – who extended 
his contract for six additional 
years in 2015 – has not pub-
licly spoken about his next 
steps and declined to com-
ment for this story.

Acting athletic director 
Tanya Vogel watches from 
the stands during a gyman-
stics meet Sunday.

Nero’s impact
Less than a year into his 

time at GW, Nero signed off  
on the athletic strategic plan 
– a 22-page document out-
lining the direction of the de-
partment between 2012 and 
2017. Nero helped imple-
ment the plan in those years, 
increasing the overall athlet-
ics budget, renovating GW’s 

baseball facilities and transi-
tioning sailing into a varsity 
sport in the fall of 2012.

The athletic depart-
ment’s budget grew from 
about $20 million in fi scal 
year 2012 to more than $29 
million in fi scal year 2016, 
according to data from the 
Department of Education.

Following his departure, 
coaches said Nero’s open-
door policy and desire to 
build relationships inside 
the department encouraged 
communication. But coaches 
said they didn’t anticipate 
his resignation last month.

James Winchester, head 
coach for swimming and 
diving – a program that won 
its fi rst-ever championship 
on the men’s side last year 
– said Nero was diff erent 
from other athletic directors 
because of his interest in the 
team beyond their sport.

“Patrick always cared 
about the student-athletes 
as people fi rst,” Winchester 
said. “Regularly in our con-
versations, he would be ask-
ing about the welfare of our 
student-athletes before per-
formance in the pool.”

Volleyball head coach 

Athletic department in transition 
after director steps down mid-year
MATT CULLEN
SPORTS EDITOR
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Former athletic director Patrick Nero announced his resignation in December after more 
than six years at the helm.

Departures of top of� cials indicate desire for culture change in department, experts say
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Oftentimes resignation is sort of candy-
coating some real un-acceptance of what the 
people have done and, to have two at a time, 
that’s quite unusual.

FRED SHENKMAN
EMERITUS ASSOCIATE PROFESSOR OF CRIMINOLOGY 
UNIVERSITY OF FLORIDA
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Student, sexual assault survivor creates 
napkin to detect date rape drugs

To prevent drug-facilitated 
sexual assaults, one student is 
working to develop a prod-
uct that will detect date rape 
drugs in a drink using only a 
napkin.

Junior Danya Sherman, the 
founder and CEO of KnoNap 
– a company working to de-
velop educational services 
and products to prevent drug-
fueled sexual assaults – said 
she wants to make informa-
tion about this type of assault 
more accessible nationwide, 
especially for college students. 
She said the product, which 
she aims to start selling by 
the end of the year, would 
give students a discrete way 
to keep themselves safe in an 
unfamiliar environment.

Sherman, who is majoring 
in international affairs, said 
she started creating KnoNap 
last spring as part of a class 
project in a Women’s Entre-
preneurial Leadership course. 
She said she wanted to create 
a company to help protect stu-
dents from date rape after she 
was sexually assaulted while 
studying abroad.

“We wanted to empower 
everyone, so that anyone can 
use it and in a discrete fash-
ion,” she said.

By the end of this year, 
Sherman said she hopes the 
company will be able to dis-
tribute products and provide 
written information on drug 
and alcohol use online to 
make students more aware 
of the threat posed by sexual 
assault and date rape drugs. 
She’s been working with sev-
eral other students at both GW 
and the University of Pennsyl-
vania to develop this product, 
she said.

“Unfortunately, when 
freshman students come into 
a university, in high school it’s 
not really an issue that they 
had to think about most of the 
time,” she said. “Students real-
ly learn about drug-facilitated 
assault when they are affected 
or when a friend of theirs is af-
fected.”

Sherman said she worked 
with a lab based in Massachu-
setts to develop the napkin’s 
technology. When just a few 
drops of a drink is placed on 
the napkin, a chemical will 
change the napkin’s color if 
the drink has been drugged, 
she said.

“If they’ve had one drink, 
five drinks, we want the in-
dividual to be able to see the 
results and be able to interpret 
it,” she said.

Sherman declined to name 
the lab and share details about 
the napkin’s technology be-
cause it’s still proprietary in-
formation.

Date rape has been a per-
sistent problem on college 
campuses for the last several 
years. A 2015 study by re-
searchers at Brown Univer-
sity found that one in six col-
lege freshmen who identify 
as female were raped while 
drugged or too drunk to pro-
tect themselves, according to 
U.S. News report.

Sherman said she spoke 
with survivors during the 
initial product development 
stage and found the experi-

ence “humbling.”
“Those stories keep me 

motivated to continue the 
work that I’m doing, and 
knowing that at the end of the 
day I want to have it so that 
my peers, and my children 
and my grandchildren are bet-
ter protected against this inter-
national epidemic,” she said.

Sherman said the product 
needed to be something dis-
crete and affordable for col-
lege students, like a napkin. 

“The issue knows no geo-
graphic boundary and it’s 
not discriminatory based on 
sexual orientation,” she said. 
“Anyone can be affected.”

Sherman knows that from 
personal experience. When 
she was studying abroad in 
Spain in the summer of 2016, 
she said she was sexually as-
saulted by a friend. After this 
betrayal from someone she 
knew and thought she could 
trust, launching the company 
became comforting.

“I started it as a way for 
me to heal, as a way to take 
what happened and try to 
make it into something,” she 
said. “I have found it extreme-

ly cathartic working on the 
company and speaking about 
my story and hearing others’ 
stories as well.”

Emily Harrison, a senior 
and director of peer educa-
tion for Students Against 
Sexual Assault who has 
experience working with 
survivors, said she helped 
Sherman read over the com-
pany’s content to ensure the 
language would not be trig-
gering.

Harrison said she began 
talking to Sherman about 
ideas for the company last 
spring. She said they both 
wanted the message of the 
product to be about em-
powering the individual 
and keeping them aware of 
their surroundings, rather 
than making it seem like it is 
the responsibility of poten-
tial victims to avoid being 
drugged.

“It’s not about making 
sure that something doesn’t 
happen to you, it’s about 
empowering you and mak-
ing you feel safer in an un-
known environment,” she 
said.
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Tysheron Grant skates with his son, Cody, at the Washington Harbour Ice Rink.

CRIME LOG
DESTRUCTION OF PROPERTY/
VANDALISM
International House
1/6/2018 – Unknown
Case closed 
While on patrol, a University Police 
Department officer observed graffiti 
resembling a character or cartoon drawing 
on the misdirected mailbox located on the 
first floor of International House. 
No suspects or witnesses

DISORDERLY CONDUCT/
INTOXICATION
West Hall
1/6/2018 – 11:39 p.m.
Case closed
UPD responded to a report of an intoxicat-
ed female not affiliated with the Universi-
ty. EMeRG evaluated the individual, who 
became disorderly and uncooperative. 
D.C. Fire and Emergency Medical Services 
paramedics transported the subject to 
MedStar Georgetown University Hospital 
for treatment. The Metropolitan Police 
Department was also notified.
Referred to DSA

ATTEMPTED BURGLARY AND DE-
STRUCTION OF PROPERTY/VANDAL-
ISM
Academic Center
1/9/2018 – Unknown
Case closed
A staff member called UPD to report that 
someone damaged the front door to a sec-
ond-floor office in an attempt to gain entry.
No suspects or witnesses

PUBLIC DRUNKENNESS AND 
UNLAWFUL ENTRY
Shenkman Hall
1/9/2017 – 10:33 a.m.
Case closed
UPD responded to a report of an 
intoxicated individual unaffiliated with 
the University sleeping in the food 
court area. The subject, who had been 
previously barred from campus, was 
evaluated by D.C. FEMS and issued an 
updated barring notice. The individual 
was transported to GW Hospital for 
further treatment.
Subject barred

DISORDERLY CONDUCT
Shenkman Hall
1/9/2018 – 11:30 a.m.
Case closed
While on patrol, UPD observed a previously 
barred male not affiliated with the Univer-
sity attempting to enter the Shenkman Hall 
food court. The subject became disorderly 
and uncooperative when UPD asked him 
to leave. He was issued an updated barring 
notice and escorted out of the residence hall.
Subject barred

ASSAULT WITH A DANGEROUS 
WEAPON
Public property on campus (2300 Block of I 
Street, N.W.)
1/9/2017 – 7:37 p.m.
Case closed
UPD and MPD responded to a report 
of a shooting near GW Hospital. One 
victim was admitted to GW hospital for 
treatment. The male suspect fled toward 
23rd Street NW and was not found.
Referred to MPD

—Compiled by Brooke Migdon

LEAH POTTER
ASSISTANT NEWS EDITOR

COURTESY OF DANYA SHERMAN
Junior Danya Sherman, the founder and CEO of KnoNap, said she wants to make information about 
sexual assault more accessible nationwide, especially for college students.
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Leaders of LGBTQ group 
to resign after VP’s post on 
minority students draws backlash

Sophomore Chazz Free-
man had more than 300 
Facebook notifications when 
he logged into his account 
Sunday, just one hour after 
he posted on “GW memes 
for the 10th most politically 
teens,” a private, student-run 
group on the platform.

The post was a screen-
shotted article headlined, 
“Trump referred to the Vern 
as ‘shithole’ campus,” that 
Freeman photoshopped from 
a recent NBC News story, 
“Trump referred to Haiti and 
African nations as ‘shithole’ 
countries,” a comment that 
dominated the news nation-
ally much of last week. He 
captioned it #NotMyPresi-
dent.

The inside joke fed into 
the widespread perception 
within the student body that 
the Mount Vernon Campus is 
isolated from the rest of GW 
and the bustle of downtown 
D.C. that attracts many pro-
spective students to GW.

The meme was a quick hit 
among students – the only 
group who would under-
stand the well-known senti-
ment behind the joke.

“Students could look at 
memes that are probably fun-
ny on Instagram or Twitter, 
but when you have it specific 

to GW it’s more relatable,” 
Freeman said. “It personally 
affects you – that’s why these 
memes are so popular.”

In interviews, more than 
35 students active on the page 
said the memes group, which 
launched less than a year 
ago, offers a virtual, niche 
community for students to 
engage with each other on 
an urban campus where 
they otherwise connect only 

within their respective clubs 
or majors. They said the page 
creates a large, interactive 
community that validates 
many experiences students 
have on campus.

Junior Jake Kania and se-
nior Alaina Taylor said they 
co-founded the GW memes 
page last March after they 
saw the popularity of the 
University of California-
Berkeley’s meme group, 

which has raked in more 
than 140,000 members since 
it launched in 2015. They said 
the group had the potential to 
unify thousands of students 
to collectively joke about all 
things GW.

The page took off last 
April when memes repeat-
edly lampooned the Student 
Association election scandal 
that disqualified a presiden-
tial candidate from the race.

Within one week of its 
launch, membership rose 
from 100 to 1,000. Today the 
page has more than 11,000 
followers, Kania said.

Taylor said the group 
serves as a way to bridge con-
nections between students 
by posting about trending 
topics like University spend-
ing – which was widely criti-
cized following University 
President Thomas LeBlanc’s 
$500,000 inauguration cel-
ebration in November.

“The most unity people 
have is just shitting on the 
school together or talking 
about how bad the school is 
together,” Taylor said.

University spokeswoman 
Maralee Csellar said social 
media is one of the ways “the 
University learns about what 
students are interested in and 
what they are saying about 
their experience at GW.”

She declined to say if 
posts on the page show a 
level of dissatisfaction with 
student life at GW.

Sophomore Harry Levine, 
who has posted about five 
times on the page, said the 
group is a medium to vali-
date and collectively laugh 
about student-wide griev-
ances. 

“It wasn’t until I saw 
the meme saying it’s the 
most dangerous street in the 

world that I said ‘yeah that’s 
true, people jaywalk there 
all the time,”’ he said. “You 
realize things about the 
University that you kind of 
already knew but it points it 
out to you in a comical mat-
ter.”

Similar pages have 
popped up at elite universi-
ties across the country. GW’s 
group now ranks as one of 
the most well-known ma-
jor college meme pages, in 
terms of members per total 
undergraduate student pop-
ulation – GW clocks in at .9 
– according to a November 
report by The Daily Califor-
nian, the student newspaper 
at UC Berkeley.

Ella Jensen, a reporter 
at The Daily Californian 
who co-wrote the story, said 
memes have been a grow-
ing internet phenomenon 
over the past year that col-
lege students tapped into 
by “putting them into the 
context of their specific ex-
periences within a campus 
community.”

“I think it will be some-
thing very interesting for 
a very long time, or some-
thing students can remi-
nisce about or use to stay 
involved in the campus 
events – even more so than 
the campus newspapers,” 
she said.

Facebook memes group creates niche community for students
SARAH ROACH
STAFF WRITER
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Tara Fitzmartin, the president of AQWA, said she decided to step down and called on the other senior 
members of the group to follow in an effort to form a more representative leadership body.
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In interviews, more than 35 students active on the page said the memes group offers a virtual, niche 
community for students to engage with each other on an urban campus. 

Three senior members 
of the Association of Queer 
Women and Allies’ execu-
tive board will resign after 
a leader in the group was 
criticized for remarks made 
about minority students in 
a private Facebook group.

AQWA’s president, 
public relations chair and 
events chair will step 
down Wednesday after 
the former vice president 
of the organization said in 
a Facebook group for LG-
BTQ women at GW last 
month that people of color 
don’t attend AQWA events, 
sparking online backlash 
from members of the group 
who said the comments 
were inappropriate and of-
fensive.

Leaders of the organiza-
tion said their resignations 
will give members the op-
portunity to elect more 
diverse representatives in 
a special executive board 
election later this month 
and address larger ques-
tions of inclusivity within 
GW’s LGBTQ community.

Tara Fitzmartin, the 
president of AQWA, con-
demned the comment call-
ing it “racist,” in a separate 
post in the group. She told 
members of the private 
group that the post, which 
was later deleted, “misrep-
resented AQWA on many 
levels, one of which was 
an act of erasure: our queer 
members of color were spe-
cifically ignored and erased 
by her suggestion that they 
‘don’t show up,’” accord-
ing to the post, which was 
reviewed by The Hatchet. 

Immediately after the 
comment was posted, 
Fitzmartin said AQWA 
leaders asked for the resig-
nation of the group’s vice 
president, Juliana Kogan, 
who had made the com-
ments.

Fitzmartin said she then 
decided to step down her-

self and called on the other 
senior members of the 
group to follow in an effort 
to form a more representa-
tive leadership. Seven of 
the eight members of the 
current executive board are 
white.

AQWA will be with-
out an executive board for 
about a week this month 
after the senior members 
resign, but before an online 
election of a new board is 
held Jan. 24.

All senior members 
who resigned will be al-
lowed to run in the elec-
tions, except Kogan, who 
said in an interview that 
she hopes to remain in-
volved in the organization. 
Fitzmartin said she will run 
for president again.

“The elections are our 
way of having the commu-
nity decide if they still have 
trust in us and the mem-
bers that do decide to run 
again, if they deserve to 
have these positions and to 
refresh and to reinvigorate 
and make the AQWA e-
board inclusive,” Fitzmar-
tin said.

In an interview, Kogan 
declined to comment di-
rectly on her remarks in the 
group. She said in an email 
that she did not believe her 
comments were offensive 
when she posted them, but 
later “comprehended how 
they could be perceived as 
such after the nuances were 
pointed out to me and I ad-
justed my position.”

“I hold no prejudice 
against people of color and 
outright condemn racist 
ideologies,” Kogan said. 
“I did not intend to offend 
anyone; however, I recog-
nize that my intent does 
not mean people were not 
hurt.”

She said she hopes the 
overhaul of the executive 
board shows that the group 
takes “responsibility for 
harmful things that were 
said in the past” and has 
“an active desire to better 

the organization, educate 
membership and just be 
a better organization as a 
whole.”

The day after the re-
mark was posted, Kogan 
apologized in GW Gaydies 
for her comments and an-
nounced her resignation. 
She said she didn’t want 
her “poor words and ac-
tions” to be reflected on 
AQWA.

“I realize I have come 
from a place of privi-
lege and ignorance,” she 
wrote. “I should have 
done prior research before 
engaging at all with the 
original post. I am now 
more informed and real-
ize why my words were 
as harmful as they were, 
and as unacceptable as 
they were.”

In a statement emailed 
to AQWA’s members 
Wednesday, which was 
obtained by The Hatchet, 
organization leaders said 
Kogan’s comments “were 
used in a way that at-
tempted to excuse and ig-
nore the lack of represen-
tation within, accessibility 
to and exclusivity of queer 
spaces to people of color.”

Leaders of the group 
said in a statement that 
they will pursue “ad-
ditional steps” to make 
AQWA a more inclu-
sive space, like pursu-
ing planned diversity 
and bias trainings at the 
group’s first-ever LGBTQ 
leadership conference in 
March and likely launch-
ing a regular forum for 
the queer and multicul-
tural communities this 
semester.

“Inclusion cannot be 
demarcated as a series 
of criteria that must be 
met in order to be fully 
achieved,” the statement 
read. “We at AQWA be-
lieve that we, along with 
the entirety of the queer 
community, have a long 
way to go to be inclusive 
to POC.”

New I-Corps project to help D.C. 
startups market technology
MEREDITH ROATEN
ASSISTANT NEWS EDITOR

A 4-year-old entrepre-
neurship program is getting 
a D.C. twist.

The Innovation Corps, 
a program that helps re-
searchers commercialize 
products, will expand its 
Accelerate D.C. program 
this month, which will 
give $25,000 grants to 
eight startup teams from 
the D.C. community and 
mid-Atlantic region that 
are not involved with GW. 
Officials said the new ven-
ture will widen the focus 
of I-Corps, a program that 
has traditionally helped 
faculty researchers market 
products from golf ball de-
signs to water quality tests 
in regional sites around the 
country.

The new grants are an 
opportunity for the pro-
gram to take its services to 
the wider community, rais-
ing its profile in the Dis-
trict’s startup community 
and helping local entrepre-
neurs take their ideas to the 
marketplace, officials said. 
The National Science Foun-
dation, which runs I-Corps, 
gave additional funding to 

the University last fall to 
fund the new program.

The D.C. node, or re-
gional site of the I-Corps 
program, trains and funds 
faculty, staff and students 
who are trying to market 
new technology by hosting 
“boot-camps.” It is one of 
six I-Corps programs now 
supporting non-academic-
affiliated startups.

Though the program 
has worked with commu-
nity inventors and research-
ers in the past, director Dan 
Kunitz said when the pro-
gram received additional 
NSF funding last fall, it 
was the first opportunity 
the program had to involve 
community startups direct-
ly in the program.

“There’s great value in 
getting our students and 
our researchers working 
within the community,” he 
said. “Part of the philoso-
phy of our program is to 
gather data and learn from 
stakeholders in the broader 
ecosystem and to under-
stand the problems in the 
real world.”

During the boot camp, 
Kunitz said entrepreneurs, 
just like all I-Corps partici-
pants will attend training 

courses on how to market 
and sell their products. The 
first boot camp starts Jan. 23 
at GW, and applicants have 
been accepted on a rolling 
basis since December. The 
University called for inter-
ested startups to apply to 
the program in a release 
earlier this month.

Kunitz said the initial 
program will work with 
more than eight teams, but 
at the end of the series of 
two-week boot camps in 
April, eight will be chosen 
to receive the full $25,000 
grant for their ideas.

Once the eight are 
chosen, they will move 
up to the national level of 
I-Corps to participate in 
seven week-long training 
programs that provide 
additional training and 
networking opportuni-
ties.

The program hired a 
new administrator, Dave 
McCarthy, to oversee the 
new Accelerate D.C. pro-
gram last month, Kunitz 
said.

LIZZIE MINTZ
REPORTER

for more on the new 
I-Corps grants for 
startupsH
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UPD chief leaves mixed legacy

from some students who 
said officers have abused 
police powers. In 2016, 
students complained af-
ter UPD officers entered 
District House common 
rooms without notice or 
cause.

Students and one of-
ficer have also voiced 
concerns that police 
policies allow officers 
to force intoxicated stu-
dents to go to the hos-
pital when it isn’t medi-
cally necessary.

Robert Pusins, a 
law enforcement expert 
serving in the Broward 
County Sheriff’s Office 
in Florida, said a change 
in department leader-
ship is not unusual when 
there are changes in the 
upper-level administra-
tion. Since University 
President Thomas LeB-
lanc took over last Au-
gust, several high-level 
officials have left their 
roles.

“New administra-
tion may just have deter-
mined they want to bring 
in their own team that 
they are familiar with 
and comfortable with,” 
he said.

Aran Mull, the as-
sistant chief of police at 
New York State Univer-
sity in Albany, said the 
dual resignation is not 
common but not “out-
side the pail,” especially 
with a new University 
president.

“It’s entirely possible 
that as part of the group 
that the new president 
is looking to bring in as 
part of that process that 
they hold a profound 
level of trust for,” he 
said.

Brackney’s focus on 
students

During her tenure, 
Brackney sought to build 
a stronger partnership 
with students and the 
surrounding commu-
nity, ramping up the de-
partment’s social media 
presence and releasing 
student videos on cam-
pus safety.

Brackney held 
monthly meetings with 
community members 
throughout her time on 
campus and convened 
town halls on campus 
activism and police rela-
tions with minority stu-
dents.

A UPD student advi-
sory board, which would 
have given students 
a formal say in police 
procedures, was pro-
posed in 2016, but never 
launched.

Brackney also sought 
to promote officers from 
within the department in 
an effort to boost officer 
morale. Under Brack-
ney’s predecessor, five 
former officers sued the 
department alleging dis-
crimination.

During Brackney’s 
tenure, the department 
reclassified sexual as-

sault and abuse claims in 
response to growing stu-
dent reports.

But Brackney was also 
named in a March lawsuit 
when an admitted stu-
dent accused officials of 
violating federal Title IX 
and civil rights laws. The 
admitted student claimed 
the University ignored 
her sexual harassment 
complaints and discrimi-
nated against her based 
on her gender after UPD 
barred her from Univer-
sity property following a 
domestic dispute with a 
male student.

Student Association 
Sen. Imani Ross, U-at-
Large, who met Brackney 
during her first SA senate 
campaign in 2016, said the 
chief was always willing 
to meet with students and 
ensured fair treatment by 
the police.

“Everyone is on 
a different learning 
curve,” she said. “Peo-
ple make mistakes and 
she was always cog-
nizant of that and re-
spectful of that.”

Ross said her resigna-
tion seemed sudden and 
that with her departure, 
students would lose an 
official who always made 
an effort to advocate stu-
dent issues.

“In other departments 
we don’t get those people 
who are really interested 
in student success and not 
just treating us as adults 
that understand the entire 
world,” she said.

From Page 1
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“It’s unfair to students and parents alike for all residence halls to not have the same level of 
security.”
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There’s an old adage 
that goes “Nothing is ever 
written in stone.” But some 
things – like syllabi – are 
meant to be carved into 
cold, hard rock to hold both 
students and professors ac-
countable.

Making signifi cant 
changes to a syllabus beyond 
the fi rst week of the course is 
the classroom equivalent of 
a breach of contract. Accord-
ing to one study, more than 
74 percent of faculty mem-
bers view a syllabus as a con-
tractual agreement, and that 
means professors who break 
them should face serious re-
percussions – just like their 
students. Unfair, unilateral 
and often last-minute calls 
for drastic change cost stu-
dents their time, money and 
sanity. So grab your hammer 
and chisel because it’s time 
that GW considers syllabi 
just as seriously as contracts.

There are exceptions to 
the rule, of course. Minute 
changes – like adjusting lec-
ture topics to better fi t cur-
rent events, pushing back a 
deadline a few days or cut-
ting down the number of 
pages assigned to read – are 
all reasonable ways to alter a 
syllabus. For example, if the 
due date of a major assign-
ment coincides with mid-
term exams in other classes, 
the due date can be moved 
later so long as the nature of 
the assignment remains the 
same. These modifi cations 
are acceptable as long as they 
are done with the consent of 
students or communicated 
to them in writing, just like 
any other contract.

Major changes, on the 
other hand, force students 
into a learning environment 
that they didn’t sign up for. 
When changes are made af-
ter a few weeks into the se-
mester, students feel trapped 
because they can no longer 
opt-out of the class without 
fi nancial penalties. Claire 
Potter, a professor of history 
at The New School for Public 
Engagement, recommends 
that professors “don’t add 
extra required readings; 
don’t suddenly decide not 
to read a book the students 
have already purchased; and 
don’t make papers due earli-
er than they appeared on the 
original syllabus” because 

these actions can alienate 
students. 

But countless times, I 
have experienced those ex-
act examples at GW. I’ve 
bought $60 books that were 
“required reading,” only to 
return them to the bookstore 
at the end of the semester – 
unassigned and unused – for 
only $6 in return. I’ve had to 
attend mandatory classes on 
days that weren’t included 
on the syllabus, like a sur-
prise make-up lecture at 10 
p.m. on a Sunday. Just this 
year, I’ve been presented 
with a syllabus on the fi rst 
day of class that had due 
dates from 2005. 

The textbook-defi nition 
of a syllabus is an agree-
ment of mutual obligation 
between instructors and 
students handed out on the 
fi rst day of class that serves 
to outline learning goals, 
grading policies, teaching 
methods, required readings 
and due dates. A contract, on 
the other hand, is a binding 
agreement between two or 
more parties. The diff erence 
between these two is that a 
contract is legally enforce-
able and a syllabus is not – 
but that’s changed in recent 
years.

In a 2012 case from a 
New York appellate court, 
a student sued the univer-
sity he was attending for not 
providing enough classroom 
hours, which was specifi ed 
at the beginning of the aca-
demic term in the syllabus. 
The decision handed down 
stated that a college would 
be liable if it failed to deliver 
the agreed upon number 
of hours of instruction or to 
provide services in the sylla-
bus and, therefore, obligated 
to refund the tuition. In total, 
there have been more than 
80 individual students across 
the country who have sued 
colleges for tuition refunds 
under claims of educational 
malpractice, which include 
failure to fulfi ll contractual 
obligations in syllabi.

In order to prevent 

being sued for syllabus 
negligence, Hampton Uni-
versity’s Center for Teach-
ing Excellence outlines a 
number of strategies. These 
suggestions include pro-
fessors being more specifi c 
about classroom hours and 
course topics, inserting dis-
claimers and communicat-
ing changes to students as 
soon as possible. GW and 
its professors should follow 
Hampton’s advice to benefi t 
students and prevent pos-
sible lawsuits, especially 
given the hefty price tag of 
the school.

Additionally, professors 
must also be held account-
able to their own code of 
conduct. In the “Class Atten-
dance” section of the code, it 
states that “contributions of 
class attendance and partici-
pation toward course grades 
should be explicitly stated on 
course syllabi as should all 
factors used in determining 
these grades.” But this isn’t 
always upheld. I’ve been 
graded on attendance as a 
last-minute addition dur-
ing fi nals week because my 
professor didn’t have time 
to read an assigned paper 
but still needed to account 
for another 15 percent of our 
cumulative grade. Unfor-
tunately for me, the Faculty 
Code doesn’t go into detail 
about how students should 
report these off enses and the 
subsequent punishments for 
teachers. Students should 
be able to report this to de-
partment heads, and conse-
quences for professors not 
abiding by the code should 
include warnings and even 
removal of tenure.

At the end of the day, 
both students and profes-
sors should be required 
to uphold their end of the 
bargain or face the conse-
quences. The easiest way 
to transform college syllabi 
into contracts would be to 
simply add a piece of pa-
per onto the end of every 
syllabus and require both 
professors and students to 
sign on the dotted line after 
the statement, “I have com-
pletely read this syllabus 
and understand and agree 
to the course requirements.”

 —Sydney Erhardt, a ju-
nior majoring in international 
aff airs, is a Hatchet columnist.

STAFF EDITORIAL

GW must be transparent about plans to fi ll several high-level vacancies

Professors need to keep their 
word and stick to the syllabus

As students return to GW and 
get back into the swing of the new 
semester, they will fi nd several emp-
ty top offi  ces on campus.

There has been an infl ux of high-
level administrators leaving their 
roles one after the other over the 
last fi ve months. Peter Konwerski, 
the former vice provost and dean 
of student aff airs, formally stepped 
down at the end of last semester. 
The University currently lacks per-
manent leaders in several other of-
fi ces, including the Colonial Health 
Center, the Offi  ce of Student Rights 
and Responsibilities, the Offi  ce of 
Military and Veteran Aff airs, the 
College of Professional Studies and 
the Virginia Science and Technol-
ogy Campus. And just this month, 
University Police Department Chief 
RaShall Brackney and her assistant 
chief announced they would be 
leaving their posts this week.

Higher education experts have 
told The Hatchet that it’s normal for 
administrators to step down after a 
new University president comes in. 
Although we agree that this can be 
the case for the large number of top 
leaders leaving, that can’t be the rea-
son behind every single vacancy. So 
many absences in such a short time 
frame is not normal. Looking at the 
University’s history of turnover, 
it is reasonable to think that there 
may be a systemic problem with 
the culture at GW that is causing 
at least some of these high-ranking 

administrators to become unhappy 
or unsatisfi ed with their work. It is 
unacceptable for the University to 
not address this.

As we start the spring semes-
ter, University President Thomas 
LeBlanc and the University will be 
actively searching to fi ll all of these 
vacancies. LeBlanc needs to be 
transparent with students and the 
community about his plan to simul-
taneously fi nd these replacements 
in a timely manner, as well as his ex-
pectations and plans for the people 
he chooses to hire.

Specifi cally, the University 
needs a plan to not only fi ll, but re-
tain, these positions for more than 
just a few months. While it may be 
normal for people to move from job 
to job, there is no reason why such a 
large number of simultaneous high-
ranking administrative vacancies 
should be the norm at any univer-
sity. The abruptness and cryptic-
ness of some of these vacancies off er 
hints that these resignations may 
be more complex than they seem. 
Glenn Egelman, the former director 
of the CHC, only said that “things 
speak for themselves” in response to 
a question asking why he resigned. 
Brackney and her assistant chief Mi-
chael Glaubach were not quoted in 
the press release publicizing their 
resignations.

GW must now do what they can 
to fi gure out why employees may 
be unsatisfi ed with the environment 

on campus or with their work – es-
pecially since the University has a 
long history of high turnover. The 
Title IX Offi  ce and UPD have faced 
problems with turnover for several 
years. Mental Health Services and 
the CHC have also seen one ad-
ministrator after another leave since 
2012. If the University fi nds that the 
bureaucracy or culture here is the 
culprit behind many of the vacant 
administrator positions, then the 
University must address that truth 
and work to fi nd a solution.

While retention is important, the 

most vital quality of these adminis-
trators is their ability to improve the 
life of students and staff  during their 
time here. However, the University 
should still do all they can to fi gure 
out how to better retain leaders and 
address what is within their control. 
It is unfair for students to not have a 
reliable administrator that they can 
go to with questions or concerns, 
especially in positions like UPD 
and the CHC that directly relate to 
health and safety.

An eff ort must also be made to 
hire replacements who will share 

similar goals with each other and 
with LeBlanc. This would allow the 
newly hired leaders to better work 
with the University, prevent poten-
tial disagreements that could cause 
employees to want to leave their 
roles and improve retention in the 
long run. These departments – like 
the CHC and the Offi  ce of Veteran 
Student Aff airs – work together, so 
they should have leaders that can 
also work as a cohesive unit.

But it is especially vital that 
these vacancies are fi lled as soon 
as possible. No search should take 
more than a year. The 17-month-
long search for the CHC’s fi rst ex-
ecutive director ultimately resulted 
in a hire who only worked in his 
position for a few months, proving 
that a long search does not always 
produce the best candidate. While 
students may not personally notice 
the impact these vacancies have 
on their lives on campus, it will 
become problematic when these 
students want to go to these offi  ces 
for help and there’s no permanent 
leader there.

We cannot say for sure why so 
many leaders are stepping down 
from their posts at once, but there 
are still actions the University 
should take to address this problem 
and prevent another string of vacan-
cies from happening in the future. 
That starts with transparency with 
the student body and community 
about the plan for GW’s future

Cartoon by Grace Lee

Sydney 
Erhardt
Columnist

It’s hard for college stu-
dents to make the decision to 
seek help for mental health 
problems. But it’s even more 
frustrating when adequate 
help is hard to attain. And 
I can attest to this from per-
sonal experience.

During my freshman 
year, like many other stu-
dents, I dealt with homesick-
ness and stress from keeping 
up with my heavy workload 
and trying to make new 
friends. I sought help from 
mental health counselors in 
the Colonial Health Center 
several times, only to walk 
away sometimes feeling 
even worse. The fi rst coun-
selor – whom I met with 
twice – off ered up possible 
solutions to decrease my 
stress. But the suggestions 
didn’t help. Then I tried con-
tacting outside psychologists 
in the area for three months 
and struggled to hear back 
from them. Ultimately, I met 
with a second counselor at 
the CHC not only to seek 
more eff ective counseling, 
but also to receive referrals 
to responsive outside pro-
fessionals. Unfortunately, 
the advice the second coun-
selor gave me didn’t help me 
see diff erently, and I felt as 
though nothing could help 
me feel at home at GW.

Other students shouldn’t 
have to feel the way I did. 
Psychologists need to make 
it easier for students to con-
tact them, and they must be 
able to either accept more 
patients in a timely manner 
or provide referrals to other 
practicing professionals that 
are accepting new patients. 
In addition, the CHC should 
provide more information 
than is currently available 
regarding its own services 
such as specifi c counselors 
and their qualifi cations as 
well as off er more referrals to 
available outside counselors 
so stressed students can get 
the help they need.

The CHC does provide 
students with mental health 
services such as one-on-one 
counseling, mental health 
panels and a 24-hour hotline. 
It also recently doubled the 
size of its staff . But the center 
has faced scrutiny in recent 
years. Students previously 
complained that the former 
University Counseling Cen-

ter had long wait times and, 
additionally, the previous 
director of Mental Health 
Services was found to not be 
licensed to practice in D.C. 

While the CHC proved 
helpful in quickly providing 
me a list of about 10 psychol-
ogists in the area who were 
supposedly known to re-
spond quickly to college stu-
dents, I still struggled to get 
in touch with the profession-
als the center recommended. 
Even the few psychologists 
who did get back to me 
weren’t able to take on new 
patients and failed to answer 
my questions regarding if 
and when they’d be able to 
see me. Instead, they wished 
me “good luck” in fi nding 
someone else. After four 
months of calling and email-
ing psychologists in the area 
with little results, I fi nally 
found someone from the 
CHC’s list of referrals who 
was willing to see me. And 
after just one session, I felt 
as though her suggestions 
and solutions helped me see 
more clearly.

The immense diffi  culty 
I had contacting psycholo-
gists was unacceptable. The 
American Psychological As-
sociation found that between 
2010 and 2015, college cam-
puses nationwide saw a 30 
percent increase in students 
looking to their counseling 
centers for help. In 2014, 
three students committed 
suicide, which illustrated the 
pertinence of mental health 
on campus, and how it must 
be addressed to prevent 
more tragedies.

If students are unable 
to gain the proper access to 
mental health profession-
als in a timely manner, their 
overall health could be sig-
nifi cantly compromised. 
Just the long process of just 
trying to fi nd a psychologist 
can make students feel more 
hopeless and less likely to 
follow through with seek-
ing professional help. Call-
ing one psychologist after 
another with little to no re-
sponse only discouraged me 

from reaching out.
The solution to this over-

all lack of response from 
psychologists to struggling 
students is two-pronged. It 
requires both the CHC and 
outside psychologists to bet-
ter support students. Men-
tal health professionals in 
the DMV area that cater to 
students need to do a better 
job of not only responding 
within fi ve days to college 
students but also providing 
clear answers to questions 
about their services and 
when they can take on new 
patients. If psychologists 
can’t accept new patients 
within a timely window, 
they should provide refer-
rals to other psychologists 
rather than just wishing stu-
dents good luck. The CHC 
must also not give out a list 
of professionals who aren’t 
available for students.

Additionally, the CHC 
should do more to help stu-
dents. The CHC must pro-
vide more counselors who 
know how to work one-on-
one with students, which 
some counselors seem to 
not be able to do well – from 
my experiences there. Coun-
selors should also be able to 
provide more solutions and 
suggestions that will eff ec-
tively guide students in over-
coming their mental health 
problems. Withformer CHC 
director Glenn Egelman 
abruptly and cryptically re-
signing this past September, 
the CHC must now search 
for someone who priori-
tizes the importance of put-
ting students’ mental health 
above all else. Additionally, 
the CHC should help more 
students by referring them 
to specifi c outside psycholo-
gists whom the CHC has 
vetted and verifi ed as psy-
chologists who respond to 
students and have the avail-
ability to take on new pa-
tients.

Because of the heavy 
pressures of college, it’s im-
perative that students feel 
they not only have adequate 
access to mental health pro-
fessionals, but are also easily 
able to fi nd help on their col-
lege campuses.

 —Christina DeBartolo-
meo, a sophomore majoring in 
journalism, is a Hatchet opin-
ions writer.

CHC and outside psychologists 
need to be more accessible

Christina 
DeBartolomeo

Writer



As it continues to ex-
pand, The Wharf – the 
District’s new Southwest 
waterfront development 
– is quickly becoming the 
trendiest spot for musi-
cians.

A large music venue 
called The Anthem opened in 
October, but two new smaller 
music venues have opened 
just in time for the new year. 
The two more intimate per-
formance spaces house less-
er-known bands with new 
artists rolling through the 
venue almost nightly.

Pearl Street Warehouse 

and Union Stage have 
quickly become part of 
D.C.’s alternative music 
scene.

Pearl Street Warehouse
Pearl Street Warehouse 

opened its doors in October 
and has been hosting small 
rock, country, folk, blue-
grass and R&B acts ever 
since.

The space – located at 33 
Pearl St. SW – was founded 
by co-owners Nicholas Fon-
tana, Bruce Gates and Hen-
ry Gandy.

The venue sticks with a 
vintage Americana theme 
through its decor as well as 
its acts. The space combines 

modern technology with an 
old school aesthetic with fea-
tures like high-quality sound 
and lights, corrugated metal, 
neon signs and a white and 
black checkered floor.

“We didn’t want it to 
be honky tonk. We kinda 
want that Austin, Nashville 
vibe,” Fontana said. “In the 
end, it’s just a big old music 
hall.”

The small space has a ca-
pacity of about 250 people 
at tables around the space 
and most shows are 21+.

The venue has a bar with 
draft and canned beer, wine 
by the glass and cocktails, 
but people looking for a 
pre-show meal can eat in the 

diner near the box office that 
is open to the public.

While shows are going 
on inside the venue, pa-
trons can watch on moni-
tors while they eat in the 
restaurant. The diner serves 
breakfast, sandwiches and 
gourmet snacks for about 
$10.

Some notable upcom-
ing performers include the 
Season 7 winner of Ameri-
can Idol, David Cook, Feb. 
23 and blues singer Robert 
Lighthouse Feb. 15. Tickets 
typically cost between $15 
and $30, but the venue will 
host several free shows in 
the spring and summer.

Union Stage
Union Stage opened Dec. 

28 to host musicians from a 
wide variety of genres just 
across the street from Pearl 
Street Warehouse in a base-
ment space.

The three brothers behind 
Jammin Java in Vienna, Va. 
and the Miracle Theater on 
Eighth Street – Daniel, John 
and Luke Brindley – opened 
the third venue at The Wharf. 
Union Stage is about the 
same size as the Miracle The-
ater, but nearly double the 
size of Jammin Java.

The 7,500-square-foot 
space can hold up to 450 
people standing or 225 
people seated. Union Stage 

does not cater to a specific 
genre of artists but instead 
hosts acts from local bands 
to live recordings of popu-
lar podcasts.

On the ground level, 
Union Stage has a small res-
taurant called the Taproom 
that serves a simple menu 
of five types of pizza (about 
$12 each), a house salad ($8) 
and two flavors of sorbet 
($5 each). 

Some upcoming at-
tractions include an up-
and-coming indie band 
Homeshake Feb. 17 and a 
Caribbean relief concert to 
benefit hurricane victims 
Jan. 19. Tickets cost be-
tween $10 and $30.
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SELFIE DAY AND ART WALK
Smithsonian American Art 
Museum
Jan. 17 • Free
Celebrate National Selfie Day with 
an informal tour by a museum 
expert. 

SIGN LANGUAGE CLASS
Big Bear Cafe
Jan. 16 • Free
This two-hour sign 
language class covers 
coffee shop-specific 
terms.

ON YOUR FEET
Kennedy Center Opera House
Jan. 17 • $56
The Kennedy Center adaption 
of the Broadway musical 
features the ebullient music of 
Gloria Estefan.

THE

SCENE
THIS WEEK

One student’s band joins the lineup at Coachella, 
South by Southwest

ARIEL WEXLER
REPORTER

Two new music venues at The Wharf provide 
space for alternative acts

MORGAN SOUTHERN | HATCHET PHOTOGRAPHER
Union Stage opened Dec. 28 to host musicians from a wide variety of genres just across the street 
from Pearl Street Warehouse in a basement space.

OLIVIA ANDERSON | PHOTO EDITOR
Pearl Street Warehouse opened its doors in October and has been hosting small rock, country, 
folk, soul, bluegrass and R&B acts ever since. 

Sophomore Ray Brown 
is one of many students 
attending Coachella this 
April, but unlike his class-
mates, he will be taking the 
stage.

Brown is a drummer in 
the indie rock band Snail 
Mail, which will be play-
ing at two large music fes-
tivals – South by Southwest 
and Coachella – this spring. 
Brown plays alongside his 
three bandmates, whom he 
met in the DMV area, in-
cluding lead singer and gui-
tarist Lindsey Jordan, bass-
ist Alex Bass and guitarist 
Casey Weissbuch.

“I haven’t been to a fes-
tival that big, like playing or 
just attending,” Brown said. 
“So I think just being in that 
environment is going to be 
really overwhelming first of 
all, but also really cool.”

Snail Mail is touring the 
East Coast and the Midwest 
in January, then making 
their way across the United 
States to play at the two fes-

tivals – on both Sundays of 
the two-weekend Coachella 
festival in mid-April and 
during South by Southwest 
in March. At the festivals, 
the band will play in front 
of the largest crowds of their 
career with artists like Be-
yonce and Brockhampton.

Brown met the lead 
singer after getting in-
volved in D.C.’s small indie 
music scene in 2015 and 
later joining the band in 
March 2016.

The band released their 
first six song EP “Habit” in 
July of that year and started 
gaining more popularity 
in early 2017, according to 
Brown. The group went 
on to be featured in a New 
York Times’ article about 
women topping the rock 
music genre and performed 
on NPR’s Tiny Desk Concert 
series in September.

“The whole band is tak-
ing in the quick success,” 
Brown said. “Just trying to 
process it and handle it.”

The band performs 
songs about teenage life in 
the suburbs written by the 

lead singer. The lead guitar-
ist also learned their guitar 
riffs from Mary Timony, an 
indie guitarist famous for 
playing in bands like Ex 

Hex and Wild Flag. Their 
sound is guitar heavy and 
focuses on the songs’ relat-
able lyrics. Snail Mail re-
cently recorded a full album 

that will be coming out later 
this year on streaming ser-
vices and CDs.

Brown, a student in the 
business school, said he’s 

been able to find a balance 
between his studies and the 
band, but with bigger gigs 
taking him across the coun-
try this spring he had to take 
the semester off.

“It’s been a little weird 
processing and balancing 
mentally being a student 
and wanting to focus on 
schoolwork and also cam-
pus life with being out of 
town a lot, and all of the 
music stuff happening par-
allel,” Brown said.

After graduation, Brown 
said he plans to merge his 
love for music with his de-
gree to get a job on the busi-
ness side of the music indus-
try.

Although the small 
shows have been their fa-
vorite so far, Brown said 
he can’t wait for the larger 
crowds.

“Being able to be around 
that many bands is going to 
be really exciting,” Brown 
said. “Any kind of bigger 
festival with lots of bands, 
it’s really great to be in that 
environment, surrounded 
by all those people.”

SHIVANI GARDNER
REPORTER

OLIVIA ANDERSON | PHOTO EDITOR
Sophomore Ray Brown is a drummer in the indie rock band Snail Mail, which will be playing at 
two large music festivals – South by Southwest and Coachella – this spring. 

SUMMER
AT GW

 § Earn credit faster
 § Shorten time to graduation
 § Save money while earning multiple credits
 § Enjoy flexible class schedules
 § Study abroad

Summer 2018 classes posted online:

summer.gwu.edu



Men’s basketball has yet 
to win a game this month.

The Colonials (8-10, 1-4 
A-10) have gone 0-4 and 
fallen to the bottom of the 
Atlantic 10 after finishing 
December with a three-game 
winning streak.

During the stretch, they 
have dealt with scoring dif-
ficulties and challenges han-
dling the ball. But most im-
portantly, GW’s defense has 
been unable to compete at 

the level of its last four op-
ponents.

“Our guys have gotten 
away from doing some of the 
things we were doing well,” 
head coach Maurice Joseph 
said. “We have got to figure 
out how to get back to it.”

In victories over Harvard 
and Saint Joseph’s just three 
weeks ago, the Colonials had 
two of their best defensive 
performances of the season 
– holding the Crimson and 
Hawks to 28.1 and 36.8 per-
cent shooting, respectively.

Since then, opponents 

have scored an average of 75 
points against GW on a com-
bined 53.2 percent clip.

Following the team’s big-
gest loss of the year to David-
son Wednesday, Joseph said 
he challenged his players to 
pick up their effort and inten-
sity in the next couple games.

The Colonials returned 
to the court at Richmond 
this weekend and allowed 
the Spiders to shoot a domi-
nating 58.0 percent from the 
floor in a 10-point GW loss. 

Joseph said his team’s 
youth – with four freshmen 

and sophomores averaging 
at least 10 minutes per game 
– has led to errors and mid-
season difficulties that more 
experienced teams don’t 
have to tackle.

“We have some young 
guys making a lot of young 
mistakes,” Joseph said. “The 
best thing about freshmen 
is they become sophomores 
and they become juniors and 
they become seniors.”

In order to alter GW’s pat-
tern of back-to-back losses, 
Joseph said that changes 
needed to occur – which 
could include lineup or min-
ute adjustments.

These alterations would 
mean a different look for a 
Colonials team that features 
four starters who average 
more than 30 minutes per 
game. 

This year’s first change in 
GW’s starting lineup came 
against Davidson. Joseph 
went with graduate student 
forward Bo Zeigler instead 
of sophomore forward Ar-
naldo Toro and stuck with the 
change against Richmond.

In the two games, Zeigler 
went 10-for-16 from the field 
and scored 23 points – offer-
ing the Colonials an athletic 
presence on the interior.

“As a team we are start-
ing to get a better feel for how 
Bo plays,” Steeves said. “He’s 
fast and he can take guys off 
the dribble.”

GW hosts George Mason 
Wednesday for its first of two 

matchups against the Patri-
ots over the next four weeks. 
The Colonials are 18-2 all-
time against their local rival 
and have never lost against 
them at home, but this year’s 
matchup at the Smith Cen-
ter may offer more of a chal-

lenge.
George Mason (9-9, 3-2 

A-10) has just won two con-
secutive games, scoring more 
points per game, grabbing 
more rebounds and shooting 
a higher percentage than GW 
has on the year.
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Men’s swimming’s winning time posted in the 200-yard medley 
relay at American Saturday – setting a new pool record. 

SWIMMING AND DIVING
vs. Old Dominion
11 a.m. • Saturday
The men and women close out the 
season with their last home meet, 
hosting the Big Blue at the Smith 
Center. 

MEN’S BASKETBALL  
vs. George Mason
7 p.m. • Wednesday 
The Colonials return to Foggy 
Bottom after a two-game road trip, 
looking to snap their four-game 
losing streak. 

1:33.37

THE GAMES OF THE WEEK

Gymnastics aims to double down on recent success

MATT CULLEN  
SPORTS EDITOR

With two meets under its 
belt, gymnastics is taking an 
aggressive approach to the 
2018 season.

After winning the East 
Atlantic Gymnastics League 
Championship for the sec-
ond time in program history 
and making a third consecu-
tive NCAA Regionals ap-
pearance last season, the No. 
25 Colonials said they will 
not be satisfied with a repeat 
performance.

“We’re not defending 
our EAGL championship, 
we’re staying on the offense 
and really pushing to beat 
our scores from last year and 
make it to nationals,” senior 
Sara Mermelstein said.

GW was selected to win 
the conference title again in 
2018 in a preseason coaches 
poll released in December. 
With high expectations, the 
Colonials are planning to 
take more risks to surpass 
last season’s program-best 
postseason score of 195.625 
at the Morgantown Region-
al.

“We’re trying to elevate 
our difficulties, so you’re 
seeing a little bit of mis-

takes here and there because 
they’re more difficult,” head 
coach Margie Foster-Cun-
ningham said. “But if we 
want to get better we have to 
do that.”

In GW’s first two meets 
of the season, the team’s 
use of more challenging 
skills has led to individual 
victories in both competi-
tions.

On Sunday, the Colonials 
won the Lindsey Ferris In-
vitational at the Smith Cen-
ter for the sixth consecutive 
year, defeating three other 
teams with a team score of 
195.325 – 3.550 points higher 
than second-place Ball State.

Seniors Jillian Winstanley 
(39.425), Cami Drouin-Al-
laire (39.400) and Alex Zois 
(38.900) came in first, second 
and third place, respectively, 
in the all-around competi-
tion. Zois’ total matched her 
career-high.

GW finished with the top 
two spots in all four of the 
meet’s events.

The Colonials’ perfor-
mance was an improvement 
from their first event of the 
year at Kentucky Jan. 5. They 
competed in front of a sold-
out crowd of about 10,000 
people and placed third out 

of four teams with a total 
score of 193.775.

Drouin-Allaire finished 
with the outing’s best all-
around mark at 39.100.

Before GW’s home open-
er this weekend, 2017 gradu-
ates Chelsea Raineri and 
Alex DeMoura helped reveal 
the team’s new champion-
ship banner hanging in the 
Smith Center rafters.

Last season, Drouin-
Allaire and Raineri com-
peted at the National Colle-
giate Women’s Gymnastics 
Championships. Drouin-Al-
laire, who previously quali-
fied for the event in 2015, 
was the first gymnast in pro-
gram history to make repeat 
appearances at the national 
level.

This year, the senior said 
she wants the rest of her 
teammates to join her at the 
national competition.

“It would be an honor to 
make it to nationals individ-
ually, but it would be even 
greater for the entire team to 
be there and share that expe-
rience with everybody that 
worked just as hard to be 
there,” Drouin-Allaire said.

Despite losing four gym-
nasts – including Raineri, 
who was nominated for the 

2017 NCAA Woman of the 
Year, and DeMoura – to 
graduation last spring, the 
Colonials welcome back 11 
returners and seven rook-
ies to the roster. With seven 
seniors around to guide the 
newcomers in the coming 
months, the team has time to 

grow and improve 
as the season progresses.

“Chelsea and Alex were 
amazing leaders. And you 
don’t really realize how 
good they are until they’re 
no longer with us. And so 
our captains this year are 
really stepping up,” Foster-

Cunningham said. “Because 
we have a huge freshman 
class, they need a lot of lead-
ership.”

Next Sunday, the Co-
lonials will travel to West 
Virginia to compete against 
the No. 16 ranked Moun-
taineers.

Colonials search for a solution after four consecutive losses

GRAEME SLOAN | HATCHET PHOTOGRAPHER
Freshman Rachel Kaplan performs her floor routine at the Lindsey Ferris Invitational Sunday after-
noon.

BARBARA ALBERTS
CONTRIBUTING SPORTS EDITOR

ETHAN STOLER | CONTRIBUTING PHOTO EDITOR
Sophomore guard Jair Bolden lines up during a free throw at a men’s basketball game against 
Richmond Saturday.

Sports
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with a 
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Vogel takes over with no announced search
From Page 1

Sarah Bernson – one of Nero’s 
most recent hires – said she 
had looked forward to work-
ing with him more because of 
his engagement in the process 
of building the team.

“Patrick engaged and 
considered the whole pro-
cess from athlete to coach and 
from recruiting to team lead-
ership,” Bernson said. 

Facing controversy
During the final 17 

months of his career at GW, 
Nero faced criticism that led 
to multiple investigations in 
his department.

About two years ago, The 
Washington Post reported 
a rift between him and the 
men’s basketball coach at the 
time – Mike Lonergan. Two 
months later, Lonergan was 
fired for failing to align with 
the University’s values and 
the two sides settled this fall 
after the former coach threat-
ened a lawsuit.

In September, the Equal 
Employment Opportunity 
Commission sued GW, al-
leging Nero paid a female 
employee nearly $40,000 less 

than a male in a “substantial-
ly equal position.”

Kate Northrup, a lawyer 
for the EEOC, said Nero’s 
resignation will not alter the 
commission’s decision to con-
tinue prosecuting the claims.

Brian Sereno, an athlet-
ics department spokesman, 
said neither the commission’s 
lawsuit nor any other legal 
matters contributed to Nero’s 
decision to resign.

The only other A-10 ath-
letic director to step down 
this year – Don Dijulia of 
Saint Joseph’s – announced 
that he would leave his post 
with seven months notice.

David Ridpath, a profes-
sor of sports business at Ohio 
University, said it is unusual 
for athletic directors to resign 
in the middle of an academic 
year unless an issue occurs.

“It appears Nero did a 
pretty solid job, so in my view 
the other issues mattered or 
were at the very least a major 
influence,” Ridpath said.

Nero was the fifth of 
eight high-ranking Universi-
ty officials to announce their 
resignation over the past five 
months.

Ridpath said it is possible 
the recent arrival of Universi-
ty President Thomas LeBlanc 
influenced Nero’s decision to 
move on.

“There is an old saying 
in athletics, if you get a new 
AD or president, have your 
resume ready,” Ridpath said. 

Athletic department’s future
On the same day that 

Nero announced his resigna-
tion, Vogel was named as his 
replacement on an acting ba-
sis. She has been a member of 
GW’s senior athletic staff since 
returning to GW in 2015.

Sereno said Maltzman 
made the final decision to se-
lect Vogel as Nero’s replace-
ment “because of his confi-
dence that she will ably lead 
the department during this 
time of transition.”

Vogel said her career path 
is heading in the direction of 
becoming a permanent ath-
letic director and saw this of-
fer as an opportunity to prove 
her loyalty to the school.

“I see it as an opportunity 
to continue serving,” Vogel 
said. 

During her first two of-

ficial weeks on the job, Vogel 
said there haven’t been any 
surprises because her col-
leagues are continuing with 
the same responsibilities they 
had before the transition.

“Patrick was great work-
ing with our senior staff, so 
we were very much included 
in the running of this depart-
ment,” Vogel said. “In many 
ways we were exposed to the 
challenges that we face every 
day, so it is just a continuation 
of that.”

Vogel said she doesn’t 
plan to make any changes to 
how the athletic department 
operated under Nero’s leader-
ship.

When Nero took over 
the role in 2011 from former 
athletic director Jack Kvancz, 
Vogel was a coach. She said 
by following the direction 
of the University’s relatively 
new leadership, her staff can 
ensure a smoother transition.

“This time, what is great is 
that we have a president and 
provost who have said ‘we 
believe in athletics’ and ‘we 
believe that athletics can be 
a great example of discipline 
and excellence,’” Vogel said.


